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ABSTRACT

In 1994 South Africa took a new direction towards democratic governance. This led to a
change of government principles and approaches in leading the country. The people
became the centre of the country’s development, resulting in the adoption of people-
centred development and people-driven strategies. A special focus highlighted women as
in the category which had endured poverty the most in South Africa. The South African
government, through its various departments, has a responsibility to improve the lives of
South Africans, and the Eastern Cape Provincial Department of Social Development is one
of the departments which has committed itself towards changing the lives of women in the
community. As a strategy to implement community development, the Provincial

Department of Social Development is funding women cooperative programmes.

Women cooperatives are a relatively new endeavour to address poverty within the
democratic South Africa. The study supports the notion and attempts to show the impact
that women have on community development. The researcher began studying the trends
and realized that the funds allocated and the funding process of community development
programmes by Provincial Department of Social Development is not working towards
empowering communities. A purposive sampling method was used to select two women
cooperative programmes in the Chris Hani District Municipality to explore the role of women
in community development in the current context of democracy and social welfare
transformation in South Africa; to explore the impact of gender through women
cooperatives on community development and to explore strategies for the empowerment of
women through community development intervention. The design of the study is q ualitative,
exploratory and descriptive in nature. The study also adapted evaluation and gender
analysis methods to verify the effectiveness of women programmes. The study
recommends that women be empowered with skills, knowledge, resources and

opportunities to enable them to be more effective in community development.
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