
Thursday, April16, 1992 

Awards Galore! 

Several staff members received Alty Awards from the Vice-Chan
cellor at the same ceremony Among them were (from the /eft):Mrs 
Ursula van Harmelen (MEd); Mr Brian Brown (MSc); Mrs Or/a 
Mostert (MEd); Dr Henderson; Mrs Thelma Henderson (MA); and 
Mr /an Dore (MSc). 

Others who received Alty Awards were: Me Peter Rose (PhD); Mr 
Mike Burton (PhD); Mr Dawid McKellar (PhD); Mr Pedro Rankin 
(PhD); Dr Henderson; Mr David Bunyan (PhD) and Professor Ri
chard Haines (PhD). 

Vol4 NoS 

Leading Chemist vists Rhodes 
by Kelli Hardman 

A leading marine chemist, Pro
fessor John Faulkner, of the 

Scripps Institute of Oceanography, 
La Jolla, California is visiting the 
School of Pharmaceutical Sciences 
until April29. 

He will give two lectures here on 
his research into the intriguing 
chemical compounds produced by 
marine organisms, especially 
sponges, with emphasis on their 
biomedical applications. On April 
27 he will lecture on marine nalu
ral products and on April 28 on 
nudibranch (sea slugs) and sponge 
chemical inter-relationships, both 
in the Chemistry Minor lecture 
theatre at 5:15 pm. 

Professor Faulkner is a professor 
of marine chemistry at Scripps, 
which is affiliated to the University 
of California, San Diego. 

"The chemical compounds are 
referred to as marine natural pro
ducts and many sponges produce 
natural products as part of a chemi
cal defense mechanism to protect 
themselves from being eaten by 
other sea creatures. Surprisingly, 
some of these chemicals have 
shown potential as pharmaceuti
cals for the treatment of a range of 
diseases including arthritis and 
cancer," says Dr Mike Davies
Coleman a lecturer in Pharmacy, 
and Professor Faulkner's host. 

Dr Davies-Coleman recently re
turned from a sabbatical year spent 
with Professor Faulkner's research 
group. "As a researcher in the 
Marine Pharmaceutical Discovery 
Programme I was able to work on 
various marine organisms from all 
over the world, including Antarc
tica, and was also involved in a 
very successful collaborative pro
ject with a major US pharmaceuti
cal company," sa id Dr 
Davies-Coleman. "A natural pro
duct which I isolated and identified 
from a South Pacific sponge had 
novel anti-cancer properties which 
were of interest to this company," 
he added. 

"Harvesting marine organisms to 
obtain sufficient quantities of a 
chemical for drug development is 
never an option because if the 

marine natural product shows sig
nificant pharmaceutical potential it 
is made artificially in the labora
tory," Dr Davies-Coleman said 

Professor Faulkner's visit to 
Rhodes marks the beginning of a 
joint project between Rhodes 
University and the Scripps Institute 
to investigate the chemistry and 
pharmaceutical potential of South 
Africa's diverse marine organisms. 
As part of this project, Professor 
Faulkner and Dr Davies-Coleman 
will join Dr Colin Buxton of the 
Department of Ichthyology and 
Fisheries Science on a field trip to 
the Transkei coast. 

Dr Buxton's research team rou
tinely collects specimens during 
their SCUBA diving surveys of our 
coastal reefs. 'These specimens are 
used for taxonomic purposes and 
enables us to compile an inventory 
of species occurring on different 
reef habitats" Dr Buxton said. 
"Very little is known about most 
benthic invertebrates found in 
water deeper than 1Om off our 
coast," he added. "We scarcely 
know the names of most of them, 
Jet alone their potential medicinal 
properties." 

With the sophisticated chemical 
analysis techniques and equipment 
available at Rhodes, especially the 
high field nuclear resonance spec
trometer, only very small amounts 
of an organism are needed to ident
ify its natural products. 1herefore 
the quantity of marine organisms 
collected for taxonomic purposes 
will be sufficient for chemical and 
pharmaceutical studies by Profes
sor Faulkner and Dr Davies-Cole
man, thus ensuring that nothing is 
wasted and collecting is mi
nimized. 

One of the aims of the world con
servation strategy is to preserve 
genetic diversity to realize the 
potential uses of unknown species 
to man. "The collaboration be
tween Rhodes and Scripps will add 
a new dimension to our research off 
South Africa's shores and also em
phasize the importance of the con
servation of our marine resources" 
Dr Davies-Coleman concluded 



Applications are invited from candidates for the following post: 

SENIOR TECHNICAL OFFICER IN 
• BIOCHEMISTRY in the Department of 

biochemistry and Microbiology from July 1, 1992 

Candidates should hold either a BSc degree or a scientific\ medical 
technikon diploma with, preferably, previous laboratory experience. 
Experience in the preparation of biochemicals, in the use and mainten
ance of equipment and in laboratory management would be a strong 
recommendation. 

The successful candidate will be responsible, inter alia, for all aspects 
of the organization and running of undergraduate practicals in the Bio
chemistry laboratory course. 

Application forms, salary and further particulars may. be obtained from 
Mrs Sandy Stephenson, Persoi)Jlel Division, (ext 115). 

Closing Date: April30. 

Applications are invited from candidates for the following position from 
May 1, 1992 or as soon as possible thereafter: 

• PART-TIME CLERK IN THE FINANCE DIVISION 

The successful candidate will be required to work in the creditors section 
and to assist with the daily maintenance of the commitments register, the 
checking of invoices for signatures and codes, the reconciliation of 
statements with the ledger, and hatching for capture. Previous creditors 
experience would be a strong recommendation. 

Application forms, salary and further particulars may be obtained from 
Mrs Sandy Stephenson, Personnel Division, (ext 115). 

Closing date: April 211992. 

Applications are invited from cadidates for the following position from 
1 May 1992 or as soon as possible thereafter: 

• 
PART-TIME CLERK IN THE DEPARTMENT OF 
GEOGRAPHY 

Candidates should be competent typists with bookkeeping experience 
and prefereably, the ability to operate a word processor. 

Application forms, salary and further particulars may be obtained from 
Mrs Sandy Stephenson, Personnel Division, (ext 115). 

Closing Date: 24 April1992. 

Remember to code rail notes 
by Liz Leiper 
Please ensure that all rail notes re
ceived in your Department are 
coded and returned to Mrs Kirkland 
in the Finance Division. She is ex
periencing great difficulty in allo-

eating expenses on the Railway 
Statement and the prompt return of 
the rail notes will be most helpful. 
Your assistance will be much ap
preciated. 

Seminar on Motivation to be held 
A one-day seminar presented by Dr Arnold Mol, in association with the 
East Cape Branch or The Institute of Park and Recreation Management, 
will be held on June 11, at the StPeter's Building. Registration starts at 
7:30am and the seminar at 8:00am. The cost is Rl80.00 per person and 
includes teas, lunch and course notes. 
To book a place, contact Mrs Lesley Harper 0461-22023, ext 138. 
Bookings close on 19 May 1992. 
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50th Anniversary forSt Marys 
A celebration tea for aU past members of StMary's HaD wiD be bel -
on Saturday, May 9. A Jubilee BaD wiD be held on Saturday, May !I 1 

For further details contact Jean Wright at ext 576 or 23036. ' 

Congratulations ... 

11 
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to Brian Wilmot on his engagement to to Hepsie Coope1 

WBut I expect you've seen worse inferiority complexes• 

Keep it simple 
Preparing text and pictures for Rhodes publicatio111 

T he following are hints to be 
used when submitting articles 

on floppy disk for publication in 
Rhodos, or other publications pro
duced by the Public Relations Divi
sion. We'd be grateful of these 
could be followed, as this means 
less time wasted on 'unravelling • 
text 
• spacing: Do not put in line 

spaces, between paragraphs or 
headings. Leave only one space 
between each sentence. 

• Do not centre text 
• Data for tables should be typed as 

a 'string', with the text for each 
column typed under the text for 
the preceding column. 

eg. 
Visiting lecturer, 

• Zoology Minor, 10:45am 

should be typed as follows: 
Visiting lecturer, 
Zoology Minor,10:45am 
Please do not insert Wordperfect 

codes, except 'italic' and 'bold'. 
For those who do not have access 

to a computer - we are happy to 
accept contributions for Rhodos 
written on · the backs of old en
velopes, cigarette boxes or any 
other piece of paper at hand when 
inspiration strikes. 

Photographic material 
We prefer black and white pbolo 
graphs for Rhodos, but colour pit 
tures with good contrast can b 
used. Please supply captions (usiJ1 
first names as well as surnarnea 
with your pictures. 

NEVER use staples, paper clip 
pins or sticky tape on photograplu 
Never write on the backs of photo 
graphs. Either write the caption a 
a sticky label and stick it on the bacl 
of the photograph, or fold the wril 
ten caption over the photograph. 

Colour transparencies for the 
Vice-Chancellors' Annual Repon 
or Rhodes Review should be iiwn· 
bered, with numbered captions sup
pled. The safest way to store 
transparencies is in plastic sheeu 
with individual pockets for each 
slide. 

Rhodos staff appeal to all depart· 
ments and staff to inform us of any 
happenings within your department 
that would be of interest to other 
members of the Rhodes com· 
munity. We would also be grateful 
for contributions to What's On. 

Remember, if you don't tell w 
what you're up to, we can't tell the 
world about it! 

Thursdav. Alxi/16. 1992 



-A Walker's really stirred things up! 
- The Editor 
The letter to the Editor from A 
Walker with regard to the parking 
problem has caused by blood 

_ pressure to climb. Does A walker 
think that the Administrative staff 
do not work! Has it never occurred 
to this person that the Admin staff 
also work overtime. 

As a member of the Admin staff 
• I have often worked very late, 

burning the midnight oil and un
like A Walker I do not have the 
luxury of strolling in a 9:30am. My 
office has to be open at 8:30am as 
the Administration is here assist 
the Academic Departments and 
some of the academics or students 
are waiting for us when we open 
our doors between 8:15 and 
8:30am. I would hate to have to 
walk from my office in the Main 
Admin Block to the musewn car 
park late at night. 

However, I do have a suggestion 
· perhaps A Walker should try 
working on a Friday afternoon. As 
an member of the Administration I 
fmd that on a Friday afternoon 
there is never a problem to fmd a 
parking place - this I suppose is 
because half of the academics 

are not at work? 
About your comment about 

Admin staff walking- as a work
ing mother I need access to my car 
at short notice and this would not 
be practical - healthy maybe - but 
not practical. 
Very Upset Admin Staff Member 

- The Editor 
Ag shame, poor thing having to 
walk from as far away as the mu
seums - a mere half kilometre away 
· how my heart bleeds for you. 
Surely with 'burning the midnight 
oil' your body craves a bit of exer
cise to flush out tired brain cells and 
breathe a bit of fresh air? You are 
probably a heavy smoker on top of 
all these late hours, not much sleep, 
etc and a good brisk walk at 
!O:OOam every morning will do you 
the world of good. 

Come on Walker, be sensible, the 
University is trying hard to save 
money- do we have to have another 
uproar, such as the brick pathway 
fiasco, and have more man-hours 
wasted painting yellow dots? My 
suggestion to you is sleep later each 
morning, come to work between 
one and two while most of the 
Admin staff are out to lunch - that 
way you are assured of parking spot 
and you will also get a lot more 
hours sleep! 

RosParker 
Human Movement Studies. 

Thursdav. A/Jril 16, 1992 

- The Editor 
As everyone will agree, the raison 
d'etre of a University is to render an 
academic service to students; it 
therefore follows that academics 
are the most important employees 
of the University and should receive 
a certain amount of deference. 

I agree wholeheartedly with A 
Walker (Rhodos, March 12, 1992) 
that parking bays on campus should 
be reserved for academic staff, but 
since I am reliably informed by sen
ior administrative staff that aca
demic staff work for 27 weeks of the 
year (and then often only for three 
quarters of an hour a day), bays 
should only be reserved for them for 
those relevant weeks. 

Whilst it is clear that academics 
are the most important staff at 
Rhodes,it must be conceded that 
there is some necessity to have ad
ministrative staff. 

For this reason I suggest that for 
the other 25 weeks of the year aca
demic and administrative staff be 
allowed to compete for the red dot 
parking places on a flrst come, flrst 
served basis. 

This should result in a saving on 
A Walker's suggestion, i.e., no need 
to buy the yellow paint, since all 
non-red dot parking spaces could be 
competed for by administrative 
staff and students for 27 weeks of 
academic reservation of red dot 
spaces. 

AN Other-Walker 
PS Can I have the R200.00 soon 
please, as I see that Marmite is now 
R7.70 a bottle? 

- The Editor 
A Walker in the March 12 issue, 
should have chosen the pseudonym 
A Whiner, which is a common con
dition amongst academic staffl As 
no A Walker is listed in the staff 
directory this must be a pseudo
nym, and the term 'perennial park
ing' implies an academic of long 
standing here. So, the question is: 
why not state your name plainly? 
At least the Beards and Robertsons 
of this world stand amongst the 
counted! 

As a non-academic, by 9:30am I 
have been in my office two hours 
already, and generally leave at 
5:00pm and often take work home 
as well. Personally I seldom retire 
to bed before midnight, yet still 
make it into the office by 7:30am. 

My leave is a matter of contrac
tual stipulation, whereas aca
demics, along with the various 
kinds of 'honey-coated' leave ar
rangements they enjoy, get the 
University vacations as well. In-

- The Editor 
If I believed the letter by A Walker 
(printed in the last copy of Rhodos) 
to be a true reflection of the think
ing of academics at Rhodes then I 
would agree, they should not be 
walking, they should be given their 
marching orders. His/her ignor
ance is appalling and matched only 
by his/her arrogance. 
If the 'yellow dot' systan sug

gested was applied for parking 
bays, then the yellow dot should be 
reserved for people like him
self/herself who are too yellow to 
sign their real name. 

Many Admin staff also work late 
hours and are also frustrated by the 
shortage of parking in Artillery 
Road. In the course of their duties 
some of them have to travel across 

the campus and return to find that 
the parking spot occupied at 7:30 
am when they started work has 
been taken, but they manage to take 
this in their stride as there are sev
eral alternatives to parking near the 
musewns. 

A Walker stops work in Novem
ber and only returns in February, 
even then only managing to get to 
work by tea time, but sanehow 
he/she believes that simply being 
an academic entitles him/her to 
special treatment. Without the 
Admin staff A Walker would not 
receive a salary and I suggest that 
to save the University money, a 
better scheme than the 'yellow dot' 
would be to remove him/her from 
the payroll. 

Mary Green, Computer Centre 

"You won't be bored on that topic. We're inviting only those 
who haven't been burgled." 

cidentally, the current academic 
contracts oblige them to work dur
ing the vacations if required, for no 
extra pay. They can also be obliged 
to lecture (remember what that is A 
Walker?) after hours for no extra 
pay. 

I get tired of the argument that 
'we work late into the night' from 
academics. What percentage ac
tually do this, and what are they 
doing? I don't consider 'working 
on my PhD' an extension of the 
normal work day activities of aca
demics. They wouldn't have to 
'work late into the night or even 
during vacations' if they worked 
during the day in their offices! 

I feel A Walker's suggestion is 
worth nothing and foments the ever 
arrogant and distasteful discrimina
tory thinking that too many well
heeled undeserving and lazy 
academics on this campus hold to
ward the non-academic staff. In 
many cases the work of the aca
demics would be fruitless were it 

not for the contribution of the non
academic staff in their departments. 

I not that A Walker does not vol
unteer what time he/she actually 
leaves for home having arrived at 
10.30am (tea-time). I fail to see 
how a much-curtailed work day can 
produce greater productivity! I do 
not subscribe to the notion that aca
demic staff be allowed to cane and 
go as they please. Fortunately, 
some departments and academic 
staff still exist which are produc
tive, available to the students they 
teach, and put in proper work hours. 
They do appear to be an endangered 
species, though. 

Finally, reserved staff parking 
should be there on a FIRST OOME 
FIRST SERVED BASIS and if you 
have to walk, then at leastyou'llget 
some exercise. If A Walker's sug
gestion is implemented, I suggest 
that all non-academic staff meet on 
the front lawns within the hour of 
its implementation. 

John Landmtm 
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- The Editor 

On behalf of the Meddent Medical Scheme, 
I would like to reply to Mr D Sewry ' s 

article (Riwdos Yol.4 No 2- 27/02192). 
Firstly I would like to address the points raised. 

lncraased Subscription rates 
Following the pattern experienced by all medi
cal aid schemes in 1991, the Meddent Scheme 
had a very high claims pattern. This, coupled 
with the introduction of VAT, necessitated the 
September increase. Fortunately, the increase 
was sufficient to carry us through the January 1 
increase in benefits, which is the normal time for 
contribution adjustment. 

Increased thresholds 
Thresholds are set in accordance with the in
crease in benefits every January. All scale of 
benefit tariffs increased in January, together 
with more generous amounts for spectacles, etc. 
Thresholds must keep pace with this, if they 
don't the concept of Economed as a disincentive 
plan will no longer work. 

Slow/No response to claims 
Claims received by the Port Elizabeth office 
take a maximum of three to five days to be 
assessed. Payment is then automatic. Members 
have experienced problems because claims were 
sent to other branches. Quick tum-around time 
on claims is an area in which we pride ourselves 
and there are generally good reasons for delay, 
most out of our control. However, we do recog
nize human error and on the few occasions we 
were at fault, the matter was swiftly sorted out. 

Less frequent pay outs 
Except for one period last year when there was 

a backlog of cheques because of a printer fault, 
both Economed and Unimed have printed 
cheques every 14 days. Delays can occur be
cause of a query on a particular claim, but if 
claims are submitted timeously and are signed, 
there should be no delay. Members are re
quested to keep a record of claims submitted. If 
they do not appear on the subsequent statement, 
check with us. 

Inconsistencies In Methods of 
Payments 

Most of the confusion in this areas is caused by 
doctors who do or do not charge scale of benefit. 
If a doctor charges scale of benefit, then we are 
obliged to pay him directly. If he does not, we 
send the cheque to the member, who must then 
pay him. Some doctors cause confusion by 
charging the same member both scale of benefit 
for certain procedures and out of scale for others. 
It can even vary on the same account. It would 
help if members did not pay doctors first, and 
when they receive a cheque from us to check the 
statement, which shows exactly to which doctor 
the money is owing. It is in the member's inter
est to keep a copy of all accounts submitted and 
go through the monthly statements carefully. If 
members do this, a lot of confusion can be 
avoided. 

Communication 
The main purpose of Meddent initiating the 
monthly workshop is to allow members free 
access to our staff. Members are welcome to see 
us regarding general queries, account problems, 
in fact, for any reason. It is all in confidence and 
we fmd that once the problem has been dis
cussed and looked into, it is always easy to solve. 
I would like to see more members using this 

WHICH Medical Aid? 
by Dave Sewry 

facility. Sot 
Olanges in contributions and thresholds an A~ 

communicated directly by Meddent to Em 
ployer groups for distribution among mernben by 
There has been no change to the basic Rules a Ho• 
the Meddent Scheme during the past twel~ nan 
months. However, as the first issue of Rhodosi typj 
only printed in February of each year, MedOO 
will insure that members are notified of ncx I 
year's changes directly. 

It is important at this stage to remember a fe~ In 
points as to why Rhodes moved to Meddent. the 
• Its benefits were and still are, superior to tOOl sa~ 

offered by Bestrned. sen 
• Contribution increases were not only co~ of ! 

fmed to Meddent in 1991. Bestrned also irt ~ 
creased their rates, and their top contributim ti 
are now in the R600s. Ld 

• Pensioners on both Unirned and Economel V 
are subsidized by the Meddent Medical th~ 
Scheme, which was not the case with Bei· nlll 
med. ~ 

• All ex-gratia requests by members were met ta~ 
No one was turned away. 

• We are local and service is available locally. 
It is important to bear in mind that we are 1 

people industry. Some errors are unavoidable. I 
0 is how these problems are dealt with that cowtts S 1 

On the whole, I feel that Rhodes staff are happj 
with how things are going. However, I would m 
like to invite all staff to attend a general meet· 
ing. I am sure Mr Sewry would be happy to ~ 
organize it. Meddent will make themselva tl~ 
available to suit your time requirements. It is il 
everybody's interest that staff are satisfied and ~ 
Meddent will do everything possible to ensun ~ 
this is the case. ~ 

Medicaid Administrat01 t1l 
J acini a llerOft cJJ 

- To the Editor ~ 
What is happening to our palm ~ 
trees on campus? ll 

At the start of each year, staff mem
bers who are contracted to Meddent 
Medical Schente, are given the op
portunity to select either the Econ
omed(30%/70%) scheme o r 
Unirned (100%) scheme. 

full scale of benefits (as under Un
irned). 

• Unimed (member pays 50%) 
Why are they dying, necessital·, tj 

ing felling? The majority of these g 
trees are many decades old anJ 

Although the change-over date for 
1992 has passed, staff should know 
that Economed is still the better 
scheme. 

Under Economed, members pay 
a lower monthly contribution than 
under Unimed but are required to 
pay 30% of the scale of benefits of 
any medical service or medicine. 

Under Unimed, members pay a 
greater monthly contribution, but 
do not pay any percentage of the 
scale of benefits of any medical ser
vice or medicine - the scheme pays 
the full scale of beneifts. (Any por
tion of the fee for any medical ser
vice which exceeds the scale of 
benefits is payable, in full, by the 
member regardless of the scheme to 
which the member belongs.) 

Also, under Economed, the mo
ment total claims exceed certain 
thresholds, the 30% co-payment 
falls away, and the scheme pays the 

4 

The question members must ask 
is: 

Does the total sum saved in smal
ler contributions (by belonging to 
Economed and not to Unimed) ex
ceed the threshold level above 
which the scheme pays 100% of the 
scale of benefits (that is, the mem
ber SA YES money)? 

Indeed, for all but three categories 
of staff (those whose monthly sa
lary is between RO - R750-00, and 
who have 2,3 or 4 dependents), the 
Economed option saves members 
HUNDREDS of rands. 

For example, a member with 3 
dependents and a monthly salary of 
between R2001-00 - R2500-00: 

• Economed (full subscription) 
402-00 

• Unimed (full subscription) 
550-00 

• Economed (member pays 40%) 
160-80 

275-00 

• Monthly difference 114 - 20 

• Per annum difference 1370 - 40 

• 30% threshold 810-00 

• Total annual SAYING 560 - 40 

It should also be noted that under 
Economed there is no maximum 
claim limit on prescribed medicine 
whereas under Unimed there is. 

Members of staff might also be 
interested to know that BESTmed 
now also operate an Economed/Un
imed-like scheme in addition to 
their original scheme. In all cases 
the monthly contributions and the 
threshold levels are higher than 
Meddent' s (Personnel has copies of 
Economed and UnimedMember's 
Handbooks in which tables of 
monthly contributions are detailed.) 

(We hope to publish a comprative 
table on this subject in the next 
issue ofRhodos -Ed) 

have reached great heights. I >I 
d 

Various answers have been sug· n 
gested:-

ti 

• A virus is killing them (why c 
then not elsewhere in Graham· n 
stown) 11 

• A weedkiller herbicide was I 
used for some time which built I 
up in the water table to the del· 
riment of the palms. < 

• The drought (very unlikely to I 
afflict this species and has not 
happened in the past) 

Maybe our botanists or hofti. 
culturalists have the answer and, 
I hope, a remedy. 

Dominic Thorburn 

Thursdav. Arxi/16. 1992 



Some PC Questions and 
Answers 

by Tracey Chambers 
How often have you forgotten the 
name of a docwnent that you have 
typed a couple of months ago? 

Long Document Names 
In WordPerfect you can change 
the set up so that every time you 
save, you are prompted for a de
scription of the file and what type 
of file it is. 

WordPerfect uses this informa
tion to display these files with 
Long Names. 

When listing your files (F5), 
they are displayed with these long 
names which makes it easier to 
see at a glance what the files con
tain. 

How to turn Long 
Document Names on 

Once in WordPerfect, press 
SllliT F1 [Setup], 3 Environ
ment, 4 Document Manage
ment I Summary. Ensure that 
option 1 is set to NO. Select op
tion 3 and change this to Yes. 

The next time you save a docu
ment you will be prompted to pro
vide a "Long Document Name". 
This can be a description of the 
docwnent to be saved. You will 
then be prompted for a "Long 
document type". 

This is the type of docwnent 
lhat you have typed eg. Letter, 
Memoetc. WordPerfect then sug
gests a file name which is a com
bination of the long name and the 
type. You can change the sug
gested file name if you wish. 

When you press Ust Files (F5), 
your WordPerfect files will be 
displayed using the long docu
ment names. 

This will make it easier for you 
1o identify your docwnents. You 
can easily change back to the nor
mal list files display (short flle 
names) by selecting 5 (Short/ 
Long Display), 1 (Short Dis
play). 

To change back to the long do
cument names, you select 5 
(Short/Long Display) and then 1 
(Long Display). 
Something to bear in mind, is 

that a long document names list 
will only display WordPerfect 
docwnents. 
If you have ASCII (text flies) or 

.WPG (WordPerfect graphics) 
files you will have to use the short 
display. 

If you lulve any further queries 
pletue contact Tracey Chombers 
IIIE:d288. 

? Thursday, Acril 16, 1992 

- The Editor 
A brief reply to the issues raised by Dominic Thor~ in the 26 ~arch 
issue. He asks who decides on the location of new bu1lding and why lS the 
new residence in Prince Alfred Street being sited in that position? 

The fmal decision was made by Council on a recommendation of the Joint 
Physical Planning Committee. This committee includes represen~tives of 
Council Senate the SRC and Senior Administrative Staff. A maJOr factor 
in det~g the location of this new residence is where the studen~ will 
take their meals. Given that the Drostdy Hall has some spare capac1ty, a 
location near to that Hall obviated the need to build new (and very 
expensive) dining facilities. 

As for the fig tree, I can only say that the matter was carefully consider:ed 
and discussiorlS did include the academic staff whose research was m
volved. The final siting of the building was adjusted to preserve sev~ral 
other trees and once the residence is complete, landscaping and the plantmg 
of trees will be undertakeJL 

- The Editor 
I have read Mrs Beard's letter in a 
recent nwnber of Rhodos with in
terest, and I sympathise with her. 

Ever since I first arrived at 
Rhodes, I have been amused, or 
mystified, or "skunnered" (Good 
old Scots word, that is still in use 
in Scotland and North Ireland: it 
indicates a distinctly strong emo
tional reaction, a combination O£ 
compound of disgust and disap
proval in equal measure, it is well 
worth a place in the King's Fng
lish) by what is often done in the 
grounds, presumably with the ap
proval of the groundsman, and on 
the instructiorlS of some commit
tee or other. 

The fate of the thriving roses, 
which I admired when I was last at 
Rhodes, is just the most recent in a 
long line of similar mysteries. 

Over futy years ago, the path
ways in the Arts quad were bor
dered by little hedges of 
Christ-thorn, which was in every 
way suitable, it toned in nicely 
with the red-and-white colour 
scheme of the building, it required 
a minimum of attention, and it per
haps had some effect in getting the 
students to keep to the paths. But 
out it carne, and, in due course was 
replaced by dalliias! 

Naturally these did not long sur
vive. 

Of similar futility was the very 
temporary little flowerbeds 
around the trees in the Drostdy 
grounds. 

A similar fate overtook a very 
thriving row of that very attractive 
rose, "Mermaid" that lined the 
fence from the Art School up to the 
front of the Admin building. 

Arriving at my department one 
morning, I saw to my surprise that 
the roses had all been uprooted. 

They lay all day in the sun, but at 
five in the afternoon I took pity on 
them, and put about half a dozen 
into the boot of my car. 

I gave them a good soaking, and 
planted them at 16 St Aiden's Av-

Dr Michael SmouJ 
Vice-Principal 

enue, where they still thrive. 
Then there was a very attractive 

stand of poinsettias along the front 
of Drostdy Hall, looking East. 
They were also eliminated, as was 
a row of thriving strelitzia on each 
side of the path leading up from the 
Drostdy arch to the Admin build
ing. 

Where did they go? 
Similarly, rows of cycads were 

uprooted from both sides of the 
pathway in quad 2, not so many 
years ago, to be replaced by prunus 
trees, allegedly chosen to provide 
shade to the students going up 
from quad 1 to the library! 

How silly can you be, with the 
students entirely absent from the 
end of November till mid-Fe
bruary. 

Then there was the planting of a 
row of bougainvillaea along the 
edge of the Drostdy grounds in 
front of the main building - a 
troublesome plant, in an unsuit
able and wind-swept site, and the 
choice of Lombardy poplars, quite 
the ugliest tree in Europe, some 
even being planted close to the 
back of I Kotze house, where their 
roots inevitably got into the drains. 

Then there was the planting of 
specimens of New Zealand Kauri 
Pine, in the small areas in front of 
Graham House, at the wrong time 
of year, where they were left to 
look after themselves. 

Such are a few items in the his
tory of the Rhodes grounds. And 
so I fancy it will go OIL 

No. Mrs Beard. You're up 
against it You should throw in the 
towel, for you're swimming 
against the tide. 

I leave you to speculate as to 
what or who the tide is. 

I never had much of a clue. 
Dan Morton 

"/ backed the wrong 
microchip." 

- The Editor 
Much has been said about the deser
tification of Quad 2, but what of our 
residence gardens? 

In the precincts of my Hall I have 
watched with dismay the death and 
removal of all too many plants and 
shrubs, and the neglect of low visi
bility areas. 

So little replanting has been done 
that the beds fronting University 
road are now little mO£e than a bleak 
wasteland. 

The exception to this being the 
area around Beit, thanks to the ef
forts of the previous Beit Warden 
and her husband, who in desper
ation bought and planted a number 
of hardy shrubs, and employed their 
own gardener to restO£e <X"der to the 
overgrown surrounds. 

In early February of this year a 
number of freshly uprooted rose
bushes (some still in flower) were 
delivered with no warning to Jame
soJL 

No holes had been prepared to 
receive them, and they were Wlpro
tected by even damp sacking. 

The Jameson Warden and I man
aged to get them planted (in soil so 
hard and impoverished that a pick
axe had to be used by the gardener 
we had called to assist) and we have 
since battled against odds to keep 
them alive. 

So far only 10 of the mginal 26 
rosebushes seem to have survived. 
Was this, I wonder part of what is 
described in Rhodos, March 12, as 
"the relocation of the very popular 
roses from Quad 2 to other areas on 
campus"? 

I am aware that we are experien
cing severe drought conditions, 
with all that this implies, but even 
when there has been an abundance 
of water so little is done to improve 
our residence surrounds that ad
verse comments from parents and 
visitors, even students, seem to be 
all too frequent, and something 
needs to be done about it 

Bess Allen 
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- The Editor, 

I am writing out of utter disgust, 
frustration and impatience, 

On page four of today' s Weekly 
Mail, March 21, a large Rhodes 
University advert - you know, 
one of those really designed to 
draw a lot of attention - invites 
applicants for the Hugh Kelly 
Fellowship. 

Offering the Fellowship to 
scientists, it is apparently avail
able only for male applicants. 

The apointee will be able to be 
accompanied by his wife, whose 
air or travel fares will be paid. HE 
will be a member of the Senior 
Common Room, HE will be an 
honorary member of staff and HE 
will have to submit a report at the 
end of HIS Fellowhship. 

What I fmd remarkable is that 
the University can still be so to
tally insensitive about this gender 
bias, and apparently unaware of 
how much damage it does to 
Rhodes's reputation when it 
places prestigious adverts versed 
in this outdated language in lead
ing newspapers. 

But it also would seem to 
clearly indicate that the Univer
sity hierarchy can scarcely con
ceive of there being such a being 
as a senior woman scientist. 

Certainly, such an advert as the 
one just placed is likely to 
become a self-fulfilling 
prophecy, as any decent likely fe
male applicant is likely to con
clude that Rhodes must clearly be 
a bastion of reaction. 

I am writing now to ask the Reg
istrar to issue a public assurance 
to the University: 

• that the University will re-issue 
the Hugh Kelly advertisement 
in gender-free language, to 
make it clear to the world at 
large that female applicants 
would be welcomed; 

• that all advertisements placed 
by the University henceforth be 
similarly versed; 

• if the Hugh Kelly - or other
annual awards should be avail
able only to male applicants, 
that they be suspended forth
with until their terms be re
written. 

The point must be made that it 
is not just female academics at 
Rhodes who feel frustrated by the 
sexist bias at this University. 

A lot of us men feel embarassed 
by it too. 

Roger Southall 
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RUSA News 
Liaison Committee Report 

by Robin Palmer 
One of the more constructive devel
opments on the RUSA front in the 
last couple of years was the estab
lishment of .the Administration
RUSA Liaison Committee, which 
meets every three months. 

The last meeting was held on 
March 26, under the chairmanship 
of the Vice-Principal, Dr Smoot. 
The RUSA Executive Committee 
was represented by Mrs Mary Allen 
and Dr Gina Buijs, our co-chairper
sons, Mr Dave Sewry and Mr Dar
ryl McLean. 

Reporting back to the regular 
meeting of the RUSA Excoon April 
2, the delegates appeared to be sat
isfied with the progress being made. 
They welcomed the opportunity the 
Committee provided for an entirely 
frank exchange of views on several 
topics of concern to staff. 
• The first topic for discussion- the 

service staff strike - produced the 
most concrete result 
The Registrar, Dr Keith Hunt, 

announced that his division was 
preparing a booklet for circulation 
to all staff on what to do in case of 
an emergency. 

Although the service staff strike 
and reactions to it among especially 
administration staff in the main ad
ministrative building provided the 
inspiration for the booklet, it was 
not restricted to strike-related emer
gencies and would cover emergen
cies of every kind. 
• The second topic - the taxation of 

formerly tax-free awards and 
benefits such as the Alty and 
Vice-Chancellor's awards and 
the remission of fees for staff 
members and their dependents 
arose from an over-reaction of the 
Receiver of Revenue as a result of 
various abuses in this area on the 
part of the business community. 
Appeals have been made at the 

level of the Committee of Univer
sity Principals, and there are indica
tions that they are being 
sympathetically received. 
• The third topic - medical aid for 

married women staff members on 
the same basis as married men -
has been raised before. 
It is not so much the principle as 

the increased cost of the reform that 
has delayed its institution. 

The Administration has promised 
action on this score before the next 
Liaison Meeting. 
• The fourth topic - facilities for the 

disabled on campus - was moti
vated with a substantial report 
from Brian Peckham, a para
plegic lecturer in the Department 
of Law. 
Made Hazell, Head of Grounds & 

Gardens and a member of RUSA 
Exco is to work closely with the 
Administration on making the 
campus more accessible for the dis
abled. 
• The fifth topic - the position of 

the lecturers' representatives on 
Senate (whether or not they have 
a constituency)- was amply dis
cussed, but a defmite ruling could 
not be given at the meeting. 

• The sixth topic - sexual harrass
ment on campus - was mainly for 
noting. 
In response to a motion at the 1991 

congress of UDUSA calling for all 
universities to establish committees 
to address sexual harrassment, the 
RUSA's UDUSA committee has 
combined with the SRC and the 
campus Women's Group to setup a 
Working Group which is gathering 
information and organizing meet
ings with a view to raising con
sciousness and establishing 
guidelines. 

The administration has no prob
lems with that, and is supportive. 
• The seventh topic - the criteria for 

promotion, especially among 
non-academic staff - came too 
late to effect any changes in 1992, 
but discussion of representations 
made to RUSA persuaded the 
Administration that there were 
grounds for reviewing the criteria 
before this time next year. 

~ 
She frowned and calle 
himMr 
Because in sport he Kr A 

And so, in spite 
That very night 
This MrKrSr 

0 
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Prof Fein commis- iii 
sioned to write book tli 

by Gillian Redmond r~ 
Professor Fein, of the Departrnfi 
of French, has been commliJ 
siorted to write a volume, in • 
series of critical guides, to an ;Ji 
portant 18th Century French~ 

His book, on the 18th Cennri 
French author, Crebillon Fili1 

novel, Les Egaremenls du coJl 
et del' esprit, is due to be publiiJ 
ed in September next year ~ 
Grant and Cutler, London, ~ 
their Critical guides to Fr~ 
texts. 

Professor Fein began resear?. 
on Crebillon Fils at Oxford fl 
1964 and has published worka11 

him, in the form of articles andJ 
chapter of his book, througho 
his academic career. 

"Crebillon Fils is an importM~ 
author, as he was a precursor! 
Laclos, the author of the novel~ 
letters Les Lias ions dangereust. ' 
which was later to be reco~ 
as the perfect French Li~ 
Novel," he said. -

Professor Fein, a specialist f' 
the 18th Century French novtl 
met the advisory editor to Grw~ 
and Cutler for the 18th Centu~ 
part of the series when ~l 
presented a paper oo the Sllll'1 

author at the Eighth Internatioo'l 
Congress for the Enlighterun=" 
held at Bristol University in J 
last year. 

Professor Fein, who has ~ 
attending these Internation~ 
Congresses on the Enlighterun 
for the past 20 years, was ah;t 
instrumental, together with Pn'l 
fessor Chris Hummel of the ~~ 
partment of History, in th~ 
formation of the Southern Afl. 
can Society for 18th Cent~ 
Studies at an inter-disciplin111,~ 
conference held at Vista UnivaJ 
sity in September last year. ~ 

''We hope that Rhodes will ~ 
well represented by 18th Cenlui\4 

specialists at the 1995 Congre~ 
of the Enlightenment to be heldt 
Mannheim University, Gennany 
through the recently forma1 

Southern African Society f~ 
18th Century Studies which is~ 
be affiliated to the Internatiiau1 

Society for 18 th Centu~1 

Studies," said Professor Fein. 

Thursda~ ~H1~ 1~ 



Democratisation of Universities : 

Abridged report by Gary Norton 
Composition of the Rhodes Univer
sity Council was the topic of a re
cent debate hosted by UDUSA, 
SANSCO, NEHA WU and the SRC 
Educatiooal Committee. 

The SRC President, Daryl Lee. 
chaired the session. He stressed the 
importance of Council in deciding 
the allocation of funding and policy 
fonnulation. With such power, the 
issue of who sat on Council was the 
heart of debate 011 dentocratization. 

Mr Lee siid that given the compo-
. sition of Council, it was the symbol 

of the university's ethos. He said 
!hat studentsfelt that Council does 
not reflect accurately the aspirations 

. and commitments of the university 
conununity, and communities with 
whom it interacts. Of concern were 
outside appointees on Council, in-

. eluding four made by the State 
President, up to six from munici
palities and city councils in the east
em Cape, the head of a 'European' 
high school and two representatives 

· of university donors. 
. Referring to the RU Act, Mr Lee 
· noted that Council was intended to 

represent the community it served. 
· While its composition may be 
. understood in the context of 1949, 

other constituencies required repre
: sentation if it was to be truly repre
: sentative today. He said that 
· Council should comprise various 

constituents who provide the 
1 

university with: human resources 
~ (students, staff, workers), monetary 
· resources and intellectual resources 
. (academics and researchers). All 
: such groups should be represented 
i on Council to ensure that such re-

sources are used to the benefit of the 
; cooununity at large. 

Mr Lee said that no student is a full 

1 
member of any decision-making 

i forum in university administration. 
t This was despite an overwhelming 

student vote (85%) in 1990 in sup
~ port of moves to gain more say for 
. students in decision-making struc
• tures. While the SRC President has 
: observer status, with speaking 

1 
rights, at Council, this is limited to 

1 
"Wlfestricted" parts of the agenda, 

_ excludes voting rights and is only 
allowed on the understanding that 

• the SRC President represents him
; self alone, without a mandate from 

5 
nor prior responsibility to report 

1 back to a constituency. 
Mr Lee cited Wits, where SRC 

j representatives have voting rights 
r and were present for all parts of the 
l agenda, although they still had re
l strictions on feedback and prior dis
¥ cussion of agenda itents. 

Rhodes students thus sought full 
resentation on Council, with the 
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Rhodes Council- Should it change? 

ability to feedback to students. 
Representing UDUSA and non

academic staff, Ms Glynn Arm
strong, spoke against the absence of 
women on Council. She said that 
this was in spite of the large number 
of wrimen (staff and students) at 
Rhodes, and that more than 50% of 
the community were WOma:t. 

Ms Armstrong noted that there are 
no clauses in the Act or Statutes 
which' ban women from. Council; 
thus ot,h.er factors must influence the 
present situation. She cited a gross 
gender imbalance among senior 
academic staff, with Rhodes having 
just one woman full professor. 
Some 80% of all academics are 
men, while hostel and secretarial 
staff are almost all fentale. She sug
gested that this developed in part 
because their progress up the pro
motional ladder was hampered by 
traditional stereotyping. 

Ms Armstrong said that while this 
explained why so few women were 
on Senate, there were other chan
nels for selection to Council. Surely 
there are talented women in Convo
cation, the municipalities and 
schools? She asked why none of the 
four co-opted members were 
women, suggesting this as a way to 
address imbalances. She suggested 
that one side-effect of Council 
maintaining its old boy atmosphere 
is discrimination against female 
staff. Women are discriminated 
against in respect of medical aid, 
pension and housing benefits, even 
when they are the principal bread
winners. Then there is the Rhodes 
invention of a "permanent tempor
ary" staff mentber, who has no ad
ditional benefits whatsoever. 

Ms Armstrong said that in con
trast to Senate, no academic qualifi
cation was needed to be eligible for 
Council; there was thus no reason 
why suitable w0111en could not be 
found. She suggested that many 
issues could not be fully appreciated 
by men, for example, sexual ha
rassment of women. She noted that 
UCf and Wits have three women 
each on their Councils. 

Prof Paul Maylam spoke as a 
mentber of the academic staff. He 
identified four general principles 
which should apply to universities 
in any society: 
• Any university must, regularly, 

look self-critically at its own 
policies, practices, structures and 
procedures. 

• A university should not be a top
down operation; all sectors 
should be involved in decisions 
affecting the institution. 

• Universities should not be too ex-

elusive; representative voices in 
the wider community should al
ways be listened to. 

• Any process of university demo
cratization cannot occur in the 
wake of National change; a 
university should be in the van
guard of moves to dentOcratise. 
In reviewing its practices and 

structures, Prof Maylam stressed 
three crucial areas which should be 
considered by Rhodes authorities; 
including: 

(a )Composition of Council. All of 
the 29 mentbers are men, only one 
of whom is black. Members are 
only drawn from the business, mu
nicipal, judicial and academic es
tablishment. Council is a powerful 
body, with just one of its activities 
involving the appointment of the 
Chancellor, the Vice-Chancellor 
and the Vice-Principal; 25% of its 
mentbers have the power to veto the 
award of an Honourary degree. 

Prof Maylam said Council did 
much to shape the character, image 
and direction of the university. 
Given such powers, it was disturb
ing that it only represented a narrow 
section of the wider community. He 
asked why the municipalities of 
King William's Town, Queenstown 
and Uitenhague were represented, 
while no representation from the 
Rini community was permitted. He 
suggested that Council could make 
wider use of existing statutory 
powers to co-opt mentbers and in 
some way seek to correct racial and 
gender imbalances. He also pointed 
to the sexist and racist language in 
the present legislation and urged 
that Apartheid language be eradi
cated forthwith. 

(b)Prof May lam said that he sus
pected attempts were being made by 
a special committee of the univer
sity, to recommend changes to the 
Statutes. This being so, he stressed 
the need for such a committee to 
draw on the creative ideas of ment
bers of the university community. 
1bis would open the issue for de
bate and encourage bott0111-up in
puts. 

(c)Prof Maylam also called for a 
revision of staff selection. He sug
gested that elected representatives 
from departments, and student rep
resentatives should sit on selection 
committees; this was the practice at 
Natal and other universities. If con
cern existed over the quality of aca
demics available, lectures could be 
delivered by candidates, to be at
tended by students, as in the USA. 
Mr N Nkwinti, Head of a local 

High School, noted that most town
ship people viewed Rhodes as con-

servative and racist, despite the 
liberal face the university attempted 
to present. He said that Rhodes had 
done little to serve the broader com
munity and seemed comfortable 
with the old language of Apartheid 
in its legislation. He said that it was 
the hope of all in the wida com
munity, that this would all change. 

He suggested that one ~ for 
establishing the Rini Council may 
have been to avoid having available 
black candidates for appointment to 
Rhodes Council froot a noo-racial 
Grahamstown municipality. 

Mr Sizwe Ntlokwana, repre
senting NEH A WU, said that 
Rhodes had a history of being un
popular in the local community. He 
said that the services provided by 
Rhodes workers were not appreci
ated, as shown by the poor salaries 
workers received. 

Mr Ntlokwana suggested that 
workers had been empowered by 
the Union, but that this was limited 
because workers were not repre
sented on Council, unlike Fort 
Hare, where workers were repre
sented in all top decision-making 
structures. He expressed a concern 
that the Council may be trying to 
privatise part of the university; an 
initiative the Union had limited 
ability to prevent. It was thus 
necessary for worker-repre
sentatives to sit on Council to better 
inform any such decision. He said 
that the university was not for the 
privileged few in society, but, as 
stated in the Freedom Charter, was 
for all mentbers of society. 

A lengthy discussion ensued. 
Some suggestions were : 
• An acknowledgentent that many 

members of Council weze im
posed on the university front out
side; especially the appointees 
from the six . municipalitic:s and 
the State President. The inaction 
by the university in attentpting to 
challenge or influence this situ
ation was criticized. 

• The need to persuade municipal 
representatives on Council to 
stand down until the election of 
non-racial municipal authorities. 
The Schools Rep could also be 
asked to step down making way 
for election of candidates from 
any school in the broadez Gra
hamstown area. 

• To amend the applicable statutes, 
which the university may already 
be looking into, but to do so with 
input from all mentbers in the 
wider university community and 
to do so with deserved urgency. 
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WHAT'S ON 

? 
Thursday, April16 
Surfing Club Disco 

• Great Hall, 7:30- 12:00pm 

Friday, April17 
Sports Day 

• Pro$pi3Ct Lawns, 10:00-
4:00' 

Saturday, Apri118 
Zimsoc Disco 

• Great Hall, 7:30- 12:00pm 

Sunday, April19 
Oppie Video 

• Arts Major, 7:30- 10:00 

Tuesday, April 21 
Lecture on 'Mass extinctions: 
Was it Meteors or Green
house that killed off the dino
saurs?' by Professor Allan 
Rice, Hugh Kelly Fellow 

• Arts Major Lecture theatre 
7:30pm 

Weekly wine tasting 
• Grand Hotel 7:30pm 

Wednesday, April 22 
"Court of Injustice" Rag skit 

• Great Hall, 7:30 to 
10:00pm 

Friday, April 24 
Graham House Disco 

• Great Hall, 7:30- 12:00pm 

RHODOS STAFF 

Editor: Mary Bumett (ext 517) 
Reporter: Kelli Hardman (ext 
517). Cartoonist: Mike Ginn 
Rhodos is produced twice a 
month by the Public Relations 
Division, Rhodes University, 
Grahamstown. The views ex· 
pressed are not necessarily 
those of the Editor, Rhodos 
Staff, or the University. 
Contributions from any member 
of the Rhodes community would 
be welcomed. 

RHODOS DEADLINES 
Copy Publication 
date date 

20 April 30 April 
4 May 14 May 

18 May 28 May 
1 June 11 June 

15 June 25 June 
6 July 16 July 
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• 
Saturday, April25 
Hockey Club Disco 

• Great Hall, 7:30- 12:00 

Sunday, April26 
OppiVideo 

• Arts Major, 7:30- 10:00 

Monday, April 27 
Lecture on Marine natural 
products, by Professor John 
Faulkner of the Scripps In
stitute, La Jolla, CaiHornia. 

• Chemistry Minor, 5:15pm 

Monthly wine tasting 
• Grand Hotel 7:30pm 

Tuesday, April28 
Lecture on Nudibranch (sea 
slugs) and sponge chemical 
inter-relationships, by Profes
sor John Faulkner of the 
Scripps Institute, La Jolla, 
California. 

• Chemistry Minor, 5:15pm 

Monthly wine tasting 
• Grand Hotel 7:30pm 

Wednesday, April 29 
Monthly wine tasting 

• Grand Hotel 7:30pm 

Friday, May 1 
Workers Day 

• ADVERTISING RATES • 
Block ads: R2,00 per col em, 
double for back and front pages. 
Classifieds: RO,lO per word. Ad
vertising is run on a strictly cash 
basis. Please take your copy to the 
Public Relations Division. 

WANTED KNOWN 
CHILD CARE Day mother - Hill 
60 area. Starting April1 , for child
ren up to 5 years. Half day, full day 
or casuals. Meals available. For de
tails phone Elia Barnard at 27628 
after 5:00pm. 

FOR SALE 
1978 GYPSEY 6-BERTH CAR
AVAN in excellent condition -
R3500-00 o.n.o. STANDARD 

Harrassment Working group established 
by Daryl McLean 
Remember the Rhodos articles last 
year suggesting the formation of a 
University Committee on racism, 
sexism and sexual harassment? A 
working group has been established 
to formulate proposals for the com
position and function of such a com
mittee, and is soliciting the 
participation of other concerned 
staff or students. 

One way you can participate -
other than by volunteering to join 
the working group, is by providing 
feedback on some of the ideas we 
are discussing. For example, here is 
a defmition of sexual harassment •• 
how about writing to Rhodos or to 
Jane Welsh (Social Work Depart
ment) to tell us whether you think it 
needs to be modified? 

Sexual harassment includes: 

"Unwelcome sexual advances, 

quests for sexual favours, anl 
verbal or physical conduct of a 
ual nature when: 
1. submission to such co 
made either explicitly or impli 
a term or condition of an · ' 
ual's employment or acad~ 
achievement, or Th 
2. submission toorrejeclionofa 
conduct by an individual is usa 
the basis for employment dtilv 
or academic decision affeclin&a 
individuals, or 
3. such conduct has the 
effect of unreasonably interli 
with an individual's work a 
demic performance or crealinj 
intimidating, hostile or offCIII 
working environment". 

List of 'medicinal' plants being compiled 
by Gillian Redmond 
A list of indigenous plants and their 
medicinal properties is being com
piled for the first time. 

Mrs Gill Lewis, of the Botany de
partment, who is involved in the 
project, says that the work is linked 
to attempts to establish a National 
Etlmobotany Programme. 

'1t is important that as much infor
mation on indigenous South Afri
can plants and herbs is collected as 
soon as possible as we already have 
problems of loss of information 
through urbanization," she said 

Mrs Lewis is co-author of a 'lx>ok, 
. to be published by the University of 
Natal Press, covering over 1 000 
plants in Zuhiland and the uses to 
which local people put them, from 
love charms to cures for cancer. She 
is working on the second volume, 
based on the Eastern Cape, concen
trating on Xhosa folk remedies. 

Mrs Lewis, who is using research 
for her masters degree on the 

SMALLS 
WINDSURFER R1500-00 o.n.o. 
ONE-DESIGN WINDSURFER 
R700-00 o.n.o. both in good condi
tion. SONY BETAMAX VCR. 
Almost new.R800-00 o.n.o. Tele
phone ext 577 or 23886. 

MERCEDES BENZ, 1980 model 
- 230, manual in good condition, 
Rl3 900-00. Phone A. Jowaheer, 
Ext 458 or 311544 a/h. 

TREADMILL, as new. Contact 
Jenny ext 156. 

PROPERTIES 
HOUSE FOR SALE: testerday's 
spacious elegant rooms with high 
ceiling combined with today's fm
ish and fittings. 4 bedrooms (1 out-

chemotaxonomy of a specific gn 
of plants as a basis for her medici 
plant work, makes chemical I 
lyses of the plants and tests fori 
icity. 

"Many of the plants do have1 
nuine medicinal value, howCI 
care must be taken as just as 111 

are poisonous," said Mrs l.ewi& 
'"The Barringtonia Racemosat 

in Zululand, for example, is use! 
folk medicine for skin diseases,1 
problems, stomach aches, fe1 F 
and bilharzia. Tests have shownl h 
the biological activity of the 1 -

works against brine shrimps 1 
mosquito larvae which could JX 

to its use in biological control 
disease carrying vectors," she Sl 

'"The Tulbaghia Violacea ph 
1 

on the other hand, also shows bi 
ogical activity against bri 
shrimps, but it can have fatal res1 
when used as a remedy in the fo 
of an enema," said Mrs Lewis. 

side) all with BICs, main en suil 
Large garage/workshop. Well·d 
veloped delightful garden wil 
Sundance pool. R 170 000. POOr 
ext 430 Or 2 2938 a/h. 

SETTLER PROPERTIES II 
YOUR SERVICE. If you have 
home to sell or a searching for 
home to buy, please contact me. 
assure you of excelent servi~ 
Alan Haydock 2 4520 (h) 2 45l 
(w). 

WANTED 
Desperately want wetsuit (rn1 
dium) to beg borrow or steal f1 

scuba diving course. Contact Jeru 
ext 516. 

Thursdav. AJ:xi/16. 19 
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