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ABSTRACT 

 

This thesis sought to explore how community volunteers could be recruited, 

supported and sustained to assist a community school operating in difficult socio-

economic conditions in achieving basic school functionality. Through a collaborative 

process, the participants in the study attempted to address a significant gap in the 

literature, namely how this could be achieved in a way that would be beneficial both 

to the community volunteers and to the school itself. 

  

Based on existing literature, the vast majority of South African schools are struggling 

to reach the basic functionality levels required in terms of legislation. My interest in 

this topic was piqued while serving as principal of one such school; hence the focus 

in this thesis on whether schools would benefit in terms of achieving functionality if 

they partnered with the communities in which they are located. However, 

communities are seldom actively involved in the schools and school activities on an 

ongoing daily basis. In this thesis, I argue for an opportunity for schools and the 

community to collaborate in a way that would be mutually beneficial. In this, I was 

guided by the School-Based Complementary Learning Framework (SBCLF) in 

gaining a greater understanding of how multiple stakeholders could support a school 

to obtain basic functionality. A key stakeholder is the community in which a school is 

located, and the multidimensional framework provided a framework to understand 

why the community would want to get involved in the school.    

 

Following a Participatory Action Learning and Action Research (PALAR) design, I 

recruited 15 community volunteers from the existing pool at my then school; some of 

whom had been volunteering for over twelve years. We formed an action learning set 

where we collaboratively sought to understand the processes and conditions needed 

to recruit, support and sustain community volunteers and their involvement in the 

school. From this action learning set emerged a key advisors’ set, comprising five 

members of the action learning set, who were entrusted with the responsibility of 

planning, preparing and analysing the action learning set meetings. Transcripts and 

visual artefacts from the action learning set meetings and a focus group meeting of 

the school management team were analysed to generate data, complemented by 

secondary sources, such as documents. This participatory approach to data 



 

xxiii 

 

generation allowed the voice of every participant to be heard; agency was increased 

through active participation; and the sense of affiliation to the group was deepened. 

The iterative design of the research process further ensured that the participants 

also engaged in a critical discourse analysis of the emerging data, of which the 

trustworthiness was enhanced through the use of dialogic and process, catalytic, 

rhetoric, democratic and outcome validity. The emergence of the data through this 

collaborative engagement was underpinned by the ethical values of mutual respect; 

equality and inclusion; democratic participation; active learning; making a difference; 

collective action; and personal integrity. 

 

The findings revealed that community volunteers did add immense value to the 

school by supporting teaching and learning processes. However, the community 

volunteers also harboured expectations of material support and opportunities to 

develop skills. In addition, the study revealed that the hierarchical culture and 

structures present in most South African schools need to become more democratic 

and collaborative, with those working to make the school more functional, including 

community volunteers, being valued, acknowledged and supported.  The participants 

also constructed their understanding of what a community school should be and do 

and how it should serve the interests of the children from the community. A process 

model was constructed from these findings regarding on ways to recruit, sustain and 

support community volunteers involved in community schools, specially designed so 

that schools could adapt it to suit individual contexts.  

 

This study is unique; I am not aware of any similar study ever having been 

conducted in a community school in South Africa. Furthermore, the collaborative 

approach used in the study helped ensure that the methodology used could be of 

value to principals and other school stakeholders in addressing the various complex 

challenges that confront schools in these contexts. Also, the findings will add to the 

theoretical body of knowledge around volunteerism, especially in difficult socio-

economic conditions. 

 

Keywords: Community School, Participatory Action Learning and Action 

Research, School Functionality, Volunteer Process Model, Volunteerism
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CHAPTER ONE 

 

STUDY OVERVIEW 

 

1.1 INTRODUCTION 

 

Schools located in the disadvantaged communities of South Africa require various 

complementary support systems in order to operate at levels of appropriate 

effectiveness. One such category of schools is the community school. One 

conceptualisation of a ‘community school’ is that it employs complementary support 

from a range of services to ameliorate those conditions that prevent schools from 

reaching effectiveness (Pacific policy research center, 2011). A key component of 

the community school model is engaging community stakeholders to support the 

work of the school.  

 

In this study, I explored how unemployed community volunteers could play a role in 

supporting a community school to deal with the complex challenges confronting 

many South African rural and township schools. To do this, I engaged with a group 

of community volunteers to determine what motivated them to become involved and 

how they perceived they could contribute to the provision of quality education. I 

wanted to explore how the volunteers made sense of their roles and the tasks that 

they performed in the school and how their work could be sustained and supported 

by school management. The study attempted to sketch how, through a collaborative 

participatory approach, community agency could contribute towards school 

effectiveness in an urban township school in the Eastern Cape Province. I will 

introduce the context of and rationale for the study, before describing the theoretical 

framework and raising the problem statement. I will further link the research aims to 

the methodology and highlight measures to ensure trustworthiness. In conclusion, I 

will present the ethical measures taken, the significance of the study, and an 

overview of the chapters of the study. 
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1.2 BACKGROUND TO AND RATIONALE FOR THE STUDY 

 

My interest in the study stemmed from my position as Principal in a community 

school, having worked with community volunteers for the past 12 years. It is through 

this collaboration, with the community, that I learnt to recognise the value that they 

could bring to making the school more effective. This, in spite of the difficult socio-

economic conditions confronting the volunteers. This collaboration was further 

informed by my own personal philosophy of valuing the voice, ability and experience 

that all humans bring to the space of a school. 

 

In his study of primary schools in South Africa, Spaull (2012, p. 3) found that many ‘ 

“ex-Black schools” that were “dysfunctional under apartheid remain largely 

dysfunctional today”. This dysfunction could be seen as a crisis, centred around, but 

not exclusively confined to, the quality of teaching, and that extends to poor school 

infrastructure and inadequate support from the government, especially for the 

majority of black learners (Christie, Butler and Potterton, 2007). The socio-economic 

context in which many of such schools find themselves (Ncobo and Tikly, 2010; 

Prew, 2009) presents severe challenges for school functioning. Several factors have 

a negative effect on the functions of schools and children’s development: high 

absenteeism due to ill health and malnutrition; child abuse and general neglect; a 

lack of hope for the future, caused by poverty; and a general apathy towards 

education (Witten, 2006).  

 

The site of this study is the Sapphire Primary School, of which I was the Principal for 

16 years. Sapphire is located in the township of Booysens Park in Nelson Mandela 

Bay. It is characterised by many of the challenges facing the vast majority of South 

African rural and township schools. A large number of the population is unemployed 

and relies on some sort of government assistance to survive (Housing Development 

Agency, 2012). This unemployment manifests in the large informal settlements 

around the school, the number of able-bodied persons that are at home during the 

day, and the significant amount of social welfare support offered by government and 

other non-governmental organisations in the area. This socio-economic status is 

recorded in the annual Education Management Information Systems (EMIS) survey 

conducted by the school. The high levels of unemployment have resulted in extreme 
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social challenges, which include disease, with a strong prevalence of HIV and AIDS 

and tuberculosis, substance abuse, and physical and psychological abuse. This we 

experienced daily at the school. Our caregivers – unemployed community members 

– have to intervene in these social challenges; in fact, a number of parents have 

voluntarily declared their HIV status and other health challenges, in the hope that 

they would be supported. These challenges have a negative impact on learners’ 

development and learning.  

 

The school is a primary school, with classes ranging from Grade R to Grade Seven. 

The learner enrolment for 2015 was 1198. Seventy-six of these learners were in 

Grade R and were being taught in an informal, four-roomed metal zinc structure, 

located in the community, about 3 km from the main school building. There are thirty-

one Educators in the school, three Grade R practitioners, one Secretary, and one 

General Assistant on the staff establishment of the school, all of whom are paid by 

the State.  

 

Although the challenges facing the school are typical of many schools in South 

Africa, little attention is being paid to understanding and dealing with the impact that 

these socio-economic conditions have on schools (Christie, et al., 2007; Ncobo and 

Tikly, 2010; Witten, 2006). Schools, therefore, need to explore different holistic 

schooling models that can more effectively engage with the complex challenges 

mentioned earlier. One such model is the idea of a community school (Institute for 

Educational Leadership, 2009; Pacific Policy Research Center, 2011). I define a 

community school as a school that not only focuses on academic outcomes but also 

looks at the building of stronger communities through complementary support and 

partnerships. In South Africa, there are two distinctive models of schooling that use 

this definition of a community school: these are the Health Promoting Schools (HPS) 

of the World Health Organisation (WHO), and Unicef’s Child-Friendly Schools (CFS) 

(UNICEF, 2009; Vince Whitman and Aldinger, 2009). Both CFS and HPS encourage 

the engagement of available human resource to support the work of schools 

(UNICEF 2009; Vince Whitman and Aldinger, 2009).  

 

More than twelve years ago, we started a community volunteer programme at our 

school to support the learning and teaching processes at the school. We sourced 
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this support, because we realised that we would never reach the targets of school 

effectiveness required of us by the Department of Basic Education (DBE) 

(Department of Education, 2001), if we did not source such additional support. The 

roles that the volunteers filled at the School were those of teacher assistants, health 

workers, security personnel, toilet cleaners, general handymen and -women, 

administrative assistants, orphan and vulnerable children (OVCs) caregivers, clinic 

volunteers and vegetable gardeners (Damons and Abrahams, 2009). These focus 

areas each elected a leader and, together, these leaders comprised the leadership 

team of the volunteers. We recognised that without the support of these community 

volunteers, we would not be able to run an effective community school.  

 

The school had become a beacon of hope for the community in general and for the 

volunteers in particular, many of whom had no formal qualifications. The school not 

only strived to meet the educational aspirations of the community for their children, 

but also sought to make a meaningful contribution to the development of the 

community through various programmes, one of which was volunteerism (Damons 

and Abrahams, 2009). All of the volunteers were unemployed, and feeding their 

families was a daily struggle. Many of them are involved in this work not only to 

support the school, but also to look for opportunities that would sustain them and 

their families.  

 

The school was able, on the odd occasion, to source some sort of support in the 

form of food parcels. A local church that acted as a government implementing 

agency provided some of the volunteers with a monthly stipend. These forms of 

support were, however, extremely unreliable and not sustainable, as they could stop 

at any time and were not available every year. At one stage in 2012, only ten out of 

the forty-two volunteers who were active in the school received a stipend, which was 

rarely paid on time. Furthermore, the number of volunteers who participated in the 

various programmes at the school always varied. At its peak in 2014, we had more 

than sixty people volunteering. This was achieved when we had tangible incentives 

to offer the volunteers. The school was also recognised on various platforms for its 

community engagement programmes. 
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Recognition for the volunteer programme was given at local, national and 

international levels which I argue impacted positively on the quality of education 

offered at the school. Examples of this recognition included the awarding of a 

national school leadership award to me in 2008, by the DBE, for the model I 

introduced at the school. I was invited to present the school as a case study at a 

World Health Organisation sponsored programme in Canada in 2007, and in Kenya 

in 2009, and these presentations were featured in a publication on Health Promoting 

schools across the globe (Vince Whitman and Aldinger, 2009). The volunteers were 

further instrumental in building a clinic at the school. In return, the school trained 

volunteers to support their work at the school, equipping them with skills that made 

them more marketable in the formal work environment. The contribution of the 

volunteers was so valued by the School Governing Body (SGB) that it decreed that 

they should be regarded as staff, albeit unpaid. This recognition, however, went 

beyond the material. The volunteer programme gave rise to voice, agency, 

celebration, failure – and a lot of learning. It is through this diverse, soulful, reflective 

and reflexive journey that we attempted to make sense of our roles and 

contributions. This, as we critically engaged with the challenging socio-economic 

conditions that confronted us, in our endeavour to provide quality education for our 

learners. However, the school had no clear strategy on how to recruit, sustain and 

support the volunteer activity in the institution. Although the value that such 

volunteers brought to the School had been recognised at various levels by 

government, organisations and the community (Damons and Abrahams, 2009), no 

study had been undertaken to explore, with the volunteers, the value that they 

brought to make the community school more effective. During the more than twelve 

years of using volunteers at the School, no study had been conducted to develop a 

deeper understanding of what motivated these volunteers to become involved in the 

school, how the volunteers conceptualised their roles and tasks and how such a 

volunteer programme could be optimally designed and sustained. It was, therefore, 

important to develop a conceptual and theoretical understanding in order to ensure 

that such form of support embedded itself in the operation and culture of the school, 

especially a school faced with so many challenges. This type of community support 

was manifest in various forms across the world.  
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Vince Whitman and Aldinger (2009), in their analysis of school health in twenty-six 

case studies across the globe, found that community volunteers engaged in a range 

of programmes at schools, varying from health promotion to personal skills 

development (Damons and Abrahams, 2009). Various authors emphasise the 

importance of matching the motivation of volunteers with the tasks that they have to 

perform (Johnson, Guinagh, Bell and Estroff, 1977; Houle, Sagarin and Kaplan, 

2005; Smylie and Evans, 2006). Johnson et al. (1977) also suggest that key persons 

in developing successful volunteer programmes at schools are volunteer recruiters, 

school principals and teachers. One of the limitations of Johnson’s study is the focus 

on volunteers in classrooms only. I contest that the recruitment of volunteers and 

programmes to support them should reach beyond the classroom and look at other 

areas of the school’s operation that will influence its effectiveness, as was the case 

in the Whitman and Aldinger’s (2009) analysis. It is, therefore, important to recognise 

who such volunteers could be. 

 

One of the key stakeholder groupings normally identified are parents, as they are 

usually willing to participate in such a volunteer programme, based on their desire to 

contribute towards the effectiveness of their children’s education (Damons, 2012; 

Lemmer, 2007; Lumby, 2003; Prew, 2009). Lumby (2003) challenges a narrow 

definition of parents, arguing that it should extend beyond the biological description 

to include guardians who have stepped into the role of parents for many learners. 

This is particularly true in the context of South African schools in communities faced 

with harsh socio-economic challenges, where, in many cases, extended family 

members are raising children and the traditional family model of father and mother 

headed households has radically shifted. Yet, although parents and guardians are 

key potential role-players in dealing with the complex challenges of the school, there 

seems to be a lack of consistent, sustained involvement by them in the school 

(Lumby, 2003). There is, therefore, a need for a broader model of stakeholder 

involvement, which extends beyond the present one found in current legislation, 

which promotes only governance as the key responsibility of parents in schools 

(Lemmer, 2007; Prew, 2009). This model should involve parents, community 

members and other educational stakeholders in a number of activities designed to 

support school effectiveness. My experience working in community schools for more 

than twenty-four years motivates me to agree with the need for such broader model 
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of stakeholder involvement. Furthermore, research does exist around the 

contributions, other than governance, that communities can bring to support schools 

to render them more effective (Lumby, 2003; Prew, 2009; Whitman and Aldinger, 

2009).  

 

School effectiveness has been defined mainly by scholars and the Department of 

Basic Education (Christie, et al., 2007; Department of Education, 2001; Prew, 2009). 

They identify responsibility and agency; effective leadership; teacher commitment, 

effective teaching and learning; safety; discipline; and a culture of concern as the key 

elements of effective schools. Langer (2004, p. 1) further describes effective schools 

as places that are able to display how learning happens, “how the professional 

knowledge and planning work” and the degree of community involvement in the 

school. Other scholars writing about school effectiveness focus strongly on the 

crucial roles of teachers and principals in contributing to learner performance 

(Christie, 2010; Prew, 2007). However, I could not find much literature concerned 

with how the community defines this effectiveness and what they perceive as their 

role in making schools more effective, especially in schools located in South Africa’s 

township and rural communities. Furthermore, although alternative models of 

schooling are being followed (UNICEF, 2009; Whitman and Aldinger, 2009), not 

much literature exists on how schools located in these communities can go about 

recruiting the available human resources to support them in their endeavour to 

become effective.  

 

Although Prew (2009) and Damons (2012) recognise the importance of volunteers, 

there is seemingly a lack of a detailed theoretical analysis of the underlying motives 

why these volunteers include themselves in school functioning and activities. 

Furthermore, it appears that most of the conducted research focused on the 

volunteers, instead of undertaking the study with them. Hunter, Emerald and Martin 

(2013) state that any engagement to deal with challenges, especially within 

education, must be principled on the values of inclusiveness and collective and 

collaborative action. These principles seem to align with what Macbeath and 

Mortimer (2001) have identified as some essential features of an effective school: 

having shared vision and goals; setting high expectations for everyone; cultivating an 

environment with positive reinforcement; and encouraging collaborative learning 
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where rights and responsibilities are understood and respected. This collaboration to 

create genuine spaces for change is important if we want to “respond effectively to 

complex issues in rapidly changing contexts, especially at present while we face 

unprecedented challenges as a consequence of economic, political, technological, 

social and ecological changes and natural disasters” (Zuber-Skerritt, 2011, p. 1). In 

my opinion, in a community like the one in which the school is situated, such 

collaboration is vitally important, because of our country’s historical past. Any form of 

activism needs to include the community as active participants.  

 

The collaborative approach followed in this study ensured that the voice of the 

community could inform new theory and practice, providing answers to some of the 

complex challenges confronting the school in the study and many other schools in 

South Africa. A collaborative approach was considered to be in line with my personal 

values of encouraging democratic principles and supporting the development of 

personal capacity for all who seek to contribute to meaningful change. It was, 

however, evident from this initial review of the literature on volunteers that a deeper 

understanding of volunteerism needed to be explored, especially as it related to the 

South African context, and in particular the community school. This study attempted 

to address this gap by focusing on giving voice to community volunteers involved in 

the action of volunteerism in a community school in South Africa. Through this 

collective agency, a more contextualised theoretical understanding emerged as to 

the recruitment of community volunteers and the support needed for volunteering 

and the perceived value that their actions added to the school. In addition, not 

enough research seemed to exist on how a school could develop a framework of 

sustained support for these volunteers. The study attempted to address these gaps.  

 

In conclusion, the study further attempted to bridge the divide between theory and 

praxis to improve and develop the work already done at the school in the study. 
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1.3 THEORETICAL FRAMEWORK 

 

1.3.1 Complementary Learning Framework (CLF) 

 

The Harvard Family Research Project (Bouffard and Weiss, 2008) proposes a 

systematic, multi-sector collaboration to ensure that all children succeed at school – 

the primary objective of effective schools. It proposed complementary learning (CL) 

as a possible framework to address some of these challenges. This framework 

argues that the various contexts of a child’s life (the school, home, church and so 

forth) need to connect in order to ensure that the child fully actualises her or his full 

potential (Lohrmann, 2010). Lohrmann’s (2010) ecological model of school health 

programmes, based on the principles of complementary learning, proposes the 

building of strong relationships between the community, family and school. Although 

complementary learning speaks of the interconnectedness of the various contexts of 

a child’s life, the literature on complementary learning does not say how these 

contexts connect or who can connect them.  

 

Witten (2006) proposes the school as one of the sites that is crucial in building 

relationships with families, community organisations, and other interested groups to 

support the holistic development of children. Building on the concept of 

complementary learning, he developed the School-based Complementary Learning 

Framework (SBCLF), in terms of which schools play a leading role in connecting to 

outside partners and stakeholders and building networks of support for children 

(Witten, 2006). One of the key stakeholder groupings is the community volunteer. I 

used this theoretical framework to determine the value of school-community 

partnerships and develop a conceptual understanding of what motivated people to 

volunteer. 

  

1.3.2 Multidimensional Framework  

 

In terms of the multi-dimensional, complex approach to engaging with this possible 

community resource to assist schools in becoming more effective, Sherr (2008), in 

working with social workers and volunteers, proposes a multidimensional theoretical 

framework to understand the phenomenon. Schuurman (2013), in her study of 
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volunteers in a South African non-profit organisation (NPO), states that this 

multidimensional approach should provide sufficient evidence to draw conclusions 

about practice-based situations, without drawing exclusively on what Sherr (2008, p. 

46) terms “predisposed biases”. Schuurman (2013) zooms in through three theories: 

the ecological, developmental and role-identity theories. Sherr (2008) includes a 

number of other theories: systems, conflict, empowerment, phenomenological, social 

learning, life span (developmental) and life course, social exchange, and self-

actualisation and self-transcendence theories. Various studies conducted in the 

volunteer sector support this multidimensional view (Davila and Diaz-Morales, 

2/2009; Johnson, Guinagh, Bell and Estroff, 1977; Schuurman, 2013; Wymer Jr and 

Samu, 2002). However, Schuurman (2013) states that very little literature exists 

around the application of these theories within the South African context, and a 

further search indicates even less application of these theories in studies on 

community schooling. This study attempts to bridge these contextual, conceptual 

and theoretical gaps. 

 

1.4 PROBLEM STATEMENT 

 

Many schools that serve urban township and rural communities in South Africa face 

challenges in reaching the degrees of effectiveness required by the DBE in respect 

of delivering quality public education. Such inability to be relatively effective, as 

prescribed by the DBE, will continue unless these schools start looking at creative 

alternative models to address the challenges confronting them. A high level of 

community involvement, especially in schools faced with these harsh socio-

economic conditions, is important in enabling schools to deal effectively with these 

challenges that impact negatively on the quality of education provided by them.  

 

The available human assistance in the relevant communities, faced as they are with 

high levels of unemployment, presents a wealth of local knowledge and support that 

these schools can access. This can be accessed through the recruitment of 

unemployed community members to volunteer in these schools (Damons, 2012; 

Prew, 2009). The concept of volunteerism is strong across various organisations and 

sectors in society, and evidence exists that volunteers add value to organisations 

that they serve. The school in the proposed study, of which I was the Principal, had 
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been using volunteers from the community for more than 12 years, and some 

evidence exists that these community volunteers added value to the school. 

 

The problem, derived from the above discussion, is that no scientific study had been 

conducted with the volunteers to create an ontological and epistemological 

understanding on what motivated volunteers, how they viewed their contributions 

and what strategies could be employed to recruit, sustain and support the continued 

involvement of those who volunteered at the school. The exploration of such 

questions needed to be done in a participatory way, to ensure that the knowledge 

generated, would be relevant to the volunteers themselves. 

 

1.5 PURPOSE OF STUDY 

 

Through this study, I attempted to give a critical voice to the community volunteers 

working in the school, which seemed to be absent in most studies reviewed. Using a 

participatory action research approach, we endeavoured to develop a framework that 

could be used in schools to recruit, support, and sustain the work of volunteers. This 

exploration through research aimed to ensure a change of practice as we attempted 

to impact on the delivery of quality public education, within the context of difficult 

socio-economic conditions. I hope that the findings of this study will connect theory 

and practice and in so doing develop practices that are logical, fair, sensible, 

informed, satisfying and sustainable to our purpose. 

 

1.6 RESEARCH QUESTIONS 

 

Derived from the problem statement, the following research questions were 

formulated: 

Primary research question  

How can the community school recruit, support and sustain the community 

volunteer?  

Sub question 1: 

What motivates the community volunteer to do this work? 
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Sub question 2: 

How do community volunteers perceive their roles and tasks at the school and what 

is the perceived value of volunteerism for the effectiveness of the school? 

Sub-question 3:  

How can this knowledge be used to develop a process model for recruiting, 

supporting and sustaining volunteer work in a community school?  

 

1.7 RESEARCH AIMS 

 

The primary aim of this study was to explore and understand, with the community 

volunteers, the motivation, the perceptions of the value that they added and how 

their work can be supported and sustained. Objectives to reach this aim were: 

 To collaboratively understand what motivates community volunteers to be 

involved in a  community school. 

 To collaborate in a humanising way with the community volunteers in 

developing an understanding of what they perceived as their key roles and 

responsibilities in the school and what support they needed to improve on 

present practice. 

 To explore whether their acts of volunteerism had an impact on the efficiency 

and effectiveness of the school. 

 To develop a contextual process model for sustaining volunteerism that could 

be of use to other schools operating within similar contexts that desired to 

involve volunteers.  

 

1.8 METHODOLOGY 

 

Research methodology is the scientific method used to generate data to be analysed 

for the purpose of justifying one’s findings (Struwig and Stead, 2010). Since my 

choice of methodology was strongly influenced by my paradigmatic assumptions, I 

will first outline these. 
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1.8.1 Paradigmatic Assumptions 

 

The epistemological paradigm informing this study is critical and emancipatory. A 

paradigm is a belief system of what knowledge is (ontology) and the ways 

knowledge is constructed (epistemology) (Scotland, 2012). This study is rooted in a 

paradigm that seeks to give voice to a group of community volunteers as they 

actively contributed to the development of the relevant school, themselves and the 

broader society. A critical, emancipatory paradigm meets this requirement. A critical 

paradigm has its origins in social justice, while “advancing the emancipatory function 

of knowledge” (Zeus, 2004, p.11) and is well suited to action research. The paradigm 

aligns with this study, as it aimed to give a critical voice to the participants and, in the 

process, advocating for equal power between the researcher and the participants 

(Henning, 2004). Critical theory also assumes that knowledge can be viewed as 

subjective (Baxter and Jack, 2008). Through this critical understanding of knowledge 

construction, a deeper ontological understanding was developed about how we 

could take charge of our own personal emancipation. This emancipation occurs 

within the context of not only changing or improving or liberating our own practices, 

but also impacting on those unequal external factors in the broader social context 

(Esau, 2013). Esau (2013, p. 4) states that knowledge should be critically looked at, 

“in terms of how it is socially constructed and how it, in turn, shapes and hopefully 

changes reality”. 

  

A participatory methodological paradigm was deemed appropriate to create 

appropriate spaces to meet the aims of this study. I wanted a methodology and 

design that would encourage voice and agency among the participants and also 

support my own development, as well as that of the participants (Freire, 2007; Zinn 

and Rodgers, 2012). I viewed this approach as important, as it would challenge the 

traditional approach of research on people, instead of research with people. The 

design and methodology have to be a gateway that provided an opportunity for 

reflexive practices and growth to engage with the existing challenges confronting not 

only the volunteers at the school, but the broader community as well (Freire, 2007; 

Zuber-Skerritt, 2011). Freire (2007, p.17) posits that this objective could be achieved 

if participants are allowed to ‘participate rigorously in a dialogue as a process of 

learning and knowing’.  
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A qualitative approach was deemed suitable for this study, because: it would honour 

both the perspectives of the researcher and participants; take place within the 

context where the phenomenon being studied; and given the action nature of the 

study, would consider the interrelatedness of the events being researched and 

actioned (Hancock, Ockleford, and Windridge, 2007; Struwig and Stead, 2010). 

 

1.8.2 Research Design 

 

For this study, I adopted an action research (AR) design, using a form of AR called 

Participatory Action Learning and Action Research (PALAR) (Kearney, Zuber-Skerritt 

and Wood, 2013; Zuber-Skerritt, 2011). This research design was informed by my 

desire to be an agent of change and by the theoretical framework of this study 

(Mouton, 2003). Action research is a cyclic process that allows for a rigorous 

theoretical and methodological engagement, regarded as a ‘practice for changing 

practice’ (Hunter et al. 2013). Action research further encourages collaboration 

through the integration of theory; practice; research and action (McNiff and 

Whitehead, 2010). Through this collaboration, the participants in this study were able 

to examine how we did things and become cognisant of how we used language and 

became aware of how we worked together, as we attempted to address matters of 

real concern to us, as it related to volunteerism (Hunter et al. 2013). This 

examination of practice through various cycles usually includes planning, acting, 

observing and reflecting (McNiff and Whitehead, 2010; Zuber-Skerritt, 2011). In this 

study, this iterative process took place through a participatory action learning and 

action research (PALAR) design  (Zuber-Skerritt, 2011). 

 

PALAR encourages a process in terms of which people take ownership of their 

problems and devise a means to resolve it through the combined processes of action 

research (AR), using action learning (AL) and participatory action research (PAR) 

(Zuber-Skerritt, 2011). By following this approach, the participants in the study will be 

able to tell their stories, as well as develop themselves and the organisation that they 

serve. In PALAR, participants are regarded as co-researchers. Baxter and Jack 

(2008) further state that this equal sharing of power will allow the researcher to view 

the findings from both the researcher’s own perspective as well as the perspectives 

of the other participants, which was an important philosophical underpinning of this 
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study. These perspectives are informed by the ability of the research participants to 

learn from and through their lived experiences and because of this they are then 

mobilised into action (Zuber-Skerritt and Teare, 2013). This action learning applied 

throughout the cycles of the research process, leading to further experimental 

learning and action informed by the knowledge that is out there and knowledge 

emerged during the course of the study (Hunter et al. 2013). The experiential and 

experimental learning that informed this study was the bridge where theory met 

practice, which in return allowed us to reconsider our own practice. The learning 

further enhanced the full participation of all participants in this study. 

 

PAR, a central component of PALAR, according to Kearney et al. (2013), entails the 

involvement of all participants in the study as equal partners in the knowledge 

generation process. Hunter et al. (2013), citing Kemmis and McTaggart, have 

identified the following seven key features of PAR: 

 a social process 

 participatory 

 practical and collaborative 

 emancipatory 

 critical 

 recursive (reflexive, dialectical) 

 aims to transform both theory and practice 

These seven features were extremely important for this study and complemented its 

multidimensional theoretical framework. It is through this participatory approach that I 

proposed to employ the collective voice and agency of all involved in the study. 

  

1.8.3 Explaining My Position in the Study 

 

My positioning in this study as a full participant is important, because not only was I 

the principal of the school, but it was also informed by my own political and 

philosophical beliefs (Hunter et al. 2013). Among these personal beliefs, that I need 

to state upfront (Hunter et al. 2013; Zuber- Skerritt, 2011) are the values of Ubuntu1 

(Mabovula, 2011), personal and organisational transformation. These are 

                                                 
1 tolerance, humanity, respect 



 

16 

 

complemented by personal agency and engaging prevailing social injustices in 

society, through activism in a school. I draw on the idea of Participatory Activist 

Research (PAᵗR) to explain my role in the study. A PAᵗR researcher is 

 

…a participant working within a collective for shared understanding and action. You 

are an activist, with your politics honest and explicit, working deliberatively for 
change. You are a researcher within a specific context where being informed about 
theory and practise means they come together as praxis rather than being kept 
separate and distinct (Hunter et al., 2013, p. 8). 

 

PALAR allowed me to participate in the study by working within a collective, 

navigating through understanding our own ontological and epistemological 

assumptions of how we made sense of the work we did. This navigation required 

employing appropriate research methods. 

 

1.9 RESEARCH METHODS 

 

A research method refers to the strategies used to collect and analyse data and how 

trustworthiness of the emerging data will be ensured (De Vos., Delport, Fouché, and 

Strydom, 2011). 

 

1.9.1 Recruitment of Participants 

 

The volunteer leaders of the various projects active in the school under study were 

purposefully recruited as participants in this study. This purposeful sampling 

approach brought in the voices from the various volunteer areas in the school, in the 

expectation that they would provide useful and rich insights, comparisons and 

perspectives (De Vos et al., 2011; Marshall and Rossman, 2011; Mouton, 2003). The 

participants were organised into an action learning set (ALS) (Zuber-Skerritt and 

Teare, 2013). My role as a participant in the study was confirmed by the 

methodology that I employed (Hunter et al. , 2013; Zuber-Skerritt, 2011). In 

qualitative research, the researcher is regarded as the main data-collecting 

instrument (Marshall and Rossman, 2011; Savenye and Robinson, 2011; Suter, 

2012). In this study, the ‘researchers’ comprised all the members of the ALS. PALAR 

advocates that all those involved in the process have to take collective responsibility 
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to identify, research and recommend areas of improvement of the phenomenon 

under study (Zuber-Skerritt, 2011). A secondary group of participants, comprising 

School Management Team (SMT) members, was identified to recruit their views on 

the effectiveness of the community volunteers serving at the school. These SMT 

members were not regarded as co-researchers. 

 

1.9.2 Data Generation Strategies 

 

This study, through iterative cycles, attempted to employ various methods to 

generate data. The methods employed had to give credence to the theoretical 

framework, as well as reinforcing my personal philosophical belief of giving critical 

voice and agency to all involved in the study.  

 

1.9.2.1 Action learning set (ALS) 

The 17 participants in the study, including myself, formed an Action Learning Set 

(ALS). The dialogical and dialectal engagement in the set became the primary data 

generation method, through the recordings and transcriptions made (Zuber-Skerritt, 

2011). The space allowed for collaborative engagement with the research topic. The 

underpinning values of the space were: mutual respect; equality and inclusion; 

democratic participation; active learning; making a difference; collective action; and 

personal integrity (Centre for Social Justice and Community Action, 2012). The ALS 

was furthermore characterised by mentoring; coaching; and soulful, humorous 

constructive engagement. The action learning set also birthed the key advisors set 

(KAS). 

 

The KAS was important for the logistical, intellectual and critical support during the 

research process. KAS compromised four members of the action learning set; their 

role is explained in more detail in Chapter Four. 

 

1.9.2.2 Personal reflective journal 

 

My personal reflective journal allowed me to critically reflect on my learning as I 

grappled with the often contradictory roles of Principal, researcher and participant. 

The entries in this journal were guided by the seven principles of participatory action 
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learning and action research (PALAR): communication; commitment; competency; 

character building; critical reflection; collaboration; and coaching (Zuber-Skerritt, 

2011). The journal allowed me to construct my narrative as it related to my learning 

and I could bring this to the engagement sessions. The questions and issues raised, 

through the journaling, contributed to further learning and change in practice, through 

reflexive dialectic (Winter, 2002). This personal journal complemented a summary 

journal that was completed by me at the end of each action learning set session.  

 

The summary journal was used to record critical incidents that I observed or 

experienced during the course of the study. The immediate summary of the 

engagements further allowed me to engage with the data as it was emerging, which 

assisted in the process of reflection.  

 

The keeping of descriptive and reflective journals as well as the transcriptions of the 

audio-recorded sessions were important data generation strategies in this study. 

This allowed for the construction of a detailed explanation of events and, through 

reflection, we were able to analyse our own learning and reflect on events as they 

unfolded during the study (Savenye and Robinson, 2011).  

 

1.9.2.3 Focus group 

 

I conducted a focus group with the School Management Team (SMT), where I posed 

the research questions raised in the study. The SMT is an important stakeholder 

group and provided additional data on the impact that volunteers had on the school. 

The focus group technique was useful because it allowed me to generate data from 

a larger group (Marshall and Rossman, 2011).  The data generated by the text, 

through the above methods, was triangulated with the literature reviewed and 

secondary data sources. 

 

1.9.2.4 Secondary data sources 

 

As the concept of community volunteerism was not new to the school, I explored 

various documents and artefacts at the school, acquired over the years, related to 

volunteerism (Damons and Abrahams, 2009). Examples of some of these were: 
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photographs; observation notes; articles; artefacts of past projects completed by 

volunteers; minutes of meetings where the issues related to volunteers and 

volunteerism at the school were discussed; notes from the various stakeholders; 

newspaper articles; information relating to the school; and legislation relevant to the 

study (De Vos et al.,2011; Yin, 2003). This means of data generation allowed for an 

unobtrusive way to gain further insight into how the process of volunteerism had 

evolved over the years at the school (Marshall and Rossman, 2011; Savenye and 

Robinson, 2011). This analysis was important to understand the contribution of the 

volunteers to school effectiveness, as well as to develop an understanding what the 

school had done to support the sustained involvement of volunteers.  

 

The organising and interpretation of generated data were important to give credence 

to the findings of this practical study. However, these interpretations needed to be 

viewed critically, because of the possible subjective nature of the emerging text 

(Baxter and Jack, 2008). The text in this study, therefore, lends itself to different 

forms of analysis (Hunter et al., 2013).  

 

1.9.3 Data Analysis 

 

The overarching structure of the analysis was a critical discourse analysis (CDA). 

CDA is used to investigate power relations and ideologies involved in knowledge and 

the practice of such knowledge. 

 

CDA’s structure was important for this study, because of the existing hierarchical 

nature of the school structure, as well as the different class, political and social 

elements at play in the community surrounding the school (Hunter et al., 2013). This 

multi-pragmatic, phenomenological approach to text analysis allowed me to gain 

insights into the actions and the things that I took for granted by virtue of doing my 

job (Lester, 1999). The approach further ensured that all voices who participated in 

this study would be heard and understood (Hennik, Hutter and Bailey, 2011). It was 

important to understand that our actions were informed by various reasons and 

through this, we were able to develop rich local understanding through our dialogical, 

dialectical and hermeneutic engagement, within our social context (Henning, 2004; 

Taylor and Medina, 2013). The interpretation of this engagement was coupled with 
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the need to consider critically and impact on the conditions that influenced our ability 

to deliver quality education (Taylor and Medina, 2013). Equally important was the 

need to be mindful of the diversity of the participants in the study (Baxter and Jack, 

2008;  Zeus, 2004). These perspectives included possible bias as it related to age, 

gender and racial background. Even my own bias as the researcher, Principal and 

learner needed to be placed under the same microscope.  

 

Data was coded around emerging themes, which were then validated with the 

primary participants through the iterative cycles of engagement. The emerging data 

from the action learning set, as mentioned earlier, was then triangulated with data 

that emerged from the focus group of the SMT, secondary data resources and the 

literature (De Vos et al., 2011; Struwig and Stead, 2010).  

 

The voices and participation of all participants in verifying the correctness of the 

analysis were important, in assuring that accurate themes were identified from the 

text. Furthermore, the data was not used only to respond to the research question, 

but also influenced the practice of participants in the study (Hunter et al., 2013; 

Zuber-Skerritt, 2011). Through this learning, allowed the ALS to recommend and 

discuss areas that required improvement or development in existing practices at the 

school. This participatory analysis was conducted through regular member checks, 

as highlighted in the various cycles of the research.  

 

1.10 METHODS TO ENSURE TRUSTWORTHINESS 

 

Authenticity and the ability to realise the mutual benefit for all the participants in the 

research is an important requirement of the PALAR process. As recommended by 

Hunter et al. (2013), I did my best to ensure that I did not monopolise knowledge 

during the process. I did this by regular member checks, as well as through the 

journaling technique, which allows for self-reflection. I endeavoured to create a 

space that honoured honest and critical dialogue, to ensure that my voice would not 

become dominant, and, as the study will show, this proved challenging (Freire, 2007; 

Zuber-Skerritt, 2011). My overlapping roles of Principal, researcher and participant 

provided the biggest challenge in the study. I had to ensure that the responsibility to 

do ‘my job’ did not create bias in trying to generate authentic text or compromised 
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the humanising space I hoped to achieve with this study (Savenye and Robinson, 

2011; Struwig and Stead, 2010; Suter, 2012).  

 

I did this by surrounding myself with a number of critical friends. In the end, as the 

study will describe, the key critical friends were my fellow participants. In addition to 

the participants, I was part of a national and international PALAR Group that met 

from time to time to further develop and advance the methodology. During our 

engagements, I would check in regularly with them around matters related to my 

study. The keeping of a reflective journal further assisted me in monitoring my 

overlapping roles during the course of the study (Yin, 2003). The concern about bias 

could probably extend to the other participants in the study as well. However, there is 

an argument by Yin (2003) that participant observers are less likely to report 

erroneous text, and through the meticulous triangulation of generated data, this 

biases can be addressed (Savenye and Robinson, 2011; Suter, 2012). Furthermore, 

regular member checks with participants in the ALS provided a means of ensuring 

that trustworthiness would be achieved. 

 

We spent a lengthy period collecting the text, on the site that was easily accessible 

to us, which assisted us in lending credibility to the findings (Savenye and Robinson, 

2011). In addition, that fact that we worked, understood and grew in the site provided 

us with a deeper understanding when we interpreted the data. 

 

1.11 ETHICAL CONSIDERATIONS 

 

Ethical matters were considered on two levels. On the one level was the institutional 

requirements of the relevant University. This meant getting permission from, the 

School Governing Body (SGB) (Appendix – 8), the Ethics Committee of the 

University and the District Office of the Department of Basic Education (Appendix 9) 

to conduct the study. Participants provided written consent to participate and 

expressed the desire to have their names mentioned in the study (Appendix – 9). 

This led me to be mindful of my own personal ethical considerations, which included 

mutual respect; equality and inclusion; democratic participation; active learning; 

making a difference; collective action; and personal integrity (Centre for Social 

Justice and Community Action, 2012).  
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1.12 SIGNIFICANCE OF STUDY 

 

The study sought to contribute towards a body of academic knowledge and 

understanding about the motivation and roles of community volunteers in a school 

setting. Also to show how, through mobilising available human resources, schools 

could become more effective. The study will potentially also provide an opportunity 

for schools to learn how to develop a framework of support for these community 

volunteers. Although the findings of this study are limited to one specific school, it is 

assumed that other schools in similar socio-economic contexts will be able to use 

and adapt the learning from this study to their own settings. The research should, 

therefore, contribute to the discourse of improved school effectiveness by providing 

practice-based information that could potentially assist other schools, communities 

and the DBE in providing support for schools in similar situations. The study further 

attempted to create a space for the voices of volunteers in the school to emerge, to 

explore their own understandings, agency and sense of community, based on the 

research questions raised in the study. 

 

1.13 CHAPTER OUTLINE 

 

Chapter One: Study overview 

 

Chapter Two: A theoretical discussion of the concepts informing the 

study: effective schools; complementary learning 

framework; school-based complementary learning 

framework and community school 

 

Chapter Three: Theoretical discussion of volunteerism, role of the 

volunteer in a community school and multidimensional 

framework to understand volunteers 

 

Chapter Four: A theoretical justification of the research design 

 

Chapter Five: A critical discussion of what motivates community 

members to volunteer 
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Chapter Six: A critical discussion of the perceived value that community 

volunteerism brings to a school 

 

Chapter Seven: Discussion of findings to inform the development of a 

theoretical process model for recruiting, supporting and 

sustaining volunteer involvement in a community school 

 

Chapter Eight: Summary, recommendations and conclusions 
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CHAPTER TWO 

 

A THEORETICAL DISCUSSION OF THE CONCEPTS INFORMING THE STUDY: 

EFFECTIVE SCHOOLS; COMPLEMENTARY LEARNING FRAMEWORK; 

SCHOOL-BASED COMPLEMENTARY LEARNING FRAMEWORK AND 

COMMUNITY SCHOOL 

 

2.1 INTRODUCTION 

 

Chapter One provided a broad overview of the study. As my research focused on the 

work of community volunteers in a school and their contributions towards the 

improvement of the functioning of that school, I will begin this chapter by locating the 

study in the broader literature on school effectiveness. Following this, I will explore 

the Complementary Learning Framework (CLF), and in particular, the School Based 

Complementary Learning Framework (SBCLF), as a theoretical lens that explores 

complementary ways of providing support for learners to achieve their full potential. I 

will then discuss the community school as a model of schooling that employs the 

notion of complementary learning to achieve effectiveness.  

 

2.2 EFFECTIVE SCHOOLING  

 

As a school leader with more than fourteen years’ experience, the concept of school 

effectiveness has always been a challenging one for me. I agree with Drucker, 

(2008) who makes a clear distinction between effectiveness and efficiency. 

‘Efficiency’ means doing things right, whereas ‘effectiveness’ means doing the right 

thing. In my opinion, schools tend to focus more on doing things right (efficiency), 

instead of doing the right thing (effectiveness) in their context. This effort to be 

‘efficient’ is informed by the way the Department of Education (DBE) conceptualises 

school effectiveness. 

 

This conceptualisation by the DBE appears to be informed by the literature around 

the concept of effective schools. An effective school, according to Macbeath and 

Mortimer (2001), should have a shared vision and common goals; set high 

expectations for everyone; cultivate a positive environment; and encourage 
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collaborative learning, in terms of which rights and responsibilities are understood 

and respected. Langer (2004) further describes effective schools as places that are 

able to display how learning happens, ‘how the professional knowledge and planning 

work’ (p. 1) and the degree of community involvement in the school. Other scholars 

writing about school effectiveness focus strongly on the crucial roles of the teachers 

and principals in contributing to learner performance in school (Christie, 2010; Prew, 

2007). They identify responsibility and agency; effective leadership; teacher 

commitment; effective teaching and learning; safety; discipline; and a culture of 

concern as the key elements of effective schools.  

 

The National Department of Basic Education (DBE) developed the Whole School 

Development Model (WSD) (Department of Basic Education, 2001), which provides 

a checklist that aims to regulate this conceptualisation of ‘effectiveness’ around nine 

performance areas. These nine performance areas focus on the basic functionality of 

the school; leadership management and communication; governance and 

relationships; quality of teaching and educator development; curriculum provision 

and resources; learner achievement; school safety, security and discipline; school 

infrastructure; and parents and community involvement. This WSD model is 

uniformly applied to all South African schools, irrespective of their socio-economic 

circumstances, to ensure that they achieve high academic standards. The evidence 

suggests that this attempt to achieve high academic standards has not been 

successful in the vast majority of schools, especially in these schools situated in rural 

or urban township areas (Christie, et al., 2007; Spaull, 2012). In my opinion, it is the 

standardised application of the policy that coerces schools to strive to be more 

efficient rather than more effective. School leaders tend to want to fulfil policy 

requirements, rather than adapt their actions to suit their unique context. For 

example, we are required to optimally utilise resources to support the curriculum, but 

these resources are never sufficient or are of an inferior quality, as the DBE tends to 

do bulk buying for previously disadvantaged schools. The products of the bulk 

buying are invariably of such an inferior quality that resources that are supposed to 

last a school for a year, are usually depleted within three months of arrival. The 

impact of this and various other conditions is such that these schools perform at 

different levels of effectiveness. Consequently, most black schools, particularly in the 



 

26 

 

urban township and rural communities, are regarded as not being functional 

(Christie, et al., 2007; Spaull, 2012). 

 

Christie, et al. (2007), in a research report commissioned by the South African 

National Ministry of Education, confirmed the importance of some of the essential 

features of effective schools mentioned above. These researchers further 

established that schools in previously disadvantaged areas that performed well 

academically were focused on the task of learning and teaching, carried their tasks 

out with competence and had strong accountability systems. However, they 

emphasised that these characteristics were present in the minority of South African 

schools only. This view is supported by Spaull (2012), who found that 90% of black 

South African schools were regarded as not meeting basic standards of 

effectiveness, based on the results that they were producing. Christie et al. (2007) 

concluded that inability to reach this basic level of effectiveness could, inter alia, be 

attributed to the fact that not enough attention was given to the socio-economic 

challenges that many of these schools found themselves in – a view with which I 

concur.  

 

In my perspective, there is a lack of understanding of the true impact that these 

socio–economic challenges have on schools in their endeavour to reach the 

standards of effectiveness required by the Department of Basic Education. This is 

especially the case for those schools located in the rural and urban townships of 

South Africa (Christie, et al., 2007; Ncobo and Tikly, 2010; Witten, 2006). These 

authors describe, among other factors, high unemployment rates, harsh social 

conditions, crime and substance abuse as some of the social factors that impact 

negatively on school performance. As a principal who practised in an area faced with 

all of these challenges, I agree that it is impossible for a school located in such a 

community to meet the efficiency required by the Department of Basic Education, 

unless attention is given to the factors that hamper effective school functioning and 

impact on the quality of teaching and learning.  

 

I am also of the view that even the purpose of a school should be redefined by the 

specific context of a school. The mission statement of the Sapphire Road Primary 

School – the school participating in this study – is the ‘Liberation of the mind from 
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mental inferiority’. The school therefore not only sees itself as a centre that strives for 

academic excellence, but also endeavours to impact on the conditions that prevent it 

from achieving this excellence. The schooling community has recognised that the 

impact of poverty can enslave the minds of the community, hence the commitment to 

impact on the context through the various skills programmes offered by the school 

(Damons and Abrahams, 2009). The general lack of acknowledgement of context or 

the development of a deeper ontological understanding of the impact of context has 

led scholars and practitioners to explore schooling models that look at 

complementary ways of supporting schools faced with such challenges.  

 

In my view, the goal of a schooling model should be to provide the space for 

efficiency to meet effectiveness. If efficiency means trying to get learners through the 

system; ticking off all the boxes (for example, having an SGB, sufficient teachers, 

submitting reports on time, having learning materials and the right committees), at 

the expense of attempting to address the socio-economic challenges that present 

barriers to achieving this efficiency, then performance is not likely to improve. The 

structure might be there, but the quality will not improve and the liberation of the 

minds of learners, educators and the community will not materialise. Hence, efforts 

to achieve efficiency should be equalled by efforts to effectively engage with the 

contextual challenges confronting the school.  

 

This meeting of efficiency and effectiveness should ensure that schools are able to 

deliver quality education, within the context in which they serve. The question that 

needs to be addressed is how schools can achieve the provision of quality public 

education if they are faced with multiple and complex challenges, especially if 

located within rural and urban township schools in South Africa (Christie, et al., 2007;  

Ncobo and Tikly, 2010; Witten, 2006). One possible lens to look at this question is 

through a systematic multi-sector collaboration framework, such as that proposed by 

the Harvard Family Research Project – the Complementary Learning Framework 

(CLF) (Bouffard and Weiss, 2008).  
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2.3 COMPLEMENTARY LEARNING FRAMEWORK (CLF)  

 

The CLF argues that there is a need to connect all the elements of a child’s life to 

ensure that the child actualises his/her full potential (Bouffard and Weiss, 2008; 

Lohrmann, 2010). This complementary support should be provided through the 

connection of community, family and school. Pedro Noguero (2003) argues, albeit 

from an American perspective, that this complementary support is particularly 

needed by learners from deprived socio-economic contexts. The integration of these 

complementary components can be quite complex, depending on the understanding 

and definition of the concepts of community, family and school. 

 

2.3.1 Community 

 

There seems to be a lack of general consensus of what defines community 

(Swanepoel and De Beer, 2006). Block (2007) recognises that community is a place 

of belonging, while Prew (2009) contends that this sense of belonging is particularly 

true within the South African society. This may be because of our rich sense of 

identity and heritage across the racial divide. This is observed in the way we, as a 

country, can celebrate one another’s cultures, but also our uniqueness of a united 

nation, as celebrated on Heritage Day, each 24 September (van Aardt, 2015). This 

sense of belonging is usually accompanied by the need to pursue a common 

purpose that is in the interest of the demographic where a group of people are 

located (Swanepoel and De Beer, 2006). As far back as 1986, McMillan and Chavis 

(1986) identified the value of community as a powerful source of social cohesion. 

They argued that community could be a force for good or bad, citing the infamous Ku 

Klux Klan movement in America as an example of a bad force. However, they 

emphasise the power that community can bring to a broad range of social 

engagements to strengthen the fabric of a society characterised by increasing social 

disharmony and fragmentation. Although first mooted more than 29 years ago, this 

emphasis is still relevant today, in a world faced with so much turmoil and conflict. 

This is even more evident here in South Africa, where we are faced with daily conflict 

and strife, increasing political tension, corruption and social disharmony in a country 

that presents with a huge social divide between rich and poor (Rossouw, Claassens 

and Du Plessis, 2010;  Hunter Q. , 2015).  
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In spite of the contradictions that may be evident in a society, the argument is that 

the concept of community can be used to strengthen the fabric of society through 

creating a sense of ‘faith, hope, and tolerance, rather than of fear, hatred, and 

rigidity’ (McMillan and Chavis, 1986, p. 20). It is through these values that families, 

who form an important part of the community, can play a significant part in fostering 

the holistic development of children. 

 

2.3.2 Family 

 

Family, in the classical sense, has always being regarded as a unit of mother and 

father with children (Collins English Dictionary Online, 2014). However, there has 

been a gradual shift from this definition, evolving to include what can be regarded as 

single-parent-headed households. In countries like South Africa, one also finds the 

phenomenon of child-headed households as a result of the scourge of HIV/AIDS 

(Meintjes, Hall, Marera and Boulle, 2010). Census 2011 indicated that of the children 

in the age bracket 0-17, more than three million had either lost one or both parents 

(Statistics South Africa, 2012). The largest percentage of these children is found in 

urban township and rural schools; this phenomenon has had an obvious impact on 

the classical definition of family. Many of these schools are in the lowest socio-

economic areas in our country and as many families see education as the liberation 

from these economic conditions, schools can and should become beacons of hope 

to these communities (Damons and Abrahams, 2009).  

 

This multi-tiered family structure and low economic status may also directly impact 

on how these families relate to the school that their children attend. The absence of 

a traditional and stable family structure makes it difficult for schools to identify and 

meet the needs of children from such families; caregivers may not be as willing/able 

to access the school as biological parents would have been. 

 

2.3.3 School 

 

Schools, especially those located in communities faced with extreme socio-economic 

challenges, besides trying to be efficient, as required by the Department of Basic 

Education, have the responsibility to try to meet the expectations of these 
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communities. However, research is indicating that most schools in these areas are 

failing to meet both the expectations of the DBE and those of the communities 

(Christie, et al., 2007; Ncobo and Tikly, 2010; Spaull, 2012; Witten, 2006). The 

question that should be asked is whether the schools are structured and operating in 

such a way that they are able to deliver on their main mandate - providing quality 

public education, within the challenging socio-economic conditions within which they 

find themselves. 

 

Schools are regarded as spaces of dynamic interaction between students, teachers 

and the curriculum (Department of Education, 2008). The historical legacy of 

schooling in South Africa is such, however, that many schools became much more 

than spaces of pure academic engagement, especially in the rural and urban 

townships, where the majority of the black population resides. The Soweto student 

uprisings in 1976 bear testimony to the fact that schools were often sites of 

ideological battles, as students fought against the very curriculum that was being 

imposed on them  (Ndlovu, 2006). Since the advent of the democratic dispensation 

in 1994, schools continue to face multiple challenges, some of which were 

highlighted in the report referred to earlier (Christie, et al., 2007). These include the 

systemic dysfunctionality of the South African schooling system; the sense that we 

as leaders comply to this dysfunctionality, for the sake of seeming to be efficient; the 

impact of context on the operation of the school; and the lack of adequate human 

and material resources to deal with these challenges confronting us (Christie, et al., 

2007; Prew, 2007; Witten, 2006;).  

 

The argument is, therefore, advanced that schools, especially schools faced with 

these challenges, should then become spaces that should develop processes of 

complementary support in order to achieve the required degree of effectiveness 

(UNICEF, 2014; WHO, 2014). The school-based complementary framework provides 

a framework for such integrated engagement. 
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2.4 SCHOOL-BASED COMPLEMENTARY LEARNING FRAMEWORK 

(SBCLF) 

 

In the SBCLF, the school plays the key role in connecting to parents, community 

members, clinics, libraries, businesses, universities, etc. around programmes that 

will enable it to deliver on its core mandate of providing quality education to its 

learners (Witten, 2006). As noted before, the traditional understanding of a school is 

that it is a space where dynamic interaction occurs between learners and teachers 

and the curriculum. In the SBCLF, this core work extends to involving many other 

key stakeholders in building networks of support that serve to strengthen the 

learners’ psychosocial well-being and their cognitive development. According to the 

SBCLF, if schools and their leaders want to build effective partnerships, then they 

will have to change the ways in which schools are managed; teachers and other 

stakeholders are supported and developed; resources are raised and allocated; and 

the way in which welcoming and inclusive school cultures are nurtured (Witten, 

2006).  

 

2.4.1 Leadership 

 

The leadership of the principal is critical in all programmes required to make a school 

effective (Christie, 2010; Prew, 2007;  Witten, 2006). Principals are recognised as 

the principal change agents in their schools, because of the strategic positions that 

they occupy (Harris, 2003; Johnson et al., 1977). The complex multidimensional 

nature of leadership is highlighted, as the leader has to perform multiple roles in a 

school (Damons, 2012; Le Grange, 2007). If I reflect on my roles at school, I found I 

had to be, inter alia, an instructional leader, a security analyst, health advisor and 

nutrition consultant. 

 

These multiple roles also require a degree of emotional intelligence, as one is 

constantly faced with the challenge of dealing with organisational change (Bush, 

2007). This emotional intelligence forms an important part of being an effective 

change manager, especially within a complex organisation like a school. The 

complexity, in my experience, includes high staff turnover, increased socio-economic 

challenges and changing family structures. This complexity forces leaders to rely 
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significantly on their own knowledge and intuition to bring about meaningful change 

in their institutions. However, it is acknowledged that leaders cannot do this on their 

own and that a more distributed leadership approach is required to run schools 

(Damons, 2012; Grant, 2006). Furthermore, one of the essential skills that a school 

leader has to develop is the organisational management that will enable effective 

school functioning.  

 

2.4.2 Organisational Management 

 

In their research, Christie et al. (2007) found that effective schools that were 

achieving academically, in spite of the various challenges confronting them, had 

some key characteristics embedded in their organisations. They had leadership 

teams who were focused on the core business of learning and teaching, 

complemented by the ability of team members to carry out their tasks with 

competence. This, coupled with an organisational culture characterised by a strong 

work ethic and accountability to a range of stakeholders, contributed to the success 

of these schools. However, as the report emphasised, this was evident in the 

minority of schools, especially schools located in rural and urban townships. While 

smooth running organisations had these characteristics present, underperforming 

schools seemed to lack these characteristics (Christie, et al., 2007). It is further 

apparent that besides good leadership and effective management, schools also 

require the support of various stakeholders. 

 

2.4.3 Stakeholders 

 

The value of support from both internal and external stakeholders is recognised by 

various authors (Damons, 2012; Pacific Policy Research Center, 2011; Whitman and 

Aldinger, 2009). Internal stakeholders are parents and community members that 

have a direct affiliation with a school, by virtue of their children attending that school 

(Lumby, 2003; Prew, 2009). External stakeholders are those whose interests are not 

as direct as that of the internal stakeholders, but who have an interest in supporting 

the learning and teaching processes in a school. These external stakeholders 

include businesses that provide financial and material support. Research institutions, 

for example universities, can provide intellectual support for various programmes in 
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the school. In addition, churches and other organisations provide spiritual guidance 

and wellness support to the schooling community. Other government departments, 

like Health and Social Services, provide essential services, through the school, 

which are important assistance in poor communities in South Africa (Whitman and 

Aldinger, 2009). All these collaborative projects were evident in the school in the 

study (Damons and Abrahams, 2009). 

 

Multi-stakeholder collaboration is a key component of the complementary learning 

framework. However, the challenge is how to develop a synergised programme to 

include all stakeholders effectively, to constructively contribute to the learning and 

teaching programme of the school. This challenge does not, however, negate the 

potential that they bring to increase the resource pool of the school. 

 

2.4.4 Resources 

 

The very nature of how a school is structured requires an extensive pool of both 

human and material resources. This is even more pronounced in schools in under-

resourced areas, particularly in South Africa (Christie, et al., 2007; Ncobo and Tikly, 

2010; Prew, 2009). The South African government, in an attempt to create a more 

equally funded system, introduced a staged funded quintile system, which attempts 

to give a larger financial allocation to poor schools (Department of Education, 2004). 

It is apparent that even this increased funding does not compensate the many 

schools in the rural and urban townships of South Africa adequately for the various 

challenges that face them. All the elements stated above need to be synergised into 

a complementary system of support, characterised by a sound school culture. 

 

2.4.5 School culture 

 

School culture is recognised as the way in which all voices occupying the space 

called school identify and care about and celebrate and speak about matters that 

they view as important for the school (Center for Improving School Culture, 2004). 

The Centre advocates for a school culture that supports the values of building 

relationships, is caring and creates a climate of trust that assists the school in 

meeting its obligation of providing quality education to its learners.  
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These values are usually negotiated and agreed to among the various stakeholders 

of the school (Center for improving school culture, 2004). However, to arrive at these 

commonly agreed values can be extremely challenging, because of the contested 

nature of schooling (Damons, 2012). The question, that needs to be addressed, is 

how a space can be created so that a community of common purpose can be 

established through voice, agency and community (Zinn and Rodgers, 2012).  

 

The SBCLF advances a collaborative approach to schooling to look at creating such 

a space, but the limitation of the argument is that it is not very specific in how 

schools can actually make this part of their daily operational programmes. The 

community school model does, however, offer some insight into how this multi-sector 

approach could be facilitated. 

 

2.5 THE COMMUNITY SCHOOL 

 

The concept of the community school has different understandings for different 

contexts. One definition conceives a community school as a school that is 

established and run by communities, with some support from government and donor 

agencies. These community schools seem to arise mainly in developing countries, 

such as those in Sub-Saharan Africa (Naidoo, 2009). In more developed countries, 

such as the United States of America (USA) and now in some European countries, 

the concept of community schools is focused on government-funded schools that 

have opened their doors to community engagement that strive to actualise the full 

potential of the child (Blank, Melaville and Shah, 2003). This community engagement 

includes support of the academic programmes of the school and extends to 

programmes that support the capacitation of the community in which the school is 

located. In America and Europe, some schools focus on in-school and after-school 

programmes to support learners (National Center for Community Schools, 2011). 

Further research has found that the term ‘community school’ has been adopted and 

adapted in more than sixty-nine countries across the globe, including South Africa 

(National Center for Community Schools, 2011). Although there are various 

definitions of the concept community school, for the purpose of this study I defined a 

community school as a school that focuses not only on academic outcomes, but also 

looks at the building of stronger communities through complementary support and 
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partnerships (Institute for Educational Leadership, 2009; Pacific Policy Research 

Center, 2011). This conceptualisation not only recognises the need for the holistic 

development of the child, but also strives to position the school as a beacon of hope, 

for the development of the community. 

 

These various concepts of the community school implement the common principle of 

complementary learning as the golden thread that winds through their mode of 

operation. Complementary learning is the outcome of systematic, multi-sector 

collaboration to ensure that all children succeed at school – the primary objective of 

effective schools (Bouffard and Weiss, 2008). I define this success as not only the 

successful achievement of academic outcomes, but also the holistic development of 

children to enable them to cope with the multiple adversities they face within socio-

economically challenged communities. This complementary learning, through 

mutually beneficial engagement, aims to assist schools in achieving the key 

elements of school improvement, which include proactive and progressive school 

leadership; a vibrant holistic educational curriculum; capacity building of all 

stakeholders in the school; and strong family and community ties (Department of 

Education, 2001; National Center for Community Schools, 2011). The various 

elements that characterise a community school are strong ownership of the 

education process by the community; the use of additional resources without placing 

a heavy burden on the school and its staff; the holistic development of children 

through a focus on academic excellence and non-academic activities; the use and 

support of the local community, families and stakeholders to strengthen this holistic 

development; and the opening of the school for the development of the community 

(Blank et.al., 2003; Naidoo, 2009; National Center for Community Schools, 2011). 

The DBE places a strong emphasis on the academic outcomes of learners, but 

recognises the important roles of other stakeholders in achieving these outcomes. 

This does not differ dramatically from the conceptualisation of the community school, 

except that a stronger emphasis is placed on the community involvement in the 

school and with a lesser emphasis on the school’s involvement in the community. I 

found, as Principal, that both these elements were important if we wanted to make 

our school both efficient and effective, especially within our socio-economic contexts. 
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Although the literature reviewed provides an overview of how community schools 

can attain efficiency (doing things right) and effectiveness (doing the right things), 

Naidoo (2009) argues that there is not enough literature on community school 

practices in Africa. Most of the studies conducted seem to focus on the global North, 

suggesting the need for further investigation to conceptualise the government funded 

community school in the global south context. Furthermore, Naidoo (2009) states 

that the literature seems to focus mainly on the positive, with very little or no critique 

of the practices prevalent in these schools. This critique could also be levelled at the 

school in this study, as most publications about the school focused on what we were 

doing right rather than doing a more in-depth analysis of its success and failures 

(Damons and Abrahams, 2009). This study attempted to ensure that the school 

leadership would take a more critical look at school effectiveness and efficiency so 

as to address some of the concerns raised by Naidoo (2009) about the sustainability 

of community involvement and understanding the contribution to knowledge that a 

participatory research approach can make towards attaining this aim.  

 

Globally, various models, especially those used in the developed Northern context, 

showcase the effectiveness of community schools, as highlighted in the reports from 

both the National Center for Community Schools and the Coalition for Community 

Schools (Blank et. al., 2003; National Center for Community Schools 2011). I will, 

however, focus on two models that have found their footprint in South African 

schools, namely the World Health Organisation’s (WHO) Health Promoting Schools 

(HPS) and the United Nations Children's Fund (UNICEF) Child-Friendly Schools 

(CFS). 

 

Both the WHO and UNICEF recognised the importance of creating structures that 

allowed children across the world to actualise their full potential (UNICEf, 2014; 

WHO, 2014). Both the WHO’s Health Promoting Schools (HPS) and UNICEF’s 

Child-Friendly Schools (CFS) were embraced by the DBE and the Department of 

Health in South Africa as distinctive models that could enhance the complementary 

support processes at schools (UNICEF, 2009; Whitman and Aldinger, 2009). The 

argument is for a multi-systemic approach, which recognises health as a holistic 

concept, covering mental health, educational health, physical health, environmental 

health, spiritual health and emotional health, as key to the holistic development of all 
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children (Pacific Policy Research Center, 2011; Institute for Educational Leadership, 

2009; Whitman and Aldinger, 2009). I would argue that this multi-systemic approach 

would be particularly relevant for developing children living in harsh socio-economic 

conditions, such as the site in which this study was conducted. The WHO’s argument 

is that HPS foster health and learning with all the measures at their disposal and use 

all stakeholders available to achieve their health goals. HPS not only focus on the 

development of the learners, but also the development of the stakeholders who 

contribute towards the holistic development of the learners (WHO, 2014). It is argued 

that this is best achieved by focusing on: programmes that promote personal 

awareness and emotional wellness; the building of capacity to deal with the multiple 

complex challenges that confront all stakeholders on a daily basis; developing 

programmes that deal with daily health challenges; and challenging behaviour that 

results in negative health outcomes. This is particularly true in the context of the 

school that formed the focus of this study, and that of many rural and urban township 

schools in South Africa, where learners are faced with challenges such as HIV/AIDS; 

lack of facilities to maintain basic hygiene; unhealthy social and physical 

environments; and severe physical and emotional trauma (Damons and Abrahams, 

2009; Meintjes et. al., 2010; Ncobo and Tikly, 2010; Witten, 2006).  

 

The collaboration between health, social engagement and education is also a focus 

of the UNICEF concept of Child-Friendly Schools (CFS). The CFS model advocates 

that schools should be places that enhance children’s health and well-being; 

guarantee them safe and protective spaces for learning free from violence and 

abuse; maintain teacher morale and motivation; and mobilise community support for 

education (UNICEF, 2009). This multi-systemic understanding informs my view that 

in order for schools to be effective, they will have to address all the factors that 

impact on their ability to deliver quality public education to what I perceive as the 

most vulnerable sector of our society. 

 

However, closer collaboration is needed between the health and education sectors if 

this multi-systemic approach is to be effectively implemented (Rowlings and Jeffreys, 

2006). These authors caution that failure to recognise that the context of schools 

matters will result in the generic implementation of programmes that will have no 

relevance to schools, thus dooming them to failure. Effective health promotion will 



 

38 

 

not only recognise the context, but will also acknowledge “the participatory process, 

the multi-strategic action and the dynamic cyclic process” (Rowling and Jeffreys, 

2006, p.709). 

 

The Sapphire Road Primary School was recognised as a Health Promoting School 

by both the Department of Basic Education and the Department of Health. In 2007, it 

was evaluated by the national Department of Health and found to be one of the more 

effective schools in health promotion in the country. As a result, they asked me as 

Principal to represent the school at two WHO-sponsored conferences in Canada 

(2007) and Kenya (2009), culminating in the school featuring in a publication of 

global case studies (Damons and Abrahams, 2009). It was from what I learnt at the 

WHO conference in 2007 that I was induced to suggest the Intsika2 Model (figure 

2.1) of school improvement to an organisation that school leaders formed, called 

Active Schools3. This model was centred on seven pillars of school improvement, 

modelled around the components of the HPS.  

 

FIGURE 2.1: Intsika model 

 

 

 

 

 

 

 

 

 

 

 

                                                 
2 Intsika is an isiXhosa word that means ‘pillar’. 

3 Active Schools comprised representatives from ten schools in socio-economically disadvantaged communities 

that met on a regular basis to conceptualise how we could improve their schools. This organization operated 
during the periods 2008-2011 until it merged with another organisation. 
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The limitation of the HPS model was that its components4 (Whitman and Aldinger, 

2009) focused only on systems that would support the educational process, but not 

the educational process itself. Active Schools tried to make the Intsika model 

contextually relevant, as advocated by Rowling and Jeffreys (2006). The key 

inclusion was what we termed ‘sound educational practices’, which we regarded as 

the core business of our schools. All programmes from the other pillars had to inform 

pillar number one. In other words, all health promoting activities should be able to 

contribute to learners’ academic achievement, support classroom practices to 

achieve these outcomes, and provide the enabling physical conditions for this to 

happen. Active Schools dissolved to merge with other schools in 2011 to form the 

Manyano Community School Network5. The Manyano network strives to improve 

school effectiveness around five key areas: curriculum development; capacity 

development of stakeholders; psychosocial support for learners; school 

infrastructure; and community-focused projects.  

 

All the models discussed above advocate for the required complementary support to 

the education process. Key to the success of all these models is the involvement of 

available human resource to ensure successful implementations of the 

complementary support. The value that the available human resources can bring to 

the community school is recognised by all authors who advocate for the concept of 

complementary learning (Naidoo, 2009; National Center for Community Schools, 

2011; Whitman and Aldinger, 2009). They regard this engagement as especially 

important in schools located in communities faced with harsh socio-economic 

conditions. The available human resources could possibly include the parents of 

learners at the school and unemployed community members who can contribute 

towards the effectiveness of the school. I acknowledged the vital importance that 

such human resources can play, especially in urban township schools in South 

Africa, in my masters thesis (Damons, 2012). This contribution by community 

members was further endorsed by Prew (2009) in his study of ninety-six townships 

schools in Soshanguve in South Africa. He found that the schools benefited by 

including the broader community in developing school improvement plans. These 

                                                 
4 1. School health policy 2. Social Environment 3. Health and Mental Services 4, Skills Based Health Education 5. 

Improved Health and Learning 6, Pupil Awareness 7. Stakeholder Collaboration 

5 A school network comprising the leadership of 14 urban township schools in the Nelson Mandela Bay 

Municipality, South Africa, which aims to bring about school improvement in these schools. 
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benefits included “the mobilisation of untapped human and monetary resources in 

the community for the school, the generation of employment for community 

members, and a gradual increase in parental and community involvement in the 

school including involvement in the pedagogical process” (2009, p. 843). 

 

The call for increased stakeholder involvement in education was heard as early as 

the late 1960’s (Sanders, 2003). Sanders defined these stakeholders as coming from 

the broad spectrum of society, ranging from individuals in communities to formal and 

informal organisations. Furthermore, although the literature speaks to the role 

communities can play in addressing some of these complex challenges, there is a 

need to further explore how these community volunteers can be effectively engaged 

to support the work of the school.  

 

2.6 SUMMARY 

 

This chapter sought to distinguish between the concepts of efficiency and 

effectiveness as they relate to schools in poor socio-economic areas in South Africa. 

It then established a link between this and the statutory requirements of the 

Department of Basic Education pertaining to school effectiveness. The chapter 

further explored the complementary learning framework and the school based 

complementary framework as frameworks that could provide some theoretical 

support, through a practical model of community schooling, to achieve a degree of 

school efficiency and effectiveness, especially in communities faced with many 

challenges. This included a discussion of the various components of the framework 

and examples of community school models implemented globally and in South 

Africa. 

 

The following chapter will engage with the various dimensions of community 

engagement pertaining to volunteerism in general and schools in particular. As 

volunteers play an important role in the community school model of schooling. I will 

review the literature on volunteerism, specifically in relation to schooling and the 

contributions that volunteers make towards organisational functionality. I will 

conclude my discussion by identifying some of the gaps in knowledge relating how 
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volunteers interact with schools in the South African context. It is envisaged that this 

proposed study will contribute to addressing some of these gaps. 
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CHAPTER THREE 

 

THEORETICAL DISCUSSION OF VOLUNTEERISM, ROLE OF THE VOLUNTEER 

IN A COMMUNITY SCHOOL AND MULTIDIMENSIONAL FRAMEWORK TO 

UNDERSTAND VOLUNTEERS 

 

3.1 INTRODUCTION 

 

Chapter Two focused on school effectiveness and community schools as a model of 

schooling using the School Based Complementary Learning Framework (SBCLF) as 

a framework of engagement to promote complementary modes of support for such 

schools. The SBCLF suggests that if schools truly are to be places that allow 

children to develop to their full potential, they will have to look for support beyond 

their gates to achieve this. This applies particularly to schools situated in 

circumstances characterised by extreme socio-economic conditions. In order to link 

this concept of complementary support to supporting learner achievement and 

holistic development at school, it is essential to discuss the role that community 

volunteers can play.  

 

The discussion of the existing literature on volunteerism in this chapter focuses on 

past and present research, based on areas that I identified as important to 

understand volunteerism. Integrating the experiences of the school in this study, in 

this chapter, I will interrogate the definition of volunteerism; the demographic profile 

of volunteers; volunteerism at schools; different ways to recruit, sustain and use 

volunteers; and potential barriers to the successful implementation of a volunteer 

programme. The multidimensional framework is then explored as a possible means 

to understand why people choose to volunteer (Sherr, 2008). 

 

3.2 LOCATING AND DEFINING VOLUNTEERISM  

 

As noted in Chapter Two, research indicates that the majority of South African 

schools, especially the poor urban township and rural schools, are not delivering on 

their core mandate of providing quality public education to their learners (Christie, et 

al., 2007; Spaull, 2012). The evidence suggests that this non-delivery could be 
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attributed to the many complex challenges that confront these schools on a daily 

basis (Witten, 2006; Ncobo and Tikly, 2010). Teachers alone cannot handle all the 

socio-economic challenges confronting schools (Witten, 2006). If additional human 

resources could be sourced from the community, then many issues that fall outside 

the scope of teaching and learning could be addressed. These issues include 

support for the provision of nutrition; taking care of orphaned and vulnerable 

children; maintenance of school buildings; health related issues; extra administrative 

support; and any other support that might be required in the various contexts 

(Damons and Abrahams, 2009). However, the extensive use of this available human 

resource is not a practice that is commonplace in South Africa, especially not in 

schools in under-resourced contexts. 

 

Volunteerism has been defined as an action, with little or no compensation, 

characterised by benefit for self, another person, group or cause (Davila and Diaz-

Morales, 2009; Schuurman, 2013). This definition was crafted into the following 

resolution, adopted by the United Nations General Assembly in December 2001: 

 

…volunteerism covers a wide range of activities, including traditional forms of mutual 
aid and self-help, formal service delivery and other forms of civic participation, 
undertaken of free will, for the general public good and where monetary reward is not 
the principal motivating factor (United Nations, 2014, p. 3). 

 

In his State of the Nation Address to the National Assembly (Houses of Parliament) 

in 2003, the then President of the Republic of South Africa, Thabo Mbeki, made an 

appeal to all South Africans to offer their time and skills to assist with the 

reconstruction and development of the country (South African Government, 2014). 

This was and still is, necessary if we as a society are to effectively engage in the 

reconstruction of a South Africa that is still dealing with the legacy of Apartheid in all 

sectors of society, including education. Many areas require redress in the country, 

and it is vital that we become creative and proactive in dealing with these challenges 

if we are to contribute towards the growth and reconstruction of our country. 

Volunteerism provides the opportunity to create an active citizenry that can 

contribute to this reconstruction, and schools could be one of the spaces in which 

this could happen.  
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However, the concept is much more complex than just simple engagement. The 

various factors that motivate people to volunteer, have to be interrogated and 

understood so that they can be maximised to induce people to give of themselves, 

their time, skills or money. This is especially crucial when we are dealing with 

resource-scarce contexts, such as is the case of the majority of schools in the public 

education system in South Africa. Why should people who have very few resources 

themselves, even consider volunteering to help others? Motives for volunteering are 

dynamic and change over contexts and time (Davila and Diaz-Morales, 2009; 

Lumby, 2003). These diverse motivations affect the decisions about whether or not 

to volunteer, and the roles and tasks that volunteers will engage in. Most studies 

seem to concentrate on volunteerism in a more resource rich context. 

 

3.3 DEMOGRAPHIC PROFILES IN VOLUNTEERING 

 

International literature reveals that there are diverse reasons why people engage in 

the act of volunteerism, and these reasons differ according to the demographic 

profile of the people involved. Some of the demographic profiles include factors such 

as employment status, gender and age. 

 

3.3.1 Employment Status 

 

Research seems to indicate that motivators for people who are working and those 

who are unemployed to become involved in acts of volunteerism differ. Volunteerism 

in the Western World seems to be mainly prevalent in the working middle class, with 

many who volunteer occupying full-time jobs, although they generally clock fewer 

volunteer hours than the unemployed (Vézina and Crompton, 2012). These 

volunteers, who have sufficient income, are usually guided by altruistic motives, such 

as empathising with others less fortunate than themselves or wanting to contribute to 

a peaceful and secure world (Vézina and Crompton, 2012; Wymer Jr and Samu, 

2002). In spite of so-called altruistic motives, these types of volunteers are usually 

termed self-interest volunteers (Schuurman, 2013). They are therefore not driven 

only by the need to contribute, but also by the need for some form of personal 

fulfilment (Vézina and Crompton, 2012). This is juxtaposed against the motivation of 

unemployed persons. 
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Unemployed persons seem to be motivated more by the desire to feel valued and to 

bolster their own belief that they are contributing to society. Schuurman (2013) points 

to the positive correlation between poverty and volunteerism in South Africa. The 

motivators for these volunteers could be aligned to what is referred to as symbolic 

consumption (Wymer Jr and Samu, 2002). Symbolic consumption is regarded as a 

substitute for work: in the absence of being able to contribute to the mainstream 

economy, these volunteers give their time as a form of non-market activity (Wymer Jr 

and Samu, 2002). Schuurman (2013) argues that this contribution is often made in 

the hope that they may acquire skills to enter the formal work environment, to 

become economically viable. Besides the desire to skill themselves, this symbolic 

consumption could be further linked to what Schuurman (2013) terms 

connectedness. Connectedness is the link that volunteerism has with some personal 

purpose in volunteers’ lives, rather than merely being a means to add value to 

broader societal matters (Vézina and Crompton, 2012). An example of such 

connectedness is of parents volunteering at the school that their children attend. 

High school learners’ volunteerism is often linked to some academic activity; in 

Canada, some students need to complete a volunteer activity to complete their high 

school career (Vézina and Crompton, 2012). Besides the adding of value, Wymer Jr 

and Samu (2002) rank the pursuit of friendship and happiness high among 

unemployed volunteers.  

 

In addition to employment status, two other profiles that play role in the decision to 

volunteer, are gender and age. 

 

3.3.2 Gender and Age 

 

The assertion from literature is that females are more inclined to volunteer than 

males (Wymer Jr and Samu, 2002). Furthermore, gender plays a role in the decision 

to engage in different forms of volunteerism, with females more likely to volunteer as 

a means of achieving accomplishments and for personal fulfilment, while males tend 

to volunteer simply because they enjoy it (Wymer and Samu, 2002).  

 

Besides gender, age seems to be another important factor in the decision to 

volunteer (Davila and Diaz-Morales, 2009). Davila and Diaz-Morales (2009), in their 
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study on volunteerism in Spain, highlighted that the age of volunteers impacted on 

the various motivations; like making friends, values, and protection motives. They 

found that protective motives (for example, the need to reduce negative feelings, and 

social motives) the need to strengthen social relationships were higher among older 

volunteers. Younger volunteers were more inclined to volunteer to make friends. It, 

therefore, seems to imply that older people volunteer to improve their emotional 

state, while younger people do it to make friends. 

 

However, there seems to be a lack of extensive literature on motivators for 

volunteerism, especially within the socio-economic context of the school in this study 

and, as Schuurman (2013) remarks, in South Africa in general. Although 

volunteerism is recognised as an important national and international phenomenon 

(Schuurman, 2013), rendering a service without any form of compensation could be 

extremely challenging in communities faced with high unemployment and a plethora 

of social challenges, as was the case of the school in this study and many other 

schools in South Africa. 

 

A look at the demographics of the volunteers active in the school during the course 

of my study seems to agree with the findings in terms of gender. At the 

commencement of the study, of the 45 volunteers active at the school, 40 were 

female and five were male, but all were unemployed. Their ages varied. The findings 

of these studies, therefore, provide an important lens in trying to develop a 

conceptual understanding as to why these volunteers would get involved in the 

school.  

 

3.4 VOLUNTEERISM IN SCHOOLS  

 

While literature speaks generally to motivation and roles in different settings, a 

deeper understanding of the roles of volunteers is needed, especially in the context 

of disadvantaged communities in South Africa. In addition, there seems to be a 

further lack of a substantial body of literature that speaks to the ontological or 

epistemological understanding of motivation to engage in volunteerism in the 

community school. For this reason, there is a need to develop a clear empirical 
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understanding as to what motivates people from a socio-economically challenged 

community to volunteer in a school.  

In South Africa, as part of the post-democratic transformation of society, the 

government wanted to ensure that parents, especially those from disadvantaged 

communities, were afforded the opportunity to become more involved in the 

education of their children (Lemmer and Van Wyk, 2004). This regulation of parental 

involvement is done through the South African Schools Act (SASA) (South African 

Schools Act 1996, 2014). The Preamble of the Act states that, besides advancing 

the general values in the South African Constitution, SASA attempts to promote the 

responsibility of all stakeholders (learners, parents and educators) to support the 

government in achieving these values. The limitation of the SASA is that it seems to 

narrow the role of parents to that of governors of a school only. Research has 

indicated that the broader involvement of parents in their children’s education leads 

to improved educational outcomes, school attendance and social behaviour 

(Lemmer, 2007). Prew (2009), in his study in (township) schools in South Africa, 

therefore argued for a broader model of stakeholder involvement.  

 

Parents are seen as key stakeholders who are willing and can participate in such a 

volunteer programme because of their presumed desire to want to contribute 

towards the effectiveness of their child’s education (Damons, 2012; Lumby, 2003; 

Prew, 2009). Lumby (2003), however, cautions about the narrow definition of 

“parents” and argues that it should extend beyond a mere biological description to 

include those guardians who have stepped into the role of parents for many learners. 

This is particularly true in the context of South African schools, where extended 

family members often fulfil the role of parent or where children themselves may be 

heading households, as was often the case in the school in this study.  

 

However, although parents are a key component in dealing with the complex 

challenges experienced at schools, there seems to be a lack of the consistent, 

sustained involvement of parents (Lumby, 2003). Besides the challenge of getting 

volunteers involved in the school, most of their involvement seems to focus on 

assistance in the classroom (Lumby, 2003; Nojaja, 2009; Van Wyk, 2001). This 

limited involvement does not seem to focus on dealing with the impact that socio-
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economic conditions have on schools’ ability to function efficiently and effectively, 

especially within the South African context.  

 

A broader involvement of parents and stakeholder volunteers, across the key 

performance areas of schools, is required if these schools are to reach some degree 

of effectiveness (Witten, 2006). This model should involve parents and other 

educational stakeholders in a number of activities designed to support school 

effectiveness, as identified by the Whole School Development (WSD) approach of 

the Department of Education (Department of Education, 2001.) An emerging body of 

research suggests that broader community involvement can impact favourably on 

the general efficiency and effectiveness of schools (Nojaja, 2009; Van Wyk 2001). 

This proposition is further supported by Ginsburg, et al. (2014) in their findings on 

Malawian community schools; the authors contend that this broader involvement 

across the school promotes a more active participation in the total functioning of the 

school, which leads to greater school effectiveness.  

 

The recruitment of volunteers and programmes to support them, in a South African 

context, should therefore reach beyond the classroom and look at other areas of the 

school’s operation that will influence its efficiency and effectiveness (Ncobo and 

Tikly, 2010; Witten, 2006), especially as linked to the nine key performance areas 

captured in Whole School Evaluation (WSE) (Department of Education, 2001).  

 

These nine key performance areas are an attempt by the DBE to make schools more 

efficient in realising their responsibility of delivering quality education to its learners. 

The first performance area, basic school functionality, focuses on the competency of 

the school to deliver on its central task of providing an engaged space for high-

quality interaction between the teacher, learner and the Curriculum. Christie et al. 

(2007) identify this as one of the key characteristics of an effective school, in their 

report on school effectiveness to the South African government. Witten (2006), 

however, recognises, through his school-based complementary learning framework 

(SBCLF), that the striving for this basic functionality needs to be supported by an 

institution that has the capacity to perform at various levels. These levels, according 

to Witten’s (2006) SBCLF, include sound organisational management; adequate 

human and material resources; and a strong school culture. These core areas speak 
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directly to the key focus areas of leadership and management in the WSE Policy. In 

my opinion, it is through this leadership that strong governance, as advocated 

through SASA (South Africans Schools Act 1996, 2014) can be built. The growth of 

leadership and governance should foster the development of strong relationships, 

which is regarded as an important element of effective school leadership (Day, 

2003). Such leadership and governance are in support of basic school functionality, 

which should encourage high-quality teaching and learning and educator 

development (Key Performance Area 5). This pursuit of high quality and learning 

should be supported by the provision of adequate resources in order for the school 

to deliver the curriculum (Key Performance Area 6). 

 

The DBE argues that this will facilitate improved educator achievement (Key 

Performance Area 7) (Christie et al. 2007). However, the same policy acknowledges 

that this cannot occur if the environment is not characterised by safety, security and 

discipline. Therefore, calls have gone out to parents and community members to 

become involved in not only building their school through governance structures, but 

by actively participating in its daily operation by participating and supporting various 

programmes at the school. This view is supported by various authors (Ginsburg et 

al., 2014; Lemmer, 2007; Prew, 2009). An analysis of school health in 26 case 

studies across the globe (Vince Whitman and Aldinger, 2009) has found community 

volunteers and stakeholders engaged in a range of programmes at schools, varying 

from health promotion to personal skills development. This involvement can be 

linked to the nine key focus areas of whole school development.  

 

Nicaragua’s Friendly and Healthy School’s (FHS) initiative showcased schools as 

effective mobilisers to get a broad range of stakeholders involved in school 

programmes (Meresman and Sanabria, 2009), thus creating links between the 

community and the school. In a Brazilian programme, youngsters who had left one of 

the Health Promoting Schools (HPS) returned to run an art and music programme 

(Meresman, Pantoja and Da Silva, 2009), thus encouraging learner participation in 

co-curricular activity. In the only South African example in the study, community 

volunteers became involved in a range of activities that included gardening, health 

care and teacher support in the classroom (Damons and Abrahams, 2009). In their 

study of community schools in Malawi, Ginsburg et al. (2014) found that the 
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involvement of the community, in addition to improving the efficiency and 

effectiveness of the school, also encouraged democracy in the running of the school. 

They found that communities not only provided extra human resources to support 

school programmes, but also raised extra material resources, beyond the grants that 

many schools received from government and funding agencies. This multi-sector 

collaboration was also evident in the school under study. Whilst it is generally agreed 

that such extra human resources add value to the basic functionality of schools, 

there seems to be a lack of a clear strategy regarding the recruitment, use and 

retention of volunteers. 

 

3.5 DIFFERENT WAYS TO RECRUIT, USE AND RETAIN VOLUNTEERS 

 

If schools are to succeed in recruiting parents to assist, they should equip parents 

with skills to become better parents; create better channels of communication 

between school and home; encourage parents to volunteer in different programmes 

at the school; and encourage collaborative decision making about the education of 

their children (Lemmer, 2007; Nojaja, 2009). In addition to developing a recruitment 

strategy, Johnson et al. (1977), almost 30 years ago, stated that schools should 

develop a clear volunteer programme that should answer specific questions, such as 

who should do the recruiting; whether any qualifications should be attached to the 

recruitment process; areas of utilisation of volunteers; whether only parents should 

volunteer, and what training should be provided for volunteers. These speak possibly 

to the importance of having a policy that directs the operation of volunteers at 

schools. One would argue that the questions raised by Johnson et al. (1997), are still 

relevant today if organisations are to successfully recruit, sustain and support 

volunteers. In other words, volunteerism must become an integral part of the 

functioning of the school. This proposition could be extremely challenging to most 

schools, as their present organisational hierarchy (Christie, 2010) is not structured in 

such a way to facilitate this integration. This, coupled with the limited legislative role 

for parents and communities in schools, especially in the South African context 

(Department of Education, 2001; South African Schools Act 1996, 2014), presents a 

challenge to successful engagement with the community.  
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However, sufficient research exists that confirm the need for extra human resources, 

especially in the urban township schools of South Africa, to deal with the various 

challenges confronting these schools on a daily basis (Christie, et al., 2007; 

Damons, 2012; Prew, 2009). The programme proposed by Johnson et al. (1977) 

suggests what schools could do to integrate such a programme into their operational 

functioning. The authors further suggest that the key persons in developing a 

successful school volunteer programme are volunteer recruiters, school principals, 

and teachers. Recruiter coordinators should focus on the administrative and 

recruitment part of the programme, while principals should offer the same type of 

leadership to this programme as what they offer to their schools. Teachers must 

understand the purpose of the volunteers and how the volunteers could be an asset 

to them. In his study of parental involvement in rural schools in the disadvantaged 

communities of Lusikisiki, in the Eastern Cape, Nojaja (2009) states that for any 

programme of parental involvement to be successful, a clear model of support for 

volunteers needs to be developed. I found in my engagement with volunteers that 

besides a clear model of support, the school should have differential support to 

tackle the many issues that might impede their (the volunteers’) ability to support the 

organisation. Furthermore, assuming that volunteers are also parents, Nojaja (2009) 

states that, beyond questions around the identity and qualifications of volunteers, 

principals and teachers should assist in developing programmes that will assist 

parents in identifying approaches to help in the education of their children.  

 

Based on the above, an argument could be advanced that schools should pay 

attention to possible barriers that can prevent the successful implementation of 

volunteer programmes. 

 

3.6 BARRIERS TO EFFECTIVE INVOLVEMENT OF VOLUNTEERS 

 

Although appreciating the value that these volunteers bring, the regulation of the 

volunteers through a formal process, as Johnson et al. (1977) suggest, was always a 

challenge for me as a school leader. The moral question I always had to grapple 

with, was: “How can I impose formal structure on people who render their services 

without any form of compensation?” Furthermore, Nojaja’s (2009) recommendations 

regarding the provision of training and support are also challenging, because of the 
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extremely high workloads imposed on teachers and principals by the Department of 

Education. This is compounded by the challenges of operating in an under-

resourced context. As a leader, I also recognise that lack of structure sometimes 

gives rise to tension, especially among the teaching staff, unless space is created to 

fully engage with teachers to make them appreciate the full value that the volunteers 

can bring to the school (Johnson et. al., 1977; Nojaja, 2009) and to the teaching and 

learning process.  

 

Van Wyk (2001), in her study on educators’ perceptions and the practices of family-

school-community partnerships, found that educators did not fully comprehend the 

partnership between school and community; educators were not convinced that 

community involvement would lead to the increased academic success of learners; 

there was a one-way flow of communication (from the school to the parents), while 

very little attention was given to the opposite flow of information; many educators 

believed in the limited role that parents should play  in a school; educators were not 

fully capacitated to support community involvement in school; and most educators 

tended to blame parents for their lack of involvement in the school. My own 

experience supports these findings. At one stage, I was invited to present a short 

learning programme to Principals and School Management Teams (SMTs) for the 

biggest Teachers Union in South Africa (Appendix - 15). The section that I focused 

on was how to get communities more involved in dealing with the complex 

challenges facing schools, especially the majority of schools referred to by many 

authors (Christie, et al., 2007; Ncobo and Tikly, 2010; Witten, 2006). I found that the 

participants in the programme felt that community members were always looking for 

something in return; parents and community volunteers would initially come to the 

school out of a desire to assist, but they all ultimately wanted some sort of 

compensation. Principals, particularly, felt that this fear of the demands posed by the 

community prevented them from tapping into this available resource and finally led to 

the deliberate exclusion of potential volunteers. 

 

3.7 PROMOTION OF INCLUSION OF VOLUNTEERS 

 

Any engagement to deal with challenges, especially within education, should be 

based on the principles of inclusiveness and collective and collaborative action 
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(Hunter et.al., 2013). This collaborative voice is important if we are to “respond 

effectively to complex issues in rapidly changing contexts, especially at present while 

we face unprecedented challenges as a consequence of economic, political, 

technological, social and ecological changes and natural disasters” (Zuber-Skerritt, 

2011, p. 1). One would argue that all these conditions, as raised by Zuber-Skerritt, 

are prevalent in many South African schools, but most starkly so in rural and urban 

township schools. It then becomes imperative to understand how the available 

human resources in the community can be engaged to deal with some of these 

challenges. However, from the literature search as well as personal and 

organisational reflection, it is evident that this process would be a complex one. 

 

Sherr (2008), in working with volunteers in the social work field, advocates for a 

multidimensional theoretical framework to understand this complex phenomenon. 

This view is supported by Schuurman (2013) in her study on volunteers in a South 

African Non-profit Organisation (NPO) and by various international researchers 

(Davila and Diaz-Morales, 2009; Johnson et al., 1977; Wymer Jr and Samu, 2002), 

who agree that a multidimensional approach should provide ‘adequate information to 

make decisions about practice situations without drawing exclusively on 

‘predisposed biases’’ (Sherr, 2008, pg. 46). This multidimensional view formed the 

theoretical framework for understanding volunteerism in this study.  

 

3.8 MULTIDIMENSIONAL FRAMEWORK 

 

In his review essay on volunteerism research, Wilson (2012) confirms that defining 

volunteerism is difficult, especially as it relates to the specific context in which 

volunteerism takes place. Wilson (2012) and Sherr (2008) confirm the challenge of 

adopting a one-dimensional focus in trying to understand why people volunteer, 

because of the complex nature of the people involved and their different motivations 

for volunteering. Their multi-dimensional view of the phenomenon provides useful 

insights for this study, in trying to understand why community volunteers get involved 

in volunteering at schools. 

 

Wilson (2012), in his review of the literature, albeit focusing on literature that looked 

at a First World context, has grouped theories that influence volunteerism into 
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psychological theories, sociological theories and ecological theories. Sherr (2008) 

further explicitly identifies the following human behaviour theories as important: 

systems theory and ecological perspective; conflict theory; empowerment theory; 

phenomenological theory; social learning theory; life-span theory and life course 

theory; social exchange; and concludes with the theory of self-actualisation and self-

transcendence. In my opinion, these human behavioural theories and the theory of 

self-actualisation and self-transcendence, as espoused by Sherr (2008), should 

provide useful insight into understanding the various motivations of community 

volunteers. Furthermore, they should provide some framework for interpreting the 

behaviour of and developing programmes of support for these volunteers, which was 

the main purpose of this study.  

 

This inter-disciplinary theoretical view is supported by Wilson (2012), but he cautions 

that his research focused mainly on First World countries, arguing the case for these 

theories to be made contextually relevant. A brief discussion of these theories will 

follow.  

 

3.8.1 Systems Theory and the Ecological Perspective  

 

Organisations like schools are potential sites in which reciprocal transactions can 

occur between community volunteers and schools. The Systems theory, as an 

organisational theory, provides a framework that should enable us to understand 

how best individuals could fit into the environments that they enter and how they 

interact with one another (Friedman and Allen, 1997). These organisational spaces 

comprise various relationships between different stakeholders and other factors that 

the organisation has no control over (Amagoh, 2008) in pursuing its objectives. 

Volunteers can be regarded as human stakeholders that engage in this space.  

 

Humans are regarded as whole systems that define who they are. Sherr (2008) 

states that this ‘whole’ system is made up of our biological, cognitive, emotional and 

spiritual systems. These parts connect to allow us to function optimally as 

individuals, as well as to connect with others. The individual functions within a group 

and the group then functions within a system. This is important to the understanding 

of volunteerism, as it is vital to recognise the uniqueness of individuals and how they 
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relate to others that they share their space with. A school is usually a space where 

multiple stakeholders are active to serve the larger purpose of the institution. 

 

These multiple interactions take place through a ‘constant and dynamic transaction 

of inputs and outputs’ (Sherr, 2008, p.33). This reciprocal approach allows for the 

individual, group and environment to benefit. In the school in this study, this was 

evident, as the involvement of the community volunteers not only led to their own 

support, but also enhanced the profile of the school in the community and in broader 

society (Damons and Abrahams, 2009). 

 

The systemic and the ecological perspectives thus seek to give attention to the 

dynamics of society, coupled with the expectations of the individual, further linked to 

the expectations of the environment (Friedman and Allen, 1997; Laszlo and 

Krippner, 1998). However, this engagement is characterised by its own tensions. 

This mutually beneficial relationship does not usually occur in an environment of 

stability and harmony and is usually underpinned by ‘power, surplus value, and 

subjection’ (Sherr, 2008, p. 33). 

 

3.8.2 Conflict Theory 

 

Where the systems and ecological perspectives attempt to advocate for harmonious 

relationships for mutually desired outcomes, the conflict theory suggests that this 

harmony may be difficult to maintain (Sherr, 2008; Wilson, 2012). Sherr argues that 

this disharmony is located in the areas of power, surplus value and subjection. The 

question for this study would be “how these areas of disharmony relate to the context 

of volunteers in a community school”. 

 

Power seems to relate to who has control over the key decisions that need to be 

made over matters that are important, especially with regard to people and the 

organisation (Sherr, 2008; Wilson, 2012). Given the nature of South African history, 

especially because of Apartheid rule, the public sector bureaucratic structures in this 

country continue to reflect a strong focus on authority and control. Schools in 

particular display these hierarchical structures of authority (Christie, 2010; Witten, 

2006). Arguments are being advanced for a much more inclusive, flat, collaborative 
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type of leadership that allows for joint power-sharing (Grant, 2006; Prew, 2007). This 

style of leadership represents a change from the top-down leadership system that 

was prevalent pre-1994 in South African schools (Moloi, 2007). Traditionally, schools 

were seen as sites controlled, managed and, in some cases, owned by the 

professionally educated staff employed to educate the community’s children.  

 

The post-Apartheid South African government has gone further by legislating 

parental involvement in schools, to allow them to play an active role in the schooling 

of their children  (South African Schools Act 1996, 2014). This power differential 

could be acuter in poorer communities, where schools are generally seen as towers 

of hope. The majority of members of these communities have low levels of formal 

education (Damons, 2012), which could lead to tensions between community 

members and the professional communities. This was evident in some of the 

responses of the participants in the aforementioned short learning programme that I 

presented for the Trade Union movement. In the studies of Nojaja (2009) and Van 

Wyk (2001), these tensions were also evident between community members and 

teachers predominantly around who has the right to occupy the educational space at 

the school. As mentioned earlier, the very nature of the way in which schools are 

structured (Christie, 2010) lends itself to this power imbalance. Volunteerism, I would 

argue, can present an opportunity to deal with this tension and could allow for better 

collaboration between the community and the school, as both carry the interest of 

advancing the children of the community at heart. 

 

Sherr (2008) states that volunteerism, in the context of supporting social workers 

(and I would argue in the case of volunteers supporting schools), allows persons an 

equal opportunity to contribute to society. However, he cautions that, particularly in 

the West, how these citizens can contribute is still overregulated by people in 

positions of authority. Even in this study, this tension was evident as I attempted as a 

Principal (the person in position of institutional authority) to navigate with community 

members regularly the best way they could actively contribute to their children’s 

education, negotiating a space that would allow for the emergence of voice, agency 

and community (Zinn and Rodgers, 2012). Johnson et al. (1977) identify principals 

as a key stakeholder group in regulating volunteer programmes, while numerous 

studies have reflected on the strategic roles principals play in working with 
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volunteers and other stakeholders to support learner well-being and development 

(Christie, et al., 2007; Christie, 2010; Prew, 2007; Witten, 2006). The tension that 

arises, seems to be centred on how to optimally utilise the service offered by these 

community volunteers, or what Sherr (2008) refers to as ‘surplus value’. 

 

Surplus value, according to Sherr (2008), usually equates to the difference between 

the selling price of an item and the costs of the labour required to make the item. The 

surplus value in a school could relate to the fact that volunteers allow paid citizens 

(teachers and other paid government officials) to perform the core business of the 

school, namely teaching and learning, by supporting the school and getting involved 

in complementary programmes that support this core business. This provision of a 

voluntary service in schools could, therefore, be perceived as surplus value. 

Examples of such programmes, in this study, included community volunteers’ 

involvement in the support of health initiatives and nutrition, and their direct 

involvement in teaching and learning by volunteering as teacher assistants in the 

classroom (Damons and Abrahams, 2009). Further examples of such support are 

the community getting involved in school security (Prew, 2009) and the involvement 

of young people in after-school and extramural programmes (Meresman, 2009). 

Sherr (2008), however, cautions that this contribution of labour can either discourage 

or contribute to the subjection of those involved in volunteerism. Volunteerism can 

also raise critical consciousness about citizens, their own agency, and their ability to 

contribute to matters that are of critical importance to the community. This can, 

however, be juxtaposed against the view that this form of volunteerism is a cheap 

form of labour; getting work done without any form of compensation. 

 

I am of the view that, whatever the debate, it is important to recognise that these 

tensions and contradictions will be present when human and organisational systems 

converge to serve a common purpose. In agreeing with Sherr (2008), I am of the 

opinion that volunteerism could be used as a tool to counter the negative perceptions 

by developing ‘strategies to reduce or eliminate the exploitative conditions in the 

social environment’ (p. 35), through the empowerment and capacitation of those 

involved in volunteerism.  
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3.8.3 Empowerment Theory 

 

The social stratification of South African society remains much the same today as it 

was pre-democratisation. This has given rise to community protests, especially in 

urban townships in South Africa, and even more recently in the community in which 

the school under study is located (Sobuwa, 2015). These tensions, caused by the 

inequitable social stratification in South African society, still reflect that the vast 

majority of the black population is trapped in conditions of abject poverty, which 

create grave social challenges (Statistics South Africa, 2012). Change is needed if 

we are to effectively deal with the legacy with which we are presently confronted and 

that permeates schools in urban township and rural communities (Ncobo and Tikly, 

2010).  

 

If we are to bring about meaningful change in the lives of all our people, collective 

action should be encouraged. Sherr (2008) states that critical and empowerment 

theorists argue that such collective action can take place only if pressure is put to 

bear on the established power structures. This is advocated through the 

empowerment of individuals engaged in this collective action.  

 

Perkins and Zimmerman (1995) state that the empowerment theory, research and 

intervention are linked to individual well-being, which is connected to the collective 

well-being of the group and has as its broader purpose the well-being of the larger 

social and political environment. They argue that this is achieved when development 

focuses on people’s capabilities rather than their deficits. Personal wellness and 

empowerment could be linked to the concept of personal control and the way in 

which the individual engages with the social world (Perkins and Zimmerman, 1995). 

They further argue that this empowerment process will be enhanced when personal 

wellness is coupled with self-efficacy – the ability to take charge of self through 

change. However, they caution that such empowerment is not effective if it does not 

take place within a social context and community life. From these conclusions, they 

advocate for a definition of community empowerment as a space that welcomes 

people and contributes towards the empowerment of people. It is against this 

definition that I would argue that schools could be a space that could allow us to 

effectively engage with our communities to not only contribute towards their own 
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personal growth, but also to the growth and development of the school. The question 

that needs to be answered would be about the framework of engagement that is 

required, especially the context of the vast majority of South African schools. 

 

Lord and Hutchison (1993) present some key principles for community practice that 

seek to advance empowerment. Although these principles were written almost 23 

years ago, I would argue that they still ring true in the present context. They argue 

that humans engaged in the empowerment process should be seen as oppressed 

and not simply as ‘clients’ ( p. 21), facing as they do various challenges, which range 

from poverty to social abuse. Various authors within South Africa have defined these 

challenges that many of schools are confronted with on a daily basis (Ncobo and 

Tikly, 2010; Prew, 2009; Witten, 2006). It is from these various challenging contexts 

that many potential community volunteers would come (Damons, 2012).  

 

The principles espoused by Lord and Hutchison (1993) further encourage 

collaboration among all stakeholders. Freire (2007) contends that the giving up of 

power is essential if authentic dialogue is to take place. Through this dialogue, 

collaboration is established, which speaks to the complementary support that is 

required to truly provide learners, especially those from disadvantaged backgrounds, 

with the opportunity to actualise their full potential (Bouffard and Weiss, 2008). In 

addition, the role of citizens in identifying their problems and these citizens serving 

as the catalyst for fixing these problems is regarded as important (Lord and 

Hutchison, 1993). Lord and Hutchison (1993) further note that the actions to fix these 

problems must be backed up by the provision of the necessary resources. Research 

has shown that for any programme of change and improvement to be effectively 

implemented, attention needs to be given to a range of factors, which includes the 

provision of resources, both human and material (Vince Whitman, 2009). This 

resourced collaborative process, therefore, advocates for an engagement process 

that speaks with people, rather than being imposed on people (Hunter et.al., 2013). 

 

This agency approach to engagement could be fostered by creating spaces that 

participants can enter to not only actively contribute to their personal wellness, but to 

engage with issues related to the wellness of the broader society. Attempts to do this 

must not only contribute to the development of knowledge but also bear the interests 



 

60 

 

of personal and group wellness at heart. These attempts should also focus on 

addressing the many social challenges confronting society today (Hunter et.al., 

2013; Zuber-Skerritt, 2011). This space of engagement should be characterised by 

the equal sharing of power, and people must be allowed to express themselves 

through various mediums (Freire, 2007). Freire (2007) further states that these views 

should be valued and respected, and vigorous dialogue must be encouraged. In my 

previous research, where I made extensive use of volunteers to support the opening 

of a new school, I found that the indigenous knowledge of the community 

substantially contributed to the establishment of an effective community school in an 

impoverished community (Damons, 2012). In the context of communities coming 

from such diversity, it would, therefore, be important also to understand how they 

construct their own realities. 

 

3.8.4 Phenomenological Theory 

 

The constructed realities of humans are influenced by the diverse backgrounds that 

we come from. The phenomenological theory allows for an understanding of the 

construction of these realities through the raising of critical consciousness by the 

analysis of culture, history, and individual and group perspectives (Patton, 2002; 

Sherr, 2008). This is particularly relevant in the South African context, because of 

our history. Issues like race, class and gender still play a major role in the way in 

which our communities are structured. The phenomenological approach allows us to 

understand participants’ perspectives and experiences as they engage in the study 

(Johnson and Christensen, 2008). The complex challenges that confront many 

schools (Ncobo and Tikly, 2010; Witten, 2006) are entwined with these community 

realities.  

 

The complex challenges confronting schools are further complicated by the objective 

and subjective experiences of community members as they attempt to make sense 

of their present-day reality and engage in the process of supporting community 

schools. At an objective level, there was and still is the institutionalised experiences 

of society relating to race, gender and class. Even post the 1994 democratic 

dispensation in South Africa, the vast majority of the black population of South Africa 

still experience issues of gender stereotyping, class divisions and racial stereotyping, 
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mainly as related to demographic classification. This is manifested through the high 

unemployment rate among black females and with many women still being confined 

to the traditional role of caregiver at home (Statistics South Africa, 2012). This is 

coupled with the fact that the vast majority of townships, that house predominantly 

the majority of our black population, in which most schools are located, are 

characterised by extreme poverty and social challenges (Christie, et al., 2007; Ncobo 

and Tikly, 2010). This is further indicative of the racial demographic continuing post-

democracy. These objective experiences of society are further linked to the 

individual subjective experiences of the citizens in these contexts. 

 

It is against these experiences that many community members, especially those 

living in rural and urban townships in South Africa, have to make sense of their 

realities and how they choose to engage with them. Creswell’s (2013) philosophical 

perspective on phenomenology states that the wisdom that participants bring to the 

process of addressing their challenges is as important as the empirical evidence that 

will emerge. However, he cautions that the researcher must bracket his/her own 

biases, which was important for me as a participant in the study, having worked for 

more than 12 years with volunteers in a school set-up. These biases could be 

negated, Creswell argues, if space is created to ensure that all participants are fully 

allowed to describe their experiences to make sense of it from their own individual 

experience. 

 

This was extremely important for this study because all the volunteers involved in 

this study were confronted with these objective and subjective realities on a daily 

basis. Having considered these realities, it, therefore, became important to 

understand how through self-efficacy we could give attention to these realities that 

might impede our personal development. 

 

3.8.5 Social Learning Theory 

 

Social learning theory allows us to understand how our learned behaviours are 

influenced by our thoughts, expectations, emotions and stresses. Social learning 

takes place through modelling and imitating (Sherr, 2008; Wilson, 2012), which 

occurs by observing the behaviours of others. Through this observation, we can 
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acquire new behaviour or change our existing behaviour. This modelling and 

imitation then lead to the development or encouragement of a sense of self-efficacy, 

through practically engaging in changing or acquiring behaviour. This taking 

responsibility of self in one area will generally lead to self-efficacy in other areas of 

the individual’s life (Bandura, 1982; Sherr, 2008). Sherr (2008) further states in 

relation to social work volunteers that modelling can be manifested in the way 

leaders talk and relate to the phenomenon of volunteerism. He also states that more 

experienced volunteers can provide leadership to newer volunteers. This view 

supports the view held by Johnson et al. (1977) that recognises the important role of 

principals and volunteer recruiters in any school volunteer programmes. 

 

Bandura (1982) argues that self-efficacy creates the platform for people to develop 

beyond the present disposition. Reed et al. ( 2015), however, warn that change in 

individual understanding needs to be accompanied by change within the broader 

social community of practice for social learning to occur. This change happens 

through interaction between the individual and the environment in which the 

engagement occurs. This presents an interesting proposition for volunteers as they 

operate in dynamic interaction with their fellow volunteers, learners, teachers and 

school, in an environment they are attempting to influence. 

 

Various opportunities for social learning through volunteerism have been highlighted 

in several case studies across the globe, as well as the impact that these have had 

on the individual and the environment in which the individual volunteers (Davila and 

Diaz-Morales, 2009; Vince Whitman and Aldinger, 2009; Wymer Jr and Samu, 

2002). However, it is important to recognise that this social learning does not occur 

only as a once-off act in one situation; it happens throughout the lifespan of 

individuals and within the various spaces they occupy during the course of their lives.  

 

3.8.6 Life-Span Theory and Life Course Theory 

 

Recognising that learning occurs throughout our lifespan, makes it important that we 

have an understanding of human development, especially as it relates to physical 

and personal development (Schuurman 2013; Sherr, 2008). The psychology behind 

life-span theory has its focus on consistency and change of an individual through the 
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course of his/her life (Baltes, 1987). This life-span understanding is further 

intertwined with the life course of an individual, focusing on the influence of shared 

history and culture within the context in which the individual may find him-/herself. 

Sherr (2008, pg. 39) states that this complex intertwined nature denotes the 

‘interaction of physiological, psychological, social and spiritual processes’ in an 

individual’s life.  

 

Erikson’s eight stages of development posit that our physiological development goes 

through different stages, is influenced by different conditions during each stage, and 

that these stages are linked to one another (Sokol, 2009). Sokol (2009) states that 

Erikson’s theory suggests that each stage has a conflict or crisis that needs to be 

resolved before one could proceed to the next stage. This classical view of an 

individual’s lifespan is challenged by Sherr (2008), who argues that the limitation of 

these stages is that they seem to present a generic template for all individuals’ 

development, irrespective of the various contributing factors and contexts that these 

individuals find themselves in. This critique by Sherr (2008) could apply to this study, 

because of the diversity of the participants in the study. Life course theory, Sherr 

(2008) then proposes, presents an attempt to address this by considering the impact 

of other social factors over the course of an individual’s life. Factors like gender, 

socio-economic status and ethnicity play a big role in how one perceives oneself and 

one’s development (Hutchison, 2010). Hutchison (2010, pg. 9) states that this impact 

is not linear and is a ‘path with twists and turns’.  

 

Based on the above argument, the life trajectories of individuals could be similar 

because of their objective experiences, but also vastly different, because of the 

subjective engagement within these various contexts. These trajectories, according 

to Sherr (2008), are influenced by individual and environmental factors. This could 

have been true for many of the participants in the study. Although they experienced 

the same harsh socio-economic conditions because they came from one area, their 

personal experiences could be vastly different within the same context. Sherr’s 

(2008) argument is that volunteerism can be used as a phenomenon to influence 

these various trajectories. Volunteerism presents an opportunity for individuals to 

feel useful beyond their present disposition and allows individuals to recognise their 

talents and use these to benefit themselves, a group and the broader community. By 
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so doing, people then develop a healthier perspective of themselves and life in 

general. It further allows different ages to remain useful and active. In addition, Sherr 

(2008) argues that changing life trajectories also presents people with an opportunity 

to atone for past mistakes in their lives by engaging in acts that would be beneficial 

to others.  

 

Having a conceptual understanding of what factors contribute to decisions to engage 

in volunteerism will assist in the recruiting process, but requires that recruiters spend 

time with volunteer recruits (Johnson et al., 1977; Schuurman, 2013; Sherr, 2008). 

This will allow recruiters to develop a deeper understanding of the personal needs of 

the recruits and how best they could be utilised in the areas required. Through this, a 

better understanding can be developed for creating a programme of mutual benefit 

to the individual and the organisation.  

 

3.8.7 Social Exchange Theory (SET) 

 

The social exchange theory (SET) focuses on the reciprocal action that relies on the 

behaviour of another person that has the potential to foster high-quality relationships, 

under certain conditions (Cropanzano and Mitchell, 2005). Sherr (2008) further 

states that SET makes us understand the decisions that human beings make to 

achieve their personal goals during these reciprocal processes of development. In 

engaging in the process of reciprocal engagement to achieve these goals, humans 

then tend to work towards making decisions that maximise rewards and reduce costs 

(Sherr, 2008). This exchange could be material or more intangible, like status and 

recognition (Cropanzano and Mitchell, 2005).  

 

The key element of the social exchange is that it adds value to the person involved in 

the exchange and the system in which this exchange is occurring. The reciprocal 

exchange is guided by the norms and laws in which they occur. For example, in a 

school situation, which to some extent is structured, there would seem to be a need 

to negotiate a value system that meets the developmental needs, both tangible, and 

intangible of the volunteer as well as the school. Majiros (2013), in examining SET in 

a federal workplace in the USA, states that one needs to create an organisational 

climate that encourages informal relationships between employees that will 
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encourage reciprocal actions, to the benefit of all the parties concerned. 

Organisationally, one could argue that this climate could be exposed in the norms 

and values of the organisation (Sherr, 2008).  

 

The exchange, Sherr (2008) argues, could be under threat if people feel that the cost 

of getting involved in volunteerism outweighs the benefits. This creation of a 

reciprocal balance between the school and volunteer has always been challenging, 

also for the school under study, assuming that one tends to focus more on the needs 

of the school, often neglecting the needs of volunteers. If the primary need of the 

school is to create enabling conditions for effective teaching and learning, how does 

one recruit from within a community, with so much immediate need? Furthermore, 

how does a school give attention to the multidimensional needs, as highlighted in 

Sherr’s (2008) theories, and still manage its own needs? 

 

Majiros (2013) advances some ideas on how to tackle this challenge, albeit in a 

different context, but I would argue they could also be applicable to a school. 

Persons should be encouraged to engage in mutual exchange reflective practices 

that will encourage enhanced performance and facilitate the transfer of power, 

knowledge and perspective. This is important for a school, as volunteers often enter 

the process without any idea what they would like to do. Further, as we realise the 

importance of recruiting community members into the organisation, the realisation 

has to dawn that the spaces that were exclusively occupied by paid professional staff 

should now be shared. Added to this, creating space for developing a common 

perspective on how education should be done should be encouraged. This should 

then offer different perspectives on the roles and functions of many stakeholders that 

are now in the space called school. Majiros (2013) argues that the exchange of 

knowledge should become one of the core values and should be embedded in 

leadership. In a school, the knowledge about the community and children that 

volunteers could bring to a school could be invaluable in supporting the work of 

teachers, especially in the context defined by the school in this study. This 

knowledge should be shared through open communication, which will “support the 

natural development of informal mentoring relationships based on mutual respect, 

shared values and trust” (Swingonksi in Majiros, 2013). These enabling conditions, 
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however, should be conscious of the context and culture in which it takes place 

(Majiros, 2013).  

 

The social exchange theory provides a lens for also understanding how we could 

begin the process of aligning the needs of those that have an interest in education to 

play a meaningful part in helping the school achieve its objectives, by further 

understanding the needs of volunteers. 

 

3.8.8 Self-Actualisation and Self-Transcendence Theory 

 

Besides the need to engage with one another, Sherr (2008) states that Maslow 

focuses on the individual positive human elements, which include qualities like 

lovingness, spontaneity, meaningfulness, creativity, freedom and dignity, that may 

contribute towards motivating persons to become involved in volunteerism. These 

qualities, he argues, are present as people progress towards self-actualisation and 

self-transcendence.  

 

Self-actualisation is the inclination to achieve one’s personal highest potential and is 

located on the higher end of Maslow’s hierarchy of needs. Self-actualisation is 

achieved once our lower needs of physiology, such as safety, love and esteem, are 

attended to (Griffin, 2015). This is in contrast to the more behaviourist approach that 

characterises the previous theories covered in this section (Sherr, 2008). It is, 

therefore, important that we have an understanding of the needs of human beings if 

we want to develop a more complete and ‘accurate understanding of human 

personality and behaviour’ (Koltko-Rivera, 2006, p. 313). The argument is, therefore, 

advanced that if one achieves meeting one’s deficiency needs (Griffin, 2015), one 

stretches beyond oneself to others. Moreover, one then moves toward what one 

feels is a ‘higher state of being’ (Sherr 2008, p 43), which is referred to as GOD in 

some instances (self- transcendence) (Koltko-Rivera, 2006).  

 

As noted before, although volunteerism could be quite complex to understand, Sherr 

(2008) argues that it could be a medium that allows people to self-actualise and self-

transcend. This, he argues, is achieved by allowing people to engage in acts that 

allow them to experience ‘dignity, justice, mastery and love of others’ (Sherr, 2008, 
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p. 43). It could be said that this would probably augur well for many of the black 

communities that surround many South African schools, who have emerged from a 

past characterised by loss of dignity, grave injustices, lack of opportunity and 

division, because of the legacy left by Apartheid (Ncobo and Tikly, 2010; Prew, 

2009). Sherr’s(2008) proposition suggests that, through volunteerism, an opportunity 

exists for these communities to experience a new sense of dignity, justice, mastery 

and love of others.  

 

The challenge that would possibly face many schools is how to establish a 

framework of engagement with the local communities around the school in order for 

them to have such an experience and contribute towards the functionality of the 

school. It is clear that this would require investment in extra human resources and a 

lot of time, which could prove challenging for many principals, as they are already 

faced with a myriad of challenges. 

 

The multidimensional framework has, as its focus, volunteerism in the social work 

profession. I found Majiros’s (2013) citing of the purpose of social work, as defined 

by the National Association of Social Workers (NASW) Code of Ethics, very closely 

aligned to what I view should be the purpose of any possible recruitment of 

community volunteers to assist a school: 

 

Social workers understand that relationships between and among people are an 
important vehicle of change. Social workers engage people as partners in the helping 
process. Social workers seek to strengthen relationships among people in a 
purposeful effort to promote, restore, maintain and enhance the wellbeing of 
individuals, families, social groups, organisations and communities (Majiros, 2013, 
p. 25). 

 

The reworked purpose of community volunteers active in a school could possibly 

read as follows: Community schools should understand that relationships between 

and among people are an important vehicle of change. Community schools should 

engage available community members as partners in the helping process of 

delivering quality public education for their children. Schools should seek to 

strengthen relationships among all its stakeholders in a purposeful effort to promote, 

restore, maintain and enhance the wellbeing of learners, educators, community 
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volunteers, communities and, most importantly, the school in which this dynamic 

interaction occur. 

 

It is clear from the above framework that a multifocal approach provides a broad 

view to understand volunteerism and to guide strategies for understanding, creating 

and sustaining such a programme in a school. The systems and ecological theory 

provide us with an insight into individuals and how they interact with the school as 

part of the system of the community. Critical theory will not only allow schools to 

reflect on the various power relations operating within them, but also provide insight 

into individuals’ own personal consciousness as it relates to personal agency while 

reflecting on the impact of our historic past. Through this agency, a space for 

empowerment can emerge that could be beneficial for the individual volunteering as 

well as empowering the school to deliver on its main mandate of providing quality 

education to its learners. In the process of this empowerment, the phenomenological 

theory will provide further insight into who these people are who volunteer and into 

different behavioural patterns. Volunteerism could then potentially lead to a change 

in the life trajectories of these community volunteers. The trajectories are then further 

developed by the mutually beneficial exchange that can occur between individuals 

involved in volunteerism and the school. This has the potential for these volunteers 

to transcend from not only reaching and achieving their own fullest potential, but 

extend to touch the other-self, in an almost spiritual mission to improve society. 

 

The multidimensional view is supported by various studies that have worked within 

the volunteer sector (Davila and Diaz-Morales, 2009; Johnson, Guinagh, Bell and 

Estroff, 1977; Schuurman, 2013; Wymer Jr and Samu, 2002). However, Schuurman 

(2013), based on her South African study, states that there was very little literature 

on the application of these theories within the South African context, and a further 

search indicates even less of the application of these theories in studies that focused 

on community schooling. Although Prew (2009) and Damons (2012) recognise the 

importance of volunteers, no detailed theoretical analysis was done on the 

underlying motives why volunteers chose to get involved. Furthermore, their studies 

did not clearly identify if these volunteers: visibly understood what their roles were in 

contributing towards the effectiveness of schooling; how their critical consciousness 

was raised through the act of volunteerism; and based, on these theoretical 
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understanding, if schools knew what support could be provided to ensure the 

sustained continued involvement of these volunteers. In addition, the actual voice, as 

active participants in this ‘action’ process of volunteerism, of the volunteer, seemed 

silent in the most literature reviewed, and most of the research seemed to be done 

on the volunteers instead of with them.  

 

It appeared from the literature review and from the examples cited from the school 

under study that a number of questions needed to be answered before such a 

volunteer programme could be successfully implemented. Table 3.1 provides a 

summary of how these theories connect to the study. 

 

TABLE 3.1: Connecting theories to study 

 

Theory Relevance to study 

Role-identity; life-span; life course; self-

actualisation and self-transcendence  

Understanding why community volunteers get 

involved. 

Conflict, systems, social theory and 

empowerment theories  

Making sense of the work volunteers are 

expected to perform within the ambit of the 

school. 

Ecological and social exchange theories Should further clarify how our work fits into the 

broader transformation of society. 

All eight theories Assist in the conceptualisation of a theoretical 

model for engagement with community members. 

 

3.9 QUESTIONS THAT NEED TO BE ADDRESSED 

 

Sufficient research does seem to exist around the contributions, other than 

governance, that communities can bring to support schools to become more 

effective (Ginsburg et al., 2014; Lumby, 2003; Prew, 2009; Vince Whitman and 

Aldinger, 2009). There still seems to be a lack of a clear understanding as to how 

these stakeholders can get effectively involved in supporting the school (Lemmer 

and Van Wyk, 2004; Nojaja, 2009).  

 

It is further evident that school effectiveness has been mainly defined by academic 

scholars and the Department of Basic Education (Department of Education, 2001; 
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Christie, et al., 2007; Prew, 2009). However, not much literature was found around 

how the community defines this effectiveness and what volunteers perceive as their 

role in making schools more effective, especially in schools located in South African 

urban township and rural communities. I am of the view that if enough empirical 

evidence emerges, creative tensions, cited earlier in this review, can be addressed. 

This was true in the case of the school in the study, as the community never truly 

participated in a deep systematic process to define what school truly means to them 

within the context that it was located. 

 

Furthermore, although alternative models of schooling are being followed (UNICEF, 

2009; WHO, 2014), not much literature exists on how schools located in these 

communities can go about recruiting the available human resources to support them 

in their endeavours to become more effective. Insufficient evidence seems to exist 

as to what would motivate communities to become involved in volunteering in 

disadvantaged schools. 

 

This proposed study will attempt to address these gaps by focusing on giving voice 

to community volunteers involved in the action of volunteerism in a community 

school in South Africa.  

 

3.10 SUMMARY 

 

In this chapter, I critically discussed existing literature as it related to volunteerism in 

relation to the definition of volunteerism; the demographic profile of volunteers; 

volunteerism in schools; different ways to recruit, sustain and use volunteers; and 

potential barriers to the successful implementation of a volunteer programme. The 

multidimensional framework was then explored as a possible means to understand 

why people choose to volunteer, and the chapter concluded with a discussion of 

some important issues that need to be addressed. The following chapter will focus 

on the methodology justification to generate data to address these issues.  
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CHAPTER FOUR 

 

A THEORETICAL JUSTIFICATION OF THE RESEARCH DESIGN 

 

4.1 INTRODUCTION 

 

My desire to create a space for agency, voice and community (Zinn and Rodgers, 

2012) guided this journey of exploration with a group of community volunteers to 

understand how they contributed to support the school under study in achieving its 

core objective providing quality public education to its learners. Using a participatory 

action learning and action research (PALAR) design, the aim was to develop a 

suggested framework that could be used in schools to recruit, support and sustain 

the work of community volunteers. This chapter will justify the choice of research 

design that I deemed appropriate to attain this objective.  

 

In this chapter, after providing a brief rationale and motivation for my research focus, 

I describe the paradigmatic assumptions that informed the methodological choice for 

this study. I then explain participatory action learning and action research (PALAR) 

as a research design and the methods used for participant selection, data 

generation, and analysis. An elaboration is thereafter given of the methods taken to 

ensure the trustworthiness of this study, and an explanation is provided of the ethical 

issues considered relevant for this type of study. The chapter concludes with a brief 

summary of the key concepts discussed. Table 4.1 gives an overview of the 

methodology. 
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TABLE 4.1: Overview of research design 

 

RESEARCH DESIGN AND METHODOLOGY 

RESEARCH QUESTION 

How can the community school recruit, support and sustain the community volunteer? 

SUB-QUESTIONS 

 What motivates the community volunteer to do this work? 

 How do community volunteers perceive their roles and tasks at the school and what is the 

perceived value of volunteerism for the effectiveness of the school? 

 How can this knowledge be used to develop a process model for recruiting, supporting and 

sustaining volunteer work in a community school?  

RESEARCH PARADIGM, APPROACH AND DESIGN 

 Paradigm: Epistemological: Critical Theory / Empowerment Theory  

 Research Approach: Qualitative  

 Design: Participatory Action Learning and Action Research  

RESEARCH METHODS AND STRATEGIES 

Participant selection: Purposive sampling: 15 community volunteers active in the school that 

forms part of the study 

Data generation 

activities: 

Cycle 1: How can we work together to answer the research questions: 

What motivates the community volunteer to do this work?: Problem 

definition and needs analysis; Start-Up Workshop: team building, 

project presentation and orientation, planning of study; setting up of 

Key Advisor Set (KAS) (two meetings): reflection on action learning 

set (ALS) meeting, planning for ALS; setting up action learning set 

(ALS) (two meetings): formulation of final research questions, 

exploration of data generation methods, generation of data, data 

analysis, reflection on learning, planning next cycle. 

 

Cycle 2: How do community volunteers perceive their roles and tasks 

at the school and what is the perceived value of volunteerism for the 

effectiveness of the school? What collaborative processes enable 

data to emerge?: Action learning set meeting (two meetings): 

engagement with question, refining data generation methods, 

generation of data, data analysis, reflection on learning, planning next 

cycle; SMT Focus Group: school management engagement on 

research questions; key advisor set (KAS) meeting: reflection on ALS, 

planning of next ALS. 

 

Cycle 3: How can this (Cycle 1 and Cycle 2) knowledge be used to 

develop a process model for recruiting, supporting and sustaining 
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volunteer work in a community school? What collaborative processes 

will enable a framework to emerge? Key Advisor Set (KAS) (two 

meetings): validation of data from cycles 1 and 2, conceptualising 

process model, reflection on research process, drafting procedure 

manual, planning and facilitating final ALS engagement; Action 

Learning Set (three meetings): validation of data from cycles 1 and 2; 

conceptualising process model, reflection on research process, 

finalising procedure manual, planning for presentation of findings, 

presentation of findings and celebrations, recognition ceremony for 

participants. 

Data generation 

strategies: 

Action Learning Set (ALS) and Key Advisor Set (KAS) engagements: 

transcripts of engagements, photo voice, world cafe; Focus group with 

School Management Team, my personal reflective journal; secondary 

data sources (portfolios of evidence submitted for other research 

projects conducted at the school, minutes from meetings where the 

phenomena was discussed and photo collages of projects from the 

school) 

Data analysis technique:  Critical discourse analysis (CDA): narrative analysis and thematic 

analysis 

TRUSTWORTHINESS: QUALITY AND VALIDITY CRITERIA 

Dialogic and 

Process validity  

Catalytic 

validity  

Rhetoric validity Democratic validity Outcome validity 

ETHICAL CONSIDERATIONS 

Institutional requirements: informed consent; Action research principles: mutual respect; equality and 

inclusion; democratic participation; active learning; making a difference; collective action; and 

personal integrity 

OUTCOMES 

To collaboratively design a process model to recruit, sustain and support the community volunteer 

involved in a community school. 

 

4.2 RATIONALE AND MOTIVATION FOR CHOICE OF RESEARCH 

METHODOLOGY  

 

I wanted to ensure that the generation of empirical knowledge, through the 

phenomenon under investigation, would not only contribute to the efficiency and 

effectiveness of the school, but also add value to the community that we serve. 

Action research, of which PALAR is one genre, “intimately links research to practise 

such that each informs the other” (Hunter et al., 2013, p. 18). This understanding of 
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Hunter et al. (2013) aligns with my conscious attempt to build a bridge where theory 

could meet present practice, to influence praxis. According to Hunter et al. (2013), 

the intersection of theory and practice is regarded as a praxis that impacts on the 

way we think about how we perform our duties, responsibilities and civic action in a 

specific space, in this case, the school. I therefore attempted through the study to 

develop an ontological and epistemological understanding of how the phenomenon 

of community volunteerism had a perceived impacted on the general functionality of 

the school, especially in the context of an under-resourced school, mirroring many 

South African schools in a similar context (Christie, et al., 2007; Ncobo and Tikly, 

2010). The study further sought to understand what motivated volunteers to become 

involved in the school and how their work in the school could be supported and 

sustained.  

 

This exploration and learning were guided by my primary research question: How 

can the community school recruit, support and sustain the community volunteer?  

In order to fully engage with the primary research question, we, the participants in 

the study, explored the following sub-questions: 

 

 What motivates the community volunteer to do this work? 

 How do community volunteers perceive their roles and tasks at the school and 

what is the perceived value of volunteerism for the effectiveness of the 

school? 

 How can this knowledge be used to develop a process model for recruiting, 

supporting and sustaining volunteer work in a community school?  

 

As the then Principal of the school, the data that emerged, not only provided 

valuable empirical evidence of the perceived beneficial impact of volunteerism at the 

school, but further allowed the opportunity for me to reflect on my own ontological 

and epistemological assumptions of the phenomenon. This data could possibly help 

inform other school leaders about how to attract and maintain volunteers in support 

of the work that they had to do, especially leaders and schools faced with similar 

contexts as the school in the study.  
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The motivation for my study was to explore and understand with the community 

volunteers their motivation, the perceptions of the value that they added and how 

their work could be supported and sustained. Objectives to reach this aim were: 

 

 To collaboratively understand what motivated the community volunteer to be 

involved in a school. 

 To collaborate in a humanising way with the community volunteers to develop 

an understanding of what they perceive as their key roles and responsibilities 

in the school and what support they needed to improve on present practice. 

 To explore whether their acts of volunteerism were perceived to have had an 

impact on the efficiency and effectiveness of the school. 

 To develop a contextual process model for sustaining volunteerism that could 

be of use to other schools operating within similar contexts that desired to 

involve volunteers.  

 

4.3 METHODOLOGY 

 

Since it was important for me to collaborate with those I shared my space with, I 

needed to find a research design that supported a participatory paradigm. This 

approach was premised on my personal desire to serve as a catalyst for change 

through the honouring of the voice and agency that a group of community volunteers 

brought to our school. I, therefore, attempted to create a dialogical space in which all 

participants in the study, including myself as a researcher, could vigorously engage 

with the phenomenon under study (Freire, 2007) in a humanising way (Zinn and 

Rodgers, 2012). This dialogically engaged space was influenced by the following 

paradigmatic assumptions. 

 

4.3.1 Paradigmatic Assumptions 

 

A paradigm is the view of reality (ontology), of which one may or may not be 

conscious, and is related to the types of knowledge that can be generated through 

standards for justifying it (epistemology) through a structured approach to generating 

this knowledge (methodology) (Taylor and Medina, 2013). The belief of what 
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knowledge is and how it is constructed (Scotland, 2012) and the process of 

generating this knowledge is important for any approach to research and is 

influenced by the researcher’s beliefs (De Vos, et al, 2011).  

 

Taylor and Medina (2013), in their paper on the major paradigms in education, use 

the metaphor of a fisherman (see Table 4. 2) to explain them. They argue that the 

use of post-modern paradigms, such as the critical and interpretive paradigms, 

allows for the development of the researcher and encourages alternative modes of 

thinking, such as ‘metaphorical thinking, dialectical thinking, inductive thinking, 

mythopoetic thinking and reflective thinking’ (Taylor and Medina, 2013, pp. 9-10). 

They further advocate a multi-paradigmatic approach, which encourages diverse 

philosophies on knowledge generation. This post-modern, multi-paradigmatic 

approach, as suggested by Taylor and Medina, located in a critical emancipatory 

paradigm, is what I regarded as best suited for my study.  

 

TABLE 4.2: Paradigm metaphoric table 

 

Paradigm View Application in study 

Positivist Paradigm 

A positivist fisherman 

standing on a river bank 

describes (without getting 

his/her feet wet) the social 

properties of a species of 

fish by observing the 

general tendency of their 

group behaviour as they 

swim around. Usually 

done through the 

gathering of empirical 

quantitative data.  

These views were not applied 

in the study, as I was an 

active participant using 

qualitative data generation 

techniques. If I located the 

study in this paradigm, I would 

administer a questionnaire to 

the volunteers and analyse 

and draw my conclusions, as 

an example.  

Post-Positivist Paradigm 
A post-positivist fisherman 

supplements his/her 



 

77 

 

quantitative observations 

of the social properties of 

a species of fish by 

wearing a wet-suit and 

conducting structured 

interviews of a random 

sample of fish to ascertain 

their reasons for 

swimming in accordance 

with the inferred social 

pattern. 

Interpretive Paradigm 

The interpretive fisherman 

enters the water, 

establishes rapport with 

the fish and swims with 

them, striving to 

understand their 

experience of being in the 

water. This interpretive 

fisherman questions 

his/her methods of 

interacting with the fish 

remains doubtful about 

his/ability to fully 

commune with them and 

reflects on his/her own 

experience of being fish-

like in the water. 

I worked with my co-

participants in an Action 

Learning Set (ALS), as we 

strove to understand the 

phenomenon that we were 

researching. Through 

constant reflection in a 

personal journal and 

engagement in the set, we 

collaboratively determined 

what the best methods were 

through the dialogical 

reflections that took place in 

our meetings. I constantly 

reflected on the process of 

collaboration, as well as the 

emergent data. 

Critical Paradigm 

The critical fisherman 

enables the fish to 

perceive the pollution in 

the water in which they 

live, to find its source, and 

Through the emerging data, 

we could reflect on our 

practices and what influenced 

our behaviour and actions as 

it related to volunteerism at 
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to identify its harmful effect 

on their being in the water. 

The critical fisherman 

empowers the fish to 

organise themselves as a 

lobby group and protest 

the Fisheries department 

and s/he advocates on 

their behalf to have the 

river cleaned. 

our school. In addition, the 

engagement developed a 

contextual relevant theoretical 

framework for sustaining 

volunteerism that can be of 

use to other schools operating 

within similar contexts that 

wish to involve volunteers. 

This was done through the 

development of a volunteer 

procedure manual and the 

presentation of data to 

stakeholders, involved in the 

school and in education in 

general. The raising of 

participants’ awareness 

empowered them to decide on 

the process and what to do 

with data. For example, they 

could play an active role in 

deciding how they wanted 

volunteerism to be structured 

and how it should be reported 

to the school and other 

stakeholders. 

 

 

Given my participatory ontology, the multi-paradigmatic interpretive and critical 

paradigms were the only paradigms I could consider for the study. As mentioned 

earlier in Chapter One, the study was located and influenced by South Africa’s 

history. This historical location was further influenced by the challenging socio-

economic conditions in which the school and participants found themselves. Through 

these critical paradigmatic lenses, I wanted to understand, with a group of 

volunteers, what motivated and what did not motivate community involvement in a 
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school. Furthermore, I wanted to explore what value, if any, these volunteers brought 

to the school and how this involvement could be sustained. This we achieved 

through a dialogical and action based engagement of issues raised in the study.  

 

The dialogical engagement, which is suited for a critical paradigm (Taylor and 

Medina, 2013), was characterised by collaboration, active and voluntary participation 

and open, frank, democratic communication. Furthermore, we evaluated and 

interrogated our own agency in the process of trying to understand the questions 

raised in the study. Through the process, my study furthermore sought to empower 

participants, by critically looking at our approach to volunteerism in the school. In 

addition, this look at practice allowed us to self-critique our practice and provided 

alternative pathways to improving it. 

 

Critical theory has its origin in social justice (Zeus, 2004), which I regarded as 

important for this study, because of the context in which the school was located. All 

children should be allowed to enjoy quality education (Noguera, 2003). The concept 

of looking at ways to support the provision of quality education for the learners in this 

community became an important social justice issue for this study. This I sought to 

do through working collaboratively with a group of community volunteers who 

resided in the community from which the learners hailed. It was further important that 

the participants would recognise that, through their agency, they were participating in 

the creation of a space in which quality education could be provided for their 

children. They did this by actively contributing through the process of volunteerism in 

our school. However, as Sherr (2008) explains in his multidimensional theory, 

understanding all the participants’ interpretations of the knowledge we were creating 

was quite complex and, therefore, a critical lens was required to view the data as it 

emerged and to understand how our knowledge is and was shaped (ontology) and 

how we constructed our knowledge (epistemology) (Scotland, 2012). 

 

Having declared my intention to not only be a catalyst for the embodiment of the 

principles of Ubuntu, as explained in Chapter One, but also wanting to be an agent 

for personal and organisational transformation, I navigated towards a critical 

emancipatory paradigm as the basis for our empirical exploration in my study 

(Montero, 2000). The emancipatory nature of the research methodology (Montero, 
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2000) aligned with my intention to not only critically engage with the social issues 

that impacted on our working space but also to provide a research space that could 

be an instrument to achieve our goals. This explicit intention is important (Hunter et 

al., 2013) because I wanted the research to be conducted within the context of our 

work, with a clearly stated agenda. However, as a scholar, I was mindful that I had a 

responsibility to share the empirically generated knowledge with the scientific 

community, clearly indicating how the knowledge was constructed and clearly stating 

my scientific obligations, to ensure that my findings were credible (Montero, 2000). 

Through this, I furthermore wanted to ensure that the converging of theory and 

practice would contribute not only towards my own personal development, but also 

to the development of those with whom I shared the research space. This 

collaborative engagement would then lead to the improvement of the research space 

itself. In the case of this study, our research space was the school. Through this 

agency and dialogical engagement, we grappled with the challenges that not only 

confronted our school, but the broader society as well (Zuber-Skerritt, 2011).  

The journey of creating this dialogical space was important to enable all the voices in 

the study to be heard on an equal basis and not for mine to be foregrounded 

(Henning, 2004). This balance of voice was challenging throughout the course of the 

study, as I had to constantly juggle my roles in the space as Principal and 

researcher. It is this tension of managing the space, Baxter and Jack (2008) caution 

that could lead to the possible subjectivity of the knowledge that might emerge. 

However, as the study will show, this dance between these roles allowed for the 

emergence of a dialogical space in which the critical discussions were held, allowed 

for the empowerment of all who owned the space. Sherr’s (2008) multidimensional 

lens thus became an effective filter to critically view the discourse that took place, as 

it emphasised the multiple reasons why people would get involved in volunteerism. 

The knowledge that emerged, provided the basis for challenging our own 

assumptions and beliefs around volunteerism that we sometimes took for granted, 

having being immersed in the process for many years. This socially constructed 

knowledge, I will later argue, not only led to the emancipation of us as participants, 

but further impacted on the school as an institution of teaching and learning (Esau, 

2013). From the emerging data, we eventually looked at the redefinition of the 

community school, within our context. 
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On a personal level, my assumptions regarding my own humanity, my role as a 

Principal and my role as a researcher were under constant reflection and open to 

review. It is through this reflection and reviews that my own practice as Principal and 

researcher was impacted. In my opinion, this was also true for the other participants, 

as it also related to participant researchers and volunteers in the study, which 

highlighted the strength of the research design. It is against this background of 

critical discourse, empowerment, collaborative engagement and growth that I 

identified a participatory action research approach as the most appropriate 

methodological approach to achieve the objectives of this study. 

 

4.3.2 Methodological Approach 

 

My paradigmatic assumptions strongly influenced my methodological approach. 

These assumptions required a space in which the authentic voice of all the 

participants could be honoured, through a journey that would not only provide 

empirical evidence, but also contribute to broader social change through the 

educational process. I, therefore, chose a participatory approach as the scientific 

method that would allow for a dialogical space for data to be generated and 

analysed, justifying the findings of my study (Struwig and Stead, 2010).  

 

The recognition and full engagement of all participants’ authentic voice (Freire, 

2007), encouraging agency and creating a sense of community (Zinn and Rodgers, 

2012) was important as we navigated what at times seemed a messy process, which 

is common in action research projects  (Klocker, 2012). Montero (2000) traces the 

history of participatory research from the early emancipatory work of Engel and Marx 

to the dialogical active approach of Paulo Freire in Latin America. Montero 

recognises Freire’s work as introducing the participation of subjects into an active 

enquiry about themselves and their environment.  

 

Montero (2000, p. 134) further explains participatory action research as an inclusive 

process. This strategy, he states, seeks to incorporate ‘those people and groups 

affected by a problem, in such a way that they become co-researchers through their 

action in the different phases and moments of the research carried out to solve them’ 

(Montero, 2000, p. 134). All the participants who formed part of my study were either 
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parents or guardians who had children attending our school, or they lived in the 

community in which most of our children reside. In addition, they were all active 

volunteers at the school in the study. I facilitated the exploration of knowledge, with 

the participants through the creation of an action learning set (ALS) (Zuber-Skerritt 

and Teare, 2013). An ALS is regarded as “a collaborative team” engagement and “all 

members working on the same topic problem of mutual concern” (Zuber-Skerritt, 

2011, p. 27).  

 

Knowledge emerged over the course of three iterative cycles (see Figure 4.3). It is 

through these various cycles that the ownership of the research process by the 

members of the action learning set was cemented. In addition, the knowledge 

generated through the iterative cyclic process, which is common in action research 

projects (McAteer, 2013), also provided us with the opportunity to re-examine the 

way we viewed ourselves, our school and society. The further purpose of this 

engagement was to ensure that the knowledge that emerged, not only contributed to 

improving the way we did the business of the school, but possibly also to knowledge 

that could impact on other schools faced with similar challenges as our school. 

Montero (2000) argues that the bringing together of participants in a participatory 

way will foster the emergence of this new type of knowledge. The bringing together 

of such a diverse group of participants, in this study, who included me, required a 

research approach that was, therefore, embracing of all participants.  

 

4.4 RESEARCH APPROACH 

 

A qualitative approach was considered suitable for my study because it would 

honour all participants and allow for the study to occur within the context in which the 

phenomenon was being studied (Mouton, 2003; Struwig and Stead, 2010). The fact 

that we studied the phenomenon at the school at which we all worked, allowed us to 

be able to understand volunteerism as it related to the engagement at our school 

much better. It further allowed us to see the interrelatedness of the study with our 

work, one of the key features of the qualitative approach.  

 

Our engagement, however, at the empirical level, was different, because of the 

diversity and complexity of us as participants engaged in the study. As noted earlier, 
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the engagement proved both exciting and challenging. We had to navigate through 

issues like language barriers, use of names in the space, and the impact of our 

respective jobs on the research process itself. In addition to this, the diverse make-

up of the participants reminded me to be attentive of the realities of age, gender, 

class, power, learning, expectations and self-actualisation that were at play during 

the process. Sherr’s (2008) multidimensional lens directed and informed this 

mindfulness, which allowed me to remain reflective throughout the processes of the 

engagement. Constant reflection in my journal and with critical friends further 

assisted with this mindfulness. I heeded Maxwell’s (2012) caution that a theory-laden 

lens does not stand in isolation to the realities of unemployment, gender bias and the 

daily struggle for survival that many volunteers face. Hence the choice of a 

qualitative approach. 

 

The qualitative approach allows the multidimensional theory (Sherr, 2008) to meet 

critical reality (Maxwell, 2012). The key to this was to ensure that the voice that 

emerged through all the processes remained authentic, as it related to the various 

engagements we had, a key component of the qualitative approach. I, therefore, 

sought to understand the emic perspective, which is information from the view of the 

people living the experience, as well as incorporating the etic perspective or 

outsider’s view (Hennik, Hutter and Bailey, 2011). Although I was Principal at the 

school and had worked with volunteers for more than twelve years and was, 

therefore, familiar with many of my fellow participants in the study, it would be the 

first time at our school that I would enter the space as a co-researcher and 

participant. So, to some extent, I entered the space from an etic perspective. 

Furthermore, according to this view, a person’s perspective or processing of 

information is influenced by his/her interaction with his/her social context (Henning, 

2004), which in this case was the personal context of the participants as well as the 

context of our school.  

 

A qualitative approach helped further to navigate areas of subjectivity of which I had 

to be constantly mindful. This was particularly true, because of my dual role as 

Principal and researcher in the study. I had to ensure that I did not allow the Principal 

to become part of the empirical space, which proved challenging at the best of times. 
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The need to incorporate the view of all participants was further underpinned by my 

desire to remain true to the philosophy of honouring all the participants’ voices.  

It was, therefore, important that I chose a research design that would honour and 

incorporate all perspectives, as well as recognise the context in which our study 

occurred. The design further had to allow for empirical vigour so that the findings 

could be validated and justified.  

 

4.5 RESEARCH DESIGN: PARTICIPATORY ACTION LEARNING AND 

ACTION RESEARCH 

 

A research design is regarded as a plan how a researcher can attempt to explore the 

phenomenon under investigation (De Vos et al.,2011; Mouton, 2003; Struwig and 

Stead, 2010). Furthermore, Trafford and Leshem (2008) suggest that such a plan 

should consider constraints, practicality and time. Serving as Principal of the school 

and having the volunteers active in the school made it a suitable site to conduct our 

study. These considerations, coupled with my intent to be an agent not only for 

organisational change but also social and personal change, informed my decision to 

use a participatory action learning and action research (PALAR) design (Zuber-

Skerritt, 2011).  

 

PALAR is a genre of action research. Zuber-Skerritt (2011) first developed the 

methodology by bringing together the fields of action learning and action research, to 

include a more participatory paradigm. She states that PALAR is a synthesis of 

action learning (AL), action research (AR) and participatory action research (PAR), 

and is ideally suited for ‘personal, professional, organisational or community 

development’ through action leadership (p. 2). Action leadership is developed with 

others in an actively creative, innovative, collaborative, shared way (Zuber-Skerritt, 

2011), which this study sought to do.  

 

This type of action leadership was encouraged throughout the study. Through the 

iterative cyclic process, we navigated from clumsy novices to becoming competent 

action leaders. The research space was characterised by the various participants 

assuming multiple leadership roles throughout the process. These roles manifested 

in various forms, including the translating of parts of the set engagement into 
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isiXhosa by those competent to do it and participants actually leading the set 

meetings or sub-groups in the set. This fluid leadership development evolved from 

the learning experienced through the various cycles as we constantly reflected on 

the process. These reflections were primarily aimed at answering the research 

questions; the secondary role it fulfilled was to improve our research capacity. The 

development was further supported by a research space that encouraged the 

promotion of mutual, development and trust; the achievement of sustainable 

community development; the inclusion of knowledge; and the creation of new 

knowledge that was relevant, useful and contextualised (Zuber-Skerritt, 2011).  

 

The research questions aimed to generate data to develop a theoretical framework 

that would enable us to understand volunteerism through the experiences of people 

engaged in the practice. This was done in order to suggest a sustainable model 

around volunteerism within the context of the school in the study. The study went 

further and highlighted the value that volunteerism could bring to support the 

functionality of the school and how the work of the volunteers could be supported in 

the school.  

 

The iterative cyclic processes allowed us to systematically navigate through all the 

data that emerged, and the emerging data lead to the influencing of praxis, as it 

related to our practice in the school and the research process. All the time during this 

engagement, I had to be mindful that the knowledge that was emerging should not 

only be relevant for the development of participants, but also help to make the school 

a more humanising space. This personal statement of commitment to the 

development of self and others, as mentioned earlier in this chapter, is what 

philosophically drove me to do this research. In doing this, I wanted to ensure that I 

not only added value to the lives of all the participants in this study, which included 

myself, but also added value to the school and community in which we did our 

research. Equally important, we wanted to learn from the process, so as to contribute 

to the local, national and international debate on school improvement. 

 

PALAR is grounded in a multi-theoretical framework, which includes action theory; 

grounded theory; critical theory; systems theory; personal construct theory; and 

experiential learning theory (Zuber-Skerritt, 2011). This multi-theoretical grounding 
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not only aligns with my own paradigmatic approach to the study, but also shares the 

commonalities of Sherr’s (2008) multi-dimensional framework, which provided the 

theoretical framework to understand volunteerism in my study. These multi-

dimensional approaches formed part of the key component of the empowering of self 

and others in this study. It furthers allowed for the critical engaging of social 

challenges that impacted on our ability to do our work, as educationists and 

stakeholders wanting to contribute to this process. In addition to the alignment with 

my paradigmatic assumptions, PALAR moreover synthesises the participatory 

methodological approach, which in this study encouraged us to take full ownership 

for ourselves, others and the spaces that we occupied, through the equal sharing of 

power, through a structured designed approach. 

 

This synthesised process of participatory action learning and action research took 

place through various cycles of engagement (Figure 4.3), which was informed by 

Zuber-Skerritt’s (2011) ‘donut’ model of an action learning programme (Figure 4.2). 

My research design (Figure 4.3) attempted to develop a process that would create a 

pathway for participatory engagement and learning to occur, using some of the key 

components of a structured action learning programme. The various research cycles 

were characterised by planning, engagement, reflection and action, which is 

summarised in Table 4.1. 

 

FIGURE 4.2: ‘Donut’ process model (Zuber-Skerritt, 2011) 
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FIGURE 4.3: Research design 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

It is through these various cycles of knowledge engagement that the action learning 

set (ALS) and the key advisor set (KAS) emerged as the key spaces for the 

dialogical and dialectal engagement of participants. 

 

4.5.1 Participant selection 

 

The 15 participants were purposefully sampled because they represented a fairly 

representative demographic spread of all the volunteers active at the school. Their 

selection was agreed to in a meeting with the leader volunteers of the school. We 

agreed that the leaders of each of the different volunteer project areas active in the 

school would be the participants in the study. We felt that voices of all the volunteers 

would be heard through the participation of their leaders in the study. The table 

below, 4.4, presents a demographic breakdown of the participants relating to age, 

gender, educational levels, race, their dependents for survival and number, and their 
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children attending the school where the study took place. We organised ourselves 

into an action learning set (ALS), comprising all participants in the study (Zuber-

Skerritt, 2011; Zuber-Skerritt and Teare, 2013). In addition to the community 

volunteers, the action learning set included a Dutch volunteer, who was active in the 

school. After the start-up workshop, a key advisor set (KAS) was created, 

compromising five members from the ALS.  

 

The KAS was established initially as a support group to help me in planning the 

logistics around the various set meetings. However, the KAS emerged as one of the 

important spaces where reflection in the set meetings occurred, as well as serving as 

the space for the strategic planning and direction of the study. A reflection in one of 

the KAS meetings at the end of Cycle Two had a major impact on how the ALS was 

conducted in Cycle Three. The members of the KAS were identified by myself and 

confirmed by the ALS. The one member was identified based on considerations such 

as that she was the Admin Assistant of the school; was confident in IT, and was 

articulate in both English and isiXhosa. A second member was identified, because 

besides serving as the designated translator in all the set meetings, she initially 

showed enthusiasm towards the research project and was not afraid to engage me 

critically in the ALS space or informally outside of the research space, about matters 

relating to the study. She became a critical voice in the study and navigated me to 

many wonderful personal spaces. The Dutch volunteer also formed part of the KAS. 

She brought her personal expertise, which included typing at break-neck speed. This 

meant that after each session I would have notes that I could use to validate my 

reflections. These reflections, with the official transcripts of the various sessions, 

became important data verification tools. A fifth member, who was part of the ALS, 

was nominated, by the ALS to the KAS during the third cycle, because we needed 

an extra person to assist with the data verification process. 

 

The KAS meetings usually sat before each engagement to reflect, plan and discuss 

content and issues as they emerged during the study. The KAS was further tasked 

with the responsibility to compile the volunteer manual from the data that emerged 

(Appendix - 1). In addition to the manual they had to design, they facilitated a 

capacity building workshop to prepare ALS members to present the findings of the 

study to the identified stakeholders. 
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TABLE 4.3: Biographical detail of community volunteer participants (excluding 

the Dutch volunteer and myself) 

 

Age Gender 
Formal education 

level 
Race Dependents at home 

Children at 

Sapphire 

Age groupings Total Gender Total 
Highest 

Level 
Total Race Total Total dependents Total 

Children 

at school 
Total 

27-46 9 F 11 Grade 7-11 15 Black 14 0-3 11 0 5 

47-66 6 M 4 

Grade 12 

and post 

grade 12 

0 

Coloured 

and 

other 

1 4-6 4 1-2 10 

 

The Dutch volunteer, mentioned above, approached the school at the beginning of 

the year to ask if she could volunteer at the school. The SGB decided then that she 

would work with the volunteers and she was co-opted onto the executive committee 

of the volunteers, as the project developer and fund-raiser. She brought another 

critical voice to the research space, as she not only had a passion for community 

volunteerism but also had an understanding of the empirical process, holding a 

Master's degree in Developmental Studies. At various stages in the process, she 

guided and reminded me to be accountable to myself and to the principles that we 

set in the start-up workshop. In addition to serving as a critical voice, she was also 

important in assisting me to capture the summaries of all the discussions during the 

set meeting. She proved to be an invaluable critical friend during the process of data 

generation and assisted in my own positioning in the study. 

 

As indicated in Chapter One, I positioned myself as a participatory activist 

researcher (Hunter et al., 2013) in the study. My intention was not only to generate 

empirical knowledge but also to allow my study to connect this knowledge in such a 

way that it would contribute to the practice of all of us in the school. It is during this 

connection, as the findings will show, that our personal transformation took place. 

The work of Hunter et al. (2013) provided a key framework for my personal 

engagement in the study. Hunter et al. (2013) caution participatory activist 

researchers regarding their own biases, values, beliefs and expectations, and this 

was something that I had to be conscious of throughout the study, particularly during 

the writing-up stage. 
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My own fear of dominance, as an active participant, was later overcome when the 

participants started to find their voices. To keep conscious of the issues raised by 

Hunter et al. (2013), I designed a reflection journal, themed around the seven key 

values of the research design PALAR, namely communication, collaboration, 

commitment, coaching, critical and self-critical attitude, competence and compromise 

(Appendix - 2). These reflections allowed me to remain conscious that I had to give 

up some of the practices, privileges and titles that are usually assigned to a school 

principal through the normal conventions of the job. One example of this was the 

address form used during the set engagements. As Principal, all the participants call 

me Mr. Damons, but in ALS meetings I was called Bruce. This led to some fun, but 

tense and awkward situations in the start-up workshop. For the younger volunteers, 

this more informal mode of address was easy to navigate, but the older volunteers 

experienced some difficulty with it. I also had to admit that it initially made me feel 

somewhat uncomfortable as well. I will reflect more on this dynamic interplay in my 

findings. We finally agreed that I could be called whatever mode of address 

individual participants felt comfortable with. So throughout the process I was called a 

variety of names, which included ‘Bruce’, ‘Mr. Damons’ and ‘Tata (Father)’. I 

recognised that this focused critically on one of the conventional operations of 

schooling, namely the titles giving to those in authority, usually associated with 

power.  

 

The engagements with one another in these sets were underscored by what Zuber-

Skerritt (2011) terms the 7Cs of action research: communication; collaboration; 

commitment; coaching; critical attitude and reflection on the action; competence; and 

character building.  

 

4.5.1.1 Communication 

 

Since the dialogical spaces would be the primary data generation method in this 

study, how we related to one another would be important throughout the process. 

The varying language competencies of the set were English, isiXhosa and Afrikaans. 

The dominant home language was isiXhosa, but members agreed that English would 

be the formal medium of communication for our engagement because all members 

could converse in English. However, we agreed that members would be allowed to 
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speak in any language that they felt comfortable in. We were privileged to have 

participants in our set who were trilingual and, as transcripts will show, various 

occasions during the engagement they rendered interpretation services (Appendix - 

3). Participants were allowed to stop any discussion if they felt the discussions was 

excluding them because of language issues or lack of general understanding of the 

concepts under discussion. We playfully used the word ‘English’, as a cue that 

anyone could shout out if they felt that they did not understand a word or if the 

discussion was moving beyond their grasp.  

 

We further had to be conscious of the dominant voices in the engagement. These 

were initially those of the long-serving leaders of the volunteers and the younger, 

more articulate, volunteers. The use of ice-breakers in the start-up workshop as well 

as starting each set meeting with a prayer encouraged the other voices to come into 

the set. However as the study progressed, the voices started to balance out and the 

creation of sub-groups within the ALS further invited those silent voices to be heard 

during discussions. By the end of the first cycle, all voices were actively engaged in 

the process.  

 

This collective ownership of the dialogical space ensured that we collaborated well to 

achieve the aims and objectives of the study. 

 

4.5.1.2 Collaboration 

 

PALAR suggests that the participants should collaboratively identify from the start 

the nature of the project, in this case, the phenomenon that would be researched. 

However, due to institutional limitations, I did the identification of the initial research 

focus myself and presented it to the participants during the start-up workshop. 

Before the start-up workshop, I presented the suggested area of research to the 

School Governing Body (SGB) as well as to the Executive Committee of the 

volunteers. Both these meetings agreed that the proposed project comprised a 

valuable area to be researched for improvement. It was during the meeting with the 

volunteer leaders that we agreed on the participants who would form part of the 

study.  
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Furthermore, collaboration was enhanced at various levels of the project by 

delegating tasks to different members of the set. This included setting up the venue, 

catering, cleaning the venue, typing up of summaries, facilitating sessions, etc. As 

noted before, the KAS became the key collaborators. Apart from the logistical and 

technical set-up of the ALS, the KAS became my critical friends that started to direct 

the research process, as our confidence in the process grew. This collaborative 

process was enhanced by the commitment of the participants to the study.  

 

4.5.1.3 Commitment 

 

All participants showed tremendous commitment right until the end of the project. We 

kept an attendance register (Appendix - 4) of all set meetings, agreeing that for a set 

meeting to continue, we should have at least a seventy-five percentage attendance. 

Those that did not attend the meetings usually forwarded an apology. The 

participants also invested in ensuring that all were present and engaged throughout 

the process.  

 

Institutional commitment towards the study was demonstrated when the school 

advanced stationery and funding for the start-up workshop; this was later repaid by 

the fund that supported the study. Although this was challenging, the school further 

released all of us to be able to participate in the study during working hours.  

 

On a personal level, the study required personal commitment and material sacrifice. I 

had to commit to supporting elements of the research that was not covered by the 

fund. In cycle three as an example, during the KAS analysis session, I opened up my 

home to host the set meeting. My family committed and assisted with the catering 

and babysitting responsibilities of two of the KAS members’ children because they 

could not find babysitters for the day.  

 

The commitment towards the personal growth of my fellow participants was 

important. The study was not only an opportunity to generate empirical evidence 

around the phenomena raised in the study, but it also brought about personal 

empowerment to the participants. For example, employing two participants to do the 

transcribing of the voice recording, meant that I had to be patient and accept their 
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level of growth related to this. In addition, I had to remain committed to supporting 

them, which meant that I had to wait for long periods for the transcribed notes. They 

skilfully navigated through various challenges around equipment, understanding the 

process of transcribing and personal commitments. However, they showed 

tremendous growth in this process and from the initial transcription (Appendix - 5) 

one could see how through their own action learning how they progressed (Appendix 

- 6) to make a business out of transcription. The transcripts proved relatively 

accurate and they captured nuances of our engagement that I am sure an external 

transcriber might have missed. The capacity gained through the study positioned 

them to achieve this. My commitment to wanting to ensure their financial and skills 

empowerment meant that when writing up the study, from time to time, I had to go 

back and listen to the actual voice recording if the transcriptions did not make sense. 

 

There was also a strong commitment to the personal wellness and wellbeing of all 

participants. All our set meetings opened with a prayer, and this became an 

important entry point for each cycle. The data will later show that the prayers 

provided a form of entry therapy for many of the sessions. It was during these prayer 

sessions that we could focus on some of the challenges raised by participants. The 

ice-breaker, where we had to share one thing that we thought no-one knew about 

ourselves, allowed another gateway for the development of trust and provided 

another entry point for engagement. It also welcomed all voices immediately into the 

research space. 

 

I am, however, mindful of the many personal sacrifices and commitment of the other 

participants in the set. These sacrifices included, among others volunteering at the 

school and the commitment to attend all the engagements of this study. This 

underlined and brought into focus the need to invest in one another through various 

forms of coaching and support. 

 

4.5.1.4 Coaching 

 

The coaching throughout our engagement was facilitated by “learning from one 

another in dialogue, discussion and to ask fresh questions” (action learning) (Zuber-

Skerritt, 2011, p. 217). Initially, I was responsible for the set-up and guidance during 
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the research process. In the start-up workshop, my main role was that of 

coach/teacher, as the objective of the workshop was to orientate the participants. 

The start-up session’s main objective was to lay the foundation for the dialogical 

engagement to occur.  

 

Our various engagements were facilitated by a standard agenda that was used after 

reflection at the end of a cycle or in a planning meeting of the KAS (Appendix - 7). 

The start-up workshop also took the form of an empowerment session as we 

practised various data generation methods. These included training in using the 

dictaphone, video camera and interviewing techniques. It was in trying to facilitate all 

these activities in the start-up workshop that I recognised that taking personal charge 

of all such activities might prove challenging. The establishment of the KAS become 

an important development, as the members assisted me in the technical and 

intellectual support for the duration of the project.  

 

The coaching and support among the other participants took the form of some 

explaining the more technical processes in isiXhosa to isiXhosa-speaking 

participants and helping each other prepare for presentations in the set or to outside 

stakeholders. The constant engagement and reflection led us to take different 

directions and approaches, informed by the need to honour the voices of all.  

 

4.5.1.5 Critical attitude and reflection on action  

 

My key critical friends during this study were the participants themselves. It was 

through our iterative engagement that so much learning and critical engagement 

took place.  

 

After the coaching of participants around data generation methods in the start-up 

workshop, the KAS recognised that the participants were not very comfortable about 

using multiple data generation methods. We then agreed that it was in the dialogical 

space where the best empirical engagement could occur. These adjustments and 

corrections, in some cases, became the trend throughout the study. On various 

occasions during the research process, the voices of the participant directed the 

course or flow of the engagements.  
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During the engagement sessions in the first cycle, some of the more vocal 

participants would stop the engagement and ask for a translation, because they 

recognised that some of the quieter participants were being left behind in the 

discussions. The reflections from the first cycle, coupled with the reflections from the 

personal reflection journal, led to the establishment of sub-groups within the large 

set. This immediately encouraged quieter voices to participate in the dialogue and I 

observed the animated debate in the smaller groups and the freer use of isiXhosa in 

the discussions and more active participation by all. This really seemed to open up 

space for honest critical engagement.  

 

I was challenged when I presented the customary feedback on data that I captured 

during the first action learning set of Cycle Two. One participant contended that it did 

not represent the views expressed during the discussions in that set. The set 

members confirmed her assertion, and I had to do a correction and present it at the 

next meeting. Furthermore, this critical presence and engagement led to a review of 

the second sub-question of the study. It was decided to reword the question.  

 

The inclusionary critical process also led to another critical moment in the research 

process. At one of the KAS meetings, one of the transcribers mentioned that, as she 

was transcribing, it seemed to her that my voice was dominant in some of the 

recordings. She felt that I might have caused confusion in some of the sessions, 

which might cause the emerging data to be compromised. We then agreed that the 

final sessions of cycle three would be facilitated by KAS members. This cycle of data 

validation and presentations would be preceded by a planning session with the KAS 

that would look at the capacitation of the participants of the KAS to lead these 

sessions.  

 

Besides the critical friends within the research process, I had a range of other 

‘friends’, who included an international group of researchers that kept me grounded 

in the methodological process. In addition to these methodological friends, I also had 

two friends with whom I would take a walk on most Sundays, during which 

excursions we would discuss the study. Both were retired academics with a strongly 

grounded belief that the empirical project must contribute to social justice. They 

provided a welcome sounding board to make sure I kept to my stated philosophical 
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research objectives. The critical reflective attitude endeavoured to ensure that I 

guided the process with competence by developing my own competencies, as well 

as the competencies of my fellow participants.  

 

4.5.1.6 Competence  

 

Competence in managing the process and doing my job proved challenging at the 

best of times. Although my study would assist in my job, the requirements of my job 

had to take priority. This initially led to a rushed approach, which set the study off in 

a somewhat disjointed fashion. The situation was further complicated when some set 

members failed to arrive on time for meetings. However, as mentioned earlier, as our 

confidence grew, the balance between the research project and doing our jobs 

improved – our confidence and competence grew with each set meeting.  

 

Cycle three probably bears testimony to how our competency had grown. It was 

during this cycle that the participants actually led the final verification process, my 

main role was that of a resource person.  

 

4.5.1.7 Character building 

 

Our engagements were characterised by a great deal of respect, trust and patience 

among all the participants. At times, though, one could sense frustration on the part 

of some of the participants at others who were perhaps not moving at the same 

pace. However, the group remained constantly mindful of the core value of 

honouring all participants, which we set for our engagements. This mindfulness 

allowed our humanity to connect at various stages in the process. This became 

especially evident when participants shared their emotional pain through the stories 

they narrated, or when requests for special prayers were made at the start of 

sessions. This connection usually manifested itself after such prayer sessions. The 

space was immediately transformed into one of solace and support, and we listened 

empathetically and offered advice drawn from our own experiences. This appears to 

have been allowed to happen because our space was characterised by integrity; 

trust; honesty; respect; diversity and difference; and openness to new perspectives, 

opportunities and innovations (Zuber-Skerritt, 2011). Allowing this space to be 
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characterised by Ubuntu values did not, however, mean that the data generation 

methods used and the analysis were not underpinned by empirical rigour. 

 

4.6 DATA GENERATION METHODS 

 

Part of the participatory process, Hunter et al. (2013) suggest, includes trialling and 

refining data generation methods and, as is the case in this study, changing and 

omitting them. In cycle one, a variety of methods were used, that included 

participants exploring photovoice and interviews. After giving these methods a trial, 

the participants felt that they preferred dialogical engagement in the ALS, further 

augmented by the establishment of the KAS. In the data analysis section, I do, 

however, reflect on some of the methods used during the trial period. The transcripts 

of these engagements were then triangulated with reflections from my personal 

journal, the focus group conducted with the School Management Team (SMT) and 

the secondary data sources that were available at the school. The ALS was, 

however, the primary data generation instrument in this study. 

 

4.6.1 Action Learning Set (ALS) 

 

The recorded discussions and transcriptions from the ALS served as key data 

generation tools (Zuber-Skerritt, 2011). This method we deemed most appropriate 

because we desired a space in which we could collaboratively work on the research 

topic, which we considered important to ourselves as participants, the school, the 

sponsor and also the broader society (Zuber-Skerritt, 2011). Zuber-Skerritt (2011) 

advises that such an action learning set should at least have a mentor/coach; have 

access to consultants or advisors, and have a sponsor to keep it viable.  

 

As mentioned earlier, I assumed the mantle of coach and mentor, because of my 

experience of using this methodology in my Master’s study in Education (Damons, 

2012) and because I had been privileged to be part of a short learning programme 

conducted by Zuber-Skerritt and her colleagues around the PALAR design in 2012. 

However, I might have been the methodological coach, there were times when the 

coaching role was taken over by various members of the set.  
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The seventeen members (including the Dutch volunteer and myself) in the set 

presented its own challenges. The caution of Hunter et al. (2013) around the 

dominance of certain members and voices being lost, was addressed by the 

establishment of smaller groups to function within the larger group. Furthermore, as 

noted before, as the study progressed, the confidence levels of all members grew, 

as did their participation levels. This brought another challenge to the fore: managing 

the space, to ensure that we did not lose focus on the research question.  

 

The set meetings were guided by setting up a formal meeting guide. Using a 

schedule (Hunter et al., 2013), or what I termed an agenda, helped to give as 

structure (Appendix - 7). The agenda directed the activities of the set meetings. 

These agendas were determined by the preceding ALS meetings, and in some 

cases altered by the KAS, if something significant emerged that we might have 

missed in the ALS. Although the agenda gave us structure, we still followed a fluid 

approach to the engagements in the ALS. So, although the research questions 

guided our discussions, the dynamic within the set also dictated how the set would 

be managed. This was evident when we struggled to properly grasp research Sub-

question 2; and after the engagement, we decided to merge and reformulate Sub-

questions 2 and 3.  

 

At the end of each set meeting, I immediately wrote up a summary of the 

proceedings and discussions held. My notes were complemented by the notes that 

the Dutch volunteer simultaneously took during the set meetings. My summary also 

proved an effective tool for reflecting on some of the dynamics that emerged during 

the engagement process (Hunter et al. 2013).  

 

The effective functioning of the set required support and it would have been difficult 

to facilitate the set engagements without material and logistical support. This support 

was provided by the school and funding from the National Research Foundation. 

 

In spite of the ALS being the space of primary engagement, as mentioned earlier, we 

attempted various other methods, within the set, which included photovoice and 

interviewing. However, participants found this confusing and time-consuming, 

preferring the dialogical engagement that took place in the space. In cycle three, we 
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employed the use of collage to ask the participants to answer the main research 

question, based now on the data that emerged during the course of the study. The 

participants were required to compose this collage using pictures from old 

magazines or drawings. The data that emerged in the first two cycles were verified 

using the world café (Coghlan and Brydon-Miller, 2014).  The collage was an attempt 

to understand how the participants now interpreted the main research question, as it 

related to the world. The process of data generation in the sets also went hand in 

hand with my own personal reflections and observations. 

 

4.6.2 Personal Reflective Journal  

 

My personal reflective journal allowed me to critically reflect on my learning as I 

grappled with the often contradictory demands of my different identities during the 

research process. I used the seven principles of participatory action learning and 

action research (PALAR): communication; commitment; competency; compromise; 

critical reflection; collaboration; and coaching (Zuber-Skerritt, 2011) as standards of 

judgement against which to evaluate my actions. Moon in McAteer (2013) states that 

journaling inter alia allows for ownership of learning; acknowledging of one’s 

emotions; helping will structuring the research, and allowing for personal reflection 

on one’s own learning. All these became evident in me in my multiple roles 

throughout the study. The ALS, together with my personal reflective journal, was 

further triangulated with the various secondary resources available at the school, and 

which I was granted permission to use. 

 

4.6.3 Secondary Data Sources 

 

The school’s rich history of volunteerism meant that there were a number of 

secondary sources available for me to access. These included portfolios of evidence 

submitted for other research projects conducted at the school, minutes from 

meetings of which the phenomenon was discussed, and photo collages of projects 

on the school. These documents allowed for both historical and contextual 

information (McAteer, 2013;  Yin, 2003), which added value to the primary data that 

emerged during the course of the study.  
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These data generation methods were further triangulated with the literature 

reviewed, through an inductive process (Creswell, 2013). This was done by 

identifying similarities and differences in emerging themes and sub-themes from 

literature, as they had relevance to my findings. These methods also influenced the 

analysis and presentation of the data. 

 

4.7 DATA ANALYSIS 

 

The diversity of the participants and the context in which the study was conducted, 

played a big part in the meaning of information collected, because ‘meanings also 

shift accordance with our motivations, with our histories, and with and the array of 

situational conditions’ (Suzuki, Ahluwalia, Kwong Arora and Mattis, 2007, p. 1). 

Suzuki et al. (2007) therefore propose that researchers engage in critical self-

reflection. This reflection was achieved at two levels throughout the study: through 

my own personal reflections and through the reflections built into the research 

design.  

 

Baxter and Jack (2008) caution that the interpretation of emerging data needs to be 

viewed critically, because of the possible subjective nature of the emerging text. I 

heeded their caution when analysing the data. This was necessary, as noted before, 

because of the number of complex conditions at play in the study. Some of these 

complex conditions included the power relations between my fellow participants and 

myself, and the relationships among the volunteer participants themselves, relating 

to position, the length of volunteering, age and gender. The fact that we chose 

dialogic engagement as the primary form of data generation further informed the 

processing of data through multiple forms of understanding (Hunter et al. 2013). This 

mindfulness, coupled with getting to know the data well (McAteer, 2013), was 

important for us in engaging with the emerging data. McAteer (2013, p. 83) suggests 

that this is important as it will allow one to find out what the data, “means and how 

can I communicate it effectively”. This was essential to me, as I wanted to ensure 

that I authentically represented the voices of the participants in the findings. The 

iterative design of the research plan allowed for a constant reflective process of 

analysis. 
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I designed the cycles of engagement in such a way that each data generation 

session was followed by a cycle of reflection and engaging with the data that had 

emerged during the previous cycle. The KAS also became an important group of 

critical friends for understanding and giving meaning to the data as it emerged. I 

furthermore sent my cycle reflections to my promoter, who provided critical feedback 

on the engagements in the sets. The reflections and analysis from the first two 

cycles were brought into the concluding cycle, so as to inform the final sub-question 

as well as the main research question. 

 

In the third cycle, we conducted a final member check at both KAS and ALS levels, 

at the retreats held for both sets. The data that emerged from the dialogical 

engagement was then triangulated with the data that emerged from the SMT focus 

group, secondary data sources and the literature reviewed. In addition, I also looked 

at additional data that emerged during the course of study, which included: a drawing 

around the motivational question; transcripts of the interviews the one group did with 

volunteers outside of the ALS; and the collages presented in cycle three. From this 

analysis, we started looking at the emerging themes for emerging patterns of 

meaning (McAteer, 2013), relating to the research questions posed in the study. 

 

4.7.1 Critical Discourse Analysis 

 

As mentioned in Chapter One the overarching structure of the analysis was a critical 

discourse analysis (CDA). CDA allowed us to explore how our own location 

influenced our understanding of how we presented our information. The lens through 

which I viewed the discourse included the complex issues of power, gender and 

race. I further had to be mindful of our country’s historical legacy and its impact on us 

as participants and how this complexity might have manifested in the individual and 

group scripts of the participants (Hunter et al. 2013). The CDA structure of analysis 

equally importantly allowed me to explore the existing hierarchical nature of the 

school structure, as well to be attentive to the different class, political and social 

elements at play in the school and its surrounding community (Hunter et al. 2013).  

 

These complex situations were at play throughout the study, hence the need for a 

lens that would allow for the interpretation of the diverse perspectives of the 
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participants, which included my voice (Baxter and Jack, 2008). My researcher 

allowed me to be able to honour the insights, learning and teachings that I often took 

for granted as a principal working with volunteers for more than 12 years (Lester, 

1999). This directly impacted on my own praxis as a principal and researcher and 

will be reflected on in the findings section. The CDA framework was useful in 

ensuring that the methods employed to generate the data allowed all the participants 

to be heard and understood during the entire research process (Hennik et al., 2011). 

It was, therefore, important for me as a researcher to look through this critical lens 

both during and after the empirical process. The aforementioned made me 

understand that our actions were informed by various reasons and that, through this, 

we were able to develop rich local understanding through our dialogical, dialectical 

and hermeneutic engagement within our social context (Henning, 2004; Taylor and 

Medina, 2013) regarding the phenomenon under investigation. The use of 

participants as translators, the organic formation of sub-groups in the ALS and then 

the engagement in the third cycle on the conceptualisation of a framework, bear 

evidence that the study stayed true to this contextual link.  

 

It was through this triangulated engagement that we could critically look at what 

motivated our volunteers and the impact they had on the effectiveness and efficiency 

of the school and then develop a process model that would improve our own practice 

and possibly assist schools in similar situations as ours (Taylor and Medina, 2013). 

Having made sense of what we were saying, we then proceeded to begin coding the 

data around themes.  

 

4.7.2 Thematic Analysis 

 

The data was coded for emerging themes, which were then validated with the 

primary participants in the third cycle of the research process. Participants at the 

KAS retreat in the third cycle performed the initial coding, and this was presented to 

the ALS retreat in this cycle. It was at that ALS retreat that all primary participants 

actively participated in verifying and validating the correctness of all the data 

generated during the course of our engagement.  
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From these themes, we then conceptualised what a possible process model for 

volunteerism in a community school could look like. Bearing this in mind, we were 

then able to reflect on how our existing practice could be impacted by the empirical 

evidence that emerged. This conceptualisation and reflection on practice influenced 

the content and process of compiling a procedural manual to recruit, support and 

sustain community volunteers in a community school.  

 

The manual was then taken to the volunteer population, in the form of a workshop, 

with the view that it could affect their practices in the school in a positive manner. In 

addition, the manual was used as the script to report on the findings of the empirical 

study to the identified stakeholders and organisations – something we committed to 

before starting the study (Hunter et al., 2013; Zuber-Skerritt, 2011). The outcome of 

the empirical process, because of the nature of the research process, had to 

conform to stringent yet fluid trustworthiness and ethical considerations. 

 

4.8 TRUSTWORTHINESS 

 

According to Herr and Anderson (2005), the dilemma of the insider/outsider 

researcher is not as big as the scientific field tends to punctuate. They argue that the 

participatory collaborative approach allows for both the insider/outsider approach to 

be brought into the study. The insider/outsider approach was evident in the 

overlapping roles of principal, researcher and participant. These proved initially 

challenging and messy, but as our confidence grew during the process, I was able to 

incorporate these multiple roles into the research process. This I did by navigating 

the process in such a way that the demands of my ‘job’ and my desire to complete 

the study did not compromise the generation of authentic text. Equally important was 

my personal desire not to compromise the humanising spaces that emerged during 

the study through the forms of the various learning sets, which became the primary 

data generating settings. 

 

Zinn and Rodgers’s (2012) three chief characteristics of such humanising spaces are 

the generation of voice, agency and community. I would argue that this was 

achieved in my study, as the participants’ active engaged voices were present 

throughout. These voices translated into agency in the research process and the 
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evolution of the practice of volunteerism at the school. This agency during the 

empirical process was evident throughout the study, as the participants took charge 

of the research space and were able to use the capacity gained to impact on areas 

of their operation. The participants further reflected that, through the research 

process, a space had been created that was previously lacking in the school. The 

emerging knowledge did not only have relevance to practice around volunteerism in 

the school, but participants could confidently present to various interested 

stakeholders the process model, in answer to the main research question. In 

addition, the ALS allowed the volunteer leaders to pull together as a leadership 

community to hear one another at a different level, for the first time. Through the 

PALAR process, one would then argue that a dynamic engaged community 

emerged, through meeting the goals of action research.  

 

These goals, which are common in most action research projects, according to Herr 

and Anderson (2005), are the generation of new knowledge; action orientated 

participatory approach; relevant to the local context; providing for the education of 

the researcher and participants; and should follow a sound methodology.  

 

I could find no evidence of a similar empirical study having been undertaken in any 

community school in South Africa. Given the crisis in South African education and 

globally in general, the data that emerged should enrich the dialogue around 

solutions to these challenges. Secondly, the approach of the study was action 

orientated, and participants fully participated throughout the study, including in the 

analysis and reporting stages. In addition, through the empirical data that emerged, 

the participants were able to develop a procedural manual to improve their own 

practice as well as to provide guidelines for other schools that might find value in 

utilising volunteers. All of us grew through the collaborative participatory approach. 

The knowledge generated through the action learning and research enhanced our 

own practice and influenced my own epistemological knowledge on the methodology 

and volunteerism. In using Herr and Anderson’s (2005) five validity criteria, I 

attempted to create the empirical space required for the conception of these action 

research goals. 
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Outcome validity describes the ability to achieve the outcome of the research project 

by carefully and skilfully navigating the research process (Herr and Anderson, 2005). 

The iterative cyclic processes of the research design ensured that the findings and 

recommendations of this study achieved the main objective of answering the main 

research question, despite the haphazard start to the process. The outcome validity 

was linked to the process validity, which allowed us to make the claims in our study.  

 

Process validity pertains to the question of how claims could be made (Herr and 

Anderson, 2005). As mentioned previously, triangulation occurred in this study 

through the use of various data generation methods. This was supported by constant 

reflections through the cycles, which ensured that the democratic voices of all the 

participants in the study emerged through the process, which is another validity 

criterion put forward by Herr and Anderson (2005). All participants were honoured 

and respected and the phenomenon was relevant to the context in which we found 

ourselves. The emerging data became the catalyst for change that needed to 

happen in our practice at school. Further, the knowledge that emerged, although it 

cannot be generalised, should add value to the ongoing debate around school 

improvement. Other schools located in similar contextual conditions could potentially 

find the information useful in engaging, with the challenges confronting them. This 

knowledge was submitted to iterative engagement processes, which accounts for the 

dialogic validity in the study. 

 

The constant critical feedback on a conceptual and methodological level from my 

promoter, who is renowned for her work in action research, supported the journey to 

ensure the validity of our study. In addition, I was able to be part of a preconference 

workshop for an Action Learning and Action Research conference, where I had a 

coaching session with Zuber-Skerrit, the developer of the PALAR process, which 

assisted in validation around methodology and writing up of my thesis. However, I do 

recognise the KAS as the key group of critical friends who ensured that the dialogical 

validity was maintained. This accountability to validity was guided by both personal 

and institutional ethical requirements of the study. 
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4.9 ETHICAL CONSIDERATION 

 

I received formal institutional permission from the Ethics Committee of the University 

(Appendix – 9), the School Governing Body (SGB) (Appendix – 8) and the District 

Office of the Department of Basic Education (Appendix – 9) to conduct the study. 

The participants in the study were asked consent (Appendix – 9) during the start-up 

workshop and provided this in written form (Struwig and Stead, 2011). Although the 

form stated that the identities of the participants would be kept confidential, the 

primary participants indicated that they wanted their names expressly stated in the 

thesis. I decided to honour this, but where I thought that a critical point against a 

person or institution had been raised, I protected the identity of the participant.  

 

As reflected throughout the study, I attempted to follow the ethical principles of action 

research which advocate for mutual respect; equality and inclusion; democratic 

participation; active learning; making a difference; collective action; and personal 

integrity (Centre for Social Justice and Community Action, 2012).  

 

My decisions during the empirical process were influenced in a manner that valued 

relationships with the participants in my study (Henning, 2004). These decisions 

were further cloaked in the value principles espoused by the Centre for Social 

Justice and Community Action. The principles were complemented by me clearly 

indicating my intention to influence the conditions impacting on our ability to deliver 

quality public education to our community (Coghlan and Brydon-Miller, 2014). 

Following these principles was made easier because I already had an intimate 

working relationship with the school and participants in the study. However, even 

though we had this intimate relationship, the empirical pursuit kept me mindful of the 

power relationship that was present among ourselves as participants during the 

course of the study.  

 

I further remained mindful that the nature of action research might allow ethical 

issues to emerge through the course of the study and was mindful to constantly 

check with participants when these did arise. By adopting a playful, humanistic 

approach to the study, I allowed my comfort zone to be disturbed at times, and that 

led to my greatest learning as a researcher.  
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4.10 SUMMARY 

 

This chapter outlined the theoretical justification and research design of my study. It 

focused on the research paradigm that informed my research approach and design, 

which included a discussion of how the values of PALAR were integrated into the 

various iterative cycles of the study. It further discussed the data generation methods 

used throughout the study, as well as the strategy employed to analyse the data 

from these various sources. It concluded with the methods used to ensure the 

trustworthiness of the study, including compliance with the institutional and personal 

ethical requirements. The next chapter will discuss the emergence of the data 

around the first cycle, as well as the themes that emerged, in order to answer the 

main research question.  
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CHAPTER FIVE 

 

A CRITICAL DISCUSSION OF WHAT MOTIVATES COMMUNITY MEMBERS TO 

VOLUNTEER 

 

5.1 INTRODUCTION 

 

In the previous chapter, I discussed the theoretical justification, research paradigm, 

approach and design of the study. I further discussed the various iterative research 

cycles conducted in the study, as well as the data generation methods used. The 

discussion of the analysis of the data, from these different sources, was followed by 

an explanation of the methods used to ensure the trustworthiness of the study, 

including ensuring compliance with institutional and personal ethical requirements. 

 

Chapter Five aims to establish a deeper understanding of what motivates a group of 

community volunteers to become involved in a school. From this knowledge, I seek 

to present a reasonable contextual theoretical understanding of volunteer motivation, 

in particular, what motivates community volunteers to offer their services to a 

community school. Insufficient evidence seems to exist as to what would motivate 

community members from the communities surrounding disadvantaged schools to 

become involved in volunteering at schools. Also, I concur with Lord and Hutchison 

(1993) that schools should recognise that these community members may be 

oppressed and not just regard them as ‘clients’ that they are supposed to service. It 

is through such recognition of the oppressed state of community members that 

schools can begin to function as more than just academic centres, but also as 

beacons of hope for disadvantaged communities. Furthermore, I would argue that an 

understanding of what motivates such volunteers will provide an opportunity for the 

participants in this study to reflect on their possible roles and functions in the school. 

In addition, the findings provide valuable insights for other schools, the government 

and communities that intend to promote voluntarism or become actively involved in 

volunteerism at schools. 

 

Cycle one of the research process (Figure 5.1) focused on what motivates the 

volunteer to do this work. However, the cyclic, iterative process of the design meant 
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that knowledge about motivation emerged in all three cycles of engagement. The 

data is presented and supported by quotations of the participants and at the end of 

each major theme I interpret and discuss the data against appropriate literature and 

theories. The primary data, which emerged from discussions throughout the 

collaboratively constructed research process, is further triangulated and analysed 

with various secondary data sources and my personal reflections, as principal and 

researcher. I then conclude this chapter with a summary of the essential learning 

that emerged as a result of the engagement. 

 

FIGURE 5.1: First cycle of research process 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

I present the emerging themes in narrative form, to allow me to stay true to capturing 

the authentic voice of all the participants in the study. 

 

 

 

Cycle 1 
How can we work together to 

answer the research 
questions? What motivates 

the community volunteer to 

do this work?  
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5.2 DISCUSSION OF THEMES 

 

The theme identification and subsequent analysis were guided by what volunteers 

listed as the most important motivators for their involvement in the school. Using the 

Nominal Group Technique (NGT) (Centre for Disease Control and Prevention, 2006) 

each participant ranked his or her top five motivators; these were tallied, and the 

following emerged as the primary motivators (Table 5.1): 

 

TABLE 5.1: NGT outcome on motivation 

 

Motivator 

1. To receive stipends 

2. To acquire training and skills 

3. To receive food parcels 

4. To receive love from the school 

5. For love of school and child 

6. New engagements, with people, education and organisations, that they 

would not have experienced if they stayed at home 

7. To learn language skills 

8. The desire to make a difference 

9. Sign of hope 

10. To gain experience and references from the school 

11. To escape unemployment and poverty 

12. To attain a sense of purpose 

13. To escape from reality 

14. To develop confidence 

15. The positive image in the community presented by other volunteers 

 

The top motivator was receiving some financial contribution, termed a stipend. The 

expectation of receiving training and acquiring new skills followed. The third most 

important motivator was receiving food parcels. The fourth and fifth motivators 

centred on the love they would receive as volunteers from people they interact with 

at the school and the love that they had for the children and the school. The top five 
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motivators listed in Table 5.1 were confirmed by the participants, during the final data 

verification set meeting in cycle three. In addition to highlighting the main five 

motivators, participants felt that language acquisition needed to be added to the 

skills and training motivators. 

 

The motivators advanced by the participants can be broadly categorised as 

economic and material support; attainment of skills; love received from the various 

stakeholders in the school; and the love the volunteers had for the children and the 

community. The data seems to indicate that both intrinsic and extrinsic factors 

played a role in their decision to volunteer. 

 

From the discussion around the motivators, the following two main themes emerged 

around the question of motivation: support from the school; and that school presents 

a humanising space for engagement while recognising the value that volunteers 

bring to the school. Also, a third theme that emerged from the dialogues, was the 

tensions among the various stakeholders, which seemed to be continuously present 

in the school and which was intertwined with the preceding two themes.  

 

5.2.1 THEME 1: Support from the school is a motivating factor 

 

The findings seem to suggest that schools need to be cognisant of the generally 

adverse socio-economic conditions of community volunteers. All the participants in 

the study, as well as other volunteers doing service at the school, as highlighted in 

Chapter One, lived in areas confronted with harsh socio-economic conditions 

(Damons and Abrahams, 2009). The SMT members, in their focus group, indicated 

their awareness of these circumstances; they identified such adverse socio-

economic conditions as manifesting themselves in unemployment and lack of 

finances, as among the chief motivators for volunteering. The need for material 

support for volunteers in the form of stipends and food parcels ranked among the top 

three motivators of the participants. 

Patricia, who had been volunteering for more than 12 years at the school under 

study, highlighted during the start-up workshop: “The reason we say because maybe 

to you as a researcher, you do not understand these things. We are from there. We 
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have a problem in the ward6 we are staying, and it is growing day by day." She 

added that unemployment was causing challenges, and that is why “You see at the 

beginning of the year, all children want Sapphire, Sapphire, they got a reason.” The 

reason why children wanted to attend this school, she suggested, was the feeding 

scheme and other support they received, which they would not usually receive at 

other schools. The extra support that children received, included healthcare services 

and access to clean toilets – all made possible thanks to the involvement of 

volunteers at the school. She raised this point in explaining that volunteers 

understood the plight of the children from the community much better than the 

educators in the school, almost as a justification why community volunteers should 

be active in a school.  

 

Neziwa, as she was presenting her photo collage in the form of a story (Image 5.1) 

narrated: “This is me, Neziswa ne, this is my beautiful house. I come from my house; 

there is my bed, and there is my table. On my table is only hot water there, there is 

no food. I am not working, as I am walking, I am thinking Eish, ‘kanene7’, what will 

my granny be eating tonight at home? I don’t have money to go to church; I don’t 

have money to contribute in church.” This narration further highlighted the context 

from which many of the volunteers came. The participants narrated their stories from 

their own lived experience. Many authors (Christie, et al., 2007; Ncobo and Tikly, 

2010; Prew, 2007; Witten, 2006) have identified the conditions in which many South 

African urban township and rural communities find themselves. It should not, 

therefore, be surprising that stipends and food parcels ranked so high among the 

motivators of the volunteers. However, in a community like the one in the study, a 

deeper meaning of this type of material support emerged. 

 

 

 

 

 

 

 

                                                 
6 A ward is a residential demarcation in the municipality 

7 Kanene an isiXhosa exclamation with no real specific meaning 
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IMAGE 5.1: Neziswa’s group drawing around her motivation 

 

  

 

 

 

 

 

 

 

 

 

 

The following sub-themes shed further light on what the volunteers meant by 

support. 

 

5.2.1.1 Volunteers are motivated by the promise of material support 

 

The stipend the volunteers referred to was a basic monetary amount that they 

received from a local church, through a government job creation programme. As 

mentioned in Chapter One, it was extremely unreliable and at times volunteers 

waited months for payment. In addition to this, in 2013 and 2014, the number of 

stipends allocated to the school never matched the number of actual volunteers who 

were active in the school. However, the volunteers seem to value any form of 

monetary contribution. In the first action learning set in cycle one, Patricia responded 

that “... stipend, food parcel is like a medicine to us”. She stated that her basic needs 

were important, but beyond that, as the sole provider in her family, she had to 

consider the needs of her family as well, especially as she was a single mother. 

Notiki, who volunteered in the toilets, noted that volunteers seemed to work harder 

and attend school more regularly when they know that they would be receiving a 

stipend. Further confirming the value of the stipend, Nositembiso, a clinic volunteer, 

added that the money she received, had assisted her in starting a business. 

However, the participants stated that although money was necessary, they valued 
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anything that showed appreciation of “enkosi8”, for the work that they did. They 

acknowledge this ‘anything’ more like a ‘gift’ and did not see it as a salary, but rather 

as a token that showed appreciation for their contribution to the school. In 2014, we 

were informed that the school would only be receiving 20 stipend grants from the 

church project. I presented this to the leadership team of the volunteers. Their 

immediate response was that they would still be gratified at receiving something. 

After discussing and presenting this, which I thought was a dilemma, to the rest of 

the volunteers, they decided to pool the 20 stipends and divide it among the 

volunteers who were active in the school at the time. The school itself further 

recognised the need to support the volunteers financially as well.  

 

In 2014 the SGB formally acknowledged the volunteers as staff and, as reflected in 

the minute of the SGB retreat in 2015, as an important part of staff. The SGB 

resolved that for every amount of money invested in the academic staff, the same 

sum had to be invested in our volunteer staff. For example, in 2014, a local 

businessperson donated an amount of R10 000 to the school for staff development. 

Five thousand rands went towards the academic staff, while the other R5000 went 

towards the volunteer staff. Also, the SGB identified two fundraising projects a year 

to augment the Volunteer Fund; one of these fundraising projects was the tuck shop, 

with profits from the tuckshop injected into the Volunteer Fund. These funds were 

accumulated throughout the year and paid out at the end of the year as an ‘enkosi’ 

for the work done over the course of the year. According to Lungiswa, during 

discussions in the ALS, this stipend amounting to under R500 per volunteer, allowed 

the volunteers to provide “other than just salad to their children over Christmas.” The 

participants, however, identified that support from the school went far beyond the 

monetary reward. 

 

They acknowledged the plate of food they received daily from the school (Image 

5.2), also recognising the ‘risk’ that the Principal was taking in ensuring that they 

received food from the Feeding Scheme. The DBE policy on the Nutrition Scheme 

(Department of Basic Education, 2011) dictates that only the children themselves are 

supposed to be the beneficiaries of the Scheme. This plate of food was also 

                                                 
8 Enkosi is the isiXhosa word for “thank you” 
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recognised by the SMT focus group members as possibly an important motivating 

factor. The school’s Feeding Scheme, aside from providing a daily meal to the 

volunteers, allowed the school to divide any surplus food left over at the end of each 

school quarter among the volunteers. Also, from time to time, the school was able to 

source food parcels for the volunteers from non-governmental organisations and 

state agencies. 

 

IMAGE 5.2: Volunteer receiving daily plate of food 

 

 

 

The participants were of the opinion that if they had a say in the content, they could 

create more economically viable food parcels. A fascinating debate ensued in the 

second action learning set of Cycle One, about what such a food parcel should 

comprise. The participants thought that any such food parcels should contain large 

items. As Mavis commented, “... because culturally we believe in buying 12,5 kg 

items”. Nevertheless, the participants were quick to emphasise that “we accept any 

item, no matter the size.” On what would be regarded as essential food items, they 

identified the following as essential components of a food parcel: rice, potatoes, 

sugar, flour, maize, samp, fish oil, soup, salt, dry yeast, coffee, vegetables and 

peanut butter. Meat, milk and macaroni were regarded as not that critical to 

surviving. The argument for the inclusion of larger sized food items in the food parcel 

was based on the belief that these would last longer and could be shared amongst 
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more people. The debate around content and size of the food parcel was interesting 

for me; not only because it showed that the volunteers were thinking about others, 

but also because it contradicted what I would have regarded as items of value in 

such food parcels. The preference of the volunteers regarding the content of the food 

parcel was rarely sought because we assumed that the volunteers would be happy 

with anything given.  

 

In addition, any surplus stock that the school had to write off, was first offered to the 

volunteers, if they could find a use for it. An example of this was when the school 

received donations of new computers and decided to arrange a lucky draw among 

the volunteers for the old machines. In doing so, more than 15 volunteers won a 

computer, becoming the proud owners of a computer for the very first time in their 

lives (Image 5.3). Receiving the surplus stock from the school, the volunteers 

suggested, served as additional motivation for them to become engaged in 

voluntarism at the school. 

 

IMAGE 5.3: Volunteer receiving a computer after the lucky draw 

 

 

The participants further highlighted appreciation for the fact that whenever the school 

received donations from companies or organisations, it would request extra, so as to 

include the volunteers. An example was when we received battery powered lamps 

from a company (Image 5.4) in 2012.  
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IMAGE 5.4: Participant and her child receiving a donation of a lamp 

 

 

 

 

 

 

 

 

 

 

 

 

 

The data here suggest that the recognition of the adverse situation of those who 

were willing to support the school, by the school and its stakeholders, was important. 

Several articles have highlighted the importance of context and its impact on 

schooling (Christie, et al., 2007; Ncobo and Tikly, 2010; Spaull, 2012; Witten, 2006). 

However, very little has been said about how schools could contribute to alleviate 

these conditions that also impact on schools’ ability to deliver quality education. In 

this study, the voices of the participants brought these challenges in the community 

to life and suggested how the school could materially support volunteers willing to 

support the school. The desire for such material support among volunteers 

confirmed what principals feared in the short learning programme mentioned in 

Chapter One, namely that community involvement in schools could lead to an extra 

financial burden on the schools, which would be of concern, especially in resource-

scarce schools. However, an interesting finding is that the participants seemed to be 

mindful of the risks and effort required from leaders to support them; this was 

demonstrated by their concern at the fact that the school provide them with a daily 

plate of food, in possible violation of policy (Department of Basic Education, 2011).  

 

Another important finding is that although the participants expected support to be 

provided by the school, they would like to have a voice in what form this should take; 

as in the case of the food parcels. It is clear that the participants suggested that they 
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want their voices heard, as proposed by Hunter et al. (2013) when collaborating with 

others, even in acts of support for their own benefit. Having both the school and the 

volunteers mindful about the need to acknowledge the voices of the volunteer would 

heighten the awareness of stakeholders about the plight of these volunteers as they 

performed a service to the school. The services rendered by the volunteers were an 

attempt to address the challenges not only confronting them, but also the community 

from which they came. Griffin’s (2015) argument on Maslow’s hierarchy of needs that 

states that the achieving of self-actualisation happens once lower needs have been 

satisfied, seems to be confirmed by the NGT (Table 5.1) ranking on motivators. 

These findings suggest the need for some contextual understanding, which is lacking 

in most studies around volunteerism (Schuurman, 2013), of how schools could 

respond to meet the primary needs of community volunteers, as defined by Maslow 

(Griffin, 2015). The data seem to suggest further that beyond the immediate need of 

some material support, the school could offer further additional support to both the 

volunteers and the community. 

 

5.2.1.2 The school as a resource for personal and community support  

 

The school provided a space for volunteers to access health and social services 

through the institution. The Health Department provided health services to the 

volunteers directly on the school premises (Image 5.5), which included birth control 

services and screening for various ailments. Moreover, the participants reflected on 

how the school had extended this support to the broader community. 

 

Patricia noted that the school assisted volunteers in resolving personal matters, even 

providing taxi fare to the volunteers to attend to these issues. Lungiswa reflected on 

being questioned by Pat, one of the male participants in the group, on why she 

decided to volunteer at the school. She stated that, initially, she began volunteering 

to convince “the principal to take her child into the school”, as she knew the school 

was full. Lungiswa seemed to suggest that, because the school was willing to help 

her, she was prepared to help the school, even though her motives may be 

construed as a little devious. However, she then shared that the self-interest 

motivator had been largely replaced by the other motivators raised in the study. 

Lungiswa argued that the other motivators were now strong enough to keep her at 
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the school, but that “it does not take away from our (volunteers) need to have a 

stipend and food parcel.” The participants further recognised the school as a centre 

where matters relating to the community would receive attention. 

 

IMAGE 5.5: Volunteers and community accessing health care through the 

school 

 

 

 

 

 

 

 

 

 

 

 

 

The support the participants identified, included helping members in the community 

obtain identity documents and social grants. An example of such support occurred in 

2005 when a child disappeared from the community and the Police were not 

responding to the countless calls from the community for assistance. The community 

came to the school and requested the caretaker to contact me, as Principal. It was 

around two o’clock in the morning and after intervention from myself, we managed to 

get the Police to launch a major search. Luckily, the boy was found unharmed, in a 

bush. The community also felt comfortable enough to report the behaviour of 

neighbours who had children at the school. In this way, several cases of abuse and 

neglect pertaining not only to children attending the school under study, but also 

children from the broader community were reported to the school. This reporting 

allowed the school to be responsive also to the welfare of children who did not have 

any official affiliation with the school. I wrote a self-reflection piece in 2008 (Appendix 

– 10), which highlighted my growing frustration with having to deal with a plethora of 

social issues that impacted on the wellness of our children and the functionality of 
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the school. The data indicates the importance of the school’s involvement in broader 

societal matters.  

 

In 2004, at the height of the xenophobic attacks in our country, the school was faced 

with a challenge: at the time, we had a Zimbabwean seamstress volunteering at our 

school. The attacks against other African nationals were occurring in our community 

as well. The School Governing Body (SGB) took a decision to run an African 

Awareness Day at the school, during which we celebrated the seamstress who was 

capacitating our community through sewing classes. This recognition and 

acknowledgement by the school of the contextual realities seem to be consistent 

with the data previously discussed, namely that awareness and responsiveness to 

contextual realities is an important added motivator.  

 

The participants mentioned that they saw the school a space in which personal 

development was encouraged and support provided to the individual and the 

community. These findings seem to support Witten’s (2006) School-Based 

Complementary Learning Framework (SBCLF), in terms of which schools could be 

sites in which mutual support emerges. However, what is missing from Witten’s 

argument is what this support could hold for the community, in particular for a 

community providing complementary support for the learning and teaching 

processes taking place at the school. The same limitation – absence of what such 

support could look like for a community – is evident in the Complementary Learning 

Framework (CLF) advanced by the Harvard Family Project (Bouffard and Weiss, 

2008). 

 

The findings of my study seem to suggest that the relevant community was more 

responsive when they felt that the school was conscious and sensitive to their needs, 

as was the case in the previous sub-theme. These various types of community 

support are evident in the 26 global cases reported on by Whitman and Aldinger 

(2009), which seem to advocate for schools as centres for broader community 

agency and support. My study identified what the participants regarded as practical, 

action-orientated responses of the school to individual and community needs, which 

one could argue could apply to other schools in a similar context. While these other 

studies suggest that schools must be more responsive, the knowledge generated by 
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the community volunteers participating in this study illustrated practical forms of 

action to provide for the basic needs of the individual and the community. These 

concrete forms of support drew on the existing networks of the school: for example, 

taking care of the volunteers’ health needs and serving as a support centre for the 

community. This responsiveness to the needs of the individual and the immediate 

community allowed then for the reciprocal benefit to the school and the community 

volunteers involved in the school.  

 

5.2.1.3 The school becomes a space to develop skills of mutual benefit to 

the school and the volunteer 

 

Mavis stated in the first set meeting that dealt with motivation, that although the 

stipend was necessary, they would still offer their services even without it because 

the experience and training gained through volunteering would put them in a much 

more favourable position to secure employment. The multi-skills training that 

participants identified, was provided at the school by Non-Governmental 

Organisations (NGOs) and government departments. Nositembeso recognised how 

her attending of classes to qualify her as a Grade R practitioner has not only made 

her more employable, but also equipped her with extra skills to help teachers in the 

classroom. Other forms of NGO support included a project that recruited the 

volunteers to assist with the physical education of the learners; they attended 

training courses to prepare them to assist the teachers (Image 5.6) with Physical 

Education classes.  
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IMAGE 5.6: Volunteers engaged in activities to assist teachers in Physical 

Education 

 

 

 

Further programmes on reciprocal benefit included some volunteers forming part of a 

writing circle that was attached to the local university. From this circle articles 

appeared in a local newspaper (Appendix – 11), which highlighted the work the 

school was doing, thereby providing good publicity for the institution. Other forms of 

training reflected in the data included bead-making, health awareness and First Aid 

training. Also, the participants further recognised the informal ‘on-the-job’ training 

they received while volunteering at the school; this was over and above the training 

facilitated and provided through the school.  
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IMAGE 5.7: Training volunteers in basic computer literacy 

 

 

Yolande mentioned the training on SASAMS9 given by the Principal in the 

Administration Block. This training was coupled with the training provided by the 

Secretary of the school. The Secretary was responsible for the training of the 

administrative volunteers in Office Administration, which included answering 

telephones, receiving visitors to the school, and making photocopies. Also, other on-

the-job training is evident from the data included the training of Teacher Assistants in 

the class by teachers and by local nurses, of the Department of Health, training 

Clinic volunteers around various health issues. Crosby, one of the male participants, 

also recognised the value of the computer training that they received from the 

school, provided by computer literate volunteers (Image 5.7). The volunteers 

themselves provided mentorship and guidance to new volunteers who joined the 

programme, in the various project areas. The findings further suggest that the 

research space of the study provided an additional opportunity for personal 

empowerment to the participants.  

 

The PALAR design meant that simply participating in this study provided an 

opportunity for capacity building. During the start-up workshop, we identified areas in 

which we thought we would require support to complete the study. The participants 

engaged in a capacitation exercise on the use of the identified data generation 

                                                 
9 SASAMS – a computerised school administrative programme of the DBE that requires a full time administrator 

in my view 
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methods as they prepared to go into the field (Image 5.8). I demonstrated two data 

generation strategies: interviews and photovoice.  

 

IMAGE 5.8: Participants data generation method training 

 

 

 

 

 

 

 

 

The empirical process presented a further opportunity to develop skills and boost the 

confidence of the participants involved in the study. They learnt how to prepare for 

conference presentations and had to develop the competence and confidence to 

present to communities, including the academic community, something with which 

they were not familiar. An example of this was a presentation done by the 

participants at the University to share their experiences during the research process 

(Image 5.9). 

 

IMAGE 5.9: Participants presenting to University around their experience in 

research process 
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Here the participants narrated how the research process had given them the 

confidence to not only speak in public, but, as Mavis put it: ‘... to understand I was 

collecting data all along when I was collecting information for the school’. To 

recognise the work of the participants and to be true to the need to honour their 

voices, I endeavoured to include them in most activities related to the study, such as 

adding them as co-presenters at a conference at a neighbouring university (Image 

5.12). 

 

IMAGE 5.10: Participants presenting at conference 

 

 

 

Furthermore, we received a commitment from the National Director of Rural 

Education to present the findings of the study and the Procedural Manual on 

Volunteerism to the National Education Department, once completed. The 

presenters to the DBE would be participants in this study, who would be 

workshopped by the KAS to do these presentations. As a way of further honouring 

the participants’ commitment to the empirical process, I committed at the end of the 

study to host a community celebration after my ‘official’ graduation. This celebration 

will formally recognise the participants, inter alia in that they will be issued with 

certificates for the role they played in my study. I intend to invite the Vice-Chancellor 

of the University that I will graduate from, to officiate at this event.  
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The findings around personal growth and mutual engagement are significant 

because they highlight the value that a school can add to the development of the 

community and how, through their agency, volunteers can contribute towards school 

functionality. The findings suggest that this reciprocity happens at a personal and 

organisational level which, according to Sherr (2008), allows for the individual, group 

and environment (school) to benefit. Friedman and Allen (1997) and Laszlo and 

Kipper’s (1998) elucidations on ecological and systemic perspectives allow us to 

understand how we can link the expectations of the individual to the expectations of 

the environment. The findings, therefore, raise the possibility that, through their 

active involvement in the school, ownership of the school will become a personal 

issue to community members. It is through such personal agency and change that 

community members can take charge of themselves and their lives (Perkins and 

Zimmerman, 1995) – change that was evident throughout this study and over the 

course of many years of volunteerism in the school.  

 

These findings should to some extent alleviate the fear that principals from scarcely 

resourced schools have that they will not have the capacity to provide material 

support for their community volunteers. The evidence suggests that mutual support, 

other than material support, could add value to the school and promote personal and 

community growth. Schools could actively seek material support and be creative in 

soliciting such support from within itself and from outside agencies. Schools could 

also make resources such as telephones, fax machines and photocopiers available 

to the community, which will greatly assist volunteers and community members, who 

would normally not have access to such facilities. Furthermore, the findings suggest 

that schools through their traditional internal stakeholders, namely principals and 

teachers, need to make a conscious effort to develop the skills and capacity of 

community members. Schools will then become not only spaces for the support of 

individual community members, but also forces in the community to engage with the 

prevailing adverse socio-economic conditions. Such mutual support should occur 

within a humanising climate. 
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5.2.2 THEME 2: Volunteers experience the school as a humanising space 

 

The findings indicate that the communities, from which these volunteers came, were 

faced with many adverse historical and socio-economic challenges that had a severe 

impact on their quality of life. The participants articulated that volunteerism added to 

their quality of life. Faith, a teacher assistant, shared how volunteerism had improved 

the quality of her life, stating that she saw the school as a beacon of hope at which 

she could develop a sense of purpose through the act of contributing to it, “even as 

an unemployed person”. Mavis supported this statement, sharing how she was able 

to live out her dream of being a Florence Nightingale through her volunteerism at the 

school. The sense of purpose was further complemented by the awareness raised 

during the study that we needed to get to know one another better. 

 

An icebreaker exercise held during the start-up workshop helped participants to get 

to know each other on a more personal level, allowing them to share the kinds of 

adversities and hardships they faced on a daily basis. This helped them develop a 

common bond. This common bond was further strengthened through the prayer 

sessions held at the start of each set meeting, which allowed for emotions to surface 

in what was experienced as a safe space. At the Key Advisor Set (KAS) retreat, it 

was reflected that having a time for prayer, allowed the volunteers to deal with the 

issues that they as individuals were facing. The prayers seem to have provided 

counselling where the volunteers needed it. Although the ritual of prayer had always 

been present in many of the programmes of the school, it was only during the study 

that its significance surfaced. This humanising space, which allowed them to 

acknowledge one another, helped them to become less judgemental and more 

caring towards each other, creating a sense of community and support. The findings, 

therefore, suggest that it is important to create a space in which volunteers will feel 

that they are valued as people, that they have support, and that they have dignity 

and worth. It was through the articulation of the challenges they experienced that 

participants narrated how the school provided a healing space for them to deal with 

some of these challenges.  
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5.2.2.1 The love volunteers receive from the school and the love volunteers 

have for the children of the community are motivating factors 

 

Yolanda spoke of the love they received from the Principal, teachers and children 

when they first entered the school environment. Neziswa’s narration around her 

collage (Image 5.2) provides some insight into this motivator. She stated: “I got 

problems with family; I got family issues. So now I am taking a walk so that I can just 

get away from home. Kanene! I am not getting along with my brother and sister.” 

She stated that in coming to school, she had found a mother in ‘Ma’ Mavis, in whom 

she could confide her problems. According to Neziswa, her burdens had been 

relieved, and the love she received from Mavis motivated her. 

 

This love and care, the participants said, was manifested in the fellowship and 

sharing among the volunteers and in the fact that everyone was treated the same: 

there were no titles among the volunteers. According to Yolanda: “We (volunteers) 

are willing to help one another”. I am aware of other ‘incidents’ that demonstrated 

how the school provided healing opportunities. One example of this was when we 

had to intervene in a domestic dispute between partners who were both volunteers 

at the school. The husband stood accused, by the family, of abusing his social grant 

and not contributing to the household. The family wanted assistance from the school 

to resolve the dispute as his elder children had reached the stage where they wanted 

to eject the male volunteer, the father, from the family home. With the help of the 

older volunteers, we called the family together and provided support. We were then 

able to suggest a solution to the dispute. This type of assistance, according to the 

participants, was further manifested in the unity they felt among themselves, 

according to Lungiswa, “because we have to respect each other”, which led to a 

sense of being loved and accepted.  

 

Neziswa added: ‘Many of us come from homes without love’. The space opened by 

the school, the participants suggested, allowed them to experience love in different 

ways. Neziswa proffered that this was possible because the volunteers and other 

school stakeholders came from different cultures. Love, she suggested manifested 

itself in a variety of ways. Referring to me as an example of a person from a different 

culture, she stated that I might hear the word ‘love’ every day from my children and 
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wife, whereas she might hear it only on her birthday. “It might be easy to show it, but 

it is not easy to say it”, she added. Neziswa commented that coming to school every 

day and hearing someone say: “I love and care for you” had taught her to love and 

care for not only herself, but others as well. Lungiswa added: “Although I have got 

Tamara (her sister who volunteers as well) and my kids at home, I know I have a 

family in Sapphire I can depend on.” This family, she argued, extended their roles as 

parents to the children in the school “because other volunteers are motivated by 

having a love for children. They know that they can also love other children when I 

am in class, and when I am at home, I am a parent to my kids.” This 

acknowledgement further expressed the experience of love and support the 

volunteers received from some teachers.  

 

The volunteers also appreciated the love that the teachers showed towards them. 

The word ‘love’ was used quite frequently during the engagement, highlighting the 

need for the volunteers to feel valued and appreciated. The teachers of the school 

recognised the role of the volunteers by celebrating the contribution the volunteers 

made to the school. An example of this was that the teachers organised a Volunteer 

Recognition Day on International Volunteers’ Day in 2013, during which the school 

volunteers were awarded certificates of appreciation, in a formal ceremony. In 2015, 

the same celebration and recognition took place at the school, and again on this day, 

the teachers served the volunteers (Image 5.11). I am further aware that some 

teachers had brought clothing and food items for the volunteers from their homes. In 

some instances, volunteers worked at the homes of certain teachers, thereby 

earning much-needed income. The blanket of love the participants expressed that 

they experienced, seemed to be amplified in the volunteer song they composed in 

2014 (Appendix - 12). The song, as explained by the volunteers in the workshop held 

in 2014, provided a further indicator of how important the school was to the 

volunteers. According to the song, Sapphire was a white blanket under which 

teachers, learners, parents and the community worked together. It was a place 

where you could come and forget all the pain and suffering you might be 

experiencing in the community, albeit for a few hours a day. 
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IMAGE 5.11: Volunteers celebrating Volunteers’ Day and being served by 

teachers 

 

 

 

As part of their continued development, the volunteers and a group of teachers 

formed an organisation called Ubunye10  (Teare, 2016). The objective of Ubunye was 

to introduce several programmes to develop the volunteers and community. In this 

regard, it piloted a parent/child academic support programme, which guided parents 

in helping their children grow academically (Appendix- 13). Volunteers who assisted 

in conceptualising the module insisted that one of the components of this module 

should be a personal wellness section (Appendix– 14). This wellness module, 

volunteers recognised, should be an essential element of any programme the school 

launched in the community. Image 5.12 shows two of the volunteers working with a 

psychologist in conceptualising the module presented during the course. The 

psychologist was also available for participants if they required his support as a 

result of matters that arose as a consequence of the study. 

 

 

 

 

 

 

 

 

                                                 

10 Unbunye is an IsiXhosa word that encapsulates the values of trust, respect, discipline and honesty 
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IMAGE 5.12: Volunteers and psychologist conceptualising Wellness Module 

 

 

 

 

 

 

 

 

 

 

 

 

Besides the module, the community psychologist ran workshops with all 

stakeholders in the school on various topics, including providing the tools to deal with 

personal trauma. Many of the volunteers used his presence at the school for 

personal coaching. The school was very mindful to ensure that it included 

components of personal wellness, capacity and growth for all stakeholders, including 

the volunteers, in the general school programme (Appendix- 15). The love received 

by the volunteers from the school, I argue, cannot be discussed without 

understanding the volunteers’ desire to show love to the community and, in 

particular, the children of the community. 

 

Opening up this space at the school allowed the community to express love for the 

children and allowed volunteers to become agents of support and change in the 

community. Patricia stated that the fact that community members were preparing the 

food the children received in terms of the School Feeding Scheme, made the 

children feel more motivated to come to school. The children knew that they would 

be receiving a meal, prepared by their parents or a person known to them from the 

community; Patricia seemed to suggest that the children recognised that the meal 

would be made with love. She reflected on the photo they took during the training 

phase of the study, that showed the feeding scheme in action (Image 5.13). Patricia 

reaffirmed that if the children saw the mothers from the community working in the 

kitchen, they knew that there was a reason to come to school. She further observed 



 

132 

 

the smiles of the children when they had eaten their meal: they were no longer 

“exhausted or cheeky”.  

 

IMAGE 5.13: Volunteers assisting in the Feeding Scheme 

 

 

The participants felt that this motivator of love for the community and the children 

was displayed in the various tasks that they as volunteers performed daily in the 

school (image 5.14)  

 

IMAGE 5.14: Teacher assistant, administration volunteer and volunteer  toilet 

cleaners 
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Lungiswa stated that when she contemplated ‘bunking’ (skipping school) for a day, 

she reflected on how stressed the teacher would be and how much the children 

would miss out on because of her absence. Living in the community, they were 

aware that many children wake up to “no porridge”. She added: “We are motivated, 

because of our children who are part and parcel of the school. What we are doing, 

we are doing out of our passion and heart for our children”. This statement suggests 

that the children were a huge motivating factor for the volunteers. Yolande added 

that they felt united by the children, “not only for our own children, but all children. 

We are working together to build something out of nothing.” Lungiswa added that 

they had, in fact, become “mothers and parents of the other children, too.” Working 

together had created a sense of community agency. This feeling of community 

agency through volunteerism, the participants suggested, could occur only if the 

volunteers had a love for the children who, in return, showed love to the volunteers. 

Their intimate knowledge of the children allowed for the mutual expression of love to 

the children and love from the children, connected through the participants services 

in volunteering at the school. 

 

The participants saw a direct relationship between the learners and the school. 

According to Mavis: “If you do not have love for the school, you will not have love for 

the child”. The participants argued that the desire to communicate this love should 

act as a motivator for the volunteers. Also, the participants felt that the ability to look 

beyond the present disposition of “our children and see the potential of every child”, 

was equally important. The participants seem to highlight the value of volunteers as 

surrogate parents, to support learners emotionally, with particular reference made to 

those children who were perceived as ‘troublemakers’. A participant commented that 

she felt that the love she gave, was returned when the child “recognises me as a 

teacher (TA) in the community.” The participants emphasised that the volunteer role 

extended beyond just doing the job, but required one to be mindful of the surrogate 

role that volunteers had to perform. Nositembiso, who volunteered at the clinic, cited 

that children would sometimes come to the clinic simply to get a hug. In addition, one 

of the male participants, Pat, who lived in one of the security cottages on the 

premises, reflected how some of the ‘naughty children’ visited his cottage during 

school breaks. He tried to have conversations with them, suggesting he could be 

someone the children felt more comfortable talking to. The participants identified that 
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the library sessions held with the learners were also another way in which their love 

was shown to the children. Lungiswa, who volunteered as the librarian, indicated that 

these sessions allowed her to connect with the children on a personal level. 

 

The firm sense of compassion for the children that participants suggested was 

present, was confirmed by a comment from an SMT focus group member, who 

stated that, in her opinion, the volunteers came to school because they were 

concerned about the well-being of their children. The love, respect and a sense of 

purpose seemed to enhance the development of voice and human agency, which 

participants appeared to suggest would not be present if they were not volunteering.  

 

5.2.2.2 The opportunity to develop their voice and agency is a motivating 

factor 

 

According to Yolanda, the positive climate at the school and the development of 

confidence as a result of volunteering taught her to start respecting herself and, 

through socialising with other volunteers, she also began to respect others. The 

participants emphasised that they were treated in a kind and respectful way by fellow 

volunteers, teachers and learners. An SMT member in the focus group felt that it was 

because of that welcoming environment that the volunteers did not focus on the 

issue of race and were able to communicate freely with everyone. The warmth that 

they as volunteers received, the participants seemed to suggest, imbued them with 

hope, and the various programmes offered to the volunteers further increased that 

hope.  

 

A teacher living in the area, who was not only part of the SMT focus group but had 

been a volunteer herself before qualifying as a teacher and then being appointed at 

the school, commented that volunteerism provided a: 

 

 ‘… sense of liberation. I am going to speak in the sense of being a Xhosa woman. 

When you are poor, you just stay in a certain container, and you are being contained 

in every way. You are not liberated, and I cannot hug someone. You are scared to 

speak to people because you are in a container. Sapphire had this warm welcome to 
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those inferior minds. At the end of the day, their eyes opened and they started to 

recognise themselves and their talents.’ 

 

The volunteers said that the values of honouring all voices, respect, equality and 

democracy that they negotiated for the research, were lived out in the way the school 

interacted with them as volunteers. For instance, democratic power relations were 

established by the use of first names, regardless of job title or status. Yolande 

remarked how in the research space, they enjoyed calling me by my first name 

rather than by my title. Calling each other by our first names, placed us on an equal 

footing. The value of recognising us all as equals in the research space enhanced 

the levels of engagement and debate in the set meetings. The KAS retreat (Image 

5.15) highlighted how the research process and volunteerism allowed the volunteers 

to develop agency and a sense of personal liberation.  

 

IMAGE 5.15: KAS analysing and looking at data generated in ALS meetings 

 

 

 

The KAS members stated that the process of being engaged in the study provided 

them with greater clarity on their roles at the school and a deeper understanding of 

their purpose.  

 

Volunteering further opened a secondary opportunity for some participants. Three of 

the members of the KAS acquired transcribing skills and received remuneration for 

their transcriptions. The study further presented an opportunity for the participants to 

represent the voice of a group of community volunteers to the outside world and 

change, in the words of one of the KAS members, ‘how outsiders look at us as 

volunteers’. All this engagement led to the development and bolstering of their self-

confidence, they argued. The research process allowed them to understand their 
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motivation and how important the life-enhancing values were for deepening their 

commitment to volunteering. 

 

This view confirms the connectedness that links personal purpose to making a 

difference on a broader societal level (Vézina and Crompton, 2012). The suggestion 

is that the volunteerism allowed not only for support from the school, as with the 

services provided by the volunteer psychologist, but seemed to support the view of 

Bandura (1982) and Sherr (2008), that taking responsibility in one area of life, by 

volunteering, could lead to self-efficacy in other parts of an individual’s life. Bandura 

(1992) further argues that this self-efficacy then allows persons to develop beyond 

their present disposition and to extend help to others. Volunteerism, therefore, allows 

volunteers to extend love to communities through the provision of support and 

healing. Bandura (1982) argues that this can occur only if there is an interaction 

between the individual and the environment, which in this study entailed very 

personal interaction between the volunteers and the school. Furthermore, Perkins 

and Zimmerman’s (1995) suggest that this empowerment of individual wellbeing 

should be linked to a group in service of a bigger purpose. This seems to be 

confirmed by the data. This type of social learning and its impact is evident in several 

studies (Davila and Diaz-Morales,  2009; Vince Whitman and Aldinger, 2009, Wymer 

Jr and Samu, 2002;). It is ironic that 20 years into our country’s democracy, the 

largest percentage of our population still confront many of the challenges caused by 

Apartheid (Statistics South Africa, 2012). These challenges, as highlighted by the 

participants, have been evident over all the 15 years that I have been working in the 

community. The song by the volunteer, the voices and the active agency of the 

volunteers then seem to suggest that the school under study provided a possible 

space in which some healing could occur, to give hope and possibility through 

personal agency, in service of the community. As Lungiswa put it: the volunteers 

were allowed to become mothers and fathers to more than their own children. 

However, this value-laden development of confidence, agency and community was 

not without contradiction and tensions. 
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5.2.3 THEME 3: Tensions of volunteering 

 

The data that emerged from the action learning set and the secondary data sources 

indicate that unless certain tensions were addressed, the continued motivation and 

sustaining of volunteer support would be difficult. The tensions experienced, ran 

across the two themes identified above. During discussions around Theme One, 

Neziswa commented: “I will give the school 1½ out of 10 here” regarding sustainable 

support in respect of stipends and food parcels. Notiki added that for volunteers to 

work effectively, proper uniforms and implements should be provided by the school. 

Lungiswa further added that some of the teacher assistants felt incompetent in 

performing tasks, because of lack of clarity on what to do: “That’s why they sit in Sun 

City11”. She felt that the teacher assistants should be trained so as to capacitate 

them to move past just “shouting at children” and truly supporting them. Patricia felt 

that the school could be more aggressive in persuading the Department of Basic 

Education (DBE) to formally recognise the work that they were doing. In her view, 

the volunteers were doing the work that the DBE was supposed to provide 

manpower for. 

 

Neziswa, one of the younger volunteers initially wondered why stipends, food parcels 

and other material support from the school had not been regarded as important to 

older volunteers like Mavis and Patricia some 12 years ago when they started 

volunteering. Seemingly, these issues were now at the forefront of their minds. The 

question that she posed to the action learning set was that, in the absence of a 

stipend, what would motivate volunteers to come to school. Patricia’s response was 

that years back when they first came to school as volunteers, love was the chief 

motivator. She admitted, however, that since the introduction of a stipend, it become 

the main priority. The older volunteers stated that stipends became more important 

to them when younger volunteers joined, as the latter were more aggressive in 

pursuing the matter of stipends. Also, Patricia stated that they could not “even think 

straight” when money was due to them. Neziswa added that during the times when 

the stipend was not active, she did not feel like coming to school, but was then 

worried about what people would say if she did not show up. Such inconsistency 

                                                 
11 Sun City is an area in the school where volunteers would ‘hide’ if they did not want to work: named after a large 

holiday resort in South Africa. 
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around the commitment to volunteerism was always evident in a number of 

volunteers participating in the programme, with the largest number always being 

present when there was some tangible material support to be received from the 

school. The provision of skills and support also had its tensions and pressures. 

 

One such challenge faced by the school was the time and effort it took to train 

volunteers to assume their various positions. The training proved to be time-

consuming and required patience as a leader because the volunteers arrive at the 

school with widely divergent skills sets. This was coupled with the pressure to keep 

up to date with official submissions to the Department of Education. I recall an 

incident where a volunteer failed to save the work she was doing on the computer, 

losing everything as a result of a power outage. On that occasion, two hours of data 

capturing was lost. Then there was the challenge of dealing with the multiple 

personalities present when having so many persons active in the school. This 

challenge at times required me to mediate in some disputes between the Secretary 

and the volunteers. The mediation was necessary, because either the Secretary felt 

that the volunteers were not performing to the standards she set or, on the other 

hand, the volunteers did not appreciate the way in which the Secretary was engaging 

with them.  

 

In addition to the complexity of ‘on-the-job training’, the participants felt that their 

capacity building and training should extend beyond the scope of the areas in which 

they were volunteering. Such broadened scope of training, they argued, would give 

them broader exposure, to enhance the possibility and chances of finding 

employment. This training, participants further felt, should be accompanied by some 

certification. In the subsequent debate, they argued that this training should be more 

in line with a qualification that is accredited. The lack of training to assist the 

volunteers in performing their duties efficiently and the perceived biases towards 

individual project areas were flagged as areas of concern. The participants further 

felt that the Principal should be more persistent in following up on various 

commitments made to support them as volunteers. The tension around the principal 

and his role in the volunteerism programme led to an interesting debate in the 

second action learning set of the first cycle. 
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I challenged the participants that if their love was so strong, why was it that food 

parcels and stipends emerged so high on their motivation scale, above love for and 

from the school. Patricia advanced that the participants might previously have been 

afraid that they would be judged to be greedy and only being there for the money. 

Furthermore, they were wary of what the Principal might think of them if they 

declared it upfront during the discussions. It was at this stage that I reflected in my 

journal that, I felt personally glad that we are now moving to space where members 

felt more confident to declare their whole truths, which I would advance required the 

space, to be honest, and humanising. The older volunteers narrated the story of 

how, in the past, the Principal responded aggressively when they raised matters like 

stipends and food with him. Patricia added that their pride withheld them from 

seeming to be desperate and raising the initial motivators. The additional critique 

raised by both the participants and SMT focus group was that they felt that the 

Principal had not done enough to create the space for the volunteers and teachers to 

engage. The SMT cited as an example that they were not aware of all the areas in 

which the volunteers were active. Another example of where participants thought 

that the Principal could have done better, was the calling of meetings: the 

participants felt that meetings with or among volunteers only tended to take place 

when there was a crisis or celebration. They were of the opinion that regular 

engagement should be encouraged between all stakeholders in the school. In 

addition to the tension around the leader, there was tension in relation to interaction 

with teachers.  

 

The participants commented that not all teachers showed love and positivity: 

sometimes they felt disrespected by the teachers. A minority of the teachers still did 

not want a teacher assistant in their classes. Citing examples of this disrespect, 

participants mentioned that some teachers failed to greet while others seemed angry 

about the fact that they all shared communal spaces, for example, toilets. The 

teachers, on the other hand, were complaining in staff meetings not only about the 

problem of hygiene, especially in the toilets, but also about the overuse of the staff 

room by the volunteers. The participants also felt that they often got blamed when 

things went wrong. There were complaints about things disappearing and as 

principal I had to deal with a few cases of school property disappearing, allegedly 

taken by volunteers. A participant also mentioned that it took time to develop trust 



 

140 

 

with teachers. She cited an incident when a ‘teacher did not trust me with the class 

key made me angry’; but as the trust grew the teacher ‘eventually left me alone with 

items in class’. These tensions were extended to the interaction among volunteers 

themselves.  

 

The participants also felt that there was much gossiping amongst themselves as 

volunteers. What made matters worse, was that the gossiping happened in front of 

the children – leaving the children with a bad impression of the volunteers. The 

participants agreed that dealing with the different personalities of the volunteers 

proved challenging; one participant remarked that when “someone made me angry it 

took me almost eight months to forgive that person”. 

 

Although the data supports the argument of Zinn and Rogers (2012) that humanising 

spaces are characterised by the emergence of voice, agency and sense of 

community, it was evident that some tension also marked these areas. The age 

difference between the volunteers seemed to give rise to some tension. The data 

further infers that the personal development paths of the older and younger 

volunteers were different. It is apparent that the younger volunteers regarded 

volunteering as a gateway to the improvement of their lives; hence their push for the 

certification of empowerment programmes to use in job applications, whereas the 

older volunteers seemed to recognise volunteerism as an opportunity to live out the 

dreams that they had lost out on because they did not have the opportunity to 

actualise their potential fully. The age motivator helps us to understand how age 

influences the motivation for volunteering. Davila and Diaz-Morales (2009) confirm 

that age does play a role in the motivation for volunteerism. However, their assertion 

that older people volunteer to improve their emotional state, while younger people 

tend to do it to make friends, contradict some of the findings of the study. The data 

from this study seems to suggest that, irrespective of age, the participants in the 

study volunteered for material support, to improve their emotional state and to 

develop friendship bonds – one could argue this was because of the impact of harsh 

socio-economic conditions across all ages.  
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5.3 SUMMARY OF LEARNING IN CYCLE ONE 

 

In summary, the absence of additional authentic dialogue spaces to deal with these 

tensions in the school (Freire 2007), which was discovered during the study in the 

PALAR process, was what the participants seemed to say was missing in the 

volunteer programme at school. It is, therefore, important to implement a PALAR 

approach to volunteering across the volunteer programme to foster an environment 

in which all voices are heard and respected. The environment, Majiros (2013) further 

contends, should encourage informal relationships and reciprocal actions, to benefit 

all parties. It was evident from the findings of the study that these spaces were 

lacking in the school, as reflected on by both the participants in the study and the 

SMT focus group members. The values underpinning the creation of such a space 

were presented in the (KAS) retreat and discussed earlier in the chapter. The data 

seems to indicate that the personal and organisational healing of volunteers can 

occur through the recognition and support of the healing process. Through this 

recognition, schools can identify the complexities and tensions that may emerge as a 

result of this engagement and take the necessary measures to address them. I 

concede that we missed the opportunity to address these during the years of 

engaging with volunteers from the community at the school. The lack of an initial 

structure or a clear programme and educators not clearly understanding the roles of 

volunteers, as argued by Johnson et al. (1977), Nojaja (2009) and Van Wyk (2001)  

were possible factors that could have contributed to the tensions. The findings, 

therefore, suggest a need to develop a space to address these tensions, mindful of 

the contextual conditions, to understand the respective agency between the school 

and volunteers. However, I am of the opinion, agreeing with Sherr (2008) and Wilson 

(2012), that because of the complexity of understanding the motivators for 

volunteering and the multidimensional nature of the persons engaged in 

volunteering, maintaining harmonious relationships may prove challenging. One 

could, therefore, argue that perhaps the school should live with the tension, but 

create spaces to manage it effectively. It will mean, however, as the data suggests, 

that the employed staff need to give up some of their space and power, to fully tap 

into the human capabilities offered by the community. Once all stakeholders 

understood and valued each others’ complementary roles and purposes, then one 

could argue that stakeholders would work harder to achieve harmony. Therefore, 
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through the development of collaborative, cooperative stakeholder agency some of 

the classical, hierarchal norms of schooling could be challenged. 

 

Witten (2006) and Christie (2010) recognise that schools have a hierarchal set-up. 

Having the Principal on top of this hierarchy perhaps provides some insight into my 

inability to show this humanity at times. The acknowledgement of my lack of initial 

humane responses to volunteers, as reflected by the older volunteers, was perhaps 

indicative of my journey of recruiting volunteers to serve my subjective needs as a 

school leader, instead of having recognised and valued the actual agentic value that 

community volunteers brought to the school. I argue that having to deal with so many 

complex challenges in a school, we forget that our primary interaction is with human 

beings. We need to allow ourselves to be vulnerable enough to show our humanity. 

In my personal struggle, I recognised that I did not have the vocabulary to engage 

with my community because, as Patricia stated, I perhaps did not understand the 

actual struggles of the volunteers. The role of the principal is critical, as recognised 

by numerous authors, in ensuring the successful implementation and development of 

all programmes in a school, including a volunteer programme (Christie, et al., 2007; 

Christie, 2010; Prew, 2007;  Witten, 2006). So to open the school gates for 

communities to support its programmes actively; principals, teachers and the DBE 

will have to realise that they will have to change the way they perceive the 

communities that the schools serve (Reed et al., 2015). In reflection, as our 

relationships developed and I grew to recognise the value that my volunteer 

colleagues brought to the space, my humanity evolved. The volunteers taught me 

what true humility means.  

 

The need for a school to recognise the contextual reality of the community it serves 

and then create incentives to meet the material and emotional needs of the 

volunteers seems to provide an effective base from which to recruit community 

volunteers. Besides the need to support the basic needs that Maslow (Griffin, 2015) 

argues need to be met, the data seems to suggest that the school under study had 

enough institutional capacity and agency to meet some of the needs of the 

volunteers. Some of this capacity included the provision of a plate of food, which is a 

basic need and making facilities like telephones and fax machines available to 

volunteers. It requires a degree of braveness, creativity and commitment from the 
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school to want to support a group of persons who want to support the school. The 

above findings provide a response to the concern raised by Schuurman (2013) about 

the lack of literature on motivators of volunteerism in rural and urban township 

communities in South Africa and, particularly, in schools in these resource scarce 

communities. The inclusive, collaborative and collective research approach (Hunter 

et al., 2013) proposed to facilitate the emergence of these motivators in this context. 

The findings can help us further understand how community members can be best 

recruited and their commitment sustained, especially in communities battling with 

high unemployment rates. Recruiting from these communities requires an in-depth 

understanding of how these volunteers construct their realities (Patton, 2002; Sherr, 

2008). For this to happen, a humanising space characterised by mutual respect and 

democracy and that encourages voice and agency need to be developed. Doing this 

PALAR study created such a space, which the study suggested needed to be 

extended to the volunteer programme in general. The participants provided various 

narratives to give insights into their culture, history and group perspectives and how 

the school could be mobilised to address the conditions that impacted on their lives. 

The volunteers’ expression of the socio-economic conditions that needed addressing 

suggested that schools wanting to make use of community volunteers needed to 

cognisant of the whole system making up these volunteers. Friedman and Allen 

(1997) recognised the entire system as comprising the biological, cognitive, 

emotional and spiritual systems. The whole system implication supports Sherr’s 

(2008) multi-dimensional view of volunteer motivation. The findings of this cycle built 

on this to provide further insight into what a contextual relevant multidimensional 

approach could look like for community schools in South Africa. From the data, one 

would argue that a linear interpretation of motivation could lead to a possible linear 

understanding of the key motivators, as to why community volunteers would want to 

get involved in a school. From the emerging data, in support of Sherr (2008) and 

Schuurman (2013), it was apparent that multiple reasons motivated the community 

volunteers. The data did, however, give some contextual framework, which was 

lacking in most of the studies reviewed, why community volunteers in the context of 

this study were motivated to become involved in the school.  
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5.4 SUMMARY 

After the participants had developed an epistemological understanding around not 

only the motivators, but also the barriers to motivation, it was also necessary to 

understand the perceived value the volunteers thought they brought to the school. 

The iterative nature of the first cycle allowed us to take some lessons into the second 

cycle, which made the engagement much more efficient and humanising. 

Furthermore, the data that emerged around motivation enabled us to view the 

perceived value of volunteerism through a lens with a deeper understanding of 

purpose. Also, certain practices started to change, including my relationship with and 

understanding of the community volunteers serving in the school. 

 

The following chapter will now explore the perceived value that the volunteers and 

SMT thought they brought to the school. The perceived value will then be studied 

against what the Department views as effective and efficient schools, and this will be 

further triangulated with the school management’s view of the volunteers’ impact on 

the functionality of the school.  
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CHAPTER SIX 

 

A CRITICAL DISCUSSION OF THE PERCEIVED VALUE THAT COMMUNITY 

VOLUNTEERISM BRINGS TO A SCHOOL 

 

6.1 INTRODUCTION 

 

Chapter Five discussed the factors that motivate community volunteers from socially 

challenged environments to become involved in supporting a school. The two main 

themes that emerged from the discussions were the support that volunteers received 

from the school, and how the school should present a humanising space for 

volunteerism to happen while recognising the value that volunteers brought to the 

school. Support from the school was not only understood as the promise of material 

support, but it also identified the school as a community resource for individual and 

community development and growth. The development and growth that occurred 

through volunteerism allowed for the development of skills, which benefited the 

school and the community volunteers alike. In addition, the participants stated that 

the school should be a humanising space that valued the voice and agency of the 

community volunteers. It is through the creation of this humanising space that 

volunteers acknowledged the love they received from the school. The volunteers 

then expressed the love that they had for the children and the community through 

the services that they rendered at the school. However, the findings also indicated 

that this engagement between school and community through volunteerism was 

characterised by tensions. It was in this mutually beneficial and valued filled, but 

often tense space that the volunteers were required to perform volunteer services 

that contributed to the basic functionality of the school. 

 

Chapter Six focuses on the perceived contribution of the volunteers to this basic 

functionality. The second cycle of the research process (Figure 6.1) explored the 

question of how the community volunteers perceived their roles and tasks at the 

school and the perceived value of volunteerism for the effectiveness of the school. 
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FIGURE 6.1: Second cycle of research process 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

As with the first sub-question around motivation, the cyclic, iterative process of the 

design enabled data to emerge throughout the three cycles of our engagement. In 

this chapter, the analysis from the participants and SMT around the value that 

volunteers added to the school is compared with what the Department of Basic 

Education (DBE) perceives as school functionality. The comparison is further 

integrated and triangulated with the literature reviewed. Furthermore, in writing up 

the findings of this cycle, I was mindful of the findings that emerged during the first 

cycle of the research process. The mindfulness was important because it was 

evident during the second cycle that the participants were now more confident 

regarding the methodological process. This confidence allowed us to use the 

discussions of the findings in cycle one to reflect on our discussions around sub-

question two. In addition, the insights gained from the volunteers’ involvement 

provided an opportunity for the participants in this study to understand the strengths 

and weaknesses around their existing participation in the school. Understanding 

these strengths and weaknesses allowed the participants to advocate for 

improvements in the volunteer programme. The findings of the first and second 

Cycle 2 
How do community volunteers 

perceive their roles and tasks at the 

school and what is the perceived 

value of volunteerism for the 

effectiveness of the school? 
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cycles further complemented the development of the process model that emerged 

from the third cycle, which will be discussed in Chapter Seven.  

 

6.2 PERCEIVED VALUE OF VOLUNTEER PROGRAMME TO THE 

SCHOOL 

 

The analysis of the perceived value that volunteers brought to the school occurred at 

the functional, and what participants termed, the “deeper” level. The functional level 

is defined as the additional human services and support offered by the volunteers in 

the nine focus areas in which they operated at the school. The deeper level was 

understood as the added value, in addition to the services and support that emerged 

from performing labour-intense services. The awareness of the value of their 

contribution to school functionality was highlighted by the following comment from 

Patricia: 

 

We see us as volunteers playing a very important role towards the school. Checking 
all over what we are doing in- and outside. TV programme (Rise) about volunteers: 
what is happening in our schools, most especially poor black children, where the 
toilets are foul, how the schools are looking, especially the old schools: you cannot 
go near the toilets. Talking about the people to help the schools. The programme 
made me sit and think: this is what we are doing! All they were talking about is what 
we are doing. We are playing a very important role in our school. We only need our 
people in the school to show them from government straight to Sapphire. The 
answers are here. 

 

It is from comments such as these that the participants highlighted the functional role 

they performed in the school. 

 

6.2.1 The perceived functional contribution of volunteers 

 

The school had a rich history of community involvement. A “bosberaad”,12 under the 

theme, Masibambane sakhe (Let's join and build) (Appendix – 16) held as far back 

as 2000 identified the value that the community could bring to support the teaching 

and learning processes at the school. The school recognised that the community 

could “play an active role in the development and overall maintenance of the 

                                                 
12 A strategic planning meeting comprising of various community stakeholders to determine the vision and 

mission of the school 
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teaching (sic) to make it conducive to the provision of quality education” (Page 10 

Bosberaad document). It was evident from the numerous secondary data sources 

available at the school that the community played a significant role in supporting the 

school to do its work (Appendix – 17). 

 

It was also further evident that the roles performed by volunteers had evolved over 

the years. In a paper submitted by myself and the then Deputy Principal of the 

school to a book highlighting global case studies of health promoting schools, some 

of these evolving roles were highlighted (Damons and Abrahams, 2009). The aim of 

identifying the research sub-question was to be able to ascertain if the participants 

were cognisant of the functional roles that they performed in the school. In the 

discussion in the action learning set in this cycle, the participants advanced the 

following understanding of their contribution towards the functionality of the school. 

The analysis of the contribution took place through the nine focus areas in which the 

volunteers were active (Table 6.1).  

 

TABLE 6.1: Contribution to school functionality through the volunteer areas 

 

Teachers Assistants (TA) 

 Coming to school daily 

 Making sure children pray before school starts and ends 

 When the teacher is absent, tending to class 

 Going to office for teachers 

 Knowing how to help children 

 Individual support for learners 

Orphan Vulnerable Children Caregivers (OVC) 

 Coming to school daily 

 Identifying the needy and the vulnerable children: when they have down days, giving 

them a hug 

 Counselling learners and community members 

Grounds and security personnel (GRS) 

 Coming to school daily 

 Making sure the school-ground is clean 
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 Repairing broken windows and doors 

 Fixing broken wires 

 Repairing blockages and making sure there is no leakage around the toilets so that 

the school does not need to employ someone from outside 

 Making sure that the school is not vandalised. 

 Safety and security of school 

Toilet Volunteers  

 Coming to school daily, making sure the toilets are kept clean 

 Making sure that children wash their hands after using toilets 

 Taking care of children who are sick e.g. runny tummies; cleaning them before going 

out so that the next child can come into a healthy environment  

Clinic Volunteers 

 Weighing of children 

 Screening of children 

 Testing, check-ups, referrals, cleaning wounds and family planning 

 Supporting and escorting children to the clinic. 

 Counselling 

Administrative Volunteers 

 Typing, answering phones, photocopying, faxing 

 Assisting with school planning (weekly planning)  

 Welcoming visitors with a smile 

 Showing visitors around the school 

Garden Volunteers 

 Digging planting, bedding, watering, transplanting, reaping and selling 

 Assisting Feeding Scheme with fresh veggies 

 Selling for an income for the Volunteer Project 

Project Manager 

 Signing of volunteers’ daily attendance register 

 Managing and monitoring the different volunteer projects 

 Developing weekly work plans  

 Writing reports for schools and funders 
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Library Volunteer 

 Assisting learners with reading, colouring, discipline and research 

 

It is apparent from the discussions that the participants felt that they did perform a 

significant role in various areas of the school. Their important role was subsequently 

confirmed by the SMT in discussions around this question. 

 

In addition to confirming most of what the participants highlighted in Table 6.1, the 

SMT added that some teacher assistants helped with assessments, keeping 

classrooms clean and assisted in translations (from English to isiXhosa and from 

Afrikaans to isiXhosa and English). One SMT member felt that one specific teacher 

assistant was so efficient “it is almost like she is a teacher”. Also, another SMT 

member noted that the mere physical presence of the volunteer in his class made 

him feel more confident and comfortable, basing this on the fact that they, the 

volunteers, knew the learners and their circumstances much better than the 

teachers. A female teacher added that the presence of community volunteers, in 

addition to making the teachers feel more confident and comfortable, allowed the 

teachers to feel physically safe at school, given the school’s location in a high crime 

area. The SMT members acknowledged that by performing these services, the 

volunteers lessened their workload as teachers. This freed up more time for teachers 

to pay attention to their core task of teaching. It was evident from these findings that 

the perception was there that the volunteers played a crucial role in the functionality 

of the school. This perception of the volunteers’ importance was confirmed in a 

policy retreat of the School Governing Body (SGB), held in 2015, where it was 

acknowledged. The findings suggest that the functional contribution was further 

complemented by the deeper value that the volunteers brought to the school.  

 

6.2.2 The perceived deeper value that volunteers brings to the school 

 

The value of giving beyond the service of volunteering was highlighted through an 

incident at the school, which formed part of an emotional discussion in the first action 

learning set in the second cycle. Crosby, one of the participants and a volunteer in 

the GRS, was recognised as a hero during this session. He put his life on the line 
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when he assisted in calming and subduing a young drug addict from the community, 

who was causing havoc in the street and the school on one particular day. The 

narration during the set meeting was concluded with Crosby being applauded for his 

act of bravery. Crosby commented that “it is not just about money. I care about what 

I am doing.” Neziwa commented that besides subduing the youngster, he showed 

compassion towards him: “He is a father; you are a father to every child. When you 

are a brother, you are a brother; you are a brother at the same time.” It is this giving 

more than just their sense of service in a focus area that the volunteers regarded as 

their deep and meaningful contribution. 

 

Crosby's example of commitment beyond physical service serves as a good example 

of the deeper values that participants felt were present in all the focus areas in which 

the volunteers were active. Table 6.2 illustrates what the participants identified as the 

deeper values that each focus area of volunteering brought to the school.  

 

TABLE 6.2: The deeper contribution through the volunteer areas 

 

Teacher Assistants  Support 

 Love, caring and patience 

 Hope (willing to help and support 

slower learners) 

OVC  Telling vulnerable children there is 

hope 

 Identifying needy and the vulnerable 

children: when they have down days, 

giving them a hug. Loving and caring 

 Affection and support 

GRS 

 

 Role of father and brother (all males in 

this project) – showed love of a father 

to child, but also related to child as a 

brother (reflection from incident 

involving Crosby) 

 Love and care for the building (love at 
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two levels for persons and 

infrastructure) 

Toilets  Love and care – compassion for 

children 

 Love for environment – keeping toilet 

clean 

Clinic  Caring for the children 

 Love 

Administration  Caring  

 Patience  

 Kindness 

 Love 

Garden 

 

 

 Kindness (prepare to share produce 

with other volunteers) 

 Caring (providing fresh produce for 

Feeding Scheme) 

Project Manager  Working hand in hand with all 

volunteers equally 

 Supporting volunteers 

 Caring,  

 Trustworthy,  

 Counselling the volunteers 

Library  Attention and love 

 Positive reinforcement 

 

The findings suggest that these deeper values of caring, love, support and role 

modelling were validated by the responses of the SMT focus group. One female 

teacher felt that the presence of the volunteer meant that she had someone she 

could relate to when she was feeling down. Another teacher acknowledged how 

much she had learnt by watching how some of the more senior volunteers managed 

conflict. This was especially important in the multicultural environment of the school, 

recognising that the volunteers might have more skills in certain areas than the 

teachers. Likewise, another member felt that it was comforting having older, more 
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mature people around them to guide around issues that teachers might not be too 

comfortable with. This guidance seemed to be referring to issues directly linked to 

community matters. The teachers felt that the volunteers provided an active link 

between the community and the school, as previously raised in Chapter Five. 

Through this link, there seems to be pride to be part of the school, which added to 

the culture of ownership of the school. The particular importance of feeling part of the 

school was because the school was still in the process of transitioning from serving 

mostly Afrikaans households in 2000 to a majority of isiXhosa-speaking households 

at the present time. This meant that classroom demographics were becoming 

skewed towards isiXhosa-speaking children, as a result of which more isiXhosa-

speaking teachers had been employed by the school. The volunteers were further 

mindful that when they recruited, the recruitment should represent the demographics 

of the children in the school.  

 

The findings therefore strongly suggest that a link exists between the functionality of 

the school and the presence of volunteers in the school. This functional contribution 

in the form of volunteers offering their services in various focus areas was 

complemented by a deeper kind of support. This deeper support emerged through 

acts performed by virtue of the service and had a broader impact on societal issues, 

enabling community transformation in terms of the integration of previously 

segregated cultural, racial and linguistic groups. This applied not only to South 

African Black and Coloured families living in the same community, but also to the 

integration of other African nationals. The school could help to create a unifying 

space in which all cultures could learn to work together as volunteers, including 

immigrants from other African countries.  

 

However, I was mindful as a school leader that this value-laden functional 

contribution had to align to what the Department of Basic Education (DBE) viewed as 

a functional school. This alignment is important if this model is to be useful for other 

schools and for the DBE to potentially embrace community volunteerism in schools. 
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6.3 COMPARATIVE ANALYSIS OF PERCEIVED VALUE WITH DBE AND 

REVIEWED LITERATURE 

 

The comparison of the perceived value against the expectations of the DBE first has 

to be located in the broader debate of school effectiveness and efficiency. As I 

reflected in Chapter Two, a definitive understanding of what basic school 

functionality is, always eluded me as a leader of the school. The lack of 

understanding, in reflection, was influenced by my personal frustration that all 

schools were required to obtain the same levels of functionality, irrespective of 

context. The findings of this study seem to suggest a different understanding of what 

this functionality should be. The argument has emerged that schools facing multiple 

challenges, which are in fact the majority in South Africa (Christie, et al., 2007; 

Ncobo and Tikly, 2010; Witten, 2006), have to pursue a context-driven 

understanding of what functionality should be. This new understanding of basic 

functionality needs to extend beyond the present notion of measuring functionality 

against pre-determined academic yardsticks. The academic measurement translates 

into many schools being labelled as dysfunctional (Christie, et al., 2007; Spaull, 

2012). The participants in this study articulated that they saw the school as a beacon 

of hope, not only for the children, but also the broader community. So the question 

that many school leaders face, through the lens of Drucker’s (2008) definition of 

effectiveness and efficiency is whether schools are doing things right (efficiency) at 

the expense of doing the right thing (effectiveness), for themselves and the 

communities? The answer to the question in most cases is guided by what the DBE 

mandates that schools should be doing.  

 

I am in no way suggesting compromising academic excellence in any school. I am, 

however, positing that the one size fits all kind of interpretation of excellence will 

make it difficult for schools to serve their communities best, given the many complex 

challenges facing the vast majority of South African schools. The findings of my 

study suggest that a pursuit of effectiveness that incorporates the entire community 

is possible, albeit with challenges. Furthermore, I would argue that following this 

community-centred approach to schooling could contribute towards meeting the 

requirements of what the DBE regards as a functional school, according to the 

Whole School Development Model (WSD) (Department of Basic Education, 2001).  
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The WSD model focuses on nine key performance areas. These nine performance 

areas are the basic functionality of the school; leadership management and 

communication; governance and relationships; quality of teaching and educator 

development; curriculum provision and resources; learner achievement; school 

safety, security and discipline; school infrastructure; and parents and community 

involvement (Department of Basic Education, 2001). I agree with Witten’s (2006) 

argument that there needs to be complementary support for schools to achieve 

relative degrees of functionality, especially within the context of the vast majority of 

South African schools. The argument advocates that schools should develop the 

capacity to transform beyond the understanding of school as a space of interaction 

between teacher, learner and the curriculum. It suggests that the school should be a 

space in which multiple external stakeholders, including the community, should be 

involved in supporting the holistic development of the child in the school. What 

Witten (2006) fails to show, however, is how this complementary support can 

happen, using the available human capabilities in a community. This study aims to fill 

this gap in knowledge by illuminating how this can be done. This chapter, in 

particular, shows how support in the nine focus areas of the WSD could be attained 

through the agency of community volunteers involved in the school; this would also 

help to meet some community expectations. These nine focus areas, of the DBE, 

can be reduced to three focal points in support of basic school functionality, namely: 

academic support; community involvement and relationships; and resource provision 

and support. It is against these three focal points that I will compare the perceived 

value that volunteers can bring, as advanced by the participants in the study. 

 

6.3.1 Provision of Academic Support 

 

This focal point incorporates the key performance areas of the quality of teaching 

and educator development, curriculum provision and resources and learner 

achievement. Although the objective of the study is not directly related to whether 

this form of community agency results in improved academic outcomes, the findings 

indicate that substantial academic support was provided by the volunteers in this 

study.  
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The type of support emanated predominantly from the services rendered by the 

teacher assistants in and around the classroom. The support emerged in the form of 

volunteers acting as translators for teachers, providing logistical support, like 

cleaning classrooms and covering books, supervising classes when teachers are not 

present, doing administrative tasks for teachers, assisting with group work, going to 

the administrative block to make photocopies, assisting with recording assessment 

tasks, managing and controlling classroom resources, and offering support to 

“slower” learners. The freeing up of time from doing these duties, which many 

teachers in the majority of schools have to perform, allows them to keep their focus 

on teaching and learning. The more direct academic support from volunteers came 

in the form of direct support for those learners who might need it and assisting 

teachers in translation when required. The library volunteer also provided a space of 

additional complementary academic support, as highlighted in Table 6.1.  

 

Parental support was taken to the next level, through the Ubunye project, discussed 

in Chapter Five, which sought to empower parents in the community to help their 

learners academically, given the various challenges they faced. I am of the view that 

the Ubunye programme carried academic projects beyond the gates of the school, 

into the community. The academic support relied on the involvement of the 

community and was, therefore, important for the development of sustainable support 

in the school (Christie, et al., 2007; Prew, 2009). 

 

6.3.2 Community Involvement and Relationships 

 

Community participation in a school, the findings suggest, should not only serve the 

narrow interest of the school, as WSD seems to suggest, but should further the 

interests of the community as well. This focal point, community involvement and 

relationships, includes the key WSD performance areas of leadership management 

and communication, governance and relationships, and parents and community 

involvement. I am of the opinion that it is these focus areas that can provide that 

mutually beneficial link between community and school. I would further argue that 

this holds particularly true in the case of schools facing tough socio-economic 

conditions.  
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The integrating concept of school and community, as suggested by this study, could 

influence the lack of consensus of what defines community (Swanepoel and De 

Beer, 2006). Block (2007) recognises community as a place of belonging. Prew 

(2009) further states that South Africans tend to display a strong sense of affiliation 

to the communities in which they reside. Based on the findings of my study, I want to 

advocate that the school can be a place in which the concept of community 

belonging could be initiated and further evolved, as community volunteers develop a 

sense of purpose for their children and themselves.  

 

This feeling of belonging created through volunteer agency in school is usually 

accompanied by the need to pursue a common goal that is in the interest of the 

demographics of the community in which a group of people are located (Swanepoel 

and De Beer, 2006). In the case of this school in the community, the findings imply 

that the common goal should reflect both the interests of the children and the 

community. The mutual reciprocal purpose allows for the celebration of diversity in 

the school and the community, helping educators to understand and engage with 

broader societal transformation issues. One would argue that this would not have 

occurred if the volunteers were not active in the school. The participants in this study 

made a case for volunteerism in schools as a powerful positive cohesive force in the 

community. This is unlike the example cited by McMillan and Chavis (1986) of the 

Klu Klux Klan in America as an example of a force eroding social cohesion. This 

cohesive push towards good, I argue, is what is needed for all of us to evolve to 

higher levels of self-actualisation (Sherr, 2008). I would further argue that this self-

actualisation could assist in creating citizens who feel that they have something to 

contribute to society through being engaged in a school – especially as the gap is 

widening between the rich and poor in society and the world (Rossouw et al., 2010), 

making the vast majority of the population feeling hopeless. The findings suggest 

that the development of the community could be achieved while pursuing the holistic 

development of children through community volunteerism at school. 

 

The fact that more than 40 volunteers have been involved in the school under study 

over a sustained period of time suggests that this model could address the constant 

complaint that communities do not want to get involved in schools. Chapter Five 

highlighted the chief motivations behind why these communities became involved, 
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while Chapter Six highlights both the functional and deeper roles that the community 

brings to school. Like Witten’s (2006) School Based Complementary Framework 

(SBCLF), the Harvard Family Research Project’s Complementary Learning 

Framework (CLF) (Bouffard and Weiss, 2008) advocate different types of support 

from various stakeholders, including parents and communities. They do not, 

however, highlight strongly enough how the communities of the schools could 

actively be used as agents for such complementary support. The findings of this 

study provide some indication as to how the community could be integrated into the 

operations of the school.  

 

This integration of the community and school will further assist in dealing with the 

fragmented family structures evident in the community of the school in this study and 

many similar communities across South Africa (Meintjes et al., 2010; Statistics South 

Africa, 2012). The findings in both Chapter Five and Chapter Six show how these 

volunteers acted as surrogate parents both inside and outside of the school. The 

findings further suggest that in order for this to occur, strong relationships need to be 

developed among the various stakeholders in the school. The school culture should 

advocate for the organic development of these multidimensional relationships among 

the various stakeholders of the school. Also, the culture should be caring and allow 

for the creation of a climate of trust among the various stakeholders, which should 

assist the school in meeting its obligation to provide quality education to its learners 

(Center for Improving School Culture, 2004). Key in the creation of this caring, 

learning culture is the leadership of the school. 

 

Having been a principal of a school, I concur with several authors (Christie, 2010; 

Prew, 2007; Witten, 2006) who recognise the important role the principal and school 

leadership play in creating and maintaining a caring, learning culture in the school. 

The volunteers, in particular, the administrative support volunteers, allowed me to be 

administratively efficient on a number of levels. I used to boast that I had five 

secretaries: one paid by the state, and four community volunteers. Furthermore, the 

important role I played in conceptualising, promoting and advancing this programme 

has been documented (Damons and Abrahams, 2009; Wood, 2013) and was 

recognised by the participants in this study. However, the study also illuminated how 

in certain instances, as discussed in Chapter Five and in section 6.4 in this chapter, 
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my actions or omissions affected the effectivity of the volunteer programme at the 

school. Besides the leadership required to create and sustain school programmes, 

the leadership of schools are entrusted with the roles of ensuring resource provision 

in order for schools to be functional.  

 

6.3.3 Resource Provision and Support 

 

Resource provision and support cover the WSD key performance areas of school 

safety, security and discipline, and school infrastructure. The provision of adequate 

resources, both human and material, has constantly plagued schools in the context 

of the school in the study. The lack of resources and adequate support from the DBE 

led to violent protests around schools, in the same geographic area as the school in 

the study (eNCA, 2015). Against the backdrop of the lack of support required to 

provide quality education to the vast majority of our learners, the question requiring 

reflection is whether schools should restructure themselves to develop the support 

needed. UNICEF’s (2014) child-friendly schools and the WHO’s (2014) health 

promoting schools provide a conceptual framework of how schools could attempt to 

remodel to deal with these challenges. However, I could not find any clear model for 

the successful integration of the community into the main functions of the school. In 

this school, the community volunteers were integrated through their functional roles 

in the nine focus areas in which they volunteered. I would put forward an argument 

based on the findings of this study as well as my experience of working for 25 years 

in schools, that there is a need for such a restructure to accommodate the 

community resources available to all schools. The participants in this study, 

supported by the SMT, suggested how the restructuring of the school and the 

understanding of the purpose of the school could evolve through this integrated 

community school approach. This evolving understanding will be put forward in more 

detail in Chapter Seven.  

 

In the absence of material and human resources from the DBE, the community, as 

the findings suggest, provides an available resource that could step into that space. 

The community, through active agency (Table 6.1), presents an opportunity to assist 

schools in dealing with the complex challenges (Christie, et al., 2007; Ncobo and 

Tikly, 2010; Witten, 2006) that they confront on a daily basis. In addition, the findings 
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suggest that schools could become sites to deal with some of the ideological and 

social challenges that confront our communities, among which are transformation 

and social cohesion. 

 

It is apparent from the findings in this study that the volunteers did add value to the 

basic functionality of the school. The value added can be directly linked to what the 

DBE regards as school effectiveness, but the findings further seem to suggest a 

different focus to schooling. In the WSD model, the focus can be perceived as the 

holistic development of the learner, for academic excellence, irrespective of the 

context of in which the learner is expected to learn. The findings of the study suggest 

that doing the right thing (effectiveness, as opposed to only doing things, efficiency) 

requires an integrated school community engagement approach, which services the 

holistic development of the child. The engagement further needs to pay attention to 

the needs of both the volunteers and the communities from which they come. 

However, again, as with the motivation question, this engagement was characterised 

by various tensions. 

 

6.4. CHALLENGES OF ENGAGING COMMUNITY VOLUNTEERS TO 

SUPPORT SCHOOL FUNCTIONALITY 

 

The tension in this cycle focuses on the various elements that impacted on the value 

that volunteers could have in supporting the school to become functional. One of the 

major issues raised was the lack of a clear plan to manage the volunteer 

programme. Johnson et al. (1977) recognise the importance of having a clear plan 

for such a programme to be effective. In addition to the absence of a clear plan, the 

absence of a clear job description, raised by Nojaja (2009) in his studies, gave rise to 

tension among the various stakeholders in the school. The lack of a clear capacity 

building plan across the nine focus areas in which the volunteers operated also 

seemed to heighten the perception that the volunteers could be viewed as 

incompetent. Volunteers were recruited and placed in a focus area without any 

training or support for the work they were required to do. One of the teachers 

remarked that some of the teacher assistants seem inefficient because they lacked 

proper direction from the teachers they were working with. There was, however, 

evidence that the volunteers had attempted to formalise the programme at the 
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school (Appendix - 14). The findings, however, suggest that a lack of formal 

engagement and regular meetings was what participants regarded as the reasons 

why the formal programme struggled at times. 

 

Again, the lack of proper communication that emerged in Chapter Five was evident 

in the second cycle. This lack of communication became apparent when not all the 

SMT members in the focus group were aware of all the volunteer areas in which the 

volunteers were active. Furthermore, not all SMT members were aware of the 

leadership structure of the volunteers. It further became apparent there was a 

communication divide between teachers and volunteers. One teacher remarked that 

this could be avoided if there was better communication around the volunteer 

programme. 

 

The issue of volunteer turnover was raised as a challenge. Some volunteers moved 

on to pursue other opportunities while some became disillusioned because they 

were not receiving any incentive for their services. This meant that each time a new 

volunteer was recruited it required an investment of time to orientate him or her into 

the culture of the school, which in most cases did not happen. The concern of having 

too many volunteers at the school was also raised. The participants felt that this 

might lead to an unnecessary overpopulation of staff. No proper audit had ever been 

conducted to determine how many volunteers each focus area required in the school 

under study. Chapter Seven will attempt to address many of the challenges raised 

here and in Chapter Five.  

 

During the second action learning set of the second cycle, we were visited by two 

Professors of Philosophy, one from the local university and the other a visiting 

Professor from the United Kingdom. They observed the second action learning set in 

this cycle which focused on our engagement around the perceived value that 

volunteers brought to the school. The one Professor, in closing, highlighted that the 

true value he thought volunteers brought, was that they provided true insight into the 

lives of the community and the children from the community. He commented that: 

 

Universities are very interested in counting mainly. So what we do we say, we look at 
a school; we look how many children, not at their size, shape, health, where they 
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come from. Secondly, we look at how many in the class, how many pass, how many 
fail, we look at the marks in the exams. How many understand maths as it is? We 
look at numbers a lot. We never really understand deeply what actually is happening 
in the school. We don’t look at the children, their houses, their families. Children 
walking to school for 2,5 hours and return. Drank only 1 mug of black tea. So we 
began seeing … then you think how can they learn? How difficult is it to learn? Not 
many people do that research in which we tried to understand what happens (to go to 
school in the rain)? We did not look inside the school a lot. You are beginning to look 
inside the school.” 

 

6.5 SUMMARY 

 

The findings suggest that a community volunteer programme could add immense 

value to schools. As the Professor suggested, the community volunteers in this study 

allowed the school to have insight into the real context of the children. In addition, 

through their active agency, the volunteers provided functional, value-laden support 

to the school in its efforts to become functional, as defined by the DBE. The findings 

seem to suggest that this integrating concept of school and community can be 

achieved if the key elements of an effective school, as espoused by Macbeath and 

Mortimer (2001), are present. These key elements are having a shared vision and 

common goals; setting high expectations for everyone; cultivating a positive 

environment; and encouraging collaborative learning, where rights and 

responsibilities are understood and respected. 

 

However, as the study illuminates, this integrating concept happened in an 

environment characterised by various tensions. It is through this dichotomy of 

functionality and tension that a case is made for a different understanding of school 

effectiveness, especially in schools with such diverse contexts as the schools in 

South Africa. Enough has been reported about how the majority of schools are not 

performing to the desired standard set by the DBE. In reinforcing the commentary I 

made in Chapter Two, I do believe that the efforts to achieve efficiency should be 

equalled by the same effort to effectively engage with the contextual challenges 

confronting schools. An integrated school community approach that values a 

mutually reciprocal relationship between school and community volunteers is what 

the findings in Chapters Five and Six suggest is a possible way of addressing these 

challenges.  
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It is from this understanding around the motivators (Chapter Five) and understanding 

the perceived value that the volunteers brought to the school (Chapter Six), that a 

process model is suggested in Chapter Seven. The emerging framework directly 

influences how the volunteers will take the programme forward in the school and, as 

mentioned earlier in the chapter, provided a potential framework for other schools to 

engage with their communities. However, before looking at a potential framework, I 

explain the need to understand some important elements that emerged throughout 

the course of the study and impacted on the development of this process model. 

Among these were defining volunteerism in the context of South Africa and in 

community schools in particular; exploring a contextual definition of the community 

school relevant to this context; and advancing a possible additional understanding to 

school effectiveness, other than the one presently understood by the DBE. The 

chapter concludes by suggesting a process model informed by data that emerged 

across the three cycles of the study, the practice of the volunteers in the school and 

the literature reviewed.  
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CHAPTER SEVEN 

 

DISCUSSION OF FINDINGS TO INFORM THE DEVELOPMENT OF A 

THEORETICAL PROCESS MODEL FOR RECRUITING, SUPPORTING AND 

SUSTAINING VOLUNTEER INVOLVEMENT IN A COMMUNITY SCHOOL 

 

7.1 INTRODUCTION 

 

The data that emerged from the previous six chapters has informed the development 

of this model. Chapter One provided a contextual understanding, which laid the 

foundation for Chapters Two and Three, in which I explored literature to develop an 

understanding of the research questions. This understanding then underpinned the 

methodology that I adopted, discussed in Chapter Four, to understand the issue of 

volunteer motivation, presented in Chapter Five in this report. In Chapter Six, I 

presented the findings of the perceived value that community volunteerism brought 

to the school under study. This chapter draws on all these findings to suggest a 

possible process model for recruiting, supporting and sustaining the involvement of 

community volunteers in a school located in a socio-economically challenged 

context. It does this by advocating a model, which emerged from the findings 

presented in this study. The results of the first two cycles, triangulated with literature 

and secondary data sources, were validated in the third cycle of the research 

process (see Figure 7.1), which allowed the participants to collaboratively construct 

the model. I promised the participants that although I would end my research for 

degree purposes with this cycle, we would complete what we had committed to at 

the beginning of the research process, namely developing a training manual to 

enable interested parties to understand and implement the suggested process for 

volunteer involvement. 
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FIGURE 7.1: Third cycle  

 

 

 

 

 

 

 

 

 

 

 

 

7.2 CYCLE THREE: COLLABORATIVE CONSTRUCTION OF THE 

PROCESS MODEL 

 

The objectives of both the KAS and ALS meetings in this cycle were for a final 

validation of the data that emerged in cycles one and two, to use as a basis for the 

conceptualisation of the model. The reflection on the research process followed to 

date provided valuable insights into the value and operation of the action learning 

sets included in the model (see 7.3.3). In the KAS meeting, we sifted and prepared 

the data for presentation in the final action learning set (see Image 7.1).  

 

IMAGE 7.1: KAS meeting cycle three 

 

 

 

In the action learning set, we used the world café (Coghlan and Brydon-Miller, 2014) 

as a form of validating the data that emerged throughout the study (see Image 7.2). 

KAS 

 
ALS 

 

Cycle 3 
How can this knowledge be used to develop a 

theoretical model for supporting and sustaining 

volunteer work in a community school? 
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IMAGE 7.2: ALS meeting cycle three 

 

 

 

It was from these engagements that the process model to recruit, support and 

sustain the community volunteer in the community school emerged. Although both 

groups validated the findings regarding the factors that motivated volunteers and 

what value they brought to the school and received from volunteering, the 

participants in the final action learning set meeting thought it important to first 

establish an understanding of what they meant by the term community school. This 

understanding further needed to be supported by the identification of the values that 

should be present in such a community school. Moreover, developing this 

understanding of community school is important, since it is a term that has different 

meanings in different contexts. For example, in the USA community school is a very 

different concept (Institute for Educational Leadership, 2009) from the one in this 

study.  

 

7.2.1 Constructing a Contextual Understanding of a Community School 

 

The participants were adamant that any model of integrating the community 

volunteer into a school needed to encourage meaningful relationships between 

community and school. The key premise was that such an integration had to be 

beneficial for both the community and the school (see Section 5.2.1.3). The 

insistence by the participants that there should be an integration of school and 

community underscored the transition from the notion of a relationship with 

communities and other entities primarily based on the acquisition of resources to 

primarily or solely benefit the school, to a reciprocally beneficial relationship between 

the school and community members. I could not find any literature that focused on 

the mutually beneficial relationship between community members and school: most 
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literature focused on how parental involvement fostered the interests of the child 

(Lumby, 2003; Van Wyk, 2001), with no apparent personal benefits for the parents 

performing the voluntary work. The existing literature, therefore, focused on the 

creation of an enabling learning environment for the children of the community to 

achieve their full potential, with little or no mention of how schools could help parents 

and community members to improve their lives. 

Therefore, the participants deemed it important to determine what the term 

“community school” meant to them in their particular context. In the final action 

learning set meeting, they formed three groups to discuss and then share their 

understanding of a community school. These explanations are presented below: 

 

Group one: “it is a school that works to involve the community, e.g. when something 

happens in the community, the school opens the doors for the community. And also 

it is a school that opens the gates even after school for the children, even during 

holidays.”  

 

Group One highlighted the important role that the school could play in the community 

outside of school hours, and not just for children, but for all community members that 

needed assistance. The school should present a source of hope and support to all, 

and it should be proactive in establishing a collaborative relationship with the 

community.  

 

Group two: “Community school is a school that involved the community and helps 

unpreveledge (sic) children and parents and is mostly based in a location13 and its 

non school fee payment (sic).” 

 

The second group also underlined the importance of a community school helping not 

only children, but also the broader community, since all community members are 

underprivileged. One of the conditions set was that a community school should be a 

non-fee paying school.  

 

                                                 
13 Local term used to describe an urban township 
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Group three: “A community school helps old people to learn new language. A 

community school is a beacon of hope. Allows everybody to come in developing 

capacity. A community (school – mine) is working with community and takes every 

child in with no judging of background. Community school combines parents, 

learners and teachers to work together.” 

 

Group three reaffirmed the idea that a community school should be a beacon of 

hope for the community, as it provided an opportunity for all to learn and develop. 

The community school was seen as an inclusive space that united all stakeholders in 

creating a non-judgemental and collaborative environment for the children and 

community members to actualise their full potential. The volunteer song (Appendix –

12) praised the school for providing the space for this unity of stakeholders to occur. 

It is interesting that none of these explanations talked about the role of the 

community in the school: again, this highlighted the need to respond to community 

needs and understand their context before trying to recruit them to work for the 

school. 

 

After each group had presented their understanding of the concept, the participants 

integrated these explanations into a combined vision for the community school, 

which Group 1 explained in summary as “a school in the house and the house in the 

school” (see Image 7.3). 
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IMAGE 7.3: Participants’ understanding of the community school 

 

 

Image 7.3 contains the image of a house and a school, compromising of 

stakeholders: L – learners, T- teachers and P – parents (volunteers). The outer 

blocks identify the volunteer areas in which the volunteers were active (see Table 6.1 

in Section 6.2.1). The blocks above these volunteer areas highlight their chief 

motivations for being involved in these volunteer areas (see Table 5.1 in Section 

5.2). Finally, the values are reflected that should be present when integrating the 

school and the community. The integration of school and community serves the 

purpose of creating the desired mutually beneficial relationship between community 

volunteer and school, in pursuit of the creation of a positive learning environment for 

the community and its children. This understanding confirms the findings of cycles 

one and two (see Chapter Five and Chapter Six) as they underline the agentic role 

the community could play to support teaching and learning by contributing to the 

establishment of an enabling environment. This is a reciprocal relationship, as the 

volunteers benefited from offering their services while they learnt new skills and 

developed on a personal level (see Section 5.2.1.3). 

 

This was portrayed in the idea of the school as a beacon of hope (see Section 7.2.). 

The hope evolved through the volunteer being nurtured towards the fulfilment of his 

or her potential in a value-filled space of interaction among the community volunteer, 

learners, staff and leadership structures of the school, namely the School Governing 
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Body (SGB) and the School Management Team (SMT). The interaction created a 

sense of belonging for the community volunteer rendering a service to the school 

and, in return, volunteers played a major role in supporting the basic functionality of 

the school (see Section 6.2.1). This relationship provided respite for the volunteer 

from the daily challenges they faced in trying to create a meaningful life for 

themselves in a context of extreme poverty. The vision (see Image 7.3) also 

highlighted the importance of such interaction being underpinned by democratic and 

caring values. Without this, the mutually beneficial relationship would not be able to 

be sustained.  

 

7.2.2 Understanding the Value Blanket of Engagement 

 

The value blanket, taken from the metaphor in the volunteer song (Appendix– 12), is 

illustrated by the small red circles, in the corners of the house, in the process model 

(see Figure 7.2). It is the joint ownership of these core values by the internal 

stakeholders of the school (learners, staff and leadership structures) and the 

community volunteer that will ensure ongoing collaboration. This joint ownership 

view is backed up by the Center for Improving School Culture (Center For Improving 

School Culture, 2004) which states that school values should be negotiated and 

agreed to among the various stakeholders of the school. The values identified by the 

participants as being the most important were love, respect, care, loyalty, and trust. 

 

Love was identified as a key value and motivator for getting involved in the school 

(see Section 5.2). This value was also identified as “the central value” that motivated 

all stakeholders (Seobi, 2015 p. 153) in another study that investigated improving 

teaching and learning within the school and supported the importance of basing all 

interaction within a caring environment. According to Griffin (2015), feeling loved is a 

prerequisite for attaining self-actualisation, which is a motivator for volunteerism 

(Sherr, 2008). In particular, participants indicated that this showing of care and love 

for volunteers should not manifest only in the form of material support, but should 

cover the spiritual, emotional and physical welfare of all (see Section 5.2.2.1). It is 

from these expressions of love and care that trust and respect would develop among 

the various stakeholders. Love was regarded as the foundation for a caring school 

culture (Center for Improving School Culture, 2004), as it created a climate of trust, 
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which assisted the school in meeting its obligation of providing quality education to 

its learners. 

 

Trust was regarded as an essential value, as the lack of it led to problematic 

relationships (see Section 5.2.3). Apart from the need for interpersonal trust, 

community members must also trust the school to be an agent to address the 

challenges experienced by the volunteer and the community. This willingness 

included providing a quality education that would meet the holistic needs of the 

children from the community, but also extended to the needs of the community, 

which impacted on their ability to support the children. This trust encouraged loyalty 

to the task of assisting the school by supporting the teaching and learning process. 

Loyalty only emerges when care, love and trust are evident. The embodiment of all 

these values encourages mutual respect, manifested in the willingness to listen to 

each other and validate opinions and feelings. If the interaction is based on these 

values, the school site becomes a home to the community members, the school is in 

the community and the community is in the school (see Image 7.3).  

 

7.3 A MODEL FOR RECRUITING, SUPPORTING AND SUSTAINING THE 

COMMUNITY VOLUNTEER INVOLVED IN THE SCHOOL 

 

The vision created by the participants (based on the findings of cycles one and two) 

was used as the basis for the construction of a process model for recruiting, 

supporting and sustaining volunteers. I constructed this model and validated it at a 

subsequent action learning set meeting with participants, at which we discussed the 

drafting of the manual (see Section 7.1). The model is presented below. 
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FIGURE 7.2: A process model for recruiting, supporting and sustaining 

community volunteer involvement in a community school 

 

In the model, the process is divided into three phases recruiting; supporting and 

sustaining phases. 
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7.3.1 Recruitment of the Community Volunteer  

 

The first phase of the process requires a meeting, convened by the School 

Governing Body, between the school and multiple stakeholders from the community, 

represented by the first orange circle at the bottom of the diagram. The school 

should be represented by the School Governing Body (SGB) and the School 

Management Team (SMT) because they have powers vested in them to make 

governance and operational decisions on behalf of the school (Department of 

Education, 1996). Including the SMT in the initial meeting is imperative, as it is 

responsible for integrating the programme into the daily operation of the school. 

Furthermore, it is in this space that various expectations can be sorted out, and this 

should lay the foundation for establishing the strong relationships required to make 

the programme work (see Section 5.2.3).  

 

Multiple stakeholders in this meeting should include parents who have children at the 

school because they are regarded as the primary stakeholders of the school 

(Department of Education, 1996). In addition, the SGB should invite community 

members living around the school, representatives of sports organisations, religious 

organisations and any individual or group that has an interest in supporting the 

school. It is important to include community members who may not be parents of 

children at the school – the findings clearly support that the community school should 

be open to all, not only parents (see 7.2.1). In Chapter Four, Table 4.3 shows that 

some of the volunteers active in the school in the study did not have children 

attending the school.  

 

This first meeting should encourage discussion and debate to ensure that the 

representatives of the school fully understand the social, economic and political 

realities of the community from which the volunteers will come. Without such 

understanding, they will not be able to respect the volunteers’ resilience in the face 

of the daily adversities they face. The participants in the study saw community 

members as an integral part of the school and the school as an integral part of their 

own lives (see Section 7.2). The mindfulness of context, especially in the South 

African schooling landscape, is supported by various studies that indicate that 

context matters and impacts on basic school functionality (Christie, et al., 2007; 
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Damons, 2012; Ncobo and Tikly, 2010). The context defined in most of these studies 

relates to the adverse social and economic conditions of these communities. The 

same adverse conditions were present in the community in which the school under 

study was located (see Section 1.2). It is against this backdrop that the participants 

felt that schools should be aware of these adverse conditions when they contemplate 

introducing volunteer programmes. 

 

Once the context is understood, the members need to work together to develop a 

common understanding of what constitutes a functional school for the specific 

environment in which the school is located. The participants in this study chose to 

define basic school functionality as the process that addressed the holistic needs of 

the child beyond the classroom (see Image 7.3 and Section 7.2.1). The mission 

statement of the school was the ‘Liberation of the mind from mental inferiority.' The 

stakeholders of the school therefore not only saw the school as a centre striving for 

academic excellence for the learners, but as a vehicle endeavouring to impact on the 

conditions preventing it from achieving this excellence. In the Bosberaad held in 

2000 (Appendix - 13) the community of the school already then recognised the 

impact poverty had in enslaving the minds of the community – probably the reason 

why context was identified as so important in this study. The various complementary 

programmes at the school spoke to the need to impact on these external factors 

(Damons and Abrahams, 2009), as discussed extensively in Chapter Five and 

confirmed by the participants in the final action learning set.  

 

The arguments raised in Chapters Five and Six highlights the importance of the co-

construction of an organic understanding of basic school functionality. Organic 

implies a collaboratively and context specific construction of this understanding of 

functional by all stakeholders who have an interest in a school. As Patricia reminded 

us in Chapter Five: the community knows best what it requires for its children (see 

Section 5.2.1). Furthermore, the three focal points identified in Chapter Six (provision 

of academic support; community involvement and relationships; and resource 

provision and support) can complement the discussion on the organic understanding 

of school functionality. The focal areas encompass the nine focus areas identified by 

the Department of Basic Education (DBE) as necessary for measuring school 

functionality (Department-of-Education, 2001). The findings in Chapter Six clearly 
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indicate the various areas that would require additional human resources in the 

school. The additional human capability resided within the community in which the 

school is located. It, therefore, was important that the community and the school 

agreed on how to recruit the available human resources from the community to 

achieve the agreed contextual functionality. The understanding of context and the 

conceptualisation of a community school would enable the participants of this 

meeting to develop a common understanding of what volunteerism would mean to 

the community.  

 

The findings of this study extend our knowledge of what volunteerism could mean for 

this particular context. As discussed in Chapter Three, the importance of 

volunteerism has been recognised internationally and nationally (see Section 3.2). 

However, the absence of adequate literature on what motivates volunteers in poor 

communities in South Africa was raised by Stuurman (2013) in her study. It is 

possible that it is the absence of this information, coupled with the lack of a clear 

understanding of the roles that these volunteers can perform, that ignites fear in 

Principals at the prospect of recruiting community members to volunteer at the 

school. Sherr’s (2008) multi-dimensional framework, albeit framed in a western 

context, provided a framework for my study to gain an understanding of the possible 

reasons why persons would volunteer. The findings of this study further advance 

some knowledge around understanding volunteerism within the context of resource- 

scarce communities. Volunteerism was defined by the volunteers in their planning 

meeting held on the 31 January 2014, as a ‘general kind and unselfish activity 

intended to promote goodness by giving of ourselves and through this giving we are 

able to develop and gain benefit for ourselves in the process of liberating the minds 

of our children’. Once clarity has been reached on what volunteerism means for the 

participants in the meeting, further discussion can take place to understand benefits 

to both the community volunteer and the school of introducing such a programme.  

 

The nature of the role of the volunteer should emerge once a co-constructed 

understanding of a functional school has been reached. In return, principles on how 

the school would provide support for community volunteers should be discussed. 

The results of our study indicate that the school must have the willingness to use its 

available resources, as well as work to secure other support for the volunteers (see 



 

176 

 

section 5.2.1). The question would always be could the vast majority of South African 

schools, given the context of a resource-scarce environment, manage to provide 

consistent material support to such volunteers? In South Africa, with so many 

challenges, it may seem that the ability to provide such sustained material support is 

almost an impossible task. The participants, however, did provide some insight into 

how sustaining volunteers beyond material support was possible (see Sections 

5.2.1.2, 5.2.1.3 and 5.2.2). The participants in the study clearly stated that the school 

and the Principal, in particular, should have done more, especially in persuading the 

government to recognise the work that volunteers had been doing in the school. 

Patricia argued the case that the volunteers were doing work that the DBE was 

supposed to be paying for. The government has sufficient job creation programmes 

available, and an argument could be made for one of these programmes to be 

structured in such a way that it could be redirected to schools, to support community 

volunteers who support schools (see Section 5.2.1.1). Finally, it is in this space that 

agreement should be reached on the principles for the recruitment of community 

volunteers. 

 

Schools should look at recruiting beyond parents, hence the need to invite multiple 

stakeholders to this first meeting. Studies (Lumby, 2003; Prew, 2009) have indicated 

the prevailing parental apathy towards involvement in the education of their children, 

especially in low-income communities. The identified areas of school functionality 

should assist in identifying the specific skills the school would require to achieve this 

functionality. However, again the schools must be mindful that the persons who 

make themselves available may not (yet) possess the necessary skills and that the 

school will have to assume responsibility for facilitating their development.  

 

After the conclusion of this phase, the SGB and SMT of the school would have to go 

back and evaluate how the existing school culture would have to evolve to embrace 

the community volunteers entering the school, indicated by the second circle, after 

the recruitment phase. In addition to giving attention to the school culture, the SGB 

and SMT would further have to ensure that the volunteer programme is successfully 

integrated into the daily operations of the school. 
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7.3.2 Supporting Phase 

 

7.3.2.1 The evolving school culture to accommodate the community 

volunteer 

 

The findings suggest that the introduction of the model has to occur in an 

environment that is welcoming and accommodating of all, including the community 

volunteer (see Section 5.2.2). The integration of the community volunteer may 

necessitate the development of an alternative school culture to the one prevalent in 

most schools. This change in culture may be necessary, as most schools may not 

have had community volunteers on a daily basis. Van Wyk (2001) cautions that 

educators are not fully capacitated to support community involvement in the school, 

while most educators tend to blame parents for lack of participation in schools. The 

culture should move away from one that blames towards one that embraces multiple 

stakeholders intent on creating the collaboratively agreed functional school. The 

integration could prove initially challenging to most schools, because of their existing 

organisational hierarchal nature (Christie, 2010).  

 

When introducing the programme, schools should be mindful that traditional ways of 

doing will have to change. For instance, power will have to be carefully negotiated 

(Sherr, 2008; Wilson, 2012) and various meeting spaces, discussed later under the 

section on sustaining the programme, need to be created to deal with matters that 

may emerge as a result of the engagement. The findings of this study may present, 

in my opinion, a somewhat limited understanding of the complexity of some of these 

tensions. This view is informed by the fact that in this study we did not explore the 

tensions in too much detail; also, the tensions may vary according to the different 

contexts of the schools. However, they do provide certain elements that one should 

be conscious of when engaging with the integration of community volunteers into a 

school. Furthermore, in my experience of working with volunteers for more than 12 

years, those tensions have always been there. I am, however, of the opinion that it is 

how we manage these tensions that will determine whether or not the programme 

will be successful. The key to the management of the programme and possible 

accompanying tensions is the school principal. 
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The principal should play a significant role in managing these tensions and should be 

instrumental in creating these spaces where tensions could be engaged with and 

managed. The role of the principal (Christie, et al., 2007; Christie, 2010; Prew, 2007; 

Witten, 2006) in ensuring the effective development of all programmes in a school, 

was extensively recorded and further recognised by the participants in this study 

(see Section 5.2.3). Furthermore, principals in particular and teachers, in general, 

will have to recognise that the traditional perception of the school as a space that 

belongs only to the paid professional staff (Reed et al., 2015) will have to change. 

However, I am of the opinion, concurring with Sherr (2008) and Wilson (2012), that 

because of the complexity of relationships in general and schools, in particular 

maintaining harmony may be difficult. We, as paid staff, need to give up some of our 

space and power so that we can tap into the agency that the community offers. On 

reflection, we might have avoided a lot of tensions present in the programme if we 

recognised and acknowledged this at the start of the volunteer programme in the 

school under study. 

 

It is in getting to know the various roles and purposes of the various stakeholders 

that one could work to achieve this harmony. The next green oval in the diagram 

suggests how the integration of the community volunteer into the daily operations of 

the school can occur. 

 

7.3.2.2 The process of integrating the community volunteer into the 

school 

 

Now that the community volunteer is in the school (see the third circle from bottom), 

action must be taken to support, manage and sustain the programme. This is 

necessary to both address the needs of the community volunteer (motivations) and 

the legislative requirements of the Department of Basic Education (Department-of-

Education, 2001). Departmental policy (Department-of-Education, 2001) indicates 

three broad areas that need to be developed to ensure the functionality of the 

school: academic support; stakeholder relationships; and infrastructural support (see 

section 6.3). These processes are integrated and must take into account the two 

concepts, as defined by the participants in this study, of the organic contextual 

definition of a functional school (see Section 7.3.1), and the concept of a community 
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school (see Section 7.2.1). Table 7.1 below gives an indication of how volunteer 

support allows for the integration of these broad areas of legislative functionality and 

the integration of the organic definition and concept of the community school. This 

integration was extensively discussed in Chapter Six (see  Section 6.3). 

 

TABLE 7.1: Areas of volunteer support that support school functionality 

 

Broad areas of 

school 

functionality 

Academic support Stakeholder 

relationships 

Infrastructural 

support 

Related focus 

areas of the whole 

development 

model 

(Department-of-

Education, 2001) 

Quality of teaching 

and educator 

development, 

Curriculum 

provision and 

resources, Learner 

achievement 

Leadership 

management and 

communication, 

Governance and 

relationships, 

Parents and 

community 

involvement 

School safety, 

security and 

discipline, school 

infrastructure 

The areas of 

volunteering that 

relate to these 

areas 

Teacher assistants, 

administrative 

volunteers, library 

volunteers, 

orphans and 

vulnerable children 

caregivers, clinic 

volunteers 

Project manager, 

SGB members part 

of volunteering 

teams, non-parents 

part of volunteers 

Grounds and 

security volunteers, 

toilet volunteers. 

 

The three mini circles within the second green oval describe what programmes need 

to be set in place to support the volunteers as they support the school to achieve this 

integrated functionality. The findings indicate that the volunteer programme needs to 

address the material and personal needs of volunteers, the management of the 

volunteers and the services they perform. This is in addition to the empowerment of 

volunteers at a personal and skills level that would help them to not only carry out 
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their duties within the school, but also improve their lives outside of their volunteer 

role. 

 

Material and personal support for the community volunteer 

 

It is evident from the findings that schools must be able to provide the community 

and community volunteers with assistance and support, in return for the services 

provided by the community volunteers. The principles of such support would have 

been debated during the first multi-stakeholder meeting. At this stage, the specifics 

of that support should be clarified between the school leadership teams and the 

potential volunteers. The findings clearly indicate that this type of assistance can be 

mobilised from both within and outside the school, especially by enlisting the support 

of external stakeholders who can and want to play a role in supporting the school 

(see Section 2.4.3). This support will require schools to be creative, depending on 

their context. Over the years, the school in the study was creative in taking care of 

some of the basic requirements of the volunteers (see Section 5.2.1.1) and by 

developing relationships with various external stakeholders to complement this 

support (See section 5.2.1.3). The provision in the basic needs incentive becomes 

an initial motivation to invite the community volunteers into the school. However, in 

this study, the younger volunteers provided a sense that the material incentive could 

be the stepping stone to allow for the evolution of higher-order commitment to the 

process of volunteering (see Section 5.2.2.1). This conclusion seems to support the 

view of Griffin (2015), citing Maslow, namely that once the lower needs of humans 

are met, the evolution of higher order self-actualisation needs could occur (Sherr, 

2008). Once an agreement has been reached on how the school will support the 

volunteer, a volunteer management programme needs to be developed to integrate 

the services of the volunteer into the daily operations of the school. 

 

Management of the volunteer programme 

 

It is important that the volunteers develop a structure that could regulate their 

activities at the school. Again, being very mindful of the various contexts in which 

schools find themselves, the management of the programme should be context 

specific. The participants in this study highlighted the challenges of managing the 
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programme at the school (see Section 5.2.3); however, in the final set meeting, they 

endorsed the existing structure, but argued that it needed to be improved (Appendix 

- 14). They would use the manual that emerged from the findings of this study to 

improve their practice and management in their programme (Appendix - 1). They 

argued for a democratically elected volunteer leadership team, which should be 

responsible for the management of the various areas in which volunteers would be 

active. The leadership team would then elect an executive committee, which would 

then serve as a liaison with the leadership structures of the school, namely the SGB 

and SMT, and external stakeholders. The third mini-circle in the overlapping process 

of integration will open the space for the development of skills and personal growth 

of the volunteers.  

 

SGB/SMT and volunteer leaders must negotiate opportunities for skills 

development and personal growth of volunteers 

 

The volunteers will have to perform services across the nine areas of school 

functionality, as prescribed by the whole school development model of the 

Department of Basic Education (Department-of-Education, 2001). The participants 

emphasised the need for training and support in all the volunteer areas in which they 

were active (see Section 5.2.1.3) – something they identified was not always present 

in the existing programme. The support provided volunteers with the skills to perform 

better in the focus areas and empowered them with additional skills, especially the 

younger volunteers, to add to their curriculum vitae. The training and support can be 

facilitated with the help of outside agencies or by utilising internal stakeholders, who 

may have the appropriate skills sets required. The support should extend beyond the 

boundaries of skills development to support school functionality. The development 

should also include programmes that promote the personal well-being of the 

community volunteer. 

 

The promotion of the personal well-being of the volunteer will bring about meaningful 

change in the life of the individual (Sherr, 2008). The existing volunteer programme 

at the school included health programmes offered to all volunteers; those were 

extended to the broader community as well (Damons and Abrahams, 2009). The 

health programmes were complemented by other programmes promoting spiritual 
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and personal wellness (see section 5.2.2.1). The participants suggested that these 

programmes contributed towards their willingness to be part of the school volunteer 

programme. The approach of the volunteer programme of the school in the study 

supported Perkins and Zimmerman’s (1995) argument that empowerment should be 

linked to individual wellbeing, then linked serving a bigger purpose. The bigger 

purpose relates in this instance, through volunteerism, to the contribution that the 

community members made to the children of the community, which they were not 

necessarily able to provide in the community.  

 

The final task in the initiation phase is developing a process that will ensure that the 

volunteer programme is sustained, represented by the last blue oval in the diagram 

(Figure 7.2).  

 

7.3.3 Sustaining the Involvement of the Community Volunteer in the 

School 

 

One of the leading causes of tension in the present programme, as highlighted by 

the findings (see Section 5.2.3), was the lack of ongoing engagement with the 

various internal and external stakeholders of the school around matters related to the 

volunteer programme. The last oval in Figure 7.2, therefore, introduces the creation 

of multiple action learning sets, where internal and external stakeholders can engage 

with one another around these issues.  

 

The participants and the SMT focus group in the study identified that the absence of 

spaces that allowed the various stakeholders to meet was a weakness of the existing 

volunteer programme (see Section 5.2.3). They were of the opinion that the 

opportunity to meet regularly to discuss the needs, progress and outcomes of the 

volunteer programme could have assisted in alleviating some of the tensions present 

in the programme. These spaces are important, because, as Amagoh (2008) further 

recognises, these types of systems should pay attention to various relationships 

between stakeholders and other factors over which the organisation may not have 

control. In cycle three, the participants identified four spaces (action learning sets) 

that need to be created to support the effectivity and sustainability of the volunteer 

programme. 
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The first action learning set should allow for engagement between the volunteers 

and the teachers. The findings indicated that trust, discussed in value blanket, 

needed to be developed between the volunteers and teachers (see Section 5.2.3). 

This action learning set could address the tensions raised in this study, as well as 

the concerns identified in the studies of Van Wyk (2001) and Nojaja (2009) around 

the role and purpose of the volunteers. The participants suggested that it was in this 

space that relationships between the volunteers and the teachers could be built. 

Also, the action learning set could clarify the expectations of the community 

volunteers of the teachers and address the possible confusion of overlapping roles. 

Initially, it might be a good idea if this action learning set met quite frequently, 

perhaps twice a term, at the beginning and again at the end of the term. As the 

volunteer programme becomes more integrated into the operation of the school, the 

meetings could be reduced to once per term. The content of these meetings could 

be negotiated between teachers and volunteers. In addition to the teacher and 

volunteer action learning set, the model advocates for an action learning set 

consisting of the volunteers only. 

 

The participants in this study further felt that there was a need to create an action 

learning set that afforded the volunteers an opportunity to talk among themselves 

(see Section 5.2.3). Also, this action learning set should allow the space for 

volunteers to reflect on their existing roles, as well as make recommendations 

regarding potential areas of improvement and support required to do their work. It 

may be important for them to meet at least twice a term until the community 

volunteers feel confident and integrated into their various roles at the school. 

Furthermore, these meetings will allow for the integration of new volunteers or deal 

with the constantly changing circumstances that characterise life in these 

communities.  

 

The third action learning set in the sustaining phase allows the school, including 

representatives from the volunteers and external stakeholders, to engage the 

support provided to the volunteer programme. This space supports Witten’s (2006) 

school-based complementary framework (SBCLF), which argues for multiple 

stakeholder support, especially for schools in socio-economically deprived 

communities. The external stakeholders, as highlighted in the findings and literature, 



 

184 

 

could be from the government, business, higher education, non-governmental 

organisations, community-based organisations and any other interest groups that 

could add value to or contribute to the volunteer programme. It is from this space 

that programmes could emerge that could support the work volunteers do in schools, 

as well as programmes developed that could provide further motivation to the 

volunteers. The school in the study demonstrated that this was possible (Damons 

and Abrahams, 2009).  

 

The final action learning set suggested, is that of the volunteer leadership and school 

leadership – SGB and SMT – to attend to the matters that emerge from the other 

action learning sets. The leadership action learning set should connect the important 

issues of the management and integration of the volunteer programme into the daily 

operations of the school. Furthermore, it is this space that will allow the leadership 

teams to interact with the decisions made by the various structures of the school, 

which could include the implementation of the agreed roles of volunteers and the 

different levels of support needed for the programme. They should formally meet on 

a regular basis and as the need arises, which may be dictated by operational 

requirements.  

 

The research method of this study, PALAR (see Section 4.5), advances a possible 

framework of how engagement could occur in the various areas of the advanced 

process model. The values discussed in Section 7.2.2 should be present in all 

spaces of engagement, including these action learning sets. The PALAR design was 

used in this study to foster the creation of a community of common purpose through 

the encouragement of voice and agency among the participants (Zinn and Rodgers, 

2012). The participants recognised, in the final action learning set of cycle three, how 

collaborative working together had added value to our study. The honest engaged 

approach focused on a shared goal (Freire, 2007) seems to be achieved if authentic 

dialogue is encouraged and takes place. Majiros (2013) further states that the 

climate of this engagement should encourage informal relationships and reciprocal 

actions to benefit all parties involved. 

 

Although the initial set-up stage of the model, from the multi-stakeholder meeting to 

the creation of the four action learning sets, may appear linear, it is important that 
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each step feeds into one another, as suggested by the arrows on the left-hand side. 

The arrows on the right-hand side indicate that, once the programme has been 

established, the activities in the various spaces in the model should continue and 

constantly inform one another, as a means of maintaining the programme.  

 

7.4 SUMMARY 

 

In suggesting a process model, I wanted to stay true to my stated objective at the 

beginning of the study, namely to remain faithful to the voice of the participants. In 

my view, the suggested model (Figure 7.2) for recruiting, supporting and sustaining 

community volunteers, captures the integration of the voice of the participants with 

the relevant literature and secondary data reviewed. Chapter Seven, therefore, 

explained how this model was based on the findings of this collaborative study, 

supported by theory and existing literature.  

 

Chapter Eight will present a summary of the findings of the study, to answer the main 

research question. The chapter will further also contain a personal reflection, in 

particular relating to my role as school principal and researcher. Also, Chapter Eight 

will identify the limitations of the study, explain its contributions to knowledge and 

make recommendations, based on the findings, to various stakeholders. The final 

chapter concludes by suggesting potential areas for further research. 
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CHAPTER EIGHT 

 

SUMMARY, RECOMMENDATIONS AND CONCLUSIONS 

 

8.1 INTRODUCTION 

 

The analysis and integration of previous chapters of this study answered the main 

research question, namely how to recruit, support and sustain community volunteers 

working in a community school. Chapter Seven advanced a process model, based 

on the knowledge generated throughout the study, with suggestions for 

implementing it. The knowledge was generated through a participatory action 

learning and action research (PALAR) process, conducted with 15 community 

volunteers who were active in a community school.  

 

Chapter Eight presents a summarised overview of the study and how the research 

findings answered the research questions. The chapter further includes a personal 

reflection on my learning as both Principal and participant researcher, which I 

structured according to the seven Cs (communication, commitment, competency, 

character building, critical reflection, collaboration, coaching) and the three Rs 

(relationship, reflection and recognition) of PALAR (Zuber-Skerritt, 2011). After 

acknowledging the limitations of the study, this chapter will present its potential 

contribution to knowledge and make recommendations to various stakeholders in 

education for implementation. Chapter Eight concludes with recommendations for 

future research.  

 

8.2 SUMMARISED OVERVIEW OF STUDY 

 

Chapter One provided an overview of the study, setting the context and rationale for 

the study. An initial literature review was presented on schooling, to support the 

rationale for the study and determine the gap in knowledge that the study purported 

to address, namely the lack of understanding about how to recruit, support and 

sustain the involvement of indigent community members in a school. Furthermore, 

the chapter introduced a justification of my use of theoretical frameworks, namely the 

School Based Complementary Learning Framework and the Multidimensional 
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Theory, to inform the construction of the emerging knowledge to address the 

formulated problem statement.  

 

Chapter Two critically explored what defined efficiency and effectiveness, in trying 

to achieve basic school functionality and highlighted various perspectives on this 

functionality. I then critiqued the ‘one size fits all’ approach adopted by the 

Department of Basic Education when measuring basic school functionality, 

especially in schools located in communities faced with extreme poverty. I then 

looked at certain models of schooling that advanced different programmes to support 

schools. Schools serving communities who live in contexts of poverty require 

complementary support programmes to achieve relative degrees of functionality. I 

put forward an argument for the need to have extra human support for these 

programmes. I suggested and explained the School Based Complementary 

Framework (SBCLF) as a theoretical lens for understanding how schools could be 

supported in their endeavour to become more functional.  

 

In Chapter Three, I critically discussed the concept of volunteerism through the 

second theoretical lens used in the study, namely the multidimensional framework. I 

argued that there was not a sufficient understanding of volunteerism in South Africa, 

especially in communities faced with extreme poverty. I explained the gap in the 

literature concerning volunteerism at community schools. I pointed out that existing 

theory lacked the contextual insight needed for application in South Africa and other 

developing economy contexts.  

 

Chapter Four explained and justified my choice of PALAR as a research 

methodology, as it allowed me to conduct the research in a way that was true to my 

ontological values of honouring the voices and agency of the participants. I 

described how a PALAR design, underpinned by my epistemological paradigms, 

critical and empowerment theories, assisted me in achieving this. I explained the 

establishment of my primary data generation space, Action Learning Set (ALS), and 

how this was supported by the creation of a Key Advisor Set (KAS) as an additional 

data generation space during the study. I then justified the identification of 

appropriate data generation methods, which included transcripts of these set 

meetings, photo voice, world café, and a focus group held with the School 
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Management Team (SMT). I concluded the chapter by explaining the ethical 

considerations, both at institutional and participant levels, in addition to the action 

research principles followed in the study.  

 

It was from this road map that the findings of our first cycle emerged regarding what 

motivated community volunteers to become involved in a community school.  

 

Chapter Five reported on the first cycle of the research process, which focused on 

the first sub-question. What motivates the community volunteer to do this work? I 

advanced the intrinsic and extrinsic motivators for volunteers to become involved in a 

school, which included the enabling conditions that further encouraged the 

involvement of the volunteers in the school. In addition, the data that emerged from 

this cycle provided insights around tensions that could prevent community volunteers 

from becoming involved in a school.  

 

Chapter Six Cycle Two of the research process, focused on the sub-question: How 

do community volunteers perceive their roles and tasks at the school and what is the 

perceived value of volunteerism for the effectiveness of the school? In this chapter, I 

described not only how the volunteers provided value at the level required by the 

Department of Basic Education, but how their involvement impacted beyond the 

legislative requirement.  

 

Chapter Seven, which reported on the third cycle, addressed the third sub-question: 

How can this knowledge be used to develop a process model for recruiting, 

supporting and sustaining volunteer work in a community school? It is in this chapter 

that I advanced a process model for recruiting, supporting and sustaining community 

volunteers working in a community school, based on the findings in cycle one and 

two, further validated in the third cycle and triangulated with literature and secondary 

data sources. The model suggests to schools in a similar context, a conceptual 

framework for recruiting, supporting and sustaining community volunteers in a school 

setting. 
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8.3 SYNTHESIS OF RESEARCH FINDINGS  

 

This section synthesises the research findings in answer to the research questions: 

What motivates the community volunteer to do this work? and How do community 

volunteers perceive their roles and tasks at the school? and What is the perceived 

value of volunteerism for the effectiveness of the school? to be able to answer the 

final research question: How can this knowledge be used to develop a process 

model for recruiting, supporting and sustaining volunteer work in a community 

school?  

  

8.3.1 What Motivates Community Volunteers to Do this Work? 

 

The main finding that emerged from this study was that the volunteers expected 

support from the school in exchange for offering their services to it. However, what 

was significant and not so obvious, was the type of support that the volunteers 

regarded as important. 

 

The following factors were found to be significant motivators for community 

volunteers from under-resourced communities: 

 

8.3.1.1 Support from the school  

 

The results of the study indicated that the school must not only be mindful of the 

context of the volunteers, but also responsive to the extreme poverty that the 

volunteers faced. The findings support existing literature that posits that satisfying 

the basic living needs of humans encourages them to move to higher levels, such as 

self-actualisation. It was important to the volunteers that the school explicitly 

expressed its intention to source financial incentives and food parcels on the 

volunteers’ behalf. The school should also be willing to share some of its own 

resources to meet some of the basic intrinsic needs of the volunteers. For instance, 

the provision of meals from the School Feeding Scheme, and access to and use of, 

for example, telephone and fax facilities, when the volunteers had a need for them.  
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Beyond tangible material support, the participants were motivated when the school 

expressed an interest and willingness to support and develop not only their spiritual, 

physical and emotional needs, but also the needs of the broader community as well. 

Finally, the volunteers were motivated by the idea of the school as a space in which 

they could develop their skills, both through experiential learning from the voluntary 

services they will be rendering as well as through other programmes offered by the 

school through external stakeholders, for example, health training at the local 

municipal clinic. Although material support, skills development and personal growth 

were the main motivators, this had to happen within a space deemed to be a 

humanising space. 

 

8.3.1.2 The climate must be enabling 

 

The study proposed to make a notable contribution to understanding some additional 

enabling motivators not reported in existing literature. Firstly, the climate within which 

the volunteers work and interact with other stakeholders must be characterised by a 

feeling of love, which must permeate all the different relationships within the school 

and between the school and community. Love could be expressed by a simple ‘thank 

you’ for work done; a feeling of being respected by teachers; or of being appreciated 

by learners. Recognising and acknowledging the contribution of all towards the 

functionality of the school encouraged and motivated the volunteers. It is through this 

support of the teaching and learning process through the volunteers’ involvement in 

the various areas of the school that the study goes some way towards further 

enhancing understanding of the impact that the community could have on the 

education of their children, complementing literature on the topic of community and 

parental involvement. However, the findings indicate that even in this value filled 

area of engagement, there were many tensions, which could impact on the 

motivation of potential volunteers. 

 

8.3.1.3 Potential tensions threaten motivation 

 

Several potential areas of tension were identified that could lower motivation. It is 

important to note that these tensions were felt within the different levels of 

stakeholder relationship within the school, which supports existing literature about 
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the challenges of integrating the community into the school. It was found that these 

tensions may have existed due to a lack of opportunity for structured interaction 

between the different groups of stakeholders.  

 

8.3.2 How do community volunteers perceive their roles and tasks at the 

school and what is the perceived value of volunteerism for the 

effectiveness of the school? 

 

The volunteers were able to identify the value they added to the functioning of the 

school. The findings suggest that their involvement provided important support in the 

nine key focus areas of Whole School Development, which were condensed into i) 

provision of academic support (teaching assistants, administration, library); ii) 

community involvement and relationships (caregiver support, clinic); and iii) resource 

provision (food garden, maintenance, grounds and security, toilets). However, in 

contrast to the silo approach of the whole school development model, the findings 

indicate that the value that the volunteers brought, extended beyond the support of 

school functionality, as defined by the whole school development model. The added 

value includes having additional adults on the premises who could express love and 

care towards the children from their community. The findings confirm that volunteers 

are a rich source of complementary support needed in schools located in contexts of 

poverty. The findings further add to existing knowledge by suggesting a framework 

for how this can be achieved. Additionally, it was found that the volunteers could 

provide personal insight that assisted the school management in responding to the 

needs of the children and that children also tended to confide more easily to 

volunteers about social matters that might impact on their schooling. 

 

8.3.3 How can this Knowledge Be Used to Develop a Process Model for 

Recruiting, Supporting and Sustaining Volunteer Work in a 

Community School?  

 

The knowledge that emerged from the first two questions was then synthesised to 

suggest a process model for recruiting, supporting and sustaining the involvement of 

community volunteers in a community school. 
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8.3.3.1 Recruiting phase  

 

In contrast to the literature, which normally expects community volunteers to walk in 

and do the work prescribed by the school, the findings of this study suggest the need 

for an initial meeting that allows for the co-constructing of thoughts around important 

matters that will impact on the volunteer programme, which will require support. The 

School Governing Body and School Management Team should initially meet with 

various community stakeholders. 

 

The purpose of such a meeting would be to help the school understand the 

community context and the community to understand the concept of a functional 

school, to allow for the co-construction of an understanding of community 

volunteerism. In this meeting, they would agree on the mutual benefits for the school 

and the community volunteers, recruitment principles, as well as the key values that 

should drive the process.  

 

8.3.3.2 Supporting phase  

 

Once recruited, schools need to ensure that volunteers remain motivated. One very 

important finding not reported in existing literature is that the principal and school 

management need to adjust and revise existing school systems to ensure that a 

welcoming and supporting environment is created for the volunteers. The key values, 

as identified in the recruitment phase, should be embodied in the daily interactions. 

This stems from the finding in this study that some teachers and administrative staff 

did not perceive the value that volunteers could add to the school. It is also important 

that the volunteers, together with school management, decide on a structured 

programme to ensure the integration of the volunteer work into the daily functioning 

of the school. The programme should define what material and personal support will 

be provided to the volunteers; how the volunteers will be managed and what skills 

and development programmes should be in place to facilitate the volunteer process.  
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8.3.3.3 Sustaining phase  

 

To sustain the effectiveness of volunteer involvement in the school, structures need 

to be in place to allow for regular communication between the different groupings of 

staff, management and community volunteers. This is to allow for ongoing dialogue 

to improve the volunteer experience for all parties. Dialogue needs to be guided by 

the key values identified during the recruitment phase. 

 

This process will allow for engagement between school and community that 

encompasses the idea of the community school as  “a school in the house and the 

house in the school”. 

 

8.4 REFLECTION OF THE PROCESS AS PRINCIPAL (PARTICIPANT) 

AND RESEARCHER 

 

I offer this reflection on my learning to provide insight to other school leaders who 

may want to involve community volunteers in their school.  

 

8.4.1 Reflection on Process 

 

The action research process is a messy process, and being a very structured 

person, I had to make several personal adjustments, which proved to be challenging, 

painful and confusing at the time, but liberating in the end. These personal 

adjustments will be reflected through the guiding principles of PALAR (Zuber-Skerritt, 

2011). 

 

8.4.1.1 Communication 

 

PALAR encourages symmetrical communication through relationship, vision and 

team building activities as essential for the programme to be effective. Yet, as a 

school principal, I tended to become so task-oriented that I seldom made time to 

pause and reflect to create, nature and sustain authentic relationships. Informed by 

my personal belief system and paradigms of the study, I had to consistently review 

the assertive, opinionated and all-knowing attitude I often displayed as a principal 
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and consciously work on embracing the values of a PALAR researcher that sought to 

build democratic, participatory relationships where all voices were listened too. As 

principal and participant researcher, I had to constantly remain mindful of how I 

spoke, making sure that I engaged as participant and did not dominate the discourse 

in the action learning set meetings.  

 

The first issue we had to negotiate, was how I would be addressed as a participant 

of the action learning set. We agreed that I needed to be called by my first name if I 

wanted to create the intended optimal conditions for symmetrical communication, 

open dialogue and the democratic construction of knowledge. I would assume the 

more formal title of ‘Mr Damons’ outside of the action learning set. This arrangement 

was initially uncomfortable for the participants and myself, and I now recognise that 

this probably related to the hierarchal nature of the school structure. I even made 

sure that I dressed more casually when I attended the meetings. All this was done to 

remain true to my vision of creating a space where power would be minimised. 

Although this may seem like a relatively minor issue, it demonstrated my 

commitment to creating an equal partnership with the community members. I 

recorded in my first reflection my anxiety about perhaps speaking too much and 

being fearful that I might be influencing the participants. This was further confirmed 

by the transcribers, who felt that they were hearing too much of my voice during the 

transcription. As the study progressed, I made a conscious effort to ‘practise’ my 

listening skills in the school and at home, much to the amusement of colleagues and 

family, as I struggled with this.  

 

The leadership lessons I took from this, is that as Principal I had to play a major role 

in fostering symmetrical communication and open dialogue that allowed for the 

space to emerge for the democratic co-construction of knowledge. An example of 

how the lessons were implemented, is that when we started any project at the school 

we first developed a shared vision and explicitly focused on creating trusting 

relationships between all involved. 

 

On a more personal level, in hindsight, I would have given up my ‘title’ long ago if I 

knew that it would encourage the voice of stakeholders to emerge so strongly to 

support the establishment of a functional school that meets the legislative and 
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community expectations of functionality but more importantly, can deliver quality 

holistic education to our learners. I am of the opinion that the more informal 

communication style adopted made the participants more confident to do their work. 

In addition to improving their practice, the participants developed the confidence to 

present their work and the study at various forums. When they presented at 

conferences, they astounded some seasoned researchers with their confidence and 

research competence. 

 

8.4.1.2 Collaboration 

 

The research design required collaboration among all participants. This collaboration 

generated team spirit, encouraged symmetrical communication, and created synergy 

among the participants. All the participants played an active role in the facilitation of 

the research process. Everyone was involved to some extent in the research 

process, whether in the form of setting up the venue, preparing meals for the set 

meetings, or even supporting one another emotionally during the process. The 

synergy for the study extended beyond the participants. The School Governing Body 

and School Management Team also collaborated with us as participants by granting 

permission to undertake and participate in the study and ‘time off' to meet and use a 

venue in the school for most meetings. The creation of the Key Advisory Set further 

ensured that I had a team that helped me plan the set meetings and provided 

insights into the nuances of language and how to facilitate maximum participation. 

The collaboration continued to right after the conclusion of the empirical journey, as 

we continued to work jointly on the construction of the procedural manual, as agreed 

at the beginning of the process. 

 

Collaboration requires an authentic commitment on the part of the leader of the 

school to commit to the process and lead from the front. During some of the set 

meetings, I served the tea and coffee and assisted in venue set-ups. The lesson 

learnt is that as a school leader I had to be willing to do any work to, as a servant 

leader, convey the sincerity of the quest for democratic relationships with community 

members. 
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8.4.1.3 Commitment 

 

Commitment to the group meant completing the project, which will reflect the 

sustained change and contribute positively to the development, in this case, of the 

school and community. As an empirical project, the study not only produced this 

thesis, but also allowed for the emergence of a procedure manual, which will 

become the intellectual property of the participants. The manual will serve as a guide 

to further enhance the volunteer programme at the school as well assist other 

schools that desire to implement such a programme.  

 

Having had experience of PALAR as a design in my Master's studies, I was excited 

by what this study could potentially offer to address some of the challenges we were 

experiencing with the volunteer programme at the time. The research we were 

conducting, was related to the work we were doing in the school, but it required an 

approach that demanded academic rigour. Furthermore, I knew that the process 

required commitment on both personal and professional levels from the participants 

and me. 

 

I had to balance the research with the requirements of my job; so had the 

participants. At times, I used my personal space and resources to ensure that we 

kept to the commitments we made at the beginning of the process. In cycle three, for 

example, when the funding did not come through for the KAS validation workshop, I 

had to host the set meeting at my home and provide the required catering. We had 

two children with us; one was a three-month-old baby, whose mother – one of the 

set members – could not afford a babysitter. Then there was the occasion when we 

had a set meeting scheduled during school recess: it was pouring with rain, but 14 of 

the 15 participants still came to the meeting, even though it meant walking through 

mud with little protection against the elements.  

 

The primary commitment was to make sure that we stuck to the duality of outcome 

that we set at the start of the process. We committed to complete the empirical 

journey at the end of the third cycle, but the development of the manual would 

continue after this process, even though I had left the school by then to assume a 

position at the local university. I am still workshopping the participants to present the 
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findings and the manual to the various stakeholders that we identified in our start-up 

workshop in cycle one. I could easily have used the excuse of a new job to escape 

this commitment, but that might have destroyed community belief in the school as a 

whole and so this level of commitment had to extend beyond personal 

circumstances. 

 

I was also made acutely aware, through participating in the study, that everyone 

sacrificed and not only me – something I often forgot to acknowledge as a principal. 

 

8.4.1.4 Coaching 

 

Coaching and learning did not occur only within the action learning sets; a great deal 

of my learning resulted from the feedback I received from external sources, such as 

the academic group I was involved with. I think that such a sounding board or 

validating groups should be a required part of a principal’s job to enable reflection on 

their practice. The creation of communities of practices among principals, especially 

those interested in the model of the community school, could go a long way in 

assisting principals to engage about matters related to the creation of such schools.  

 

My commitment to developing agency through the research process was vital to 

enhance the collaboration and learning that transpired. However, I had to learn 

patience and persistence in order for this to realise. I had to train the participants on 

how to generate, record and transcribe and analyse data and how to prepare 

presentations. The lesson here is that one cannot expect community participants to 

participate equally if you do not first provide training for them to feel competent to do 

so. Principals have to remain mindful that it is incumbent on leaders to assist in 

identifying, with stakeholders, which areas require support and to be willing to ensure 

that sacrifices are made to develop these competencies.  

 

8.4.1.5 Critical reflection 

 

All participants, including myself, critically reflected how the emerging data confirmed 

and sometimes contradicted existing practices. The participants reflected on the 

volunteer programme at the school and managed to identify ways in which it could 
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be improved and to develop an action plan to do so. I learnt that my critical reflection 

was facilitated by the writing up of summaries after each set meeting, which allowed 

me not only to reflect on the process critically, but gave me an opportunity to think 

about my practice as a principal. For instance, the participants suggested I was 

partly to blame for some of the tensions which helped me to see that I could have 

been more proactive in creating multistakeholder spaces before vacating my post. I 

think that school leaders, in general, will benefit from this sort of reflection on a daily 

or weekly basis.  

 

8.4.1.6 Competency 

 

Although I did not feel very competent initially during the study, the experiential 

learning and critical reflection helped me to develop in this regard. Importantly, I 

learnt that every experience was a learning experience – even those we considered 

to be failures. It was, therefore, vital to ask for feedback at the end of each meeting. I 

also enlisted external support from my supervisor, validation peer group and 

internationally renowned action researchers. Principals wanting to involve volunteers 

would benefit from creating a community of practice who could support and advise 

them through the various processes.  

 

It was from this growing competency that I could share my learning with the 

participants. To reach the required levels of competency, required much patience, 

but my commitment to the development of the capacity of all participants saw 

participants emerge with new skills gained from the process. This was evident when 

one of the participants facilitated the final two set meetings in Cycle Three.  

 

8.4.1.7 Character building 

 

For the PALAR process to be successful and to support a character building 

process, it needs to adhere to the six principles, discussed above. Key values of 

such a process are integrity, trust, honesty, respect for others, diversity and 

difference. These values should facilitate resilience and openness to new 

perspectives, opportunities and innovation – all key traits of action leadership. I am 

of the opinion that both the action leadership characteristics and the values 
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presented by the participants were not only present but evolved throughout the 

study, as reflected in the six principles above.  

 

I was impacted on a personal level, as participants opened up during the meetings 

and I became much more conscious, at a much deeper level than previously, of the 

personal struggles of the community. 

 

Principals who want to engage with community volunteers will need to embrace the 

principles of action leadership (Zuber-Skerritt, 2011). The adverse socio-economic 

conditions confronting many schools in South Africa and globally require leaders to 

be resilient despite these conditions and willing to embrace the complexity that these 

conditions bring. They have to be open to looking at new ways of approaching 

schooling as, clearly, present models are failing the majority of the South African 

population. I would argue that the integration of the community into school and the 

school into the community, with mutual benefits to the school and community, is one 

of these innovative models.  

 

In summary, as a leader, I have begun to realise the importance of Reflection on 

self and process as it unfolded. The empirical journey was an amazing, messy, 

exciting and confusing experience at times, but it made me take a critical look at my 

leadership and the systems of operation in the school. I was able to encourage 

similar reflection among teachers, management and volunteers. I have also learnt 

that Relationship building forms an important part of the empirical journey using 

the participatory approach. As a researcher, one has to be committed and sincere to 

the goals and objectives you jointly construct with participants. You must also 

honestly make yourself vulnerable to other participants, as I am of the opinion that 

this will encourage the building of trust among the participants. However, I also had 

to learn to cope with the pain unearthed at the meetings through reflection. We 

decided to incorporate prayer into our meetings, as a way of helping participants 

cope with painful reflections. This allowed for the deepening of relationships, but it 

could also have derailed the process if I had not been sensitive to this danger and 

able to direct it in a constructive way. The community members faced much 

adversity, and this had to be acknowledged as a very real part of their daily lives. 

This enabled me to become more empathetic, patient and understanding of 
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volunteers. It is also vital to provide an opportunity for the Recognition of volunteer 

contributions. This emerged during our very first set meeting. I explained what the 

PhD process meant and that I would end up walking across the stage, if the study 

was successful, to receive recognition for the work. One of the participants wanted to 

know if they all would be walking across the stage. I, therefore, organised an open 

community graduation, where I would be presenting certificates of participation to the 

participants, as well as officially handing over the manual to the volunteer leadership 

team. In addition, several of the participants co-presented with me at conferences. 

The process ensured that I not only evolved as a leader, but to a large degree, it 

assisted in my transition to the higher education sector. However, I have been 

impacted on a deep personal level to continue to strive for social justice, through 

education, in a country characterised by so many structural and societal inequalities.  

 

8.5 LIMITATIONS 

 

The study comprised single case research; the findings of such studies are usually 

relevant only to the context from which they emerge. Therefore, generalisation about 

the findings will be difficult to make. However, many schools in South Africa and 

globally are confronted with challenges similar to the school in the study. Similarly, I 

had to be mindful that my dual role of principal and researcher might impact on the 

outcome of the findings, principals wield generally much power in communities. The 

use of critical friends and my approach to the study sought to negate this power. The 

study did not explore whether volunteerism would lead to improved academic 

achievement, but instead focused on creating an enabling environment, through 

community volunteerism, for this to occur.  

 

8.6 RECOMMENDATIONS TO STAKEHOLDERS 

 

8.6.1 Government/Department of Education 

 

With the many challenges facing the majority of communities and schools in South 

Africa, there is need to re-examine how we view the different organs and institutions 

of society. This relook includes how we see the agency of schools and communities 

in addressing some of these complex challenges. The findings of this study suggest 
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how this can happen but, clearly, it will require the will of the Government and in 

particular the Department of Education to support this at some levels. 

 

A review of the policy on the roles of parents and communities in the South African 

Schools Act (SASA) (Education, 1996) could perhaps be the starting point. Instead 

of only focusing on the legislative responsibilities of parents, it is recommended that 

policy speaks more directly to the functional role parents could play in creating an 

environment for the holistic development of children. The findings of the study further 

argue that context should be taken into consideration when developing policy on the 

functionality of school. It is therefore recommended that community members be 

given the opportunity to input into this defining of functionality, which may address 

some of the lack of clarity around contextual functionality. 

 

However, as the findings suggest, this may require support from various government 

departments for the integration to be successful. A recommendation can be the 

redirection of job creation initiatives to schools because, as one participant remarked 

in the study, volunteers are doing the work that government is supposed to be 

providing for by law. Having the community in school could provide various 

government departments with an opportunity to access communities through 

schools. In this regard, I think of the Departments of Health and Social Development 

that should have a direct interest in this.  

 

8.6.2 School Leadership 

 

The findings indicate that the school principal and the SMT have to play an important 

role in the integration of the community into school operations. The participants were 

clear that the school needed to be prepared for this to happen. My recommendation 

would be that school cultures need to change, as the findings suggest, and that 

schools that struggle, should not be afraid to approach outside agencies for support. 

A key recommendation is that we need to give up some of the physical space 

traditionally occupied by ourselves and embrace values that will make our new 

colleagues feel welcome in a space that traditionally belonged to educators only.  
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8.6.3 Stakeholders  

 

Communities will have to realise that they have the agency to contribute to the 

create efficient and effective schools for their children. Also, schools and government 

have to understand that they have a role to play in capacitating these communities to 

enable them to play this meaningful role. Numerous organisations were running 

various programmes at the school; however, I would recommend that we have 

reached the stage where these programmes need to be synthesised to support the 

understanding around a functional school, as conceptualised by the community and 

school leadership. These organs could then provide mutual support by building 

capacity in the community to sustain the work. A recommendation would be that 

schools develop partnerships with government and external stakeholders to 

generate incentives and programmes to support mutual reciprocity between 

community volunteers and schools. A specific recommendation to institutions of 

higher learning would be to ensure that future teachers and leaders are educated by 

offering content on the integration of community and school in their curriculum. 

 

8.7 RECOMMENDATIONS FOR FUTURE RESEARCH 

 

The study has unlocked knowledge about how to recruit, support and sustain 

community volunteers working in a community school. However, the findings and the 

model itself suggest further potential exploration in the following areas: 

 

 What are the systemic processes required for the successful implementation 

of each phase of the process model? 

 What is the link between the integration of school and community and the 

academic achievement of the learners? 

 What impact does the presence of the community in the school have on the 

learners’ behaviour, relationships with one another, teachers and volunteers? 

 What are the inclusive, participatory processes required for each of the four 

meeting spaces to function optimally?  

 How can PALAR be used as a method to further develop the process of 

school functionality support?  
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8.8 CONTRIBUTION TO KNOWLEDGE 

 

8.8.1 Theoretical Contribution 

 

The findings of this study should make a theoretical contribution to the current 

debates around community engagement by schools. The participatory action 

learning and action research approach has shown that communities who are usually 

regarded as apathetic towards their children’s education, can play a significant role 

in creating an enabling learning environment for their children. This alternative 

approach, which sees parents as an integral, integrated part of the school, stands in 

contrast to the present models of schooling, which see parents and communities 

only as occasional visitors to the school, interested only in the academic progress of 

their children. The integration of community into the school through a structured 

volunteer programme seeks to support the teaching and learning environment by 

providing extra human resources to support the academic programme, improve 

stakeholder relationships, and provide infrastructural support. The model developed 

in the study provides the process how this can occur and could serve as a useful 

guide for schools and communities preparing to introduce such a programme in their 

schools.  

 

The study also makes a further theoretical contribution to the definition of a 

community school situated in socio-economically challenged communities. The 

findings suggest that communities should be given an opportunity to define what a 

community school means to them. The study should motivate the Department of 

Basic Education (DBE) and schools to give the community a stronger voice in co-

constructing the meaning. The ‘one size fits all’ approach to basic school 

functionality, as defined by the DBE (Department-of-Education, 2001), is further 

challenged by this inclusive, participatory approach, in that it argues for different 

contextual definitions informed both quantitatively and qualitatively. It is not only 

about results, but about changing the lives of learners and communities. The 

implication of this is that if the community participates and is supported, they will then 

support the contextual definition by making themselves available to help the schools.  
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In contradiction to the literature, speaking of parental apathy, the findings also 

contribute to greater understanding of how community volunteerism allows for not 

only parental but also community support to the school. The study further suggests 

the importance of truly recognising context, so as to understand what would motivate 

potential community volunteers to become involved in a school, thereby expanding 

the literature on this, which Schuurman (2013) argues is somewhat limited in the 

South African context. The study, however, goes further and suggests a process 

model for recruiting, supporting and sustaining the involvement of community 

volunteers in the school. The study additionally contributes by showing how the 

school can serve as a beacon of hope and centre of development for the community. 

Very little literature exists on this topic, although communities have been recognised 

as key stakeholders. This study provides additional insight into how this could be 

achieved. 

 

The process model for integrating the community volunteer into the school can 

complement the present models of Health Promoting Schools (WHO) and Children 

Friendly Schools (UNICEF). Where these models advocate for the complementary 

approach, to supporting schools as promoted by Witten (2006) and Bouffard and 

Weiss (2008), they fall short of suggesting how human resources to support these 

complementary programmes can be recruited. The process model, besides strongly 

advocating for the use of the available human resources located in communities, in 

particular, those characterised by extreme poverty, goes further to describe in detail 

how this could occur. The study shows how this is possible, notwithstanding the 

tensions, and that schools can be remodelled to serve as beacons of hopes in 

deprived and poverty-stricken communities. 

 

8.8.2 Methodological Contributions 

 

The methodology used in the study demonstrates how stakeholders can actively 

engage in a meaningful way. Opening the space to welcome the voices of the 

community into the school can motivate the community to play a significant role in 

the education of the children from the community. The principles of PALAR further 

indicate how a participatory approach could allow for the voices and agency of a 

marginalised community to contribute to the establishment of an enabling 
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environment in the school. The methodology not only provides us with an inclusive, 

collaborative approach to engaging the community, but provides principals with a 

tool that can be used to guide them in the leadership and management of their 

schools. 

 

8.9 CONCLUSION 

 

This study has contributed not only to theory and methodological knowledge, but has 

also changed me as a school leader. The lessons I learnt, I will take into my new 

position as an educator of school leaders. It has also changed the community 

participants. At a time when there is so much turmoil, not only in our country, but 

also globally, we should be constantly looking at ways that can improve the lives of 

marginalised communities. These communities are largely ignored and are not 

provided with a space where they can feel valued and confident that they can make 

a meaningful contribution to the complex challenges and circumstances that confront 

them on a daily basis. My study not only shows how changing the traditional way we 

think about schooling can open up a space for the voices of these communities to be 

heard, but also that through their own agency, communities can impact on the 

education of their children, and through this possibly also impact on the trajectory of 

their own lives.  
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Chapter 1 Introduction 
  

1. Introduction 

 

There is a lot of literature available around the socio-economic challenges confronting 

80% of South African schools. Schools are struggling to obtain basic levels of 

functionality because of these challenges. A community volunteer programme at 

Sapphire Road Primary School in Port Elizabeth (Nelson Mandela Bay) in South Africa 

started more than 12 years ago. The goal was to support the learning and teaching 

processes at the school. It was evident to the school that the targets set by de 

Department of Basic Education (DBE) on school effectiveness would never be reached if 

additional support was not sourced. Volunteers were recruited from the local 

community to support the school.  

 

The roles that the volunteers fill at the school are: 

 Teacher assistants  

 Health workers  

 Toilet cleaners and hygiene monitors 

 Ground repair and security  

 Administrative assistants  

 Orphans and vulnerable children caregivers (OVC’s)  

 Vegetable gardeners  

 Library assistant 

 Volunteer project manager 

 

These focus areas have each elected a leader, and together these leaders comprise the 

leadership teams of the volunteers. Without the support of these community 

 

Chapter 2 Recruiting phase 

2.1 Introduction 
Integrating the community volunteer into a school needs to encourage meaningful 

relationships between community and school. The key principle is that such an integration has 

to be mutually beneficial for both the community volunteer and the school. This creates the 



idea of the school as a beacon of hope for the community. By inviting  the community volunteer 

into the school and creating a value filled space of interaction, can implicate hope for the 

volunteers. The interaction creates a sense of belonging for the community volunteer rendering 

a service to the school and in return, volunteers play a major role in supporting the basic 

functionality of the school . This relationship provides a space where the volunteer can forget 

their daily challenges; volunteers are trying to create a meaningful life for themselves in a 

context of extreme poverty and at the same time they support the teaching and learning in the 

 

Chapter 3 Integrating the volunteer in the school 

3.1 Introduction 

Now that the community volunteer is in the school, how should the volunteer programme be 

supported and managed in the daily operation of the school? How to make sure that  

The recommendation is to: 

 Address the needs of the community volunteer and  

 To address the legislative requirements of the Department of Basic Education.  

The definition of a functional school and of a community school is one which addresses the 

needs of the community and the school functionality. This requires the volunteer programme 

to address:  

 

Chapter 4 Sustaining the volunteer in school 

4.1 Introduction 

Now that the community volunteer is in the school, how should the volunteer programme be 

supported and managed in the daily operation of the school? How to make sure that  

The recommendation is to: 

 Address the needs of the community volunteer and  

Volunteer: “Never decide 

for us; we want to and can 
decide for ourselves!” 



 To address the legislative requirements of the Department of Basic Education.  

The definition of a functional school and of a community school is one which addresses the 

needs of the community and the school functionality. This requires the volunteer programme 

to address:  
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Date 1ST July 2015 Session ALS Sapphire Rd Primary Time – 

 

BD-Bruce Damons 

NZ-NotikiZuziwe 

PC-PhumlaCele 

LK-Lungiswa Kula 

PJ-Patricia Njomane 

MB-Mavis Mboya 

CN-Crosby Ntshobodi 

RT-Reymond Tom 

HH-HANS Hoofman 

MR-Mariek Roberts 

NK-NandiphaKleinbooi 

FP-Faith Plaatjies 

NZM-NeziswaMntwini 

YL-Yolanda Ndubela 

VM-Veronica Minnie 

 

BD-Welcome to our ALS,today is a lot of talking (thetha,praat)because we are going to look at the 

information we had started together and theres some questions ,I want us to speak around the 

information that we have started together sot uhm myself and Neziswa will be speaking a lot today 

because of language to make people understand what we have.You have the programme for today 

infront of you,thank-you so much for Neziswa you see we were suppose to meet on the 18th but 

because of the school we said we will meet during school holiday,so that we work in our hours as 

well for our stipend we call itourstipend.If Ebenezer calls its part of professional development we are 

not hiding it away ,we busy with professional development. 

So the first one we pray uhm,how do we do the prayer today?how do you think we do the prayer 

today?Last time we what we did was asked if theres any specific prayer that people want ,and then 
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people gave their prayer .Do you think we pray in a specific way today?anyone has a suggestion to 

make,remember this is not a meeting we suppose to be working together im just keeping the 

meeting together.Anyone who has an idea?Pumla 

PC-I think the prayer is right to me 

BD-The pra 

PC-Because everyday you are,before you start to work you pray first. 

BD-Thank-you so much,soPumla said lets start with our prayer ,lets not compromise is there 

someone with a different view?good.Is the anyone who would like to pray today for us?? 

PC-I can pray 

BD-Thanks Pumla,I like praying as well but I don’t want to be the only one praying.  

PC-(laughing) you can pray sir  

BD-No Pumla you pleasr lead us. 

PC-ThixoothandekayosesilaphakeNkosicelazubenathikeThixobawoThixosomandlausinikekeNkosii 

ideas 

NkosiolungileyoBawoThixoSomandlakulendawosikuyonkosiBawoThixoSomandlauyazibasishiyeemak

hayaabantwanaNkosiuzubasindisekeNkosi,nakwirobingsezenzekayozubasindisekeThixo.Ezibhedlelea

balelikhonakeThixongalentsasayanamhlanjecelauzubenaboubakhuselengelihleigamalomfeli Amen. 

ALS-Amen 

PJ-Enkosi(thank-you) 

BD-Can someone translate what Pumla prayed for to God.Translation very shortly  

NM-She prayed for this session ,she prayed for the children we left at home and those who are in 

hospitals also. 

BD-ok thank-you so much Pumla for thinking of more than ourselves ok.The next point is the check 

in so just to give you few reports back . 

Number 1 uhm I did speak to Keith ,remember I gave a report before we closed,I did speak to Keith 

remember we have a list of a eleven things,those who were not here from our last session we had 

people who had somethings that came out after the prayer and we sais perhaps we need to get 

someone in to help us work ,thanxMarieka 

MR-(laughing) 

BD-Just to work through those things and remember I spoke to Keith and Keith is gonna do sessions 

with us he is going to tell me when he is ready,butits not going to be formal session its going to be 

separate to this and his gonna come in and work with us as well.He also offered to be open to 

anyone who wants to see him .So some people might not want to wait and if you,and language is 

not a problem if you struggle with English and Afrikaans he can get his wife that understands Xhosa 
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,but remember theres a lot of things that came up people wrote it on a piece of page I got it there as 

well and please I want to encourage you to make use of Keith when he is here,he offered his service 

and its free of charge and it helps us to deal because remember we said last time mama Notiki there 

were lot of things that affect our minds even when we have to think and talk.Can you translate for us 

quickly. 

NZM-Basiyakhumbulakule game 

phelileyongokubesilaphasithandazakuyekwafumanisekabasinengxkiezahlukeneyososa suggest aba 

ingaske u Mr Keith abekhonakhesithetheolahlobosasenzengayokula group yokuqala,souyile u 

nqununukuyewayothethanaeuzakuzakwi group but 

umntuufumanisekabalengxakiyakheingxamisekileangaykuye and then baunengxaki ne English 

uzakubizaunkosikaziwakheuyasicwabakeyenaisi Xhosa uzamtolikela. 

BD-I don’t know if there is any questions on that colleague? 

NZM-Ukhonaonombuzo? 

BD-Remember i`m Bruce today again however you want it 

PJ-(LAUGHING) 

BD-Don’t talk Sapphire to me I got my holiday clothes on.The next thing is a report on action taken 

on recomondation remember at the end of each sessions we make suggestions on what must take 

place on the next session,and last week we said on our last session that we need to make sure that 

we have something to eat because the session was a bit long and people were a bit hungry at the 

end.So what we have organised ,I met with the committee we have sandwiches today,coffe and tea 

and because the session is not too longwe suggested that we have it at the end of the session,butim 

wondering is must`nt we perhaps bring the coffe and tea at least because the fear was that when 

people eat they want to fall asleep,that’s what one of the …….is that true? 

ALS-Yes sir 

BD-Ok is the sandwiches ok at the end?we budgeted for about four slices per person so I bought it 

for the first time yesterday but im going to see what the price is.I must do a proper financial report 

and perhaps if the price of the sandwiches comes perhaps to a price of plate of food I might just 

negotiate with my team Marieka and Neziswato see perhaps change and not have sandwiches 

everytime and perhaps have a plate of food if the money comes to more or less,how do you feel 

about that? 

PJ-Its good sir 

BD-But we will eat today there is coffe and tea that we have for our group .Will be kept in the safe 

until we meet that’s what you said last time? 

PJ-Yes sir its ok sir 

BD-Any questions? 

???????-im happy 
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BD-We don’t need to translate  

MR and NM-No 

BD-Hey Neziswa you cant say no 

MR-????????????????? 

MR AND PJ-Laughing 

BD-You cant say no when im asking 

BD-The next thing we said we need to inform our projects when we do this training ,so that people 

don’t wonder where we are during this training and we inform the school.Now I have informed the 

SMT that we are groups of volunteers that are working in the set they are now aware of it.Have the 

leaders of the volunteers been informed Neziswa that there are groups of people about 16 of us 

from time to time that are meeting so that they don’t think they are absent from the project ,that’s 

what the group said last time so that we don’t be disturbed when we have this meeting.Was the 

leadership of the volunteers informed about that? 

PJ-Not formally sir  

BD-Not formally,okso please the secretory,the treasure and the project manager please inform the 

executive so that they don’t,people don’t wonder where are these people and when stipend comes 

they want to fight with the people they busy with development they will see the benefit after we 

have done with this programme itself so those are the two things I wanted to report .The one thing I 

want to start with now is you see we are 16 people on our records that’s part of the ALS,Today we 

are how many(counting)11 so I know Yolandi is at the clinic with her mom that’s the one person I 

know is not here,who else is not here? 

MR-Lungiswa 

PJ-Aunty Mavis 

MR-Faith 

BD-We know Faith ,Faith has family believement and we not sure how far is she. 

PJ-Aunty Mavis 

BD-Aunty Mavisany reason aunty Mavis is not here?  

PJ-Her mother is here and his not feeling alright so she was sleeping over to aunty Mavis house last 

night. 

BD-Ok so aunty Mavis has mother,who else is not here? 

NZM-Lungiswa 

BD-Any reason for Lungiswa? 

NZM-Im sure she is still coming 
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BD-She is still coming hopefully,whoelse?isthst all its only those four people 

MR-We are 15 

BD-(COUNTING)12345678910111213 I  did not count Marieka so we are 17.Is there a stage 

remember we,I am suppose to move with the group of people through out remember .Tata Johnson 

was not here last time he is not well (door opening)so we understand he has to leave us at this 

stage,but because we are suppose to move together and remember the planning and submitted a 

budget for for the weekend and now we waiting for an answer. On Monday the 27 th OF July Leslie 

Woods wants to meet us for a day a full day.The professor from Potchefstroom to start talking about 

what we have found out already so I need to have definite numbers.So how do we deal with this 

when people are here,nothere.Do we look at excuses or do we just say continue with who is there at 

that day?how do you feel? 

PJ-To meet them half way sir we must make sure that the 1st is out in our dates because everyone 

have to go for their houses problem and then the second one I think we must look because at the 

end of the day we are human beings,the reason  aperson is not here and just chop chopchop. 

BD-good so there is one suggestion we must recognise that people have things to do and from time 

to time even if we set the date something might happen because people are human and not just 

chop people because they are not here.How do we feel about that suggestion?yes or no? 

ALS-Yes 

BD-Alright good,I also want to remind people it is important at the end remember we hoping to 

come up with something and my wish is that you get credit  for it not me,so we must also decide if 

things happen because the idea is people we must be all over the show with whatever emerges from 

this as well,but will come back to that again but thank-you for that we take that action  and we 

continue with who who are here.(door opening Lungiswa coming in) 

BD-Welcome goodmorning,so we move on now to a reflection of our last meeting,remember our 

last week meeting was on the 11th of June,is the anything you would like to say around that meeting 

from the 11th of June?anything?remember that is where we did the motivation and we tried to now 

bring them together ,anyone one who would like to say anything about it?anything you remember 

anything you want to speak about?Its ok to say nothing as well.Good.If there is nothing we move 

on.Right so today ,im at number 3 now on the document you got “is the reflection of the motivation 

that emerged from the 11 of June okay,so the first we must check is whether I actually  captured all 

the motivations correctly.So if we go back to the page that uhmNeziswa gave out you will see right 

on top something called motivations after interviews with the volunteers you see that heading the 

first oneRight now you know KU when you see KU it means KUNAKO,wher you see GM,it means 

Ground Movers(ithini)laughing at the back.SP is Siyaphambili,PU is Purple.So what you see there is,it 

means KU said “helping people”Ground movers said that so that is what they said,that is what I 

recorded okay.So you might just look at it and say whether you agree if this is properly 

recorded.Nowthis block here is the information you said you got from other volunteersok,just look iy 

was accuratetlyrecorded.Just one minute to read quickly through it see if you are happy.  

Let me get my phone quickly (door opening coffe and tea brought in)  
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BD-Let me get my phone quickly,have you seen my phone around here? 

PJ-It was here now now 

BD-Has anyone seen my phone ?ooh there it is 

MR-I moved it (laughing) 

BD-Okay are we happy,this is what we said?especially your group,remember this information you 

got from other people .Now you move to the motivations generated by the ALS,remember this is the 

one we did together in your groups and there again each group said the following.In the last I want 

you to look at the last bullets at the bottom there.You see there is 4 there because remember those 

are the one’swe addea after the didn’t come from any group we had a general discussion and than 

things like food parcel,stipends image came out as well can we agree that it happended? 

ALS-Yes 

BD-Good thank-you,than what we did was we took what we found from other volunteers,we took 

our own we put I together and came up with 15,can you remember? 

ALS-Yes 

BD-and those are the 15 motivations we agreed on ,starting with training and skills right until we 

turn the page and we had that ,are we happy that it is correct,still happy? Wonderful.And than we 

went to the voting process to say from the 15which is the top 5 that we think motivates 

volunteers,remember we had a little election which took place  and number 1 the president was mr 

STIPEND the main motivation,the second one was TRAINING AN SKILLS  deputy president was 

training and skills,and the third president was FOOD AND PARCEL.The fourth was LOVE FROM THE 

SCHOOL ,and the 5th one was LOVE FOR SCHOOL AND CHILD those receceived the mos votes okay,So 

for this action are you happy that this was captured correctly? 

ALS-Yes  

BD-Right now before we start talking about each one of those 5 particular and all the others what 

was intresting is and this what I ant to know from you.why don’t you think stipend and this is what 

you must translate for me,why don’t you think that stipend and food parcel  didn’t come out of your 

own data I had to extract it out of you,why did it come out of the data?Neziswa  can you translate 

that please 

NZM-Uyabuzakutheni I stipend kunye ne food parcel uyewazirhumbabamaziphumekuthi,sir what 

didi you mean when you said  

BD-Must I repeat the question thank you so remember when we did,remember we reseachers  you 

went out and asked people no one said stipend  or food parcel when you asked them  you came 

back with this information with no food parcel when you were sitting and your groups were giving 

feedback,none of the groups said stipends  or food parcel.it was only at the end when we opened 

the discussion that stipends and food parcel came up.can you remember?somyquestion is to you 

what when it came to voting it came  in number1 but  people  never  said.sodo you think  people 

never  said  why didn’t people not declare food parcel when we did  the reseach on stipends 
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?remember this is  an honest discussion.i;m not  principal  damons here .IF you want this 

discussion;remember; we want  to know  what is actually  motivating people to get  involveled?We 

want an honest discussion here,what action is motivating people to get involved? 

NZM-Ok so uyabuzabaniyakhumbulakakuhlenaminqgondo yam 

iyabuyangokubasakhumbulakakuhlekulevekiiphelileyongokuyabesibuyanempendulozethu from I 

group zethusiyesaxelaizintoesifumanisekebazibalulekile but nyani I food  parcel zangesiyi 

…………………….siyesayimenshinangenxaethethileyenasafumanisekabakungonasiyithethayongenxaeyit

hethileyena.Souyabuzangokubesihleli size groups 

bekuthenisingayithethanga?likeufunasixelesingoyikingenxayokubausoyikabananinauxelenyanibekut

heniungatshongoba mali ne food parcel balulekile. 

BD-Thanxis  it clear to everyone? This is the question we are going to talk about now remember 

there is no right or wrong answer.Why do you think this happened?so we are not looking for right or 

wrong we are having now,it is a discussion we are having amd you can listen to one another and 

agree and disagree until we have a common understanding. 

LK-In my opinion sir I think,although  they came up on top but I think we can live without the.We 

keep on coming to school  sos there are other things that motivates us than stipend and food parcel 

,but than they always come up even if it is not there our minds are thinking about it.  

BD-Good 

PJ-For me sir the reason why the food parcel and the stipend did come up,I think people are scared 

to talk about these things like there is people who ar judging like if I talk about food parcel what is 

everyone gonnasay,ooh always food parcelnot knowing that sometimes we wake up and sometimes 

with a slice of bread and sometimes with half we have to share with their children.So that is the 

reason why most of the people they don’t want to mention food parcel and stipen.At the end of the 

day most of us we are in need of that . 

BD-So they are scared of what the principal would say fortunately he is not in this meeting so we 

don’t worry about him,we are afraid about how are a person might judge us because we are asking 

for our need and that is what mama says I cant dispute that. 

NZM-I agree withmama u Njomane my honest opinion he reason why I didn’t write stipend..Stipend 

was the first thing on my mind but I was shocked when mmaNjomane is saying that stipend is 

number ome I was really shocked mna I think I voted the last one stipend was the last one the 

reason why is that when we came when I came here it was all about volunteering  and that you must 

nt expect things to come out so now im doing tis and im saying my first thing on my mind is the 

stipend,so the only reason she is here is because of the stipend 

BD-mmmmmmm 

NZM-That is the only reason the stipend is my number 1 but I wrote it at number 5  

BD-LOOKED AT NUMBER 1  

NZM-Looked at number 1 
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BD-and again I hear you say that you are afraid people that judje you  

NZM-yes 

BD-That you would be thinking about food first and before the volunteers 

NZM-BECAUSE WHEN MAMA U Njomane mentioned number 1 I judged her inside  

VOICES-I did the same 

NZM-I judged her how come kaloku you’ve been here foyears ,so if I was number 1 the same thing 

,the people are going to think the same thing as I was thinking. 

BD-Thank you that’s important information  because remember when we write up our programme 

about what motivats people to get involved we must know what people think.Thanx anyone else 

wants to sya something on this?anyone with a diferent out look?Lungiswas view was,if I ama hearing 

correctly that,becauseLungiswa is saying that even we come even if we don’t have stipends.but 

Patricia was saying “but is the most important on our mind alyhough we come for other reasons ,it is 

important because we are human beings and we have aneed. 

NZM-Sir can I debate on Lungiswa statement? 

BD-yes please  debate with her and I would like to hear how you debate that. 

NZM-We are debating,nothing is right or wrong 

BD-Ja please 

NZM-Lungiswa is 

saying…………………………………………………………………………………………………………………………………………………

…………………………………………………………………………………………………………………………………………………………….

. 

BD-You can speak Xhosa 

NZM-Can you  repeat in Xhosa than we will transalate from Xhosa to English 

LK-…………………………………………………………..WHEN I FIRST CAME TO THE SCHOOL YOU REMEMBER I 

SAID IT WAS BECAUSE  I wanted my child in the school and than my child was in the 

school………………………………that’s why I said when my child was 

here……………………………………………………………………………but then I came into the school and saw all the 

children,like in the class see all the children …………….. I became………,I felt passionate for them.So 

there was love for the children than what kept me coming to the school although I left my troubles 

and my hunger behind I fell inlove with the children because I think of not coming to the school 

because I am hungry or something but inthink of the children in the classroom that are going to 

suffer because I am not in the school so………….my opiniom and the stipends is the last thing on my 

mind although ewe,I am glad to have it but it is the last thing on my mind 

NZM-WHEN I AM TOTALLY honest there are times that I  
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BD-YOU are honest according to you,yo you 

NZM-to me  

BD-and that I what we want 

NZM-TO ME  

BD-there can be no,if there is any judgment from me or anyoneelse out of this you must simply 

adapt because you can not participate 

ALS-Yes 

Bd-than your words means nothing.but this is important for the study.so when we write and 

help,the country and the world ….you want to know what people honestly believe….what dou you 

honestly believe when it comes to this.Your honesty is important here. 

NZM-to be honest for me,than………………………………………………when the stipend 

is……………………….when the stipend stops,……………………………I feel like quitting.staying at home and 

when when the stipend comes back I will run to come back if I did quitteneh but the problem is if ii 

do quit when the stipend is stopped again the judgement. 

BD-MMMMMMMMMMMMM 

Nzm-again the judgment will come,so she only came for the stipend,so..the people wil say even 

though I feel the preesure on my shoulders all and tha I a………and find me another job but than I am 

gonna say ooh what do I do with all this  blah blah everyone is like she is going  

BD-that is her opinion,wonderful everyone has a right to her opinion.Thank you so much and I cant 

judge it,Icant judge it,Particia and others please it will be good to hear other voices 

PJ-YOU KNOW INTO this think of inantuka I stipend …also in speaking I honestly ,ja when we started 

there was nothing nothing about moneywe did not know nothing ,let me tell you first a little bit 

story.When we wre doing beading the beading there infront,I remember the people who sponsored 

the material to those to do those things they were here .So there was a function so we were wearing 

there in grade R class and thanim sorry imgonna mention a name  

BD-ok 

PJ-and than aunty Ruthcame she was so upset than principal come up and than mama u Ruth came 

she was no finished to waerand than we were suppose to be dancing and than mama u Ruth 

said”nee manner ek is honger “and tha she maneer said “mama Ruth there is the gate “and than you 

were shouting 

BD-laughing 

PJ-WE KNOW WHEN HE CAME WE MUST BE …..we continue like that and there was training we were 

forced to go and attend the training were at that time that is now when we talk we got so lot of 

certificate but but that time food was not importanat,thirdly  when we went near the kitchen we 
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have to grab bread although we stand in the corners as not like acting like mamas beacause we were 

watching this watcher that is around  we tun this corner his coming this side  

BD-laughing 

PJ-Butit was a learning from us because today I can say if I see somebody eating what is not belong 

to her stop it it is not yours.Secondly I learn from the youth another skill also of stipend because now 

we feel  I feel I got the right to talk out.Stipend is needed we cant survive  wthout stipend or fod 

parcel to be honest or try to kill this taking  of  what is not  belong to you; you must have  something  

to put on the table ;so that  you can be honest that is the reason  I mention  stipend and  the food 

parcel 

BD;Thank you  so so; just to make sure because you givenusa example the;so you were  actually 

afraid  of the  principal that’s  why you  continued when  he  threatened  you  when you asked , 

when someone asked for food,but out of  that  fear you  managed  than  to learn that ,but  you  also  

learned that  although the  older  volunteers are learning  from  the  younger  volunteers that  you  

must have  voice, you  must  speak out  of  what  is trulely  important  for  you  and  what  I;m 

hearing quite  out is that  no  one  is saying that the stipend  is not important ,Lungiswa is not saying  

that 

PJ;no 

BD-that not  what  Im hearing ,but  she;s  saying that  there are  other  reason s that  also drive  her  

but that  is not her primary  so  onething  I get  from our  discussion is  that  we all  pherhaps  come  

for different reasons 

ALS –yes 

BD-but we are here we busy working whatever that reason is okay Nosithembiso. 

NM-THANK YOU SIR,SO U MAMA Patricia is true that thing is saying talking about the food you cant 

work and we must ………the food parcel because of you work hard here to the school  you cant do 

nothing without food in the stamoch 

BD-Good I want you to remember that statement please of Nosithembiso very important statement 

“we work hard here”because that’s our next questionthat we are going to research oka,but just keep 

that in mind and thank you for bringing it in now already because I hear mama saying 

clear,mycoleguessayibg clearly here is that we recognise that we need to eat we like to do this work 

but we cant just be coming here for nothing and this is what you saying okay,gentleman what do you 

say……….. 

NZM-I don’t know if im going to be out of this discussion but since 

BD-please speak 

NZM-WE ARE DOING THIS phd NEH ,NOW FOR AN EXAMPLE FOR ANOTHER SCHOOL TO GO 

THROUGH THIS WHICH S THEY ALL GOING TO BE STUCK WHEN IT COMES TO THIS stipend  

BD-yes 
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NZM-I think during this training we must try and find a way around this ,how will they be able to 

control the school with volunteers without the stipend. 

BD-Good 

NZM-BECAUSE WE LEARNT THAT TO GET I STIPEND IS NOT THAT EASY so now if we gonna be 

training for example we gonna be going and telling other school principals that stipend,we have to 

explain ourselves because they will need to understand that to get I stipend is not that easy it’s a 

difficult thing 

BD-And I think the key statement is explaining ourselves 

NZM-Yes sir 

BD-And this is what we hope the study will do and even whatever emerges from the study as 

well,because remember im only asking number 1 we never said only stipend  we never said that so 

its when we start thinking of a programme that I think we must be able,and thank younfor 

introducing it nowlet us be mind ……………………………………………….but what we first want to find out is 

what do we say,we don’t worry about other schools now just our information how do we feel about 

it at the moment as well 

HH-Ja,its very important because sometimes people are coming to the schoolthey don’t know 

exactly what we are doing herefor,now they start asking that we get paid a salary now if you defend 

yourself and say noim not here for a salary im just a volunteer they say no no no!!!!yopu are lieying 

nobody will work for nothing 

MR-Laughing 

BD-Laughing,ys exactly 

HH-and than you must try showing them that it is what you are saying you see and than they keep 

on saying no I would never  be a fool like you and work for nothing 

BD-Thank you mrHoofman,that’s what I struggle with myself when I go and talk at all these places 

and I say and I say we got 45 volunteers at our school  and they work for free hay you liar you 

gezayouall principals tell you are a liar until I sho them the photos and than they want to know how 

do you get tata Tom coz Tom is there fixing a oor you see Crosby is therespeaking about the cleanest 

toilets,clinicNosithembisonadipha we have the T.A Zimasa that spoke there uhmm mama Notiki in 

the toilets the TA and the administrator and than your voice and this is what we hope to show in the 

studywhy are you doing this that’s what we want to find out this is what we busy we doing now and 

so already ,we said we already found out now that there at least 5 main reasons there were 15 

remember  15 big reasons but its not only stipends we I identified 15 if we go back to our page we 

said TRAINING AND SKILLS,FOR LOVE CHILD and new engagements EXPERIENCES AND 

REFRENCES,TO LEAARN LAUNGAGE SKILLS,TO KNOW YOU ARE MAKING A DIFRENCES .TO ESCAPE 

UNEMPLOYMENT AND POVERY,it’s a sign of hope we volunteerd for that there is a SENCE O 

PURPOSE,ITS AN ESCAPE FROM REALITIES,THE LOVE FROM THE SCHOOL,THE DEVELOPMENT OF 

CONFIDENCE,FOOD PARCEL,STIPENDS,THE IMAGE PRESENTED BY THE OTHER VOLUNTEERS 

OUTSIDE. 
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SO those are our 15 reasons we said,then we said but what do we regard as this set as the main 

reason and than we came up with these 5 okay,so thank you very much  I think its quit clear and we 

imintressted to see when Lesley comes how she ………….remember coz my  ill give my comment as 

well on this why I think I agree with withwith both speakers  I think uhm people come,people come 

here mainly for something for an opportunity for their stomach they come here in hope some of us 

are here fodiferent reasons 

Some of us are actually coming here whether to see if we cant get money and realy survive and put 

that plate on the foodbut I think somethinh else happens when we come as well like likeLungiswa 

said something changes within us although we still want that like Neziswa said its still number 1 ,its 

still number 1 but there are other 4 things that happened and these are the 4 things that actually 

keeps us motivated  but we still have the primary thinker as number 1 and P atricia has me thinking 

nowbecauseits not the first time they mentioned it about the role of the principal at this 

school,unfortunately he is not here so we can discuss him 

ALS-Laughing 

BD-we need to interigate his actions and if we think pf the examples she gives us when we think of 

aunty Ruth ,and I wonder why he did not think about the stomachs of the people originally when we 

started this thing 

PJ-…………………………… 

BD-Im asking a critical question no  no for myself now. The volunteers might see it as right for 

themselves now but we want also principals to think aboutyhis even in the study, is why did I not 

think about your stomoches and its something I need to go think about,you see why did I not 

think,why did I only think about your labour? 

NZM-because you didn’t see the vision at that time 

BD-thank you,you see when I we recruited it was all about getting people here to get my job easy 

and like you I learn also to grow not ,I,I think the principal learnt,lets not say I incase you start 

attacking me.I also learnt to love people through the processand the movre I come I’ve come to 

learn and I like what you said Patricia when you sai “ I also started to learn to listen to the voice “ so 

the voice of stipend was dead shes correct ther was no talk about any,those old volunteers will tell 

you before there was no talk about money and stipend or looking even go look for you Crosby I 

didn’t even go look ,I just expected you to ,the principal expected you to come here everyday and 

work without thinking that there might be families that might need ……………(phone rings)  

PJ-sorry sir 

BD-the person might need to live even beyond the family as well but I think as people start raise it 

more as she said,I also remember more conscious as well okay so its definetley something I need to 

reflect on in my ownlearning over the years good,so is there anyone who would like to say 

something else before we move on?ja 

MR-Ja what strikes me is the almost 2 opposites I see that you were chasing people  away so you got 

to the gate “theres the gate “if volunteers talk about their stomochs  but I also remember in here it 
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says the love for the school so I think its not a little bit of both I think the principal went from one to 

the other side in understanding volunteers because love from the school I think im assuming im not 

sure if im right you have to tell merather the PHD man right over here.The love for the school was 

that LOVE FOR THE KIDS?but was it love for the teachers or love for the principal I don’t knowwhat 

was meant by love for the school but I interpreted it as love for the principal.  

BD-THANK YOU SO MUCH AND WE WILL ASK YOU TO keep on that one because we will discuss each 

5 exactly what it means. 

MR-Ok 

BD-and thn we want you to bring that back into the conversation.So what does LOVE FOR A SCHOOL 

and LOVE FROM A SCHOOL  mean because its two words there?thank you so much coleguelets move 

on now to number 4 than speaks of there are 5 areas under each of this that we gonna discuss  so 

the first one is  

 1.STIPEND 
W e want to make sure that we understand excactly coz sometimes we use words like heard 

Thripple H speak os a salar, what is our understanding of that of that concept that we have 

because I think itsgonna be important what do we mean it with ourselves ok.Solets look 

at,we first starting with number 1 which is STIPEND.Let us now understand what we actualy 

mean ask the question:WHAT DO YOU THINK STIPAND MEAN?im taking the question just 

like this so to follow what does stipend mean what do you think it means? We came 

up,wheredoes this word stipend come any where is these old volunteers Nosithembiso you 

were here eraly as well,where does this word stipend come from?who gave the word 

stipend.Can anyone remember the history of stipend in our school/The word stipend I think 

it was when we were first introduced to it neh by Ebenizar than we came up with the word 

perhaps Patricia can help us on this one.Patriciawhere does the word stipend come from in 

the contex of Sapphire the word stipend. 

PJ-it comes,stipend (kaloku) sir comes with let me call with the new volunteers because we 

didn’t know nothing about stipend that time of us soit comes when the new volunteers 

come to us it was only training we receive that is what we were organising because we got 

………..cerificates that we were bringing the NGO from outside to train us like first aid,HIV 

AND AIDS,confidentiality and all those kinds of qualifications. 

BD-Ok so that’s quit an interesting point I hope you heard what she said.So the concerpt of 

stipend actually merged when we had new ,what do you mean when you said new 

volunteers do you mean 

PJ-like the younger volunteers because our minds was only in the training we were doing we 

didn’t worry nothing about it 

BD- ok good so there some history over stipend now we know the history of stipend.The 

word actually comes with the younger volunteers because remember we started with the 

older volunteers it was mainly mamas that were busy and then youngers came in when they 

came (now please remember you are free to answer ur phones)good so now the question is 

are we happy with history on stipend ???its good to have history because history helps us 

understand.So the first question that I asked under stipend is what do you think it 

means,now what does the word stipend meansto us what does stipend actually mean?we 
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must now develop a meaning of the word stipend.We know where it comes from now so 

what does it actually mean does it mean money? 

PJ-Its something sir as we volunteers we were volunteers mos we are not here for wages 

and (ntonntontoni)we know all of us we are volunteers so to me I stipend is like ENKOSI its 

thaNX WE ARE GETTING AT THE END OF THE DAY for what we are doing its not a wages  

BD-Ok so listen carefully to this statement and I want the others to debate this now,mama is 

saying its not wages its almost like ENKOSI thank you.Its a thank you gift for the work that 

we are doingbutits not wages what do we feel about that,how do you feel 

HH-ja I Also think money is right because uts something you can say comes from a good 

Samarita who can offer you for example to give people who doesn’t earn a wages atleast 

hats my view 

BD-thank you Mr Hoofman 

NM-…………..In the start ………. The stipend is good because to me my stipend me to get me 

too far because I have the business with the money of the stipend so the stipend is good for 

us. 

BD-ok good thank you so much you taking it to another level already I want you to keep that 

one its very powerful to say but for us to understand stipend is Mr Hoofman is agreeing with 

Patricia which says we don’t see it as salary we see it as token of appreciation THANK YOU 

ENKOSI she says for the work that we doing.Is that what we saying? 

ALS-yes sir 

BD-Pumla you agreeing? 

PC-yes sir 

BD-mama Notiki you agree?so it’s a thank you we don’t see it as a wage ok goods.So the 

next one will be:CAN YOU PRESENT AN EXAMPLE WHERE THESE ARE PRESANT AT 

SCHOOL,SO WHERE WHAT GIFTS HAVE YOU RECEIVED ,WHAT GIFTS ARE WE RECEIVING 

FROM THE SCHOOL TO SAY ENKOSI,if you define stipend as the gift to say THANK YOU .Is it 

present at our school,presently do you see these acts of gifts from the school 

presently??other mamas Nandipha do you see it 

???????-can you explain it first sir 

BD-must I expain it again ?? 

ALS-Yes sir 

BD-can LUNGISWA can you explain 

LK-

………………………………………………………………………………………………………………………………………………

………………………………………………………………………………………………………………………………………………

……………………………………………………………………………………………………………………………………………… 

PJ-in my belief even a small thing you must say thank you the biggest one is the one you are 

doing risk on a plate of food that we are receiving everyday its not allowed to be happening 

but you are doing because of your humanity that also the need to say thank you because 

from department its not surpose to happening but the school is giving 

BD-good wonderful so what we doing now we defining stipend in more details so now the 

thing that mama picks up is the PLATE OF FOOD AS THE THANK YOU .What else is present at 

the school that you think meets ENKOSI definition of ours?you see what a wonderful 

definition you gave to stipend?fantastic can you translate what I said 

LK-uban(who) 
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PJ-hey wenainqgondoyakhomayibelapha (hey you your mind must be here) 

 

BD-after mama notiki you translate  

 

ZN--ngokwam ukubona  

 

BD-okay give mama u Notiki  a chance then you translate as well please 

 

ZN-Ngokokwm ukubona ngemanye amaxxesha kuyathanda mos xa kungekhoi stipend  

abantu bangabinamdla wokusebenza ngokokwam ukubona,mna ndithi kubalulekile 

sibekhona i stipend abantu baye bakhuthla ngokuza eskolweni at the very same time 

bayathanda usebenza because kaloku bayabona ikhona into ekhoyo phezukwetafile 

 

LK-What mama Notiki is saying that stipend is very important because you see when the 

stipend is not there people are not active others are lazy even to come to school,but then 

when the stipend is here you don’t see anyone one like maybe people sitting in the sun city 

everyone is in their department  so   they want to work 

 

BD-its a motivator as well,ok so what else do you see at the school perhaps equate besides 

the plate of food what else  is happening here that shows that theres this gratitude what 

else dou you see thats happening as we define stipend no coz we saying that stipend is not 

only money but its a way of saying thank you for doing something to the school,so m Patricia 

ma no Notiki is correct people are motivated and the active what else??are there any other 

Enkosi happening around the school??okay Nandipha than Pumla 

 

NK-and sir you get it an information  

 

BD-for an example 

 

NK-for example knowledge 

 

BD-so thats a way of saying thank you as well the knowledge that you receive,ok good Pumla 

 

PC-and also the school give us a trainings because after that we get jobs for that certificate 

 

BD-so training a form of enkosi,what other enkosi do we have?i like that im .......with that 

word enkosi,what other enkosi have you experienced perhaps now or through out?Lungiswa 

 

LK-i think sir they said about everything but than there is this tuck shop thing and the what 

can i say the bonuses we have at the end of the year because there is nothing special 

especially with us and our children there is nothing special than December time because 

every child has got to have fun clothes and nice food because other children only have 

saladsin December so now at the end of the year you know that theres something coming 

out of the school that you can to your children that they can feel like other children 
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BD-so the tuck shop project that the SGB has given and then whatever fund raising 

goes,good wonderful MamaNotiki and Crosby after her 

 

ZN-Atleast ne food parcels uku ncedisana nesi stipend  

 

LK-also the food parcels to help with the stipend  because the stipend is 

 

BD-not enough okay so Im coming to food parcels because it is on our list number 3 so 

good.Crosby than Nandipha 

 

CN-to addon that Pumla just said now,you see there is Marieke now she is also busy with the 

training for the computer ...............................get the big training for the computer so so we 

get a mayby  later we get a certificate for the computer 

BD-ok so thats training the .........training is a form of Enkosi and its a  appreciation Nandipha 

 

NK-nokunceda abantwana abanga understandiyo e clasini like u tishala uyafundisa e klasini 

and then kukho umntana onga andastandiyo  and than mna ndiyi TA ndi andastendise 

umntana ade a andastende 

 

LK-Also with the help we doing in the class especially the TA to help to help with the slow 

learners in the class because the teacher there is going forward with the work not knowing 

that there is a child behind with the school work 

 

BD-Good thank you s much as the principal,xolo(sorry) not as the principal as the observer to 

Sapphire do you think the stipend from Ebinezer helps is a form of Enkosi 

 

ALS-YES 

BD-you never said that no one said that okay so stipend from Ebenizer ...........  

You see it is important we remind ourselves so that we don’t miss out anything because we 

might not write it into our document adn people think yhoo people are doing well they don’t 

need stipends 

 

PJ-And our personal thing sir we all come with personal things like our electricity is blocked i 

don’t go to the skoperi for bus fare i come straight to the admin i get money all of us 

 

BD-So the school provides a resource to help you that is enkosi as well whether its taxi fare 

to training or to phone or to help the school helps with that okay good.So thats what our 

Enkosi means so now we defined ok anyone wants to add anything before we move to the 

next question?right 

HOW DO YOU THINK THE SCHOOL CAN IMPROOVE ON THIS ENKOSI?(how can the school 

do better when it comes to this concept of stipend and how we understand stipend)can 

you translate that for me please 

 

LK-Isikolo singa nceda njani ukukhuthaza lo Enkosi simenze betere u Enkosi 

waso?ngaphandle kwezizinto sesizibalile singanceda phi ngeyiphi enye into esinoyiphuhlisa? 
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PJ-aye ku Department of Education and ask for us also they suppose to be giving something 

stipend we need,we suppose to be getting from social development because if you look into 

our programmes we are doing same thing as Department is suppose to be paying,for 

instance for care takerDepartment of Education is suppose to be paying for somebody who 

is cleaning the admin Department suppose to have her own people butas the volunteers  we 

doing all those things now observer from Sapphire suppose to take the proof and say ok 

volunteers i am going to fight now the Department of Eduation 

 

BD-Not the observer the principal.........fight the principal so we must deal with the principal 

when when we finish here,so  i here mama  correct me .mama is saying the work we doing is 

the work  that is suppose to be done by someone anyway,and perhaps an intresting savay 

we need to do together is to see how much money actually if we had to pay a  normal salary 

of a person for example of a cleaner just find out what is the labour rate just work out how 

much money actually are people giving in labour if we had a full time nurse and just do an 

analsis that is something we should do and see how much we shaving the state and than go 

to the state and say that mama is saying that look you  suppose to be spending actualy 5 

million rand a year and these people are not even earning that i like that idea that is action 

learning now at its best but mama feels that the principal or the leadership of the school 

who are you saying the principal or the leadership 

 

PJ-the leadership of the school 

 

BD-who do you define as the leadership 

 

PJ-the executive of the SGB with the principal as the head of the school 

 

BD-okay good theres a feeling that the school can do its management structrure like SGB 

and school principal should be advocating for more permanent type of things for the work 

that people doing you tell the principal after this anyone else what else do you think the 

school could be doing more around stipend remember we only on stipend  

 

PJ-Im not talking again 

 

BD-please talk if you the only one talk because remember we need this information because 

we wanna make suggestions .MamaNotiki 

 

ZN-umna bendi suggester oko kuba nanjengo kuba si sebenza phayana ezi toilet bendi cela 

atleast usi romolele i overrals nezi hlangu zo nantsika ebonikalisayo ba siya sebenza 

especially abayana ba sebenza nga phandle ba chola cholayo nasezi toilet 

 

BD-translate this is important ..MamuNotiki is saying,the school must provide uniforms and 

implement to keep the project clean thats a way of saying thank you by looking after the 

people doing the project,remember our definition of stipend is enkosi not money so its the 
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thank you Im hearing mama say that its also making sure that the people get  the tools in 

order to do the job .Good anyone else,lungiswa 

 

LK-I  think the other thing sir,I don’t know how to put it whether its training  or what but 

there something needed to be done especially the TA because some of the TA are old some 

of the TA are not educated no offence but then you feel useless in the class because they 

don’t know anything other than shouting the kids to sit down and to keep quite so the end 

up going to sit in the sun city just because they don’t know what to do in the class 

 

BD-good wonderful thats very important that is a way of saying thank you so what i hear is 

in job specific skills so that they can be effective in what they do,there is something exciting 

coming with Gull because Gull has written around TA the proposal issue that we cant speak 

of  yet  

 

PJ-i was going to remind you sir we give the sizes of the uniform and everything to Ebenizer i 

think you need to challenge in at that because they promised us they bring the uniform 

 

BD-OK she is just giving us the information in case we forget i think the principalor the 

leadership must follow up on commitments made  to support the project.Good right so we 

are going to stop at C Im not gonna do D&E because i see now its a summary more than a 

question right so the next one now we move to is to TRAINING AND SKILLS that is number 2 

and we said something about it already ok remember we are going through all 5 

 

2.TRAINING AND SKILLS 
 

 

BD-So the first question i ask again:WHAT DO YOU ACTUALLY MEAN BY TRAINING AND 

SKILLS?translate. 

 

LK-Siku number 2 ngoku  u  TRAINING AND SKILLS ufuna ukuqonda ba sithetha njani ba 

singayicacisa njani ba i training and skills sithetha njani b i nida i training and skills? 

 

BD-what do we mean we say because we said its the second most important thing  why we 

motivated to volunteer here what do we actually mean 

 

LK-...................................................(CANT HEAR COZ BRUCE IS INTERRUPTING) 

 

BD-Im gonna give Particia last on this one but she is gonna speak what do we mean anyone 

else 

 

NK-Training and skillsndicinga into yokubanangaba xa ndifuna ukwazi e Admin kusetyenzwa 

njani ne computer ba kwenwa njani ne computer ba yenziwa njani no machine bo fotokopa 

benziwa njani 
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LK-what Nandipha is saying is that she thinks training and skills its if she wants to learn about 

admin,computer and all the photocopy things in the admin that maybe  the training can be 

provided so that whenever maybe her teacher sends her down when there is no one than 

she can do the copies herself .Ndiyicacisa kakuhle? 

 

BD-so its training and skills on the area that you working on so that you can be more 

effective okay 

 

MR-................................... 

 

BD-Veronica (Afrikaans)cant understand,anything on training and skills what do we see 

training and skills as?ma Notiki then Nosithembiso 

 

ZN-mna be ndi suggrsta ba si treyinwe according kwi ndawo esisebenza kuzo,like abantu 

base clinic ba treyinwe according nge ndawo abasebenza kuzo bazokwazi ukuthi xa befuna 

ukuqwshwa kwezindawo kuqeshwa kuzo babenokwazi uku qualifaya  kwezindawo 

kuthathwa kuzo  

 

BD-i think its a very important thing  i need to hear 

 

LK-she is asying tha training for her means that  we need to be trained according to the 

position  to the department you working like maybe you can get a better job like in the clinic 

if you know you got training of being a nurse than you can  go work somewhere else  at a 

better job,than you know got certificate when there is an opening . 

 

BD-Nosithembiso  

 

NM-Training and skills like me im there in ECD Early inspiration for grade R teacher so u 

assist me to train to give knowledge how to teach the learners  

 

BD-you said training and skills to broader knowledge not necessary in you field because u 

are in the clinic okay so this is what im hearing the second time its broader knowledge 

training rather then just only in the area so ma Notiki says in the area  but im also hearing 

train us outside our area so that our skill grade gets bigger okay 

 

MR-so like the camera you get to use the camera those things and technology 

 

BD-Why do you think i it important we do the training broader and not just in your job,why 

didn’t we just send you to first aid and ovc snd why do you think the broader training is 

important?sorry I must not say why it is important,is it important to have broader training 

other then just a job training? 

 

LK-I think it all comes back to the getting a better job because getting knowledge abroad is 

improving your skill so you can get a job anywhere so instead of waiting to get a position in 
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the Booysens Park clinic then there is an opening in Lutheran but you cant go there because 

you only got skills to work in the clinic. 

 

BD-do we agree with Lungiswa?say it in Xhosa please 

 

LK-ndithi intokuba kubalulekile ukuba utreyinwe not only kulendawo usebenza kuyo but 

ufumane I theni nakwezinnye indawo kwenzele intokunamna for instance usebenza I clinic 

no Pumla uzolindela ukuqeshwa e Booysenspark clinic okanye e Bhethersdorp clinic but 

kube kukho I opening e Booysens park okanye kulondawo but ubuwena ungakwazi 

ukuqeshwa kulondawo because you only got I skills zokusebenza e clinic so that is why 

kubalilekile ufumana ezinye iskills other than ezi………………. 

 

BD-do you agree tata,do you agree with her???good 

 

ALS-yes 

 

BD-Ok anyone else on training?ma Patricia you wanted to say 

 

PJ-no qgibile all the things sir(everything is being said) 

 

BD-good so lets all then go to B:IS THAT HAPPENING CAN YOU GIVE US EXAMPLES OF THAT 

HAPPENING AT THE SCHOOL AT THE MOMENT.We had examples Nosithembiso gave us an 

example earlier on she said Early learning is examples of this happening where your skills are 

being developed and growing at the school,is it happening at the moment?so you saying 

there is nothing happening at the school 

 

ALS-There is sir 

 

BD-Ok xolo(sorry) I would like to hear remember the third question we gonna find out what 

is the challenge on that but we want  to hear what is going right at the school as 

well.Pumla,Lungiswa and then ma Patricia 

 

PC-some of the like for instance at the clinic me I did go to the training  for the First Aid but 

although I know for the nursing stuff  but I didn’t know the deep information for the first aid 

like for instance thers a child was having a open wound here with a window than I refer to 

Dora Nginza  so I just put a ………and then I bind with a bandage but I get a more information 

on how to treat on that thing so I mean yes it helps some of the trainings  

 

BD-good so training capacitates .there is an example training that Pumla is talking about  

actually heled her in her job she had some knowledge but she moved on,what other 

trainings do we have? 

 

LK-Early Insparation  and then remember trining is anything that can improve your CV and 

get you a better job like last year we had  I writing circle where I improved my writing and 
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written an article to Herald where as  I never thought I would write an article and then  there 

is Gull its also training and PHD Because its training according to research. 

BD-the student is smilling now when you say thisokay. 

 

NE-C an I ask?let me sit down.Can I ask when it comes o skills and trainings does it training 

has to be something with a diploma 

 

BD-who are you asking 

 

NE-the  group 

 

BD-Does training need to have  a diploma is that what you are saying? 

 

NE-yes sir 

 

BD-she is asking us as volunteers the interlactual. 

 

PJ-there is trainings that need certificates for instance Lungiswa is ana OvC the first 

certificate she needs is a confidentiality one  as she is working with the children because 

there she is going to meet with cases that she cant discuss with anyone,that one is a 

confidentiality she have to get that principal  can orginise.She has to get certificate of 

HIV&AIDS she has to get ………………….certificate then she is qualified she can work to a clinic 

she can go out to Livingston whenever she wants  

 

BD- is she answering your question good. 

 

LK-on my opinion im not arguing with ma Patricia but training and skill does not mean you 

have to get certificate or diploma or anything because you can have diploma&certificate but 

with out any experience those things are useless because maybe I went to the training 

because I needed to be there because the principal of the school forced me to go there than 

I got the certificate but I don’t know anything about the training because my mind was not 

there so I think it is the skill and the knowledge that you gain the training and put it into 

experience 

 

PJ-when you do these trainings especially when you dealing with HIV&AIDS you get trained 

like it or not your mind can be there but they know how to put your mind in you train you do 

it in your hands at the end of the day you get certificate.its not just like getting a paper its 

not like when we use to do when we lazy in training principal then his teaching I draw  Keith 

dreadlocks and show you then we laugh we don’t listen to that one its not like that  

 

BD-Remember Neziswa asked the question  she has to be satisfied with the responses 

NE-so im not saying who is right or wrong but for an example that is the reason im asking,im 

here at school and im struggling with SASAMS  didn’t go to training for maybe 2 years an 

dMr dAMONS has information about SASAMS he sits down with me he shows me how to 

doi,is that not a training because at the end of the day if I do write my CV even  if I don’t 
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have certificate I do have the knowledge of SASAMS so that is why im asking does skills have 

to be something with diploma or skill can be something that can be thought for an example 

for me to be this the way im talking maybe I was trained by someone without getting a 

certificate but someone showed me this is the way to speak to people,like Mr Damons told 

me this is not a right way to do something that is  training he is training me to do things in a 

propiate way  

 

PJ-ok the difference to what you were asking and the answer I got for you was that he is 

training for you to do this here at school in order to go out and in do it in a professional way 

so that you can get minimum wages principal gas to organise a place where the people are 

doing SASAMS are being trained you got all the knowledge and experience there yo only 

goimg to collect the certificate,the certificate is needed everywhere Neziswa you can do 

anything if you don’t have q produce remember those people lets say in the High School  

they wanr somebody who is doing SASAMS you do your CV principal knows you are very 

good with that but that principal of that school does not know you that is why you must 

have the certificate 

 

NE-im being answered in both ways 

 

BD- so I think there is no one ……….here what im hearing is that we saying skills are 

important and we need the skills to do the work but then our wisdom is telling us if you 

going to apply for a job outside people wont know your skill unless you have an certificate so 

that both are important learning the skills for ourselves but also to be recognised through 

some sort diploma for the work that you dos[ so that if you have an opportunity  to apply 

you can apply if you have the certificate so the is no contradiction diference in what we 

saying thank you for the debate.So the school is doing that in various forms and we have 

identified that and we happy with that. 

WHAT MORE CAN THE SCHOOL DO AROUND TRAINING AND SKILLS???? 

 

NE-uyabuza u Damons ba isikolo ngeyiphi enye into esinoyenza kwinto edibene ne skills and 

training 

 

BD-Lungiswa you gonna speak on it 

 

LK-sir im gonna bo back to the TA/ NOT THAT IM KICKING ANYONE OUT BUT THEN the TA 

job is very difficult because you are dealing with slow learners but you yourself don’t 

understand what is in the book thjat the teacher is teaching because only the teacher has 

experience of teaching that book but then when teacher sits down with you before she/he 

does any work with the children and says this is the page we gonna do like keep you 

informed in anything that will be done in class that is going to get you learning getting more 

knowledge on how on how to handle the class when the teacher is not there ,because when 

the teacher is not there all we say as TA is keep quite take out your work and draw or put 

your heads down uyabona(do you see) then there is no work going on in the classroom 
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BD-im worried now about my own forwardness you know im very forward because I want to 

bring the principal in now for 1 minute ,just for 1 minute but I think its good man for the 

minute because action learning for me means also that we can suggest  so I got ,the principal 

is telling me that through Lesley Woods might be a possibility for funding to train Ta that 

might benefit TA specificly in that but now the principal is asking the PHD students does this 

group perhaps wants to draw up a document to Ubunye to say to say that TA must be 

trained in these following areas that is what the principal is asking you before I give you a 

chance on the question because ubunye is the training body here at the school and Ubunye 

Is busy helping with a a path way to help parents but there is something coming out 

specifictly uder TA and that document speaks of TA spesifictly and there is gonna be money 

for the training  for TA and there is gonna be very nice training for the TA but we need to 

inform what the training that must happen and Ubunye must do the training and we are 

part of Ubunye and i think people might even get(jokes inbetween) 

Is there possibility that this set (us) can come up with a list what we think that TA must be 

trained in and can we do research amongst the TA TO FIND OUT WHAT THEY WOULD LIKE 

TO be trained in can this set offer to do that as a extra research yes or no 

 

ALS-yes 

 

BD-who would do that for us?to set it up and do the research  we have some time now 

during this time that we not ,remember we got some time to sit and talk so just approach 

the executive and say can we have Thursday morning with the session with the TA and you 

got some research techniques  now that’s why you are researchers  and use some of your 

techniques and then come up with a 1or 2 pager then we gonna have a meeting with 

Ubunye as a set  and then we negotiate with Ubunye can you do this training for us then I 

want Ubunye to I will  ask the principal for Ubunye too take this document for funding that is 

from England and then develop training around that for us so by the 27 th of July  we very 

clear on whats gonna happen then. 

 

MR-you look at me like  

 

BD-you might help to remind me ,so how do you feel about that? 

 

ALS-Its right sir 

 

BD-so who is gonna lead that from the set ,I think we must have not more than 4 people 

that will lead that its not all of us and then in our next set back meeting we would like 

feedback  of how did that go but something separate to ur action learning now and 

………..who would like to lead that?just explain in Xhosa what im speaking about please 

 

LK-Uthi utata as ba ebethetha no principal efowunini principal engekho apha uthi bana 

ikhona i(I possibility yintoni ngesixhosa) 

 

PJ-ithuba 
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LK-likhona ithuba lokubana ngaba ngungabakho ithuba kungabakho I trainings for I TA  and 

then kengoku ufuna I TA zihlale phantsi zi resetshe intongaba ngeziphi izinto ezicingufanba 

ziya nideka kule training ezifunan uncedwa ngazo ukuncedisa klasini zona I TA  

 

Pj-so uyababuza ba makubekho abantu noba bayi 4 abazoku lidisha lo  

 

LK-reaserch ba ku hanjwe kuqondwe ba ngobani abafuna uncediswa entwenini kwi klasi 

ethile njalo njalo  than kengoku sibuye nalo information siyizise apha 

 

NE-Im not gonna be answering this but I wanna ask also when it comes to TA if I was a TA  

and I had to answer the questions that they are asking on where do we think we need help 

in training for example she said there are TA who don’t know what to do in class that goes to 

sit in the sun city  

 

BD-ima kancinci xolo(wait a minute sorry)I don’t want us to give an answer now I want us to 

go research it with a full TA group 

 

NE-I want to ask something sir if we gonna do research with the TA  don’t we also need to 

research with teachers to see what ooh English,where do they need help for an example if 

like for exam times teachers do actually need help but maybe they don’t know how to 

approach  so if we can get answers from TA and teachers also so that we can put the 

information together  

 

BD-Thank you so much so Neziswa says lets not only focus on TA lets focus on teachers also 

so when we do the training it’s a complete package,but we first start from the TA but then 

get the teachers and put it together and then suggest to Ubunye this is the training we 

would like to see through the study from England .How do we feel about Neziswa suggestion  

are we happy with that 

 

PJ-yes we are happy sir although we understand we can see that its not that some of the TA 

they don’t know what to do there is still some taechers that are not allowing the TA to do 

the work that is why im saying to us to other teachers it is not going to be easy to give the 

right answer that my TA needs this training to them its only scrubbing and doing the papers 

qha(only) 

 

BD-sorry there is phone  call coming so im giving feedback to the principal I would like to 

hear what the principal feels about you feedback(principal the group is feeling here we 

musnt only target the TA but we must target the teachers as well  and the motivation for 

this is that is because  there are some cases that where teachers don’t know what to do with 

TA and they don’t utilise their TA and in other cases one perticipants felt it will be important 

for the teachers to also inform the TA what to expected of them so that we   the whole 

community,so prinicipal is saying now so that the course must be attended by TA and 

teachers as well so that they both attend that Ubunye course principal ask how do you feel 

about that idea that when you write a course it must not only be about TA  both must attend 
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the course we gonna try it with a few,we don’t take every one we identify a few  teachers 

with TA perhaps together and then principal its your job to convince those teachers neh 

 

ALS-la 

 

BD-the principal say he will take that responsibility  

This is how I want to wrap the suggestion,mama Notiki xolo(sorry)  

 

NZ-mna bendi suggesta bana ndicela kwawena principal anze I research like kwababantu be 

tenders ze cleaners ukuthi I TA abenzele I tenders ze klinazi  like ba nganantsiki as I TA but as 

I klinazi  

 

BD-I think what ma Notiki says is that I musnt only be for TA we must actually do research 

for all the areas I think that is where I think Gull/Ubunye pipe line is opening up so I would 

suggest just because its going to be so much okay let me first focus on the TA coz I know it 

has been approved already this money from England  and they want to target TA but lets 

just use this as the case how do you type of internal research so that when we done with the 

TA we agreeing principal that we need to do research on all the other areas but the TA will 

be the one we approach on that is that okay M Notiki? 

 

ZN-YES 

 

BD-So are we all happy with that? 

 

ALS-yes sir 

 

BD –so who are the research team on that one to inform Ubunye? 

 

NE-to inform Ubunye? 

 

BD-ja remember we said we gonna form a research team to to find out from the TA and 

teachers what is the support and help the going to need when we done with that research 

we gonna hand it over to  Ubunye we gonna have a meeting with Ubunye and ask them to 

develop a class for those people we know that there is funding for that and on the 27 th of 

July we want to do a presentation with Lesly Woods  and see how does it fit into that 

programme.How do we feel about that?as the ALS we must find out what is in for us we 

prep[ared to give the researchers to do the research .are we saying that yes or no 

 

ALS-YES SIR 

 

BD-these are the researchers we developing for the school can we identify a team I suggest 

not more then 4 people that will do the research for us and we will ask the PHD student to 

help setting up that type of how to do it and how to go about it .Ma Patricia 

 

PJ-Nosithembisi and Lungiswa they will sit mos there  
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BD-hay ima(NO STOP) its voluntary here we suggesting Nosithembiso and Lungiswa that’s 2 

im suggesting 4 so at least you have a pool of people to discuss ,are you saying 2  

 

PJ-YES SIR 

 

BD-Are you saying only 2 

 

Pj-No 4 

 

BD-Okay are you happy with 4  and the you suggest 2 people would you like to participate in 

that research? 

 

NM-yes 

 

LK-………………… 

 

BD-can we have 2 more volunteers who would like to participate by showing hands,perhaps 

we need a TA in there  

 

NE-I was going to say that  

 

BD-Can I suggest Nandipha ,Nandipha do yo eccept? 

 

NK-yes sir  

 

BD-AND 1 more volunteer to work on that research team 

 

NK-veronica  

 

VM- HAYI 

 

Bd-ok Veronica says no remember we don’t fight when people say no we just eccept  

 

NK-tata Tom 

 

T-NO 

 

NE-ok I will do it sir 

 

BD-Ok wonderful so Neziswa,the 4 researchers that will work on the TA projectfor us is 

Nosithembiso,Nandipha,Lungiswa&Neziswa,whos gonna lead that out of that 4 look at one 

another the 4 must look at one another and decide who is going to lead in that research 

team 
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NK-Neziswa sir 

 

BD-You proposing Neziswa,is the a seconder,third fourth goodNeziswa you lead that team 

for us you meet them and set up a different leadership if you want to but in our next 

meeting next week we want a report back on how it went with preparing you see you can 

use the same principals that we using for our research to help you set up as well 

fantastic.Anything else the school can do on training but I think the big thing that I find out is 

that you must have a research component into the work that is something the school should 

be doing on all the projects okay.good we move on now the next one is FOOD PARCELS 

 

3.FOOD PARCEL 

 

WHAT DO YOU MEAN WITH FOOD PARCELS,WHAT IS A FOOD PARCEL?  

 

BD-How do we define food parcel for us?lungiswa 

 

LK-food parcel is what you do when you collect the things for the  Bingo like and put it in 

small packets 

 

BD-so its like a grocery packet,is that correct are we all agreeing on that?its a packet of 

groceries say in Xhosa groceries  

 

PJ-MAXAMBA 12KGs ,yes  

 

BD-Remember we must understand what do you think it means,don’t worry about there is 

no principal here what does it mean to you a food parcel because at the moment to me a 

food parcel coud mean a 250 in a checkrs packet and I say ja there is a foosd parcel 

 

NM-its 12,5kg 

 

BD-YOU DON’T HAVE TO NAME IT SPECIFICTLY I think but you think it’s a number of grocery 

items that have a value okay.Patricia 

 

PJ-im thinking now about these food parcels (amaxamba 12,5)in our belief im not going to 

say its our culturen us Marieke when we do groceries we don’t do buy these small things we 

buy 12,5  so In 2001we get here from location look at the distance from here Booysenpark 

to Korsten and the from Korsten to Cleary park to come here the taxis of here use to chase 

us ,I remember the time I went like to do groceries I was sick because my husband just 

passed away it was only 3 weeks so in my culture when you wearing those clothes you cant 

talk but I had to fight and talk in Cleary park  because you go once in Korsten  you must buy 

anything yhoo taxis say hayi keyk these kafars hulle kom,so to us we don’t buy small things  

we buy big  
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BD-that’s a very important you make it as a joke but if you understand  like how the study is 

going you will see later is that there is a cultural …………to what as I as a coloured regard a 

grocey and why you buying in bulk ths a big queation 

 

PJ-Because we want to buy once a month 

 

BD-AND YOU CULTURE (XHOSA) speaks of buying in bulk,very intresting and then the 

dimanic as a result coming to a new area of having to deal with your culture,so I ask you a 

question.If someone wants to donate food parcels and the only donation they give is a 

chechers bag with 2,5kg we say no tell the principal we say no we don’t want that food you 

only want 12 you cant give 12,5kg don’t give 

 

LK-no w cant say that 

 

BD-no Iim asking you because this is your definition like the definition of enkosi was clear 

translate what im saying its important 

 

LK-uyabuza utata ngokuba thina sisitsho ngokwe culture yethu si grosala kakhulu I 12,5kg ne 

10kg,so if kengoku ufumana umntu uthi uzakusponsarisha ama voluntiya ase Sapphire nge 

grosari but yena ngeyakhe I belief unalanto yokubana I groseri zi…………………………..so ba uthi 

ndizoza ne 2,5kg so sizakuthi if akakwazi uza ne 12kg makahlale nokutya kwakhe? 

 

PJ-share is our name sir,we use to share in a loaf of bread its enjoyable if you share ,10kg we 

can share to all of us dish everybody is eating  

 

BD-so ita about receiving any aitem,we apriciate the big item and we receive any item 

whatever amount it is that’s important  beause if you for an example if a founder looks only 

at our first definition and they only saw 12,5kg they will be running so we say no its 

important to be mindfull that we are long time panners and we like to feed a lot but 

anything that might help us meet our basic needs in our stomach is that correct 

 

ALS –Yes sir  

 

BD-What do we regard as critically important if we should get the food parcel,patricia will be 

last 

 

LK-yabuza tata kengoku ba yintoni esicingaba fanba ibekhona ebalulekileyo kwezi food 

parcel xa zinothi zifike ? 

 

BD-everyone give us 1 item jus to get an idea 

 

 Rice 

 Potato  

 Suger flour 

 Maiz meal 



29 
 

 Samp  

 Fish oil beans 

 Coffe  

 Nyama(meat) 

 Dry yeast 

 Tea bags  

 Milk 

 Vegatables  

 

LK- I think sir when we thinking what should be in the package we should think of NEEDSnot 

WANTS(bendisithi xa sicinga ngezinto fanba zipha ezona zinto zisisidingo ngaphezu kwezinto  

oqonda uyabawela ubanazo ezona ainto zisisidingo  

 

BD-all the items that the collegues just shared now do you think they needs or wants  

 

ZN-needs 

 

BD-yima(wait) lets have a debate on the concerpts of needs and wants 

 

NE-I would say meat is a want because you can survive without meal,milk is a want because 

you can drink coffe without milk those 2 

 

BD-to leave  

 

MR-suger? 

 

CN-no it’s a want 

 

NE-suger is a need because we eat porridge its not nice without suger  

 

PC-also with flour you need suger  

 

NE-no you can eat bread without suger  

 

BD-STOP STOP,lets come back to the focus we having a healthy food debate now but I want 

to take u a little bit deeper  into your debate and I want you to be mind full of your debate 

itself  ,because you are remind me about the ….. in SA im being very mind full of the ………..i 

look at  my own preveledge position and I hear what you define a need this is what you 

saying Neziswa as you debating you say something is a need basically to live or else you 

gonna die if you don’t have it the others will be luxury and that is something we gonna 

explore deeper a bit deeper when we come to theory later  but I like the way you were 

doing it because you see how you learn from your debate even amongs ourselves we don’t 

have the understanding of what a need and a want is and it differs because we don’t think 
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the same ,what we trying to do with this exercise was we need to show this in our study that 

people just want to live nota big debate this  we not talking about lamb if it was my debate 

with my piers that earn money it would have been the size of the lamb the type of meat that 

you buy not low cream the type of suger that you buy the designer and here we thinking 

about how to get the suger in the yeast so that the vetkoek can raise you see it’s a survival  

its deep for me,lets move on .thank you for that 

DO YOU THINK THE SCHOOL IS DOING ENOUGH AROUND FOOD PARCELS/WHAT IS THE 

SCHOOL DOING? 

 

PJ-no sir  

 

BD-is the school doing food parcels? Lungiswa 

 

LK-I think if I would give it a percentage out of 10 I would give it a 1 OR A 2 BECAUSE THERE 

IS THIS  thing umama Patricia is saying it was a risk but you doing it out of your humanity 

when the school are closed in Deceber than theres food left that the children wont need it 

than you divide it amongst us 

 

BD-so 1 and a half out of 10 that’s a failing mark,so presently the school is doing nothing 

around food parcels that’s a fact 

SO WHAT DO YOU THINK THE SCHOOL SHOULD BE DOING MORE AROUND FOOD PARCELS? 

 

ZN-bedicinga ukuba kusetshwe like Coke,SASSA,nalapha kwa Checkers ucele uncedo pha for 

ifood parcels 

 

BD-so mama Notiki if im understanding correctly is saying we must start research and then 

find out who are the people that actually give  food parcels and start finding about these 

food parcels,you see from our research there is another project emerging although we had 

this when I thought my study was going to start we had some research I know on this but I 

think do we want to accept this as a project for the learning set and then we actually do this 

research and then come and give feedback on this as well how do we feel about that? 

 

PJ-good sir 

 

BD-good so we agreeing on that,recommendation again researched team of not more than 4 

let 4 be our number to start finding out who actually offers these parcels.are we happy with 

that?lungiswa and then Marieke 

 

NE-sir I will suggest  that because last year we did this we were half way so I will suggest 

mamu patricia should be on the team that continues because I think we were short with 

letters and I think she should continue and choose another 3 

 

BD-we got everything,but you see the nice thing about this is we must do it for the study  we 

cant now say……this research is not worried about the principal this research is going to hit 

his sub researchers whos gonna do that so that it will happen and I  know the principal will 
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be very happy if that happens,so Neziswa says there is work that has been done on that on 

this but Patricia was part of the work I was thinking Marieke since  you in the project person 

under the volunteers you should also be part of that research team as well to volunteer ma 

Patricia are you happy with that 

 

PJ-Yes sir 

 

MR-I think 2 is enough 

 

BD-ok Marieke suggest that we only have 2 

 

???---tata Crosby 

 

BD-tata  Crosby on it as well as the third one/ok can we then close it at 3 so those 3 will be 

our research team,so I will repeat on your mandate  is to go find out to meet with the 

people who did some research coz I know there is work including the principal  if we have to 

and then give us the feedback at the next meeting how you going to approach this as well 

again the chief researcher is available ,a co researcher is available to help with that 

information can we see from the study how things are happening now because we waking 

up our thoughts are creating action ,thank you so much colegues we have just 2 more to do 

than we done for today,can I sugest we take a 5 minute break or do we continue straight? 

 

ALS-lets continue 

 

BD-CONTINUE GOOD ok,can I give this one to Neziswa to lead for 2 minutes for me the next 

one is LOVE FROM THE SCHOOL.the question is what do we mean with that I want to go to 

the toilet quickly to pee then ill come back as well so please excuse me you can lead that 

one for me Neziswa ill pick up when I come back 

 

4.LOVE FROM THE SCHOOL 

 
NE-Love from the school 

WHAT DO WE MEAN WHEN WE SAY LOVE FROM THE SCHOOL?(SITHETHA  UKUTHINI XA 

SISITHI UTHANDO OLUSUKA ESIKOLWENI?)ndingawuphendula lombuzo?(CAN I ANSWER 

THIS QUESTION) 

 

ALS-ewe(yes) 

 

NE-Love from the school because I remember it was our group that came up with this,the 

reason why we came with love from the school we come from diferent backgrounds maybe 

yo don’t have a mother,brother,sister or a brother so when you come to school everyday in 

the morning and you see Marieke and she says good morning and she gives you a hug and a 

kiss in the morning something that you something that you don’t get daily or maybe you get 

that ,most of us we get that on our birthdays or when someone passes away we get a hug or 
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a kiss you know when they making you feel better ,so that’s why I think love from the school 

came from it’s the love 

 

MR-From people in the school 

 

BD-can you just repeat what you think the group said it was for me 

 

NE-Is love nad wormth you get from the school since we come from diiferent backgrounds 

some of us don’t have parents or brothers and sisters so to come to school everyday there is 

someone who comes and hugs you and gives you a kiss sometimes on the check  telling you 

that they love you because we don’t usually get that stuff at our home we only get it on 

birthdays  

 

BD-is that true for everyone  

 

ALS-Yes sir 

 

BD-is there anyone with another definition of love from the school? 

 

LK-it’s the appreciation that we get like the teachers they apriciate you and the work you are 

doing in the class and the children also show you that they love you they apriciate you in the 

class because even if you were absent they ask teacher where were you yesterday why 

didn’t you come to school so they notice you were not there so that means they love you 

 

BD-so what I heard you say was is that you don’t get the love from bricks because the school 

is bricks you talking about the people so the people I heard you talk of teachers I heard you 

talk of children who else then gives this love? 

 

PJ-we give love amongst ourselves also because sometimes when you get at home 

something or someone makes you angry when we oome in the morning we share jokes 

sometimes I can talk to Neziswa you know this happens and then we started those shouting 

you don’t understand xhosa  you think we fighting we not fighting we chating after that we 

okay 

 

LK-and I think the communication because as the teachers and principals and those above us 

they treating us as the down people they not looking at us down they treat us the same you 

know that you can talk to a teacher and say hello you not afraid  because when you pass the 

teacher or principal you look down you look to the teacher and say hello and all the stuff  

] 

NE-Other thing sir if is like that don’t get the love from my family but if im here at the school 

have my coligues to buy something for me and give me hug ] 

 

ZN-naxa ndingenanto ndakwazi uya pha ku Veronica ndicele into andinike yi part yothando 

leyo  
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LK-the sharing of suger shes go tea and veronica don’t have suger or tea they share  

 

BD-So that’s beautifully described it’s a beautiful description of of love its about caring 

across the stake holders amongs yourselfs and children as well  

 

IS IT PRESANT IN OUR SCHOOL?? 

 

ALS-yes  

 

BD-WHAT CAN THE SCHOOL DO TO IMROVE THIS LOVE?do you think its perfect is everyone 

doing it 

 

Some voices-no 

 

BD-REMEMBER WE BEING HONEST HERE WE NOT CRITISISING  anyone we trying to be 

honest we trying to improve the organasation so we have to speak about it is enough been 

done to foster this type of love that we define as love by the school and then what can we 

do to improve  

 

NE-honestly speaking sir there is love but its not enough and there is a way to improve it 

maybe I don’t know because not all the teachers have the love you sometimes fear like if 

you have been sent to a certain teacher you fear saying something its like you gonna be 

saying something wrong even though you saying something right,or you fear sometimes is 

judging you through something they don’t even know its not enough.the love from the 

children the children do have love but children are children like for example when you talk 

as adults at home and then we skinner about veronica when the child sees you the next day 

the child wont see you the way they see you yesterday they will think I thought she was 

better but shes not like this because my mother said abcd,so there are ways to improve but I 

don’t know how 

 

BD-so you saying between volunteers themselves because volunteers skinner and then the 

kids hear because of what they say about themselves kids have a different impression about 

that interesting this is data we generating sometimes a bit sensitive but we need to go there 

remember through our study to try to improve what we doing in our practise.i want to just 

go back to what you said earlier when you said not all teachers what do you think in your 

opinion not all the teachers are showing love is the principal of the school for example 

showing love?its a question to ask because remember part of what I read ia that the 

principal plays a big role in volunteerism  and so it will be good to hear 

 

NE-for example sir when we speak to the principal aunty patricia came up with it nicely in 

the beginning  that you tell the people to go out the gate and then I said at that time the 

principal didn’t see the vision so the principal grew to see the vision and to love the 

volunteers and cherish the work  they done that’s the principal on its own and now the 

principal has to take the love,work,and vision that he has for the school to the teachers and 

then he takes the vision to the teachers and the teachers wont see it the way the principal 
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sees it,so it will be like if I was a teacher I was gonna be feeling like Bruce Damons is forcing 

us to do abcd whereby we would like our school to go left but he is telling us our school 

must go right and now hes bringing these volunteers to the school number 1 I don’t trust 

this volunteer in my class for example when I first came here Mrs Ismail she would never 

leave her key with me I would feel offended that why does every time she goes to break she 

doesn’t leave the keys with me but as I was working with her she grew to know me so it 

depends on a certain teacher it depends on what you have on your mind if you don’t want 

volunteers obviously you wont have the love for them.When you see them in the kitchen 

using the same cups,seeing them in the bathroom using the same toilets obviously when the 

toilets get broken you gonna say it’s the voluneers you wont think that we also as teachers 

did something wrong in the toilets so its like discriminating in a kind of way.if the teachers 

they don’t grow with the love and the vision that the principal has for the school they will 

never be able to accept all the volunteers at the school and that’s a fact that’s how I feel.  

 

BD-lovely you correct yourself beautiful  researcher ,how do the rest of us feel?remember 

this is confidencial we sign a plause that this stays here.does she need to translate? 

 

ZN-ndingqinelana naye because bendizothetha ezizinto zithethwa ngu Neziswa sometimes 

when I greet them they don’t they just look at me and do nothing 

 

NK-if you have something wrong with me im gonna share to my teacher and my teacher take 

the pain and feel the pain 

 

BD-thank you for reminding me theres good relationships but theres also not good 

relationships 

 

LK-and the other improvement is appreciation I think the teachers should appreciate their 

TAs appreciating the TA dosnt mean you have to give her money or doing her something just 

say thank you for the work shes doing in the class ive only been in the school for a year 

because I think there is lots of teachers that love  me because I have never been called MS 

Kula or MAM………………………………………………………………………………………….and that makes me 

feel like a human being like im the same as them so if the other teachers can show the same 

thing and appreciate their TAs in the classrooms 

 

NE-can I add sir? 

 

BD-yes please this is very important for the study remember you must also think of other 

schools its not fixing ourselves but we also want to help our country and the world with the 

study 

 

NE-I think we as human biengs have a problem like if you made a mistake everybody makes 

mistakes we as human biengs have problims of when someone makes a mistake you don’t 

go to that certain person and say you have made a mistake or I don’t like the way u talked 

you will just see or you will hear a person say ‘hey wena what did you do to Mr Damons”and 

you thought this thing was between you and Mr Damons but how did it get out?so most of 
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the people will judge you by a thing that came out whereby that person could have just 

came and said “no Neziswa you have done something wrong I don’t like the way you 

acted”instead of  making a scene like in the past  makin a scene and shouting ,I have 

aproblem with forgiveness I had a scene with a teacher once here in the school it took me 

for about 8 months to forgive even to look in the teacher in the eye because even now me 

and that teacher if I go into the classroom its difficult to make communication but I have to 

send the message because iv been sent she would just look down and say okay or she will 

answer that certain question  I was asking so its still there we havnt forgiven each other ]  

 

BD- and resolved it yet so we must crate a space for that to happen we not talking about 

Neziswa she just given us an example its not about her its about what she experienced  

anything else wonderful this is fantastic,so I want us  to start thinking on this one we don’t 

have to have an answer now but please remind me now next session some ideas in trying to 

tackle this beacause we are now the researchers to try improve the environment as well 

.What are some ideas we can have to deal with some of these challenges I will bring some of 

the information I have I think I have  a few suggestions how we can do about it .anything you 

would like say on love from school before we move to the last one good so we move to the 

last one for today ,We move to the last one LOVE FOR SCHOOL AND CHILD  

 

 

5.LOVE FOR SCHOOL AND CHILD 
 

WHAT DOES THAT MEAN FOR US? 

 

NE-I think sir when we say love for school and child if you don’t have the love for the school 

you wont be able to have love for the child because the school is based on children that’s 

how I think  

 

BD-explain that for me in English  you speaking  gig English now you confusing me  

 

NE-IN  the environment you working in it can be the clininc in the clinic if you don’t have 

love for children and the job that you are doing to cure the children or people who are 

coming who are sick you wonb be to succeed in the job that you are doing because it out of 

love so that’s why im saying if you don’t have for the school because the school is based 

mostly on children you wont be able to work with………..you will just come to school and say 

abcdefg homework next week exams nothing else your thing is to say abcd and go homeand 

you don’t have the love and the passion for the children and the children so the children 

wont be able to grow or sometimes when the teacher doesn’t show love you wont even 

understand what the teacher is teaching in class beause you just saying…….  

 

BD-anyone else disagree agree,just explain it in Xhosa after Lungiswa  

 

BD-I agree with Neziswa love for school and child it all comes to loving a child especialy I will 

keep on coming back to the TA because they are the ones dealing with the children more 
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then the other departments and their child is to deal with the child to help the child so if you 

don’t love the child than you wont be able to help the child because when the child has a 

problem with the homeworkyou have to sit down with the child where are you struggling 

but if you don’t love that child you wont be able to communicate with that child  

 

BD-YOU SAYING FIRST LOVE FOR THE CHILD and then love the school are you saying the 

same thing  

 

BD-yes sir if you love the child you will be able to love the school ,so first come for the love 

of the child any other addition question mama/ 

 

NM-Ok sir other thing ……………………………..because sometimes if the child goes there to the 

clinic she says is sick or have headach but if you see that child is not sick you want love and 

that child you must sit down to give love that child if you see on the break time you come to 

you and say teacher give me hug come hug you because youn see me I have the love from 

there in the clinic to that child  

 

BD-so I hear ma Nosithembiso say this love for school goes much deeper than just coming to 

do the work its about loving the human child in this case bexause it’s a school as Neziswa 

said okay 

IS THIS HAPPENING IN OUR SCHOOL 

 

NK-Not only in the school even outside the school th childrenteacher teacher and you 

smiling hi my dear hi love how are you  

 

MR-so they call you teacher everybody is a teacher  

 

BD-is this happening in our school 

 

PJ-yebo yes  

 

WHAT CAN BE DONE TO IMPROVE? 

 

BD-how do we make this stronger because I sense its an important thing for us just the way 

you are smilling as you talking about it there is a big smile on your face as if its happening 

now I remember nosithembiso in one of the videos that we have of the school you 

mentioned example of a child that came and the child wasn’t actually hungry the child came 

bit of perfection you could give but you also gave but nosithembiso said in the video she also 

gave the child wasn’t actually sick the child was hungry and she gave  of her food to the child 

she mentions tha in the video I think that’s the type of love manifest the children in that 

waywe have nothing but we still giving and there is people who have so much and give 

nothing there is people who are earning money at the school and give abselutly nothing to 

the same childits intresting for me to observeWhat can we do better?ma Notiki 

 

ZN-and also me too when a child is coming ther to my toilet ezimoshele I do help 
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BD-the child comes and messes and the teacher sends the child out get out of my class 

……………and then she can then help and clean that child 

 

NE-how can we improve it,ithink there are children in the school sir do you know those 

naughty children that I love so much I don’t know why  

 

BD-I wont say because you are naughty  

 

NE-because I was like that at school thts the thing I was very naughty   dodging classes was 

my favourite thing to do so when we talk about love we can improve it by also starting with 

those naughty children and stop focusing on the best academic children in the class like 

since pumla is very clever my love is on pumla,pumla go do this and that so obviously if you 

gonna send pumla all the time and im this naughty one im gonna make more chaos in the 

class so if the teachers can try and cncenrtate more and love those children because they 

actually do need love they are seeking attention the attention that they don’t get at home so 

by coming here to school they seeking attention from the teachers and the volunteers 

sometimes because sometimes when they come I also shout at them you will see them 

hanging on you ypu see they seeking attention we can improve by looking at them  

 

BD-what do we say about that what do we say as the set  

 

HH-that is true because there is a lot of those naughty boys I call them when they do 

something wrong they come easly and I ask them where are you staying,what are you 

doing,why are you doing this they open up ………………………………………………….they are not so 

naughty as we think some of them we can help them we musy give more attention  to them 

and try to motivate them  

 

ZN-Me too also ndibane challenges pha e toilet zabantwana bagezayo ngaske kubekho 

umntu ozandincedisa ongutata andincede pha kwabantwana ba gezayo bangamameliyo 

kweza toilet  

 

LK-she is saying on her side of  the toilets she needs a male figure for the growen up boys 

giving her problems  

 

BDthe executive I hope you taking  note of that 

 

PJ-yes sir 

 

BD-why does mama feel we need male figure in the toilets  

 

LK-kutheni ufuna uncedo for abantwana bangamakhwenkwe? 

 

ZN-kukho abantwana bangamameliyo bangafuni phuma kweza toilets bahlala kweza toilets 

benze mess sometimes umntu akhwele phezu kwe seat ngenyawo enze ke lo mess bekukho 
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ingxaki yabantwana bangamakhwenkwe bebekhabe icango lophuka so yinto enjalo 

lentokuba ndifuna umntu ongutata  

 

LK- she is having a problem with the naughty boys she is getting trouble getting them out of 

the toilets when the break time is over they get on top of the seat amd always mess on the 

seat but then shes always having a problem chasing them out and she thinks if could have 

amale figure t……………………………………………. 

 

BD-and that’s a way of showing love 

 

LK-I was gonna say that the teachers and the TA I don’t say the musnt shout at the children 

but not always because ever since iv been in the library taking all the children that are 

running around don’t want to be in class then if I ask why don’t you want to be in that class 

they say the teacher is always shouting  so the child doesn’t always understand why the 

teacher is picking on him or her,then there is a teacher when the child is wrong  then the 

other teacher come and complain 

………………………………………………………………………………………..so you must understand the 

children you musnt just shout  

 

PJ-so that’s when the the children if its Mr Damons period they will all want to go pee in the 

toilet because they know mr Damons is going to shout  

 

BD-that is love from the school and that’s a challenge because it means there is no love 

flowing if Mr Damons is doing that then it means there is no love flowing from that good 

.anything else Nandipa  

 

NK-I must teach the children for sharing  

 

BD-that’s true there is something as an action required from the kids as well thanx Nandipha  

 

PJ-im curious Nandipha can I quickly ask 

 

BD-you can ask  

 

PJ-what does she mean when she says we must teach children to share  

 

NK-if someone don’t have a bread me don’t have a bread I give teacher I don’t have a bread 

today I take my bread and give other children sit with me I give that  

 

BD-that’s your view that’s your opnion its fine look here don’t worry she is asking for her 

clearity ,why do you ask the question I ask? 

 

PJ-because sir chaose if the parents can hear that  

 

BD-children are sharing why would it cause chaose? 
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PJ-because sir every child is receiving grant in my knowledge so the other parents try by all 

means to see that her child have bread that is what happening in the back the others are 

grabing others bread when I hear my child have to share with Veronica although I know on 

the 1st Veronica gets grant I get grant I must buy the 12,5kg  flour ,im not against what she is 

saying  

 

BD-no listen we are at a point where we saying what can we do to improve love from the 

school and I think what I heard Nandipha say is perhaps there is a culture of sharing we 

should have amongst the children now Patricia portioning us that sharing has to take place 

in a contex you see because everyone has nothing and how do you share nothing ,open 

question 

 

NE-sir I think this goes to training and skills of the TA  and the teachers I think the TA and the 

teachers need to be aware of the children yes we might all get grants but we got different 

problems I think they should try and identify the children who they see in the classes have 

problems when it comes to food there are children who go out 2 days without any food and 

they come to school obviously they wont be able to concentrate the first thing they will 

think of sleeping or going out to play or something if this can be added on the training of TA 

we realy need to identify those children and then from the food that comes out 

eskolweni(school)if we can have a way of bringing back that thing of cooking the porridge in 

the morning I don’t know howwe will be able to do it but breakfast is one of the most 

important thing although thina we are old we don’t do it anymore but for the child inorder 

for them to concentrate in school maybe we will see the children we are chasing around in 

school everyday in the morning its not because they are naughty its because they cant sit 

still they are hungry  

 

BD-so thank you so much for that we musnt be afraid to ask do you see what it brought out 

we must debate it thank you so much,if there is nothing else to say I must im very excited 

about our discussion today as a PHD student this is what it is suppose to be anyway you see 

our understanding of things And we analyse and look what is happening and what we think 

should go a bit better and that’s the type of research we busy with and you will see how it all 

comes together thts my big sleepless nights . 

 

The next point is to look at our next session –now we already agreed that we going to meet 

ever y Wednesday in the holidays.The next question we going to look at is HOW DO 

COMMUNITY VOLUNTEERS PERCIEVE THEIR ROLES /HOW DO YOU SEE YOUR ROLES AND 

TASKS AT THE SCHOOL?we not going outside to people we will just have a discussion 

amongst ourselves and then we need to generate data so what data generation tools we go 

use the question basically is how important do you think your job is at the school and do you 

feel valued about your job  all the volunteers translate sisi 

 

NE-uyabuza ba siyabona njani imisebenzi  esiyenzayo apha skolweni siyibona injani  
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BD-we got now nice time beacause you not busy from now until next week ill ask the 

executive the researcher to be given some time to do they research .                                                                                                     
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Date 1ST July 2015 Session ALS Sapphire Rd Primary Time – 

 

BD-Bruce Damons 

NZ-NotikiZuziwe 

PC-PhumlaCele 

LK-Lungiswa Kula 

PJ-Patricia Njomane 

MB-Mavis Mboya 

CN-Crosby Ntshobodi 

RT-Reymond Tom 

HH-HANS Hoofman 

MR-Mariek Roberts 

NK-NandiphaKleinbooi 

FP-Faith Plaatjies 

NZM-NeziswaMntwini 

YL-Yolanda Ndubela 

VM-Veronica Minnie 

 

BD-Welcome to our ALS,today is a lot of talking (thetha,praat)because we are going to look at the 

information we had started together and theres some questions ,I want us to speak around the 

information that we have started together sot uhm myself and Neziswa will be speaking a lot today 

because of language to make people understand what we have.You have the programme for today 

infront of you,thank-you so much for Neziswa you see we were suppose to meet on the 18th but 

because of the school we said we will meet during school holiday,so that we work in our hours as 

well for our stipend we call itourstipend.If Ebenezer calls its part of professional development we are 

not hiding it away ,we busy with professional development. 

So the first one we pray uhm,how do we do the prayer today?how do you think we do the prayer 

today?Last time we what we did was asked if theres any specific prayer that people want ,and then 
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people gave their prayer .Do you think we pray in a specific way today?anyone has a suggestion to 

make,remember this is not a meeting we suppose to be working together im just keeping the 

meeting together.Anyone who has an idea?Pumla 

PC-I think the prayer is right to me 

BD-The pra 

PC-Because everyday you are,before you start to work you pray first. 

BD-Thank-you so much,soPumla said lets start with our prayer ,lets not compromise is there 

someone with a different view?good.Is the anyone who would like to pray today for us?? 

PC-I can pray 

BD-Thanks Pumla,I like praying as well but I don’t want to be the only one praying.  

PC-(laughing) you can pray sir  

BD-No Pumla you pleasr lead us. 

PC-ThixoothandekayosesilaphakeNkosicelazubenathikeThixobawoThixosomandlausinikekeNkosii 

ideas 

NkosiolungileyoBawoThixoSomandlakulendawosikuyonkosiBawoThixoSomandlauyazibasishiyeemak

hayaabantwanaNkosiuzubasindisekeNkosi,nakwirobingsezenzekayozubasindisekeThixo.Ezibhedlelea

balelikhonakeThixongalentsasayanamhlanjecelauzubenaboubakhuselengelihleigamalomfeli Amen. 

ALS-Amen 

PJ-Enkosi(thank-you) 

BD-Can someone translate what Pumla prayed for to God.Translation very shortly  

NM-She prayed for this session ,she prayed for the children we left at home and those who are in 

hospitals also. 

BD-ok thank-you so much Pumla for thinking of more than ourselves ok.The next point is the check 

in so just to give you few reports back . 

Number 1 uhm I did speak to Keith ,remember I gave a report before we closed,I did speak to Keith 

remember we have a list of a eleven things,those who were not here from our last session we had 

people who had somethings that came out after the prayer and we sais perhaps we need to get 

someone in to help us work ,thanxMarieka 

MR-(laughing) 

BD-Just to work through those things and remember I spoke to Keith and Keith is gonna do sessions 

with us he is going to tell me when he is ready,butits not going to be formal session its going to be 

separate to this and his gonna come in and work with us as well.He also offered to be open to 

anyone who wants to see him .So some people might not want to wait and if you,and language is 

not a problem if you struggle with English and Afrikaans he can get his wife that understands Xhosa 
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,but remember theres a lot of things that came up people wrote it on a piece of page I got it there as 

well and please I want to encourage you to make use of Keith when he is here,he offered his service 

and its free of charge and it helps us to deal because remember we said last time mama Notiki there 

were lot of things that affect our minds even when we have to think and talk.Can you translate for us 

quickly. 

NZM-Basiyakhumbulakule game 

phelileyongokubesilaphasithandazakuyekwafumanisekabasinengxkiezahlukeneyososa suggest aba 

ingaske u Mr Keith abekhonakhesithetheolahlobosasenzengayokula group yokuqala,souyile u 

nqununukuyewayothethanaeuzakuzakwi group but 

umntuufumanisekabalengxakiyakheingxamisekileangaykuye and then baunengxaki ne English 

uzakubizaunkosikaziwakheuyasicwabakeyenaisi Xhosa uzamtolikela. 

BD-I don’t know if there is any questions on that colleague? 

NZM-Ukhonaonombuzo? 

BD-Remember i`m Bruce today again however you want it 

PJ-(LAUGHING) 

BD-Don’t talk Sapphire to me I got my holiday clothes on.The next thing is a report on action taken 

on recomondation remember at the end of each sessions we make suggestions on what must take 

place on the next session,and last week we said on our last session that we need to make sure that 

we have something to eat because the session was a bit long and people were a bit hungry at the 

end.So what we have organised ,I met with the committee we have sandwiches today,coffe and tea 

and because the session is not too longwe suggested that we have it at the end of the session,butim 

wondering is must`nt we perhaps bring the coffe and tea at least because the fear was that when 

people eat they want to fall asleep,that’s what one of the …….is that true? 

ALS-Yes sir 

BD-Ok is the sandwiches ok at the end?we budgeted for about four slices per person so I bought it 

for the first time yesterday but im going to see what the price is.I must do a proper financial report 

and perhaps if the price of the sandwiches comes perhaps to a price of plate of food I might just 

negotiate with my team Marieka and Neziswato see perhaps change and not have sandwiches 

everytime and perhaps have a plate of food if the money comes to more or less,how do you feel 

about that? 

PJ-Its good sir 

BD-But we will eat today there is coffe and tea that we have for our group .Will be kept in the safe 

until we meet that’s what you said last time? 

PJ-Yes sir its ok sir 

BD-Any questions? 

???????-im happy 
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BD-We don’t need to translate  

MR and NM-No 

BD-Hey Neziswa you cant say no 

MR-????????????????? 

MR AND PJ-Laughing 

BD-You cant say no when im asking 

BD-The next thing we said we need to inform our projects when we do this training ,so that people 

don’t wonder where we are during this training and we inform the school.Now I have informed the 

SMT that we are groups of volunteers that are working in the set they are now aware of it.Have the 

leaders of the volunteers been informed Neziswa that there are groups of people about 16 of us 

from time to time that are meeting so that they don’t think they are absent from the project ,that’s 

what the group said last time so that we don’t be disturbed when we have this meeting.Was the 

leadership of the volunteers informed about that? 

PJ-Not formally sir  

BD-Not formally,okso please the secretory,the treasure and the project manager please inform the 

executive so that they don’t,people don’t wonder where are these people and when stipend comes 

they want to fight with the people they busy with development they will see the benefit after we 

have done with this programme itself so those are the two things I wanted to report .The one thing I 

want to start with now is you see we are 16 people on our records that’s part of the ALS,Today we 

are how many(counting)11 so I know Yolandi is at the clinic with her mom that’s the one person I 

know is not here,who else is not here? 

MR-Lungiswa 

PJ-Aunty Mavis 

MR-Faith 

BD-We know Faith ,Faith has family believement and we not sure how far is she. 

PJ-Aunty Mavis 

BD-Aunty Mavisany reason aunty Mavis is not here?  

PJ-Her mother is here and his not feeling alright so she was sleeping over to aunty Mavis house last 

night. 

BD-Ok so aunty Mavis has mother,who else is not here? 

NZM-Lungiswa 

BD-Any reason for Lungiswa? 

NZM-Im sure she is still coming 
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BD-She is still coming hopefully,whoelse?isthst all its only those four people 

MR-We are 15 

BD-(COUNTING)12345678910111213 I  did not count Marieka so we are 17.Is there a stage 

remember we,I am suppose to move with the group of people through out remember .Tata Johnson 

was not here last time he is not well (door opening)so we understand he has to leave us at this 

stage,but because we are suppose to move together and remember the planning and submitted a 

budget for for the weekend and now we waiting for an answer. On Monday the 27 th OF July Leslie 

Woods wants to meet us for a day a full day.The professor from Potchefstroom to start talking about 

what we have found out already so I need to have definite numbers.So how do we deal with this 

when people are here,nothere.Do we look at excuses or do we just say continue with who is there at 

that day?how do you feel? 

PJ-To meet them half way sir we must make sure that the 1st is out in our dates because everyone 

have to go for their houses problem and then the second one I think we must look because at the 

end of the day we are human beings,the reason  aperson is not here and just chop chopchop. 

BD-good so there is one suggestion we must recognise that people have things to do and from time 

to time even if we set the date something might happen because people are human and not just 

chop people because they are not here.How do we feel about that suggestion?yes or no? 

ALS-Yes 

BD-Alright good,I also want to remind people it is important at the end remember we hoping to 

come up with something and my wish is that you get credit  for it not me,so we must also decide if 

things happen because the idea is people we must be all over the show with whatever emerges from 

this as well,but will come back to that again but thank-you for that we take that action  and we 

continue with who who are here.(door opening Lungiswa coming in) 

BD-Welcome goodmorning,so we move on now to a reflection of our last meeting,remember our 

last week meeting was on the 11th of June,is the anything you would like to say around that meeting 

from the 11th of June?anything?remember that is where we did the motivation and we tried to now 

bring them together ,anyone one who would like to say anything about it?anything you remember 

anything you want to speak about?Its ok to say nothing as well.Good.If there is nothing we move 

on.Right so today ,im at number 3 now on the document you got “is the reflection of the motivation 

that emerged from the 11 of June okay,so the first we must check is whether I actually  captured all 

the motivations correctly.So if we go back to the page that uhmNeziswa gave out you will see right 

on top something called motivations after interviews with the volunteers you see that heading the 

first oneRight now you know KU when you see KU it means KUNAKO,wher you see GM,it means 

Ground Movers(ithini)laughing at the back.SP is Siyaphambili,PU is Purple.So what you see there is,it 

means KU said “helping people”Ground movers said that so that is what they said,that is what I 

recorded okay.So you might just look at it and say whether you agree if this is properly 

recorded.Nowthis block here is the information you said you got from other volunteersok,just look iy 

was accuratetlyrecorded.Just one minute to read quickly through it see if you are happy.  

Let me get my phone quickly (door opening coffe and tea brought in)  
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BD-Let me get my phone quickly,have you seen my phone around here? 

PJ-It was here now now 

BD-Has anyone seen my phone ?ooh there it is 

MR-I moved it (laughing) 

BD-Okay are we happy,this is what we said?especially your group,remember this information you 

got from other people .Now you move to the motivations generated by the ALS,remember this is the 

one we did together in your groups and there again each group said the following.In the last I want 

you to look at the last bullets at the bottom there.You see there is 4 there because remember those 

are the one’swe addea after the didn’t come from any group we had a general discussion and than 

things like food parcel,stipends image came out as well can we agree that it happended? 

ALS-Yes 

BD-Good thank-you,than what we did was we took what we found from other volunteers,we took 

our own we put I together and came up with 15,can you remember? 

ALS-Yes 

BD-and those are the 15 motivations we agreed on ,starting with training and skills right until we 

turn the page and we had that ,are we happy that it is correct,still happy? Wonderful.And than we 

went to the voting process to say from the 15which is the top 5 that we think motivates 

volunteers,remember we had a little election which took place  and number 1 the president was mr 

STIPEND the main motivation,the second one was TRAINING AN SKILLS  deputy president was 

training and skills,and the third president was FOOD AND PARCEL.The fourth was LOVE FROM THE 

SCHOOL ,and the 5th one was LOVE FOR SCHOOL AND CHILD those receceived the mos votes okay,So 

for this action are you happy that this was captured correctly? 

ALS-Yes  

BD-Right now before we start talking about each one of those 5 particular and all the others what 

was intresting is and this what I ant to know from you.why don’t you think stipend and this is what 

you must translate for me,why don’t you think that stipend and food parcel  didn’t come out of your 

own data I had to extract it out of you,why did it come out of the data?Neziswa  can you translate 

that please 

NZM-Uyabuzakutheni I stipend kunye ne food parcel uyewazirhumbabamaziphumekuthi,sir what 

didi you mean when you said  

BD-Must I repeat the question thank you so remember when we did,remember we reseachers  you 

went out and asked people no one said stipend  or food parcel when you asked them  you came 

back with this information with no food parcel when you were sitting and your groups were giving 

feedback,none of the groups said stipends  or food parcel.it was only at the end when we opened 

the discussion that stipends and food parcel came up.can you remember?somyquestion is to you 

what when it came to voting it came  in number1 but  people  never  said.sodo you think  people 

never  said  why didn’t people not declare food parcel when we did  the reseach on stipends 
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?remember this is  an honest discussion.i;m not  principal  damons here .IF you want this 

discussion;remember; we want  to know  what is actually  motivating people to get  involveled?We 

want an honest discussion here,what action is motivating people to get involved? 

NZM-Ok so uyabuzabaniyakhumbulakakuhlenaminqgondo yam 

iyabuyangokubasakhumbulakakuhlekulevekiiphelileyongokuyabesibuyanempendulozethu from I 

group zethusiyesaxelaizintoesifumanisekebazibalulekile but nyani I food  parcel zangesiyi 

…………………….siyesayimenshinangenxaethethileyenasafumanisekabakungonasiyithethayongenxaeyit

hethileyena.Souyabuzangokubesihleli size groups 

bekuthenisingayithethanga?likeufunasixelesingoyikingenxayokubausoyikabananinauxelenyanibekut

heniungatshongoba mali ne food parcel balulekile. 

BD-Thanxis  it clear to everyone? This is the question we are going to talk about now remember 

there is no right or wrong answer.Why do you think this happened?so we are not looking for right or 

wrong we are having now,it is a discussion we are having amd you can listen to one another and 

agree and disagree until we have a common understanding. 

LK-In my opinion sir I think,although  they came up on top but I think we can live without the.We 

keep on coming to school  sos there are other things that motivates us than stipend and food parcel 

,but than they always come up even if it is not there our minds are thinking about it.  

BD-Good 

PJ-For me sir the reason why the food parcel and the stipend did come up,I think people are scared 

to talk about these things like there is people who ar judging like if I talk about food parcel what is 

everyone gonnasay,ooh always food parcelnot knowing that sometimes we wake up and sometimes 

with a slice of bread and sometimes with half we have to share with their children.So that is the 

reason why most of the people they don’t want to mention food parcel and stipen.At the end of the 

day most of us we are in need of that . 

BD-So they are scared of what the principal would say fortunately he is not in this meeting so we 

don’t worry about him,we are afraid about how are a person might judge us because we are asking 

for our need and that is what mama says I cant dispute that. 

NZM-I agree withmama u Njomane my honest opinion he reason why I didn’t write stipend..Stipend 

was the first thing on my mind but I was shocked when mmaNjomane is saying that stipend is 

number ome I was really shocked mna I think I voted the last one stipend was the last one the 

reason why is that when we came when I came here it was all about volunteering  and that you must 

nt expect things to come out so now im doing tis and im saying my first thing on my mind is the 

stipend,so the only reason she is here is because of the stipend 

BD-mmmmmmm 

NZM-That is the only reason the stipend is my number 1 but I wrote it at number 5  

BD-LOOKED AT NUMBER 1  

NZM-Looked at number 1 
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BD-and again I hear you say that you are afraid people that judje you  

NZM-yes 

BD-That you would be thinking about food first and before the volunteers 

NZM-BECAUSE WHEN MAMA U Njomane mentioned number 1 I judged her inside  

VOICES-I did the same 

NZM-I judged her how come kaloku you’ve been here foyears ,so if I was number 1 the same thing 

,the people are going to think the same thing as I was thinking. 

BD-Thank you that’s important information  because remember when we write up our programme 

about what motivats people to get involved we must know what people think.Thanx anyone else 

wants to sya something on this?anyone with a diferent out look?Lungiswas view was,if I ama hearing 

correctly that,becauseLungiswa is saying that even we come even if we don’t have stipends.but 

Patricia was saying “but is the most important on our mind alyhough we come for other reasons ,it is 

important because we are human beings and we have aneed. 

NZM-Sir can I debate on Lungiswa statement? 

BD-yes please  debate with her and I would like to hear how you debate that. 

NZM-We are debating,nothing is right or wrong 

BD-Ja please 

NZM-Lungiswa is 

saying…………………………………………………………………………………………………………………………………………………

…………………………………………………………………………………………………………………………………………………………….

. 

BD-You can speak Xhosa 

NZM-Can you  repeat in Xhosa than we will transalate from Xhosa to English 

LK-…………………………………………………………..WHEN I FIRST CAME TO THE SCHOOL YOU REMEMBER I 

SAID IT WAS BECAUSE  I wanted my child in the school and than my child was in the 

school………………………………that’s why I said when my child was 

here……………………………………………………………………………but then I came into the school and saw all the 

children,like in the class see all the children …………….. I became………,I felt passionate for them.So 

there was love for the children than what kept me coming to the school although I left my troubles 

and my hunger behind I fell inlove with the children because I think of not coming to the school 

because I am hungry or something but inthink of the children in the classroom that are going to 

suffer because I am not in the school so………….my opiniom and the stipends is the last thing on my 

mind although ewe,I am glad to have it but it is the last thing on my mind 

NZM-WHEN I AM TOTALLY honest there are times that I  
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BD-YOU are honest according to you,yo you 

NZM-to me  

BD-and that I what we want 

NZM-TO ME  

BD-there can be no,if there is any judgment from me or anyoneelse out of this you must simply 

adapt because you can not participate 

ALS-Yes 

Bd-than your words means nothing.but this is important for the study.so when we write and 

help,the country and the world ….you want to know what people honestly believe….what dou you 

honestly believe when it comes to this.Your honesty is important here. 

NZM-to be honest for me,than………………………………………………when the stipend 

is……………………….when the stipend stops,……………………………I feel like quitting.staying at home and 

when when the stipend comes back I will run to come back if I did quitteneh but the problem is if ii 

do quit when the stipend is stopped again the judgement. 

BD-MMMMMMMMMMMMM 

Nzm-again the judgment will come,so she only came for the stipend,so..the people wil say even 

though I feel the preesure on my shoulders all and tha I a………and find me another job but than I am 

gonna say ooh what do I do with all this  blah blah everyone is like she is going  

BD-that is her opinion,wonderful everyone has a right to her opinion.Thank you so much and I cant 

judge it,Icant judge it,Particia and others please it will be good to hear other voices 

PJ-YOU KNOW INTO this think of inantuka I stipend …also in speaking I honestly ,ja when we started 

there was nothing nothing about moneywe did not know nothing ,let me tell you first a little bit 

story.When we wre doing beading the beading there infront,I remember the people who sponsored 

the material to those to do those things they were here .So there was a function so we were wearing 

there in grade R class and thanim sorry imgonna mention a name  

BD-ok 

PJ-and than aunty Ruthcame she was so upset than principal come up and than mama u Ruth came 

she was no finished to waerand than we were suppose to be dancing and than mama u Ruth 

said”nee manner ek is honger “and tha she maneer said “mama Ruth there is the gate “and than you 

were shouting 

BD-laughing 

PJ-WE KNOW WHEN HE CAME WE MUST BE …..we continue like that and there was training we were 

forced to go and attend the training were at that time that is now when we talk we got so lot of 

certificate but but that time food was not importanat,thirdly  when we went near the kitchen we 
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have to grab bread although we stand in the corners as not like acting like mamas beacause we were 

watching this watcher that is around  we tun this corner his coming this side  

BD-laughing 

PJ-Butit was a learning from us because today I can say if I see somebody eating what is not belong 

to her stop it it is not yours.Secondly I learn from the youth another skill also of stipend because now 

we feel  I feel I got the right to talk out.Stipend is needed we cant survive  wthout stipend or fod 

parcel to be honest or try to kill this taking  of  what is not  belong to you; you must have  something  

to put on the table ;so that  you can be honest that is the reason  I mention  stipend and  the food 

parcel 

BD;Thank you  so so; just to make sure because you givenusa example the;so you were  actually 

afraid  of the  principal that’s  why you  continued when  he  threatened  you  when you asked , 

when someone asked for food,but out of  that  fear you  managed  than  to learn that ,but  you  also  

learned that  although the  older  volunteers are learning  from  the  younger  volunteers that  you  

must have  voice, you  must  speak out  of  what  is trulely  important  for  you  and  what  I;m 

hearing quite  out is that  no  one  is saying that the stipend  is not important ,Lungiswa is not saying  

that 

PJ;no 

BD-that not  what  Im hearing ,but  she;s  saying that  there are  other  reason s that  also drive  her  

but that  is not her primary  so  onething  I get  from our  discussion is  that  we all  pherhaps  come  

for different reasons 

ALS –yes 

BD-but we are here we busy working whatever that reason is okay Nosithembiso. 

NM-THANK YOU SIR,SO U MAMA Patricia is true that thing is saying talking about the food you cant 

work and we must ………the food parcel because of you work hard here to the school  you cant do 

nothing without food in the stamoch 

BD-Good I want you to remember that statement please of Nosithembiso very important statement 

“we work hard here”because that’s our next questionthat we are going to research oka,but just keep 

that in mind and thank you for bringing it in now already because I hear mama saying 

clear,mycoleguessayibg clearly here is that we recognise that we need to eat we like to do this work 

but we cant just be coming here for nothing and this is what you saying okay,gentleman what do you 

say……….. 

NZM-I don’t know if im going to be out of this discussion but since 

BD-please speak 

NZM-WE ARE DOING THIS phd NEH ,NOW FOR AN EXAMPLE FOR ANOTHER SCHOOL TO GO 

THROUGH THIS WHICH S THEY ALL GOING TO BE STUCK WHEN IT COMES TO THIS stipend  

BD-yes 
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NZM-I think during this training we must try and find a way around this ,how will they be able to 

control the school with volunteers without the stipend. 

BD-Good 

NZM-BECAUSE WE LEARNT THAT TO GET I STIPEND IS NOT THAT EASY so now if we gonna be 

training for example we gonna be going and telling other school principals that stipend,we have to 

explain ourselves because they will need to understand that to get I stipend is not that easy it’s a 

difficult thing 

BD-And I think the key statement is explaining ourselves 

NZM-Yes sir 

BD-And this is what we hope the study will do and even whatever emerges from the study as 

well,because remember im only asking number 1 we never said only stipend  we never said that so 

its when we start thinking of a programme that I think we must be able,and thank younfor 

introducing it nowlet us be mind ……………………………………………….but what we first want to find out is 

what do we say,we don’t worry about other schools now just our information how do we feel about 

it at the moment as well 

HH-Ja,its very important because sometimes people are coming to the schoolthey don’t know 

exactly what we are doing herefor,now they start asking that we get paid a salary now if you defend 

yourself and say noim not here for a salary im just a volunteer they say no no no!!!!yopu are lieying 

nobody will work for nothing 

MR-Laughing 

BD-Laughing,ys exactly 

HH-and than you must try showing them that it is what you are saying you see and than they keep 

on saying no I would never  be a fool like you and work for nothing 

BD-Thank you mrHoofman,that’s what I struggle with myself when I go and talk at all these places 

and I say and I say we got 45 volunteers at our school  and they work for free hay you liar you 

gezayouall principals tell you are a liar until I sho them the photos and than they want to know how 

do you get tata Tom coz Tom is there fixing a oor you see Crosby is therespeaking about the cleanest 

toilets,clinicNosithembisonadipha we have the T.A Zimasa that spoke there uhmm mama Notiki in 

the toilets the TA and the administrator and than your voice and this is what we hope to show in the 

studywhy are you doing this that’s what we want to find out this is what we busy we doing now and 

so already ,we said we already found out now that there at least 5 main reasons there were 15 

remember  15 big reasons but its not only stipends we I identified 15 if we go back to our page we 

said TRAINING AND SKILLS,FOR LOVE CHILD and new engagements EXPERIENCES AND 

REFRENCES,TO LEAARN LAUNGAGE SKILLS,TO KNOW YOU ARE MAKING A DIFRENCES .TO ESCAPE 

UNEMPLOYMENT AND POVERY,it’s a sign of hope we volunteerd for that there is a SENCE O 

PURPOSE,ITS AN ESCAPE FROM REALITIES,THE LOVE FROM THE SCHOOL,THE DEVELOPMENT OF 

CONFIDENCE,FOOD PARCEL,STIPENDS,THE IMAGE PRESENTED BY THE OTHER VOLUNTEERS 

OUTSIDE. 
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SO those are our 15 reasons we said,then we said but what do we regard as this set as the main 

reason and than we came up with these 5 okay,so thank you very much  I think its quit clear and we 

imintressted to see when Lesley comes how she ………….remember coz my  ill give my comment as 

well on this why I think I agree with withwith both speakers  I think uhm people come,people come 

here mainly for something for an opportunity for their stomach they come here in hope some of us 

are here fodiferent reasons 

Some of us are actually coming here whether to see if we cant get money and realy survive and put 

that plate on the foodbut I think somethinh else happens when we come as well like likeLungiswa 

said something changes within us although we still want that like Neziswa said its still number 1 ,its 

still number 1 but there are other 4 things that happened and these are the 4 things that actually 

keeps us motivated  but we still have the primary thinker as number 1 and P atricia has me thinking 

nowbecauseits not the first time they mentioned it about the role of the principal at this 

school,unfortunately he is not here so we can discuss him 

ALS-Laughing 

BD-we need to interigate his actions and if we think pf the examples she gives us when we think of 

aunty Ruth ,and I wonder why he did not think about the stomachs of the people originally when we 

started this thing 

PJ-…………………………… 

BD-Im asking a critical question no  no for myself now. The volunteers might see it as right for 

themselves now but we want also principals to think aboutyhis even in the study, is why did I not 

think about your stomoches and its something I need to go think about,you see why did I not 

think,why did I only think about your labour? 

NZM-because you didn’t see the vision at that time 

BD-thank you,you see when I we recruited it was all about getting people here to get my job easy 

and like you I learn also to grow not ,I,I think the principal learnt,lets not say I incase you start 

attacking me.I also learnt to love people through the processand the movre I come I’ve come to 

learn and I like what you said Patricia when you sai “ I also started to learn to listen to the voice “ so 

the voice of stipend was dead shes correct ther was no talk about any,those old volunteers will tell 

you before there was no talk about money and stipend or looking even go look for you Crosby I 

didn’t even go look ,I just expected you to ,the principal expected you to come here everyday and 

work without thinking that there might be families that might need ……………(phone rings)  

PJ-sorry sir 

BD-the person might need to live even beyond the family as well but I think as people start raise it 

more as she said,I also remember more conscious as well okay so its definetley something I need to 

reflect on in my ownlearning over the years good,so is there anyone who would like to say 

something else before we move on?ja 

MR-Ja what strikes me is the almost 2 opposites I see that you were chasing people  away so you got 

to the gate “theres the gate “if volunteers talk about their stomochs  but I also remember in here it 
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says the love for the school so I think its not a little bit of both I think the principal went from one to 

the other side in understanding volunteers because love from the school I think im assuming im not 

sure if im right you have to tell merather the PHD man right over here.The love for the school was 

that LOVE FOR THE KIDS?but was it love for the teachers or love for the principal I don’t knowwhat 

was meant by love for the school but I interpreted it as love for the principal.  

BD-THANK YOU SO MUCH AND WE WILL ASK YOU TO keep on that one because we will discuss each 

5 exactly what it means. 

MR-Ok 

BD-and thn we want you to bring that back into the conversation.So what does LOVE FOR A SCHOOL 

and LOVE FROM A SCHOOL  mean because its two words there?thank you so much coleguelets move 

on now to number 4 than speaks of there are 5 areas under each of this that we gonna discuss  so 

the first one is  

 1.STIPEND 
W e want to make sure that we understand excactly coz sometimes we use words like heard 

Thripple H speak os a salar, what is our understanding of that of that concept that we have 

because I think itsgonna be important what do we mean it with ourselves ok.Solets look 

at,we first starting with number 1 which is STIPEND.Let us now understand what we actualy 

mean ask the question:WHAT DO YOU THINK STIPAND MEAN?im taking the question just 

like this so to follow what does stipend mean what do you think it means? We came 

up,wheredoes this word stipend come any where is these old volunteers Nosithembiso you 

were here eraly as well,where does this word stipend come from?who gave the word 

stipend.Can anyone remember the history of stipend in our school/The word stipend I think 

it was when we were first introduced to it neh by Ebenizar than we came up with the word 

perhaps Patricia can help us on this one.Patriciawhere does the word stipend come from in 

the contex of Sapphire the word stipend. 

PJ-it comes,stipend (kaloku) sir comes with let me call with the new volunteers because we 

didn’t know nothing about stipend that time of us soit comes when the new volunteers 

come to us it was only training we receive that is what we were organising because we got 

………..cerificates that we were bringing the NGO from outside to train us like first aid,HIV 

AND AIDS,confidentiality and all those kinds of qualifications. 

BD-Ok so that’s quit an interesting point I hope you heard what she said.So the concerpt of 

stipend actually merged when we had new ,what do you mean when you said new 

volunteers do you mean 

PJ-like the younger volunteers because our minds was only in the training we were doing we 

didn’t worry nothing about it 

BD- ok good so there some history over stipend now we know the history of stipend.The 

word actually comes with the younger volunteers because remember we started with the 

older volunteers it was mainly mamas that were busy and then youngers came in when they 

came (now please remember you are free to answer ur phones)good so now the question is 

are we happy with history on stipend ???its good to have history because history helps us 

understand.So the first question that I asked under stipend is what do you think it 

means,now what does the word stipend meansto us what does stipend actually mean?we 
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must now develop a meaning of the word stipend.We know where it comes from now so 

what does it actually mean does it mean money? 

PJ-Its something sir as we volunteers we were volunteers mos we are not here for wages 

and (ntonntontoni)we know all of us we are volunteers so to me I stipend is like ENKOSI its 

thaNX WE ARE GETTING AT THE END OF THE DAY for what we are doing its not a wages  

BD-Ok so listen carefully to this statement and I want the others to debate this now,mama is 

saying its not wages its almost like ENKOSI thank you.Its a thank you gift for the work that 

we are doingbutits not wages what do we feel about that,how do you feel 

HH-ja I Also think money is right because uts something you can say comes from a good 

Samarita who can offer you for example to give people who doesn’t earn a wages atleast 

hats my view 

BD-thank you Mr Hoofman 

NM-…………..In the start ………. The stipend is good because to me my stipend me to get me 

too far because I have the business with the money of the stipend so the stipend is good for 

us. 

BD-ok good thank you so much you taking it to another level already I want you to keep that 

one its very powerful to say but for us to understand stipend is Mr Hoofman is agreeing with 

Patricia which says we don’t see it as salary we see it as token of appreciation THANK YOU 

ENKOSI she says for the work that we doing.Is that what we saying? 

ALS-yes sir 

BD-Pumla you agreeing? 

PC-yes sir 

BD-mama Notiki you agree?so it’s a thank you we don’t see it as a wage ok goods.So the 

next one will be:CAN YOU PRESENT AN EXAMPLE WHERE THESE ARE PRESANT AT 

SCHOOL,SO WHERE WHAT GIFTS HAVE YOU RECEIVED ,WHAT GIFTS ARE WE RECEIVING 

FROM THE SCHOOL TO SAY ENKOSI,if you define stipend as the gift to say THANK YOU .Is it 

present at our school,presently do you see these acts of gifts from the school 

presently??other mamas Nandipha do you see it 

???????-can you explain it first sir 

BD-must I expain it again ?? 

ALS-Yes sir 

BD-can LUNGISWA can you explain 

LK-

………………………………………………………………………………………………………………………………………………

………………………………………………………………………………………………………………………………………………

……………………………………………………………………………………………………………………………………………… 

PJ-in my belief even a small thing you must say thank you the biggest one is the one you are 

doing risk on a plate of food that we are receiving everyday its not allowed to be happening 

but you are doing because of your humanity that also the need to say thank you because 

from department its not surpose to happening but the school is giving 

BD-good wonderful so what we doing now we defining stipend in more details so now the 

thing that mama picks up is the PLATE OF FOOD AS THE THANK YOU .What else is present at 

the school that you think meets ENKOSI definition of ours?you see what a wonderful 

definition you gave to stipend?fantastic can you translate what I said 

LK-uban(who) 
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PJ-hey wenainqgondoyakhomayibelapha (hey you your mind must be here) 

 

BD-after mama notiki you translate  

 

ZN--ngokwam ukubona  

 

BD-okay give mama u Notiki  a chance then you translate as well please 

 

ZN-Ngokokwm ukubona ngemanye amaxxesha kuyathanda mos xa kungekhoi stipend  

abantu bangabinamdla wokusebenza ngokokwam ukubona,mna ndithi kubalulekile 

sibekhona i stipend abantu baye bakhuthla ngokuza eskolweni at the very same time 

bayathanda usebenza because kaloku bayabona ikhona into ekhoyo phezukwetafile 

 

LK-What mama Notiki is saying that stipend is very important because you see when the 

stipend is not there people are not active others are lazy even to come to school,but then 

when the stipend is here you don’t see anyone one like maybe people sitting in the sun city 

everyone is in their department  so   they want to work 

 

BD-its a motivator as well,ok so what else do you see at the school perhaps equate besides 

the plate of food what else  is happening here that shows that theres this gratitude what 

else dou you see thats happening as we define stipend no coz we saying that stipend is not 

only money but its a way of saying thank you for doing something to the school,so m Patricia 

ma no Notiki is correct people are motivated and the active what else??are there any other 

Enkosi happening around the school??okay Nandipha than Pumla 

 

NK-and sir you get it an information  

 

BD-for an example 

 

NK-for example knowledge 

 

BD-so thats a way of saying thank you as well the knowledge that you receive,ok good Pumla 

 

PC-and also the school give us a trainings because after that we get jobs for that certificate 

 

BD-so training a form of enkosi,what other enkosi do we have?i like that im .......with that 

word enkosi,what other enkosi have you experienced perhaps now or through out?Lungiswa 

 

LK-i think sir they said about everything but than there is this tuck shop thing and the what 

can i say the bonuses we have at the end of the year because there is nothing special 

especially with us and our children there is nothing special than December time because 

every child has got to have fun clothes and nice food because other children only have 

saladsin December so now at the end of the year you know that theres something coming 

out of the school that you can to your children that they can feel like other children 
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BD-so the tuck shop project that the SGB has given and then whatever fund raising 

goes,good wonderful MamaNotiki and Crosby after her 

 

ZN-Atleast ne food parcels uku ncedisana nesi stipend  

 

LK-also the food parcels to help with the stipend  because the stipend is 

 

BD-not enough okay so Im coming to food parcels because it is on our list number 3 so 

good.Crosby than Nandipha 

 

CN-to addon that Pumla just said now,you see there is Marieke now she is also busy with the 

training for the computer ...............................get the big training for the computer so so we 

get a mayby  later we get a certificate for the computer 

BD-ok so thats training the .........training is a form of Enkosi and its a  appreciation Nandipha 

 

NK-nokunceda abantwana abanga understandiyo e clasini like u tishala uyafundisa e klasini 

and then kukho umntana onga andastandiyo  and than mna ndiyi TA ndi andastendise 

umntana ade a andastende 

 

LK-Also with the help we doing in the class especially the TA to help to help with the slow 

learners in the class because the teacher there is going forward with the work not knowing 

that there is a child behind with the school work 

 

BD-Good thank you s much as the principal,xolo(sorry) not as the principal as the observer to 

Sapphire do you think the stipend from Ebinezer helps is a form of Enkosi 

 

ALS-YES 

BD-you never said that no one said that okay so stipend from Ebenizer ...........  

You see it is important we remind ourselves so that we don’t miss out anything because we 

might not write it into our document adn people think yhoo people are doing well they don’t 

need stipends 

 

PJ-And our personal thing sir we all come with personal things like our electricity is blocked i 

don’t go to the skoperi for bus fare i come straight to the admin i get money all of us 

 

BD-So the school provides a resource to help you that is enkosi as well whether its taxi fare 

to training or to phone or to help the school helps with that okay good.So thats what our 

Enkosi means so now we defined ok anyone wants to add anything before we move to the 

next question?right 

HOW DO YOU THINK THE SCHOOL CAN IMPROOVE ON THIS ENKOSI?(how can the school 

do better when it comes to this concept of stipend and how we understand stipend)can 

you translate that for me please 

 

LK-Isikolo singa nceda njani ukukhuthaza lo Enkosi simenze betere u Enkosi 

waso?ngaphandle kwezizinto sesizibalile singanceda phi ngeyiphi enye into esinoyiphuhlisa? 
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PJ-aye ku Department of Education and ask for us also they suppose to be giving something 

stipend we need,we suppose to be getting from social development because if you look into 

our programmes we are doing same thing as Department is suppose to be paying,for 

instance for care takerDepartment of Education is suppose to be paying for somebody who 

is cleaning the admin Department suppose to have her own people butas the volunteers  we 

doing all those things now observer from Sapphire suppose to take the proof and say ok 

volunteers i am going to fight now the Department of Eduation 

 

BD-Not the observer the principal.........fight the principal so we must deal with the principal 

when when we finish here,so  i here mama  correct me .mama is saying the work we doing is 

the work  that is suppose to be done by someone anyway,and perhaps an intresting savay 

we need to do together is to see how much money actually if we had to pay a  normal salary 

of a person for example of a cleaner just find out what is the labour rate just work out how 

much money actually are people giving in labour if we had a full time nurse and just do an 

analsis that is something we should do and see how much we shaving the state and than go 

to the state and say that mama is saying that look you  suppose to be spending actualy 5 

million rand a year and these people are not even earning that i like that idea that is action 

learning now at its best but mama feels that the principal or the leadership of the school 

who are you saying the principal or the leadership 

 

PJ-the leadership of the school 

 

BD-who do you define as the leadership 

 

PJ-the executive of the SGB with the principal as the head of the school 

 

BD-okay good theres a feeling that the school can do its management structrure like SGB 

and school principal should be advocating for more permanent type of things for the work 

that people doing you tell the principal after this anyone else what else do you think the 

school could be doing more around stipend remember we only on stipend  

 

PJ-Im not talking again 

 

BD-please talk if you the only one talk because remember we need this information because 

we wanna make suggestions .MamaNotiki 

 

ZN-umna bendi suggester oko kuba nanjengo kuba si sebenza phayana ezi toilet bendi cela 

atleast usi romolele i overrals nezi hlangu zo nantsika ebonikalisayo ba siya sebenza 

especially abayana ba sebenza nga phandle ba chola cholayo nasezi toilet 

 

BD-translate this is important ..MamuNotiki is saying,the school must provide uniforms and 

implement to keep the project clean thats a way of saying thank you by looking after the 

people doing the project,remember our definition of stipend is enkosi not money so its the 
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thank you Im hearing mama say that its also making sure that the people get  the tools in 

order to do the job .Good anyone else,lungiswa 

 

LK-I  think the other thing sir,I don’t know how to put it whether its training  or what but 

there something needed to be done especially the TA because some of the TA are old some 

of the TA are not educated no offence but then you feel useless in the class because they 

don’t know anything other than shouting the kids to sit down and to keep quite so the end 

up going to sit in the sun city just because they don’t know what to do in the class 

 

BD-good wonderful thats very important that is a way of saying thank you so what i hear is 

in job specific skills so that they can be effective in what they do,there is something exciting 

coming with Gull because Gull has written around TA the proposal issue that we cant speak 

of  yet  

 

PJ-i was going to remind you sir we give the sizes of the uniform and everything to Ebenizer i 

think you need to challenge in at that because they promised us they bring the uniform 

 

BD-OK she is just giving us the information in case we forget i think the principalor the 

leadership must follow up on commitments made  to support the project.Good right so we 

are going to stop at C Im not gonna do D&E because i see now its a summary more than a 

question right so the next one now we move to is to TRAINING AND SKILLS that is number 2 

and we said something about it already ok remember we are going through all 5 

 

2.TRAINING AND SKILLS 
 

 

BD-So the first question i ask again:WHAT DO YOU ACTUALLY MEAN BY TRAINING AND 

SKILLS?translate. 

 

LK-Siku number 2 ngoku  u  TRAINING AND SKILLS ufuna ukuqonda ba sithetha njani ba 

singayicacisa njani ba i training and skills sithetha njani b i nida i training and skills? 

 

BD-what do we mean we say because we said its the second most important thing  why we 

motivated to volunteer here what do we actually mean 

 

LK-...................................................(CANT HEAR COZ BRUCE IS INTERRUPTING) 

 

BD-Im gonna give Particia last on this one but she is gonna speak what do we mean anyone 

else 

 

NK-Training and skillsndicinga into yokubanangaba xa ndifuna ukwazi e Admin kusetyenzwa 

njani ne computer ba kwenwa njani ne computer ba yenziwa njani no machine bo fotokopa 

benziwa njani 

 



19 
 

LK-what Nandipha is saying is that she thinks training and skills its if she wants to learn about 

admin,computer and all the photocopy things in the admin that maybe  the training can be 

provided so that whenever maybe her teacher sends her down when there is no one than 

she can do the copies herself .Ndiyicacisa kakuhle? 

 

BD-so its training and skills on the area that you working on so that you can be more 

effective okay 

 

MR-................................... 

 

BD-Veronica (Afrikaans)cant understand,anything on training and skills what do we see 

training and skills as?ma Notiki then Nosithembiso 

 

ZN-mna be ndi suggrsta ba si treyinwe according kwi ndawo esisebenza kuzo,like abantu 

base clinic ba treyinwe according nge ndawo abasebenza kuzo bazokwazi ukuthi xa befuna 

ukuqwshwa kwezindawo kuqeshwa kuzo babenokwazi uku qualifaya  kwezindawo 

kuthathwa kuzo  

 

BD-i think its a very important thing  i need to hear 

 

LK-she is asying tha training for her means that  we need to be trained according to the 

position  to the department you working like maybe you can get a better job like in the clinic 

if you know you got training of being a nurse than you can  go work somewhere else  at a 

better job,than you know got certificate when there is an opening . 

 

BD-Nosithembiso  

 

NM-Training and skills like me im there in ECD Early inspiration for grade R teacher so u 

assist me to train to give knowledge how to teach the learners  

 

BD-you said training and skills to broader knowledge not necessary in you field because u 

are in the clinic okay so this is what im hearing the second time its broader knowledge 

training rather then just only in the area so ma Notiki says in the area  but im also hearing 

train us outside our area so that our skill grade gets bigger okay 

 

MR-so like the camera you get to use the camera those things and technology 

 

BD-Why do you think i it important we do the training broader and not just in your job,why 

didn’t we just send you to first aid and ovc snd why do you think the broader training is 

important?sorry I must not say why it is important,is it important to have broader training 

other then just a job training? 

 

LK-I think it all comes back to the getting a better job because getting knowledge abroad is 

improving your skill so you can get a job anywhere so instead of waiting to get a position in 
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the Booysens Park clinic then there is an opening in Lutheran but you cant go there because 

you only got skills to work in the clinic. 

 

BD-do we agree with Lungiswa?say it in Xhosa please 

 

LK-ndithi intokuba kubalulekile ukuba utreyinwe not only kulendawo usebenza kuyo but 

ufumane I theni nakwezinnye indawo kwenzele intokunamna for instance usebenza I clinic 

no Pumla uzolindela ukuqeshwa e Booysenspark clinic okanye e Bhethersdorp clinic but 

kube kukho I opening e Booysens park okanye kulondawo but ubuwena ungakwazi 

ukuqeshwa kulondawo because you only got I skills zokusebenza e clinic so that is why 

kubalilekile ufumana ezinye iskills other than ezi………………. 

 

BD-do you agree tata,do you agree with her???good 

 

ALS-yes 

 

BD-Ok anyone else on training?ma Patricia you wanted to say 

 

PJ-no qgibile all the things sir(everything is being said) 

 

BD-good so lets all then go to B:IS THAT HAPPENING CAN YOU GIVE US EXAMPLES OF THAT 

HAPPENING AT THE SCHOOL AT THE MOMENT.We had examples Nosithembiso gave us an 

example earlier on she said Early learning is examples of this happening where your skills are 

being developed and growing at the school,is it happening at the moment?so you saying 

there is nothing happening at the school 

 

ALS-There is sir 

 

BD-Ok xolo(sorry) I would like to hear remember the third question we gonna find out what 

is the challenge on that but we want  to hear what is going right at the school as 

well.Pumla,Lungiswa and then ma Patricia 

 

PC-some of the like for instance at the clinic me I did go to the training  for the First Aid but 

although I know for the nursing stuff  but I didn’t know the deep information for the first aid 

like for instance thers a child was having a open wound here with a window than I refer to 

Dora Nginza  so I just put a ………and then I bind with a bandage but I get a more information 

on how to treat on that thing so I mean yes it helps some of the trainings  

 

BD-good so training capacitates .there is an example training that Pumla is talking about  

actually heled her in her job she had some knowledge but she moved on,what other 

trainings do we have? 

 

LK-Early Insparation  and then remember trining is anything that can improve your CV and 

get you a better job like last year we had  I writing circle where I improved my writing and 
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written an article to Herald where as  I never thought I would write an article and then  there 

is Gull its also training and PHD Because its training according to research. 

BD-the student is smilling now when you say thisokay. 

 

NE-C an I ask?let me sit down.Can I ask when it comes o skills and trainings does it training 

has to be something with a diploma 

 

BD-who are you asking 

 

NE-the  group 

 

BD-Does training need to have  a diploma is that what you are saying? 

 

NE-yes sir 

 

BD-she is asking us as volunteers the interlactual. 

 

PJ-there is trainings that need certificates for instance Lungiswa is ana OvC the first 

certificate she needs is a confidentiality one  as she is working with the children because 

there she is going to meet with cases that she cant discuss with anyone,that one is a 

confidentiality she have to get that principal  can orginise.She has to get certificate of 

HIV&AIDS she has to get ………………….certificate then she is qualified she can work to a clinic 

she can go out to Livingston whenever she wants  

 

BD- is she answering your question good. 

 

LK-on my opinion im not arguing with ma Patricia but training and skill does not mean you 

have to get certificate or diploma or anything because you can have diploma&certificate but 

with out any experience those things are useless because maybe I went to the training 

because I needed to be there because the principal of the school forced me to go there than 

I got the certificate but I don’t know anything about the training because my mind was not 

there so I think it is the skill and the knowledge that you gain the training and put it into 

experience 

 

PJ-when you do these trainings especially when you dealing with HIV&AIDS you get trained 

like it or not your mind can be there but they know how to put your mind in you train you do 

it in your hands at the end of the day you get certificate.its not just like getting a paper its 

not like when we use to do when we lazy in training principal then his teaching I draw  Keith 

dreadlocks and show you then we laugh we don’t listen to that one its not like that  

 

BD-Remember Neziswa asked the question  she has to be satisfied with the responses 

NE-so im not saying who is right or wrong but for an example that is the reason im asking,im 

here at school and im struggling with SASAMS  didn’t go to training for maybe 2 years an 

dMr dAMONS has information about SASAMS he sits down with me he shows me how to 

doi,is that not a training because at the end of the day if I do write my CV even  if I don’t 
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have certificate I do have the knowledge of SASAMS so that is why im asking does skills have 

to be something with diploma or skill can be something that can be thought for an example 

for me to be this the way im talking maybe I was trained by someone without getting a 

certificate but someone showed me this is the way to speak to people,like Mr Damons told 

me this is not a right way to do something that is  training he is training me to do things in a 

propiate way  

 

PJ-ok the difference to what you were asking and the answer I got for you was that he is 

training for you to do this here at school in order to go out and in do it in a professional way 

so that you can get minimum wages principal gas to organise a place where the people are 

doing SASAMS are being trained you got all the knowledge and experience there yo only 

goimg to collect the certificate,the certificate is needed everywhere Neziswa you can do 

anything if you don’t have q produce remember those people lets say in the High School  

they wanr somebody who is doing SASAMS you do your CV principal knows you are very 

good with that but that principal of that school does not know you that is why you must 

have the certificate 

 

NE-im being answered in both ways 

 

BD- so I think there is no one ……….here what im hearing is that we saying skills are 

important and we need the skills to do the work but then our wisdom is telling us if you 

going to apply for a job outside people wont know your skill unless you have an certificate so 

that both are important learning the skills for ourselves but also to be recognised through 

some sort diploma for the work that you dos[ so that if you have an opportunity  to apply 

you can apply if you have the certificate so the is no contradiction diference in what we 

saying thank you for the debate.So the school is doing that in various forms and we have 

identified that and we happy with that. 

WHAT MORE CAN THE SCHOOL DO AROUND TRAINING AND SKILLS???? 

 

NE-uyabuza u Damons ba isikolo ngeyiphi enye into esinoyenza kwinto edibene ne skills and 

training 

 

BD-Lungiswa you gonna speak on it 

 

LK-sir im gonna bo back to the TA/ NOT THAT IM KICKING ANYONE OUT BUT THEN the TA 

job is very difficult because you are dealing with slow learners but you yourself don’t 

understand what is in the book thjat the teacher is teaching because only the teacher has 

experience of teaching that book but then when teacher sits down with you before she/he 

does any work with the children and says this is the page we gonna do like keep you 

informed in anything that will be done in class that is going to get you learning getting more 

knowledge on how on how to handle the class when the teacher is not there ,because when 

the teacher is not there all we say as TA is keep quite take out your work and draw or put 

your heads down uyabona(do you see) then there is no work going on in the classroom 
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BD-im worried now about my own forwardness you know im very forward because I want to 

bring the principal in now for 1 minute ,just for 1 minute but I think its good man for the 

minute because action learning for me means also that we can suggest  so I got ,the principal 

is telling me that through Lesley Woods might be a possibility for funding to train Ta that 

might benefit TA specificly in that but now the principal is asking the PHD students does this 

group perhaps wants to draw up a document to Ubunye to say to say that TA must be 

trained in these following areas that is what the principal is asking you before I give you a 

chance on the question because ubunye is the training body here at the school and Ubunye 

Is busy helping with a a path way to help parents but there is something coming out 

specifictly uder TA and that document speaks of TA spesifictly and there is gonna be money 

for the training  for TA and there is gonna be very nice training for the TA but we need to 

inform what the training that must happen and Ubunye must do the training and we are 

part of Ubunye and i think people might even get(jokes inbetween) 

Is there possibility that this set (us) can come up with a list what we think that TA must be 

trained in and can we do research amongst the TA TO FIND OUT WHAT THEY WOULD LIKE 

TO be trained in can this set offer to do that as a extra research yes or no 

 

ALS-yes 

 

BD-who would do that for us?to set it up and do the research  we have some time now 

during this time that we not ,remember we got some time to sit and talk so just approach 

the executive and say can we have Thursday morning with the session with the TA and you 

got some research techniques  now that’s why you are researchers  and use some of your 

techniques and then come up with a 1or 2 pager then we gonna have a meeting with 

Ubunye as a set  and then we negotiate with Ubunye can you do this training for us then I 

want Ubunye to I will  ask the principal for Ubunye too take this document for funding that is 

from England and then develop training around that for us so by the 27 th of July  we very 

clear on whats gonna happen then. 

 

MR-you look at me like  

 

BD-you might help to remind me ,so how do you feel about that? 

 

ALS-Its right sir 

 

BD-so who is gonna lead that from the set ,I think we must have not more than 4 people 

that will lead that its not all of us and then in our next set back meeting we would like 

feedback  of how did that go but something separate to ur action learning now and 

………..who would like to lead that?just explain in Xhosa what im speaking about please 

 

LK-Uthi utata as ba ebethetha no principal efowunini principal engekho apha uthi bana 

ikhona i(I possibility yintoni ngesixhosa) 

 

PJ-ithuba 
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LK-likhona ithuba lokubana ngaba ngungabakho ithuba kungabakho I trainings for I TA  and 

then kengoku ufuna I TA zihlale phantsi zi resetshe intongaba ngeziphi izinto ezicingufanba 

ziya nideka kule training ezifunan uncedwa ngazo ukuncedisa klasini zona I TA  

 

Pj-so uyababuza ba makubekho abantu noba bayi 4 abazoku lidisha lo  

 

LK-reaserch ba ku hanjwe kuqondwe ba ngobani abafuna uncediswa entwenini kwi klasi 

ethile njalo njalo  than kengoku sibuye nalo information siyizise apha 

 

NE-Im not gonna be answering this but I wanna ask also when it comes to TA if I was a TA  

and I had to answer the questions that they are asking on where do we think we need help 

in training for example she said there are TA who don’t know what to do in class that goes to 

sit in the sun city  

 

BD-ima kancinci xolo(wait a minute sorry)I don’t want us to give an answer now I want us to 

go research it with a full TA group 

 

NE-I want to ask something sir if we gonna do research with the TA  don’t we also need to 

research with teachers to see what ooh English,where do they need help for an example if 

like for exam times teachers do actually need help but maybe they don’t know how to 

approach  so if we can get answers from TA and teachers also so that we can put the 

information together  

 

BD-Thank you so much so Neziswa says lets not only focus on TA lets focus on teachers also 

so when we do the training it’s a complete package,but we first start from the TA but then 

get the teachers and put it together and then suggest to Ubunye this is the training we 

would like to see through the study from England .How do we feel about Neziswa suggestion  

are we happy with that 

 

PJ-yes we are happy sir although we understand we can see that its not that some of the TA 

they don’t know what to do there is still some taechers that are not allowing the TA to do 

the work that is why im saying to us to other teachers it is not going to be easy to give the 

right answer that my TA needs this training to them its only scrubbing and doing the papers 

qha(only) 

 

BD-sorry there is phone  call coming so im giving feedback to the principal I would like to 

hear what the principal feels about you feedback(principal the group is feeling here we 

musnt only target the TA but we must target the teachers as well  and the motivation for 

this is that is because  there are some cases that where teachers don’t know what to do with 

TA and they don’t utilise their TA and in other cases one perticipants felt it will be important 

for the teachers to also inform the TA what to expected of them so that we   the whole 

community,so prinicipal is saying now so that the course must be attended by TA and 

teachers as well so that they both attend that Ubunye course principal ask how do you feel 

about that idea that when you write a course it must not only be about TA  both must attend 
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the course we gonna try it with a few,we don’t take every one we identify a few  teachers 

with TA perhaps together and then principal its your job to convince those teachers neh 

 

ALS-la 

 

BD-the principal say he will take that responsibility  

This is how I want to wrap the suggestion,mama Notiki xolo(sorry)  

 

NZ-mna bendi suggesta bana ndicela kwawena principal anze I research like kwababantu be 

tenders ze cleaners ukuthi I TA abenzele I tenders ze klinazi  like ba nganantsiki as I TA but as 

I klinazi  

 

BD-I think what ma Notiki says is that I musnt only be for TA we must actually do research 

for all the areas I think that is where I think Gull/Ubunye pipe line is opening up so I would 

suggest just because its going to be so much okay let me first focus on the TA coz I know it 

has been approved already this money from England  and they want to target TA but lets 

just use this as the case how do you type of internal research so that when we done with the 

TA we agreeing principal that we need to do research on all the other areas but the TA will 

be the one we approach on that is that okay M Notiki? 

 

ZN-YES 

 

BD-So are we all happy with that? 

 

ALS-yes sir 

 

BD –so who are the research team on that one to inform Ubunye? 

 

NE-to inform Ubunye? 

 

BD-ja remember we said we gonna form a research team to to find out from the TA and 

teachers what is the support and help the going to need when we done with that research 

we gonna hand it over to  Ubunye we gonna have a meeting with Ubunye and ask them to 

develop a class for those people we know that there is funding for that and on the 27 th of 

July we want to do a presentation with Lesly Woods  and see how does it fit into that 

programme.How do we feel about that?as the ALS we must find out what is in for us we 

prep[ared to give the researchers to do the research .are we saying that yes or no 

 

ALS-YES SIR 

 

BD-these are the researchers we developing for the school can we identify a team I suggest 

not more then 4 people that will do the research for us and we will ask the PHD student to 

help setting up that type of how to do it and how to go about it .Ma Patricia 

 

PJ-Nosithembisi and Lungiswa they will sit mos there  
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BD-hay ima(NO STOP) its voluntary here we suggesting Nosithembiso and Lungiswa that’s 2 

im suggesting 4 so at least you have a pool of people to discuss ,are you saying 2  

 

PJ-YES SIR 

 

BD-Are you saying only 2 

 

Pj-No 4 

 

BD-Okay are you happy with 4  and the you suggest 2 people would you like to participate in 

that research? 

 

NM-yes 

 

LK-………………… 

 

BD-can we have 2 more volunteers who would like to participate by showing hands,perhaps 

we need a TA in there  

 

NE-I was going to say that  

 

BD-Can I suggest Nandipha ,Nandipha do yo eccept? 

 

NK-yes sir  

 

BD-AND 1 more volunteer to work on that research team 

 

NK-veronica  

 

VM- HAYI 

 

Bd-ok Veronica says no remember we don’t fight when people say no we just eccept  

 

NK-tata Tom 

 

T-NO 

 

NE-ok I will do it sir 

 

BD-Ok wonderful so Neziswa,the 4 researchers that will work on the TA projectfor us is 

Nosithembiso,Nandipha,Lungiswa&Neziswa,whos gonna lead that out of that 4 look at one 

another the 4 must look at one another and decide who is going to lead in that research 

team 
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NK-Neziswa sir 

 

BD-You proposing Neziswa,is the a seconder,third fourth goodNeziswa you lead that team 

for us you meet them and set up a different leadership if you want to but in our next 

meeting next week we want a report back on how it went with preparing you see you can 

use the same principals that we using for our research to help you set up as well 

fantastic.Anything else the school can do on training but I think the big thing that I find out is 

that you must have a research component into the work that is something the school should 

be doing on all the projects okay.good we move on now the next one is FOOD PARCELS 

 

3.FOOD PARCEL 

 

WHAT DO YOU MEAN WITH FOOD PARCELS,WHAT IS A FOOD PARCEL?  

 

BD-How do we define food parcel for us?lungiswa 

 

LK-food parcel is what you do when you collect the things for the  Bingo like and put it in 

small packets 

 

BD-so its like a grocery packet,is that correct are we all agreeing on that?its a packet of 

groceries say in Xhosa groceries  

 

PJ-MAXAMBA 12KGs ,yes  

 

BD-Remember we must understand what do you think it means,don’t worry about there is 

no principal here what does it mean to you a food parcel because at the moment to me a 

food parcel coud mean a 250 in a checkrs packet and I say ja there is a foosd parcel 

 

NM-its 12,5kg 

 

BD-YOU DON’T HAVE TO NAME IT SPECIFICTLY I think but you think it’s a number of grocery 

items that have a value okay.Patricia 

 

PJ-im thinking now about these food parcels (amaxamba 12,5)in our belief im not going to 

say its our culturen us Marieke when we do groceries we don’t do buy these small things we 

buy 12,5  so In 2001we get here from location look at the distance from here Booysenpark 

to Korsten and the from Korsten to Cleary park to come here the taxis of here use to chase 

us ,I remember the time I went like to do groceries I was sick because my husband just 

passed away it was only 3 weeks so in my culture when you wearing those clothes you cant 

talk but I had to fight and talk in Cleary park  because you go once in Korsten  you must buy 

anything yhoo taxis say hayi keyk these kafars hulle kom,so to us we don’t buy small things  

we buy big  
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BD-that’s a very important you make it as a joke but if you understand  like how the study is 

going you will see later is that there is a cultural …………to what as I as a coloured regard a 

grocey and why you buying in bulk ths a big queation 

 

PJ-Because we want to buy once a month 

 

BD-AND YOU CULTURE (XHOSA) speaks of buying in bulk,very intresting and then the 

dimanic as a result coming to a new area of having to deal with your culture,so I ask you a 

question.If someone wants to donate food parcels and the only donation they give is a 

chechers bag with 2,5kg we say no tell the principal we say no we don’t want that food you 

only want 12 you cant give 12,5kg don’t give 

 

LK-no w cant say that 

 

BD-no Iim asking you because this is your definition like the definition of enkosi was clear 

translate what im saying its important 

 

LK-uyabuza utata ngokuba thina sisitsho ngokwe culture yethu si grosala kakhulu I 12,5kg ne 

10kg,so if kengoku ufumana umntu uthi uzakusponsarisha ama voluntiya ase Sapphire nge 

grosari but yena ngeyakhe I belief unalanto yokubana I groseri zi…………………………..so ba uthi 

ndizoza ne 2,5kg so sizakuthi if akakwazi uza ne 12kg makahlale nokutya kwakhe? 

 

PJ-share is our name sir,we use to share in a loaf of bread its enjoyable if you share ,10kg we 

can share to all of us dish everybody is eating  

 

BD-so ita about receiving any aitem,we apriciate the big item and we receive any item 

whatever amount it is that’s important  beause if you for an example if a founder looks only 

at our first definition and they only saw 12,5kg they will be running so we say no its 

important to be mindfull that we are long time panners and we like to feed a lot but 

anything that might help us meet our basic needs in our stomach is that correct 

 

ALS –Yes sir  

 

BD-What do we regard as critically important if we should get the food parcel,patricia will be 

last 

 

LK-yabuza tata kengoku ba yintoni esicingaba fanba ibekhona ebalulekileyo kwezi food 

parcel xa zinothi zifike ? 

 

BD-everyone give us 1 item jus to get an idea 

 

 Rice 

 Potato  

 Suger flour 

 Maiz meal 
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 Samp  

 Fish oil beans 

 Coffe  

 Nyama(meat) 

 Dry yeast 

 Tea bags  

 Milk 

 Vegatables  

 

LK- I think sir when we thinking what should be in the package we should think of NEEDSnot 

WANTS(bendisithi xa sicinga ngezinto fanba zipha ezona zinto zisisidingo ngaphezu kwezinto  

oqonda uyabawela ubanazo ezona ainto zisisidingo  

 

BD-all the items that the collegues just shared now do you think they needs or wants  

 

ZN-needs 

 

BD-yima(wait) lets have a debate on the concerpts of needs and wants 

 

NE-I would say meat is a want because you can survive without meal,milk is a want because 

you can drink coffe without milk those 2 

 

BD-to leave  

 

MR-suger? 

 

CN-no it’s a want 

 

NE-suger is a need because we eat porridge its not nice without suger  

 

PC-also with flour you need suger  

 

NE-no you can eat bread without suger  

 

BD-STOP STOP,lets come back to the focus we having a healthy food debate now but I want 

to take u a little bit deeper  into your debate and I want you to be mind full of your debate 

itself  ,because you are remind me about the ….. in SA im being very mind full of the ………..i 

look at  my own preveledge position and I hear what you define a need this is what you 

saying Neziswa as you debating you say something is a need basically to live or else you 

gonna die if you don’t have it the others will be luxury and that is something we gonna 

explore deeper a bit deeper when we come to theory later  but I like the way you were 

doing it because you see how you learn from your debate even amongs ourselves we don’t 

have the understanding of what a need and a want is and it differs because we don’t think 
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the same ,what we trying to do with this exercise was we need to show this in our study that 

people just want to live nota big debate this  we not talking about lamb if it was my debate 

with my piers that earn money it would have been the size of the lamb the type of meat that 

you buy not low cream the type of suger that you buy the designer and here we thinking 

about how to get the suger in the yeast so that the vetkoek can raise you see it’s a survival  

its deep for me,lets move on .thank you for that 

DO YOU THINK THE SCHOOL IS DOING ENOUGH AROUND FOOD PARCELS/WHAT IS THE 

SCHOOL DOING? 

 

PJ-no sir  

 

BD-is the school doing food parcels? Lungiswa 

 

LK-I think if I would give it a percentage out of 10 I would give it a 1 OR A 2 BECAUSE THERE 

IS THIS  thing umama Patricia is saying it was a risk but you doing it out of your humanity 

when the school are closed in Deceber than theres food left that the children wont need it 

than you divide it amongst us 

 

BD-so 1 and a half out of 10 that’s a failing mark,so presently the school is doing nothing 

around food parcels that’s a fact 

SO WHAT DO YOU THINK THE SCHOOL SHOULD BE DOING MORE AROUND FOOD PARCELS? 

 

ZN-bedicinga ukuba kusetshwe like Coke,SASSA,nalapha kwa Checkers ucele uncedo pha for 

ifood parcels 

 

BD-so mama Notiki if im understanding correctly is saying we must start research and then 

find out who are the people that actually give  food parcels and start finding about these 

food parcels,you see from our research there is another project emerging although we had 

this when I thought my study was going to start we had some research I know on this but I 

think do we want to accept this as a project for the learning set and then we actually do this 

research and then come and give feedback on this as well how do we feel about that? 

 

PJ-good sir 

 

BD-good so we agreeing on that,recommendation again researched team of not more than 4 

let 4 be our number to start finding out who actually offers these parcels.are we happy with 

that?lungiswa and then Marieke 

 

NE-sir I will suggest  that because last year we did this we were half way so I will suggest 

mamu patricia should be on the team that continues because I think we were short with 

letters and I think she should continue and choose another 3 

 

BD-we got everything,but you see the nice thing about this is we must do it for the study  we 

cant now say……this research is not worried about the principal this research is going to hit 

his sub researchers whos gonna do that so that it will happen and I  know the principal will 
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be very happy if that happens,so Neziswa says there is work that has been done on that on 

this but Patricia was part of the work I was thinking Marieke since  you in the project person 

under the volunteers you should also be part of that research team as well to volunteer ma 

Patricia are you happy with that 

 

PJ-Yes sir 

 

MR-I think 2 is enough 

 

BD-ok Marieke suggest that we only have 2 

 

???---tata Crosby 

 

BD-tata  Crosby on it as well as the third one/ok can we then close it at 3 so those 3 will be 

our research team,so I will repeat on your mandate  is to go find out to meet with the 

people who did some research coz I know there is work including the principal  if we have to 

and then give us the feedback at the next meeting how you going to approach this as well 

again the chief researcher is available ,a co researcher is available to help with that 

information can we see from the study how things are happening now because we waking 

up our thoughts are creating action ,thank you so much colegues we have just 2 more to do 

than we done for today,can I sugest we take a 5 minute break or do we continue straight? 

 

ALS-lets continue 

 

BD-CONTINUE GOOD ok,can I give this one to Neziswa to lead for 2 minutes for me the next 

one is LOVE FROM THE SCHOOL.the question is what do we mean with that I want to go to 

the toilet quickly to pee then ill come back as well so please excuse me you can lead that 

one for me Neziswa ill pick up when I come back 

 

4.LOVE FROM THE SCHOOL 

 
NE-Love from the school 

WHAT DO WE MEAN WHEN WE SAY LOVE FROM THE SCHOOL?(SITHETHA  UKUTHINI XA 

SISITHI UTHANDO OLUSUKA ESIKOLWENI?)ndingawuphendula lombuzo?(CAN I ANSWER 

THIS QUESTION) 

 

ALS-ewe(yes) 

 

NE-Love from the school because I remember it was our group that came up with this,the 

reason why we came with love from the school we come from diferent backgrounds maybe 

yo don’t have a mother,brother,sister or a brother so when you come to school everyday in 

the morning and you see Marieke and she says good morning and she gives you a hug and a 

kiss in the morning something that you something that you don’t get daily or maybe you get 

that ,most of us we get that on our birthdays or when someone passes away we get a hug or 
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a kiss you know when they making you feel better ,so that’s why I think love from the school 

came from it’s the love 

 

MR-From people in the school 

 

BD-can you just repeat what you think the group said it was for me 

 

NE-Is love nad wormth you get from the school since we come from diiferent backgrounds 

some of us don’t have parents or brothers and sisters so to come to school everyday there is 

someone who comes and hugs you and gives you a kiss sometimes on the check  telling you 

that they love you because we don’t usually get that stuff at our home we only get it on 

birthdays  

 

BD-is that true for everyone  

 

ALS-Yes sir 

 

BD-is there anyone with another definition of love from the school? 

 

LK-it’s the appreciation that we get like the teachers they apriciate you and the work you are 

doing in the class and the children also show you that they love you they apriciate you in the 

class because even if you were absent they ask teacher where were you yesterday why 

didn’t you come to school so they notice you were not there so that means they love you 

 

BD-so what I heard you say was is that you don’t get the love from bricks because the school 

is bricks you talking about the people so the people I heard you talk of teachers I heard you 

talk of children who else then gives this love? 

 

PJ-we give love amongst ourselves also because sometimes when you get at home 

something or someone makes you angry when we oome in the morning we share jokes 

sometimes I can talk to Neziswa you know this happens and then we started those shouting 

you don’t understand xhosa  you think we fighting we not fighting we chating after that we 

okay 

 

LK-and I think the communication because as the teachers and principals and those above us 

they treating us as the down people they not looking at us down they treat us the same you 

know that you can talk to a teacher and say hello you not afraid  because when you pass the 

teacher or principal you look down you look to the teacher and say hello and all the stuff  

] 

NE-Other thing sir if is like that don’t get the love from my family but if im here at the school 

have my coligues to buy something for me and give me hug ] 

 

ZN-naxa ndingenanto ndakwazi uya pha ku Veronica ndicele into andinike yi part yothando 

leyo  
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LK-the sharing of suger shes go tea and veronica don’t have suger or tea they share  

 

BD-So that’s beautifully described it’s a beautiful description of of love its about caring 

across the stake holders amongs yourselfs and children as well  

 

IS IT PRESANT IN OUR SCHOOL?? 

 

ALS-yes  

 

BD-WHAT CAN THE SCHOOL DO TO IMROVE THIS LOVE?do you think its perfect is everyone 

doing it 

 

Some voices-no 

 

BD-REMEMBER WE BEING HONEST HERE WE NOT CRITISISING  anyone we trying to be 

honest we trying to improve the organasation so we have to speak about it is enough been 

done to foster this type of love that we define as love by the school and then what can we 

do to improve  

 

NE-honestly speaking sir there is love but its not enough and there is a way to improve it 

maybe I don’t know because not all the teachers have the love you sometimes fear like if 

you have been sent to a certain teacher you fear saying something its like you gonna be 

saying something wrong even though you saying something right,or you fear sometimes is 

judging you through something they don’t even know its not enough.the love from the 

children the children do have love but children are children like for example when you talk 

as adults at home and then we skinner about veronica when the child sees you the next day 

the child wont see you the way they see you yesterday they will think I thought she was 

better but shes not like this because my mother said abcd,so there are ways to improve but I 

don’t know how 

 

BD-so you saying between volunteers themselves because volunteers skinner and then the 

kids hear because of what they say about themselves kids have a different impression about 

that interesting this is data we generating sometimes a bit sensitive but we need to go there 

remember through our study to try to improve what we doing in our practise.i want to just 

go back to what you said earlier when you said not all teachers what do you think in your 

opinion not all the teachers are showing love is the principal of the school for example 

showing love?its a question to ask because remember part of what I read ia that the 

principal plays a big role in volunteerism  and so it will be good to hear 

 

NE-for example sir when we speak to the principal aunty patricia came up with it nicely in 

the beginning  that you tell the people to go out the gate and then I said at that time the 

principal didn’t see the vision so the principal grew to see the vision and to love the 

volunteers and cherish the work  they done that’s the principal on its own and now the 

principal has to take the love,work,and vision that he has for the school to the teachers and 

then he takes the vision to the teachers and the teachers wont see it the way the principal 
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sees it,so it will be like if I was a teacher I was gonna be feeling like Bruce Damons is forcing 

us to do abcd whereby we would like our school to go left but he is telling us our school 

must go right and now hes bringing these volunteers to the school number 1 I don’t trust 

this volunteer in my class for example when I first came here Mrs Ismail she would never 

leave her key with me I would feel offended that why does every time she goes to break she 

doesn’t leave the keys with me but as I was working with her she grew to know me so it 

depends on a certain teacher it depends on what you have on your mind if you don’t want 

volunteers obviously you wont have the love for them.When you see them in the kitchen 

using the same cups,seeing them in the bathroom using the same toilets obviously when the 

toilets get broken you gonna say it’s the voluneers you wont think that we also as teachers 

did something wrong in the toilets so its like discriminating in a kind of way.if the teachers 

they don’t grow with the love and the vision that the principal has for the school they will 

never be able to accept all the volunteers at the school and that’s a fact that’s how I feel.  

 

BD-lovely you correct yourself beautiful  researcher ,how do the rest of us feel?remember 

this is confidencial we sign a plause that this stays here.does she need to translate? 

 

ZN-ndingqinelana naye because bendizothetha ezizinto zithethwa ngu Neziswa sometimes 

when I greet them they don’t they just look at me and do nothing 

 

NK-if you have something wrong with me im gonna share to my teacher and my teacher take 

the pain and feel the pain 

 

BD-thank you for reminding me theres good relationships but theres also not good 

relationships 

 

LK-and the other improvement is appreciation I think the teachers should appreciate their 

TAs appreciating the TA dosnt mean you have to give her money or doing her something just 

say thank you for the work shes doing in the class ive only been in the school for a year 

because I think there is lots of teachers that love  me because I have never been called MS 

Kula or MAM………………………………………………………………………………………….and that makes me 

feel like a human being like im the same as them so if the other teachers can show the same 

thing and appreciate their TAs in the classrooms 

 

NE-can I add sir? 

 

BD-yes please this is very important for the study remember you must also think of other 

schools its not fixing ourselves but we also want to help our country and the world with the 

study 

 

NE-I think we as human biengs have a problem like if you made a mistake everybody makes 

mistakes we as human biengs have problims of when someone makes a mistake you don’t 

go to that certain person and say you have made a mistake or I don’t like the way u talked 

you will just see or you will hear a person say ‘hey wena what did you do to Mr Damons”and 

you thought this thing was between you and Mr Damons but how did it get out?so most of 
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the people will judge you by a thing that came out whereby that person could have just 

came and said “no Neziswa you have done something wrong I don’t like the way you 

acted”instead of  making a scene like in the past  makin a scene and shouting ,I have 

aproblem with forgiveness I had a scene with a teacher once here in the school it took me 

for about 8 months to forgive even to look in the teacher in the eye because even now me 

and that teacher if I go into the classroom its difficult to make communication but I have to 

send the message because iv been sent she would just look down and say okay or she will 

answer that certain question  I was asking so its still there we havnt forgiven each other ]  

 

BD- and resolved it yet so we must crate a space for that to happen we not talking about 

Neziswa she just given us an example its not about her its about what she experienced  

anything else wonderful this is fantastic,so I want us  to start thinking on this one we don’t 

have to have an answer now but please remind me now next session some ideas in trying to 

tackle this beacause we are now the researchers to try improve the environment as well 

.What are some ideas we can have to deal with some of these challenges I will bring some of 

the information I have I think I have  a few suggestions how we can do about it .anything you 

would like say on love from school before we move to the last one good so we move to the 

last one for today ,We move to the last one LOVE FOR SCHOOL AND CHILD  

 

 

5.LOVE FOR SCHOOL AND CHILD 
 

WHAT DOES THAT MEAN FOR US? 

 

NE-I think sir when we say love for school and child if you don’t have the love for the school 

you wont be able to have love for the child because the school is based on children that’s 

how I think  

 

BD-explain that for me in English  you speaking  gig English now you confusing me  

 

NE-IN  the environment you working in it can be the clininc in the clinic if you don’t have 

love for children and the job that you are doing to cure the children or people who are 

coming who are sick you wonb be to succeed in the job that you are doing because it out of 

love so that’s why im saying if you don’t have for the school because the school is based 

mostly on children you wont be able to work with………..you will just come to school and say 

abcdefg homework next week exams nothing else your thing is to say abcd and go homeand 

you don’t have the love and the passion for the children and the children so the children 

wont be able to grow or sometimes when the teacher doesn’t show love you wont even 

understand what the teacher is teaching in class beause you just saying…….  

 

BD-anyone else disagree agree,just explain it in Xhosa after Lungiswa  

 

BD-I agree with Neziswa love for school and child it all comes to loving a child especialy I will 

keep on coming back to the TA because they are the ones dealing with the children more 
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then the other departments and their child is to deal with the child to help the child so if you 

don’t love the child than you wont be able to help the child because when the child has a 

problem with the homeworkyou have to sit down with the child where are you struggling 

but if you don’t love that child you wont be able to communicate with that child  

 

BD-YOU SAYING FIRST LOVE FOR THE CHILD and then love the school are you saying the 

same thing  

 

BD-yes sir if you love the child you will be able to love the school ,so first come for the love 

of the child any other addition question mama/ 

 

NM-Ok sir other thing ……………………………..because sometimes if the child goes there to the 

clinic she says is sick or have headach but if you see that child is not sick you want love and 

that child you must sit down to give love that child if you see on the break time you come to 

you and say teacher give me hug come hug you because youn see me I have the love from 

there in the clinic to that child  

 

BD-so I hear ma Nosithembiso say this love for school goes much deeper than just coming to 

do the work its about loving the human child in this case bexause it’s a school as Neziswa 

said okay 

IS THIS HAPPENING IN OUR SCHOOL 

 

NK-Not only in the school even outside the school th childrenteacher teacher and you 

smiling hi my dear hi love how are you  

 

MR-so they call you teacher everybody is a teacher  

 

BD-is this happening in our school 

 

PJ-yebo yes  

 

WHAT CAN BE DONE TO IMPROVE? 

 

BD-how do we make this stronger because I sense its an important thing for us just the way 

you are smilling as you talking about it there is a big smile on your face as if its happening 

now I remember nosithembiso in one of the videos that we have of the school you 

mentioned example of a child that came and the child wasn’t actually hungry the child came 

bit of perfection you could give but you also gave but nosithembiso said in the video she also 

gave the child wasn’t actually sick the child was hungry and she gave  of her food to the child 

she mentions tha in the video I think that’s the type of love manifest the children in that 

waywe have nothing but we still giving and there is people who have so much and give 

nothing there is people who are earning money at the school and give abselutly nothing to 

the same childits intresting for me to observeWhat can we do better?ma Notiki 

 

ZN-and also me too when a child is coming ther to my toilet ezimoshele I do help 
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BD-the child comes and messes and the teacher sends the child out get out of my class 

……………and then she can then help and clean that child 

 

NE-how can we improve it,ithink there are children in the school sir do you know those 

naughty children that I love so much I don’t know why  

 

BD-I wont say because you are naughty  

 

NE-because I was like that at school thts the thing I was very naughty   dodging classes was 

my favourite thing to do so when we talk about love we can improve it by also starting with 

those naughty children and stop focusing on the best academic children in the class like 

since pumla is very clever my love is on pumla,pumla go do this and that so obviously if you 

gonna send pumla all the time and im this naughty one im gonna make more chaos in the 

class so if the teachers can try and cncenrtate more and love those children because they 

actually do need love they are seeking attention the attention that they don’t get at home so 

by coming here to school they seeking attention from the teachers and the volunteers 

sometimes because sometimes when they come I also shout at them you will see them 

hanging on you ypu see they seeking attention we can improve by looking at them  

 

BD-what do we say about that what do we say as the set  

 

HH-that is true because there is a lot of those naughty boys I call them when they do 

something wrong they come easly and I ask them where are you staying,what are you 

doing,why are you doing this they open up ………………………………………………….they are not so 

naughty as we think some of them we can help them we musy give more attention  to them 

and try to motivate them  

 

ZN-Me too also ndibane challenges pha e toilet zabantwana bagezayo ngaske kubekho 

umntu ozandincedisa ongutata andincede pha kwabantwana ba gezayo bangamameliyo 

kweza toilet  

 

LK-she is saying on her side of  the toilets she needs a male figure for the growen up boys 

giving her problems  

 

BDthe executive I hope you taking  note of that 

 

PJ-yes sir 

 

BD-why does mama feel we need male figure in the toilets  

 

LK-kutheni ufuna uncedo for abantwana bangamakhwenkwe? 

 

ZN-kukho abantwana bangamameliyo bangafuni phuma kweza toilets bahlala kweza toilets 

benze mess sometimes umntu akhwele phezu kwe seat ngenyawo enze ke lo mess bekukho 
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ingxaki yabantwana bangamakhwenkwe bebekhabe icango lophuka so yinto enjalo 

lentokuba ndifuna umntu ongutata  

 

LK- she is having a problem with the naughty boys she is getting trouble getting them out of 

the toilets when the break time is over they get on top of the seat amd always mess on the 

seat but then shes always having a problem chasing them out and she thinks if could have 

amale figure t……………………………………………. 

 

BD-and that’s a way of showing love 

 

LK-I was gonna say that the teachers and the TA I don’t say the musnt shout at the children 

but not always because ever since iv been in the library taking all the children that are 

running around don’t want to be in class then if I ask why don’t you want to be in that class 

they say the teacher is always shouting  so the child doesn’t always understand why the 

teacher is picking on him or her,then there is a teacher when the child is wrong  then the 

other teacher come and complain 

………………………………………………………………………………………..so you must understand the 

children you musnt just shout  

 

PJ-so that’s when the the children if its Mr Damons period they will all want to go pee in the 

toilet because they know mr Damons is going to shout  

 

BD-that is love from the school and that’s a challenge because it means there is no love 

flowing if Mr Damons is doing that then it means there is no love flowing from that good 

.anything else Nandipa  

 

NK-I must teach the children for sharing  

 

BD-that’s true there is something as an action required from the kids as well thanx Nandipha  

 

PJ-im curious Nandipha can I quickly ask 

 

BD-you can ask  

 

PJ-what does she mean when she says we must teach children to share  

 

NK-if someone don’t have a bread me don’t have a bread I give teacher I don’t have a bread 

today I take my bread and give other children sit with me I give that  

 

BD-that’s your view that’s your opnion its fine look here don’t worry she is asking for her 

clearity ,why do you ask the question I ask? 

 

PJ-because sir chaose if the parents can hear that  

 

BD-children are sharing why would it cause chaose? 
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PJ-because sir every child is receiving grant in my knowledge so the other parents try by all 

means to see that her child have bread that is what happening in the back the others are 

grabing others bread when I hear my child have to share with Veronica although I know on 

the 1st Veronica gets grant I get grant I must buy the 12,5kg  flour ,im not against what she is 

saying  

 

BD-no listen we are at a point where we saying what can we do to improve love from the 

school and I think what I heard Nandipha say is perhaps there is a culture of sharing we 

should have amongst the children now Patricia portioning us that sharing has to take place 

in a contex you see because everyone has nothing and how do you share nothing ,open 

question 

 

NE-sir I think this goes to training and skills of the TA  and the teachers I think the TA and the 

teachers need to be aware of the children yes we might all get grants but we got different 

problems I think they should try and identify the children who they see in the classes have 

problems when it comes to food there are children who go out 2 days without any food and 

they come to school obviously they wont be able to concentrate the first thing they will 

think of sleeping or going out to play or something if this can be added on the training of TA 

we realy need to identify those children and then from the food that comes out 

eskolweni(school)if we can have a way of bringing back that thing of cooking the porridge in 

the morning I don’t know howwe will be able to do it but breakfast is one of the most 

important thing although thina we are old we don’t do it anymore but for the child inorder 

for them to concentrate in school maybe we will see the children we are chasing around in 

school everyday in the morning its not because they are naughty its because they cant sit 

still they are hungry  

 

BD-so thank you so much for that we musnt be afraid to ask do you see what it brought out 

we must debate it thank you so much,if there is nothing else to say I must im very excited 

about our discussion today as a PHD student this is what it is suppose to be anyway you see 

our understanding of things And we analyse and look what is happening and what we think 

should go a bit better and that’s the type of research we busy with and you will see how it all 

comes together thts my big sleepless nights . 

 

The next point is to look at our next session –now we already agreed that we going to meet 

ever y Wednesday in the holidays.The next question we going to look at is HOW DO 

COMMUNITY VOLUNTEERS PERCIEVE THEIR ROLES /HOW DO YOU SEE YOUR ROLES AND 

TASKS AT THE SCHOOL?we not going outside to people we will just have a discussion 

amongst ourselves and then we need to generate data so what data generation tools we go 

use the question basically is how important do you think your job is at the school and do you 

feel valued about your job  all the volunteers translate sisi 

 

NE-uyabuza ba siyabona njani imisebenzi  esiyenzayo apha skolweni siyibona injani  
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BD-we got now nice time beacause you not busy from now until next week ill ask the 

executive the researcher to be given some time to do they research .                                                                                                     

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

1st DECEMBER 2015 
 

BD-Now yesterday remember we were looking at out different groups that we had each 

group came up we were trying to answer this question:HOW CAN THE WORK OF THE 

COMMUNITY VOLUNTEERS BE SUPPORTED AND SUSTAINED?and then each group came up 

with this calague ,now its three ccalagues we must bring it to one because we speak as one 

voice as volunteers so now what we are going to do is we are going to answer this question  

together as a group .You heard yesterday the feedback that each group gave we have to 

identyify what do we think are the important componants that must be in our one this is the 

one that will answer our last question the theoretical question.What do you think is the first 

thing that must go to our collage? Perhaps I don’t make a lot of sence neh in the start  so 

please Neziswa will translate as we go along. 

MR-Do you mean the most important? 

BD-Not the most important there is no important everything is important,if you think about 

the modules yesterday or the report we got what was the first thing we talked about? 

??????-the school 

BD-GOOD,so do you think the school should be on the centre of our collogue yes or no? 

MB-Yes 

BD-Which from the schools do you want to take which one do we agree should represent 

our school? 

MB-there’s a school sir 

BD-one group is suggesting this picture are we all happy?which one are talking about this 

one here ALS-Yes sir  

BD-Now we  going to ask you Mavis to explain why you think that one and not this one and 

Pumla you also 

MB-The reason I nantsika that one and not that one in see a house straight as the school 

this one I don’t see it proper as that one 

BD-thank you aunty May,Pumla 



PC-Me sir I can see a different everyone can see this is a house this is a school the image 

TAKANE-XHOSA 

 

 

NZM-TRANSLATION 

NZM-can I also say I say this one should be a school reason why it’s a house and this house 

represent a house that is in a community school sometimes there are times there are no 

schools they use houses to make it schools so that they can study so that’s why I’m saying 

let’s use  this one  

FP-TYPE LATER 

BD-Aunty Faith is saying why don’t we combine the school instead of having one picture 

why don’t we have both pictures and this picture represent the structure of what the school 

looks like and presents the essence of a community school meaning coming from our 

houses you have to decide remember its not mine so we take both she suggested instead of 

one,Are we ok with that Pumla mama May 

ALS-yes sir 

BD-Do we take the word community school with or without community we take 

school??Nosithembiso 

NM-I say we must take both 

BD-community school anyone disagree with that??no can you put it in the middle for us 

please and tell Neziswa hoe she must paste it which side must go where. 

NZM-I rayithi?(is it in the right place?) 

MB-subeka straight in the middle(don’t put it right in the middle)  

BD-Now in S.A there is a lot of definitions of what a school is and I want to give you now 5 

minutes to discuss in your group WHAT DO YOU SAY IS A DEFINITION OF A COMMUNITY 

SCHOOL? 

MB-English definition of school? 

BD-you better come take over quickly(Neziswa) 

NZM-into eyenzekayo I definition kucacicisa okanye kuyohlulahlula I community school ba 

yintoni,mhlamwumbi wena ungathi yindlu ekutshayelwa kuyo,so sifuna kengoku 

usiqhawulele ba eligama lithi community school lithetha uthini na 



BD-What do you say as participants is a community school can I give you 5 minits don’t 

worry about the spelling 

PC-Xa umsa kwezinye izikolo uqale ajongwe kwi uniform akujongwa ba uklini kujongwa ba 

unazo incwadi unaso I school fees ba evula istulo sakhe ze kengoku kunyaka olandandelayo 

aye eyazi uyobhatala I school fees so kengoku kwi community school iyenzeka lonto 

leyo?kujongeka nje ba umntana wakho u klini cocekile emvakoko kujongwe ba unalo na 

ugunya ba angangena kweso standard akuso 

NZM-SHE IS SAYING THAT  in a community school in other schools making an example they 

first make sure that you got the full uniform like the outside appearance ,dou you have the 

stationary and the report also but at a community school they just look at your report if 

your child qualifies to go to that certain standard they don’t look at if your school uniform if 

full or anything as long as you are tidy  

BD-Ma Patricia is your question answered 

PJ-I was thinking you were going to give more clarity sir 

BD-im gonna  give now in S.A we have ,this is how the state gives money the state gives 

money per head per child they divide South African schools into something called 

……………………….different levels now if you are a level 5 you are regarded as the poorest 

schools in S.A like in the Rural Areas and you can get the most money from the state 

………………………4 you are poor but you not that bad ,…………………………3 you are poor but you 

are better off,……………………………….2&1 you are more richer your model C schools, so there 

is now a new law in S.A that says if your school is ……………………3,4 or 5 it is known as a no 

school fees school and children are not allowed to pay fees there.Sapphire for an example is 

an …………………………..3 and that’s why we by law can’t charge children school fees at all we 

not ……………………4 because they say we are in the urban area ………………………..4&5 are 

mainly deep rural areas .Now there are the three understandings of what a community 

school is ,now I want us to work toward one definition because you know in S.A There is no 

true definition of what a community school is and I want you to think of all the discussions 

we’ve been having right from the beginning  when we started the set and from that three is 

there one strong definition we can come up with that will have a piece of everything in the 

do you understand what I’m asking can you translate  

NZM-Uthi ba from ezizinto zintathu sizibhalileyo apha uduna siphume ne definition eyi one  

BD-Has your thinking changed now that since you heard someone else definition of 

community school?is it still the same 

MB-Lungiswa can you do a favor and read  your thing again 

LK-thina sithe community school helps ……………….people to learn new languages ,it is a 

beacon of hope because it allows everyone to come and develop capacity to 



……………………,takes every child in with no judgment of ………………….and it’s a non-payment 

school, it also combine children, parent and teachers to work together  

BD-I want you to sit together now and perhaps work out a common definition because have 

a bit of extra information now in groups and I’m going to collect those pages. 

Group discussion 

BD-so if this is our building and that’s our definition so we know from our definition in this 

building we have parents,learners and teachers look at my arrows we say there an 

interaction between parents and learners and teachers and vice verso do we agree with 

that? 

ALS-yes sir 

BD-Good than these PHD students from Vastrap they said we not going to go into that ,you 

said in order for this to happen because to create the school there are certain things that 

must happen but our focus is on the volunteer remember supporting this, we said the roles 

and task to perform support this school that creates hope for the future is,  

 GRS 

 PM 

 T.A 

 CLINIC 

 GARDEN 

 OVC 

 LIBRARY 

 TOILET 

 GRS 

This is the role and task we perform in order to create that hope as a community we get 

involve, but now we saying as well but because we unemployed and we are need to be 

supported so in order to be supported we sya that make  you make   5 big things for us 

1. FOOD PARCEL 

2. STIPEND 

3. SKILLS 

4. LOVE FROM THE SCHOOL 

5. LOVE FOR THE SCHOOL 

So you saying in order for us to help this center with this make sure there is these thing 

above but also said something bigger than that the themes that we spoke about 

1. LOV 

2. CARE 



3. LOYALITY 

4. RESPECT  

5. TRUSTWORTHY 

Its all in there im just checking with you don’t panic are we understanding our module, lets 

go back to our question the question is HOW CAN THE WOK OF COMMUNITY VOLUNTEERS 

IN A COMMUNITY SCHOOL  BE SUPPORTED AND SUSTAINED? And this is the answers we 

got since we started our jurney,look after our stomach,develop our skills,and look at love 

that we give and receive  so that how we can look at supporting and sustaining the work of 

the volunteer we also said its not only taking and giving we also said issues of love,respect 

humanity and people working together is that you have said with your research 

ALS-yes 

BD-give yourself around of applause(qgibile enkosi kakhulu)im done thank you very much 

NZM-Enkosi BRUCE,Now we go to number 3,from what we learnt from those session we did 

and today 

BD-ima kancini,from the 1st of June till yesterday 

NZM-Ewe im saying those sessions kaloku 

BD-Oh xolo 

NZM-those session up until now WHAT NEEDS TO IMPROVE IN OUR PROGRAMMES,in other 

word what needs to change in Sapphire from what we did there and what we learnt here 

what do you think needs to change in our volunteer programme.we got 15minuts to discuss 

it in our groups  

BD-please write it down and someone will come and report it to the group  

NZM-ill make an example of something that happened Friday most of the volunteers were 

not at school and the ones who were the went home early so the teachers were 

complaining why are  the volunteers not at school and why did the leave early?so I 

explained to them that we finished our 16 days they are allowed to take a day off for a 

break and its SASSA(grant)they said ok now we understand we didi not know so to avoid 

those rumors and question lets have a second and the third people in between.We  also said 

recording of minutes in a meeting is Because they also important when we have a general 

meeting with volunteers we need to keep records,number 3 we said we must stick to our 

fortnight meeting,number 4 yes we agrred we do have respect but we need to have more 

respect,number 5 leaders must lead by example,number 6 stick to your duty help me out 

my team we trying to say stick to your duty before going to do other jobs 

BD-does anyone have a question 



MR-you said more respect explain what you mean  

NZM-im a child but I speak in any way to the older because they don’t have a way of 

speaking to others 

FP- 

1. Teachers must work with TA 

2. Volunteers must take responsibilities of their duties without being chased after 

3. At all times commitment must play a big role 

4. Executive meet with volunteers and report back to avoid gossip and conflict by 

meeting from time to time and working together 

5. Practice to value others 

6. Respect 

BD-questions to the group????? 

MB- 

 to emerged  and all the groups mentioned it so the is something wrong there, we also  

1. Transparency (no sercrets) 

2. Working together 

3. Support each other bring back the prayer session we used to have together 

4. Not cross each others boundaries 

5. BD-thank you aunty May,any questions?so the one thing I heard a lot is our 

structure,communication and how we operate as a structure of volunteer,the 

second thing is the valued statement some of the things we can’t touch it but we can 

create a space for it talked about transparency  ,the spiritual part and the key thing 

on the valued statement is how to teach people to practice what they preach how 

do we develop that space between us ,co-opertion amongs volunteers ,job 

descriptions we are clear but key to that is how we know our boundaries that is how 

I summaries it,it is open for debate. 

PJ-sir I also have a problem with job description to me when you talking about job 

description you saying to me I employed to clean this table accordingly to me so most of the 

people a volunteer knows that when you said I must clean the toilet it’s all I can do but 

according to me if been employed to clean the car if you finish washing the car you have to 

create something to do like seeing there is a dust that window instead of just sitting after 

doing that 

BD-do anyone want to respond to that?this is not a personal debate 

NZM-to stick to your duty,for example for me I’m saying I’m mr Damons TA and he got lots 

of meetings and I’m not allowed to  go in the meetings so I keep myself busy with SASAMS 



that’s why I’m saying stick to your job before going to do other peoples job like tata Takani 

can’t go pick up papers were by the garden needs to be done but now his got a good excuse. 

FP-its good all these things that has been mentioned here based on what mama needs 

clarity on it goes back on sir when it is said when a good product of volunteers working 

together around community school the committee from educators and the staff and also 

good protocols should be practices and also there is an executive of the volunteers and also 

the executive of the SGB somewhere around I picked up confusions from most of the 

educators they will jump to mama Patria expecting her to go and fetch eg LUNGISWA to go 

and print something that has to be made by  Neziswa  now that whole thing makes 

confusion whatever it is the right protocols so that this training runs smoothly its right the 

teacher can speak with 

whoever……………………………………………………………………………………….beacause I cant just run to 

Nosithembiso meanwhile I must go to MAMA May 

BD-Protocols you will see how it will run smoothly. 

NT-Ukwaleka kulento bithethwa apha ku Desember I TA ZIYASHOTA MOS kwezinye klasi and 

then I’m suggesting kungayothathwa umntu osebenza e clinic ayosebenza umseenzi we TA 

umama makazame uba ajong ezi TA ziqgibileyo u klina than bohlulehlulelane 

ngomsebenzi,like phinde ndaleke kulendaba funeka sikline yard sonke no tata atlest 

masinganikwa msebenzi onzima masinikwe msebenzi ozakufikelelaka  ngoba kukho bantu 

bane operations at least mabaibonalelene msebenzi ofanelekileyo for abantu ababhinqileyo.  

NZ-she is saying when it comes to December there are classes that don’t have TAs  and 

those classes they need to be cleaned so that by January when the schools open they are 

tidy she is suggesting theproject maneger mustn’t people from the toilets to go clean those 

classes she should divide the TAs and let them finish cleaning the classes and then she also 

says in the holidays when we do the garden we should think of one another because others 

got operations and can’t do hard work. 

BD-I think what I’m hearing is that we must we must know one others coz we don’t know 

what are challenges are and also comes to job description ,mama MAY than Neziswa and 

Faith 

MB-in the thing of the classes yes you are right to mention it but the TAs are doing it now 

,there is a thing sometimes that the teachers like to do they would ask someone to clean for 

them and they will pay that person,second question we prevent that thing that we are 

sitting in the sun city (garden) 

BD-SO WHAT SHE IS SAYING IS CAUSED BY CONFUSION from teachers but others are sticking 

to their job,Neziswa than Faith than we reaping it up 



NZM-group please  let us refresh our memories there is a part where we discussed teachers 

who don’t want TAs if we going to bring out a manual to other schools and try to make them 

understand that volunteers are important in the school we first have to start in our school 

by doing what first of all, if we going to allow teachers to take volunteers in December and 

June holidays to clean their class but  at the same time they don’t see a need for TA why are 

they asking volunteers to clean their classes if they don’t want TAs so if we  gonad bring up 

this manual we must first start here kuthiwa mos inqgeqesho iqala endlini(respect starts at 

home)we must try and structure this in aright way by showing them if you don’t want a TA 

you must get someone to clean the class for you besides TA because in this way we are 

trying to show you what is the value of a volunteer  

BD-WE are not attacking teachers here we saying the big picture is on our module there is 

something big happening,love,loyalty,respect care as well it applies to everyone and we 

need space to have a conversation about  this with the teacher 

FP-It goes back to the structures ,down the line there people who are misusing others I 

came from my house knowing I’m doing for the love of the school. 

BD-maybe our structure is too loose 

ZT-when the is cutting of grass can the tatas  take turns instead of taking from outside 

PJ-what I was going to remind Neziswa WE SAID WE CANT hire more people we decided we 

will help others we trying to prevent the stipend. 

BD-mama was trying to remind us of what we said,lets take a 15 min break thank you 

BD-ok let’s start which group wants to go first,do I point or a group will come up and take 

the debate from there ok Neziswa 

PC-Number 2,7,5and 4 and 3 

BD-im comfused Pumla,are you saying 2,5and 7 

NZM-Mr Damons didn’t you say if we think we must group them together that’s what we 

thought we said 2 must go with 7, 5 and 4 

BD-so you 2,5,7,1,3 and 4 must go on 1 cajolery 

ALS-yes 

PC-the second one 6,8,11,13,9 ,the last row 10,12 

YN-2,1,11,12 ORGANASATIONAL STRUCTURE 11,12,10,COMMUNICATION and obedient 

together,7,5,,than 2and 4 than 12,6 than 6and 13 

LK-4,3 AND 7,1,8 AND6,13AND 6,13 AND 11,12 



BD-now look at number 2 all 3 groups agreed on that, I confused this big time 

NZM-sir can I try and help im suggesting if you remember when the 5 of us were by your 

house what we did I will suggest thst we give them “mothers” the main and try to put them 

under the “mothers”(ezizinto njengokuba sizibeke apha nzokwenza umzekelo mhlawumbi 

sithi u HOW TO BE A VOLUNTEER NGUMAMA WAZO than sothaha yonke into esicinga 

ingena phayana siyifake phantsi kwayo from ezizinto) 

BD-the question I ask don’t we perhaps have mothers already from our research I suggest 

we have value as voluntarism I would suggest that as a mother ,we have something called 

roles and tasks can you remeber?we have something called motivations and something 

called operation how we work does it make sense ?we have lot of data on this this will go in 

the a do now is you going to place those 13 things under the madodas 

NM-may I suggest that this we one we don’t do it in groups and make it an open discuusion. 

BD-HOW DOES THE GROUP FEEL about that 

ALS-yes 

BD-from the 13 lets start putting them in categories, where do you think community and 

opening space 

 

MOTIVATION OPERATION   

Community&Openning 
Space 

   

    
    

    

    

    
    

 

LK-Can I give her a chance to explain why she is saying number 2 must go under operation  

PJ-my question first is how to be a volunteer that is why I’m saying operation is the mother 

of how to be a volunteer and operation is the manager  the volunteers teaching them them 

volunteers how to be a volunteer 

LK-can I argue 

BD-good not arguing with her but arguing her point  



LK-mna why I’m saying number 2 must come under values, is it a value what is a volunteer 

because I think if I heard right operation goes with work job description work description I 

think it is a value of a volunteer 

NZM-Mna ke im coming between them sir agreed that we put what is a volunteer with how 

to be a volunteer I understand the part where she says how to be a volunteer coz its 

operational they going to teach you how to be a volunteer and than I understand lungiswa 

when she says what is a volunteer it is a value so the took ,mama u Njomani says the reason 

why she said its operational because I said how to be a volunteer and than if you listen to 

Lungiswa she says what is a volunteer goes to values that’s why I’m saying I’m separating 

them because it would be good to separate them on that piece 

BD-So you saying there is a distinction between HOW&WHAT? 

ALS-YES 

BD-remember it is ours does not belong to anyone else you see we don’t have to keep it 

together we can split it does not belong in the tax book it belongs to us  

PJ-I’m going back I’m standing for that operation reason here I am I’m a new mama I came 

to register my name tmrw she calls me to come and work today she gives me a position am I 

going to stand there and say I got a tie am taking back that volunteer to operation I have to 

obey by the rules of the management what I getting 

……………………………………………………………………………………………………………………………… ………..i 

want to be a manager my value I want to be a ……………………… 

FP-as from the explanation that has happened based on the values I think values is not 

technique or portfolios I wish that other schools can also know that volunteers must have 

values and not fight about anyone’s portfolio 

BD-so you saying that we need to explain to people what are volunteers? As a teacher we 

compromise 

LK-I understand that the project manager is going to explain these are your duties  but do I 

value the work the I’m going to be doing or just because I’m a employed to be a volunteer 

………………………………………………………………………………………………………………………………………………

…………………………………………………………………………………………….. 

Nzm-sir lets lower down our English because we going to say one thing over and over lets 

have an easier word to describe our mothers so that we can all be able to communicate 

BD-The debate is on is it a value or operational,im saying I think we can split it in two what is 

a volunteer and how to be a volunteer the work we must do,value 14 operation 2 are we 

happy with that?THE IDEA WHAT IS IT IN FOR ME lets change the name from value to 



benefit or support ob being part of this program number 1 won’t fit in here anymore AL 

mistake,where can we put number 1 now  

LK-I think number 1 goes under values  

BD-willing ness of school where should that go 

MB-under benefits  

BD-empowerment and training and motivations  

ALS-BENEFIT AND SUPPORT 

BD-vision  

ALS-ROLES AND TASK/VALUES 

BD-motivate now 

HH-you must have a vision to see to your future to see where you going and that becomes a 

task 

LK-its more or less the same thing HHH was saying because you only going to see the value 

of the work if you see the vision  

BD- They agree with one onether just that their mothers are not the same the arguments 

are the same let’s leave it for now.TRANSPERANCY AND PATIENCE 

ALS-OPERATION 

BD-COMMUNICATION??? 

??????-ROLES AND TASK 

BD-OBIDIENTS 

PC-OPERATION 

BD-do we agree 

ALS-yes sir 

BD-ORGENASATION STRUCTURE 

Lk-Roles and task 

BD-MANAGEMENT 

NM-OPERATION  



BD-RESPONSIBILITIES 

Als-ROLES AND TASK 

BD-HONESTY AND TASK 

ALS-VALUES 

BD-VISION,can I suggest something can w vote for vision ,everyone that says vision must go 

to values put up your hand 1234567891011 we don’t have to count further 

RT-WE DIDN’T do number 4 

BD-thank you tata TOM you the only one awake,we missed RACE WHERE DO WE PLACE IT  

ALS-under VALUES 

BD-we have established a group of key advisors we going to ask them to put a provisional 

Manuel together for us and they going to use the data we just need to get some more 

transcriptions done than we are going to come forward and present it to you,what do you 

say 

PJ-imp saying sir again to the KAS as the group that made beautiful work go again and 

compile the manual 

BD-as for you I want you to design a cover for the manual 10min start drawing,you going to 

come back and present it back to us. 

GROUPS DISCUSSING THEIR DROWINGS(15 min) 

MANUAL COVER PRESANTATION 
 

GROUP 1 

In our cover we would like to see the photo of the whole volunteer,diferent hands eg the 

white one of Marieke,my dark one and also yours the creamish we trying to represent the 

unity so that everyone can see we got representing in volunteers hat is what we did and 

also we want to see vision and mission of volunteers 

 

GROUP 2 

OUR GROUP WOULD LIKE TO SEE ARAINBOW NATION,IT WILL CHANGE THE MIND OF 

PEOPLE LIKE PEOPLE ALLWAYS SITTING ON CHAIRS TO PEOPLE WHO SEE THEIR FUTURE 



GOING STEP TO STEP AMONGS THEM THE CHILDREN AND THE TEACHERS GOING 

FORWARD  

 

GROUP 3 

WE DRAW ROAD BUT THIS ROD STARTS FROM SMALL AS YOU CAN SEE THERE ARE FEW 

CHILDREN BUT AS TIME WENT BY THERE WAS RELOCATION MORE CHILDREN AND 

COMMUNITY PEOPLE AS THE RELOCATION CAME THERE WERE TRAININGS AT THE SCHOOL 

THAN AS THE YEARS GOES BY THERE WERE VOLUNTEERS THERE WERE DIFERENT 

COLUTERS MORE RELOCATION CAME MORE PEOPLE THE SCHOOL BECAME FULL,YOU CAN 

SEE THE GREEN ROBOT AND A WHITE BIRD THAT COVRS SAPPHIRE 

BD-I think all the groups are fantastic,this is what im hearing there is this path we on the 

unity picture of identity who does this belong to ownership there should be a picture of 

volunteers and the school as the centre and the word Sapphire we willexplain ho we got to 

the information but the cover must be for the whole world to see,so we will rework it 

thanx.So now the way forward from today so that we can know where we going to ater 

today I have now enough information to write myPHD this was our last session today so im 

going to hope to write my lat draft by Februart next year ,I have to read a lot frm here the 

KAS will work on the manual as soon as Kas is done and im ready than we going to have our 

final set meeti you have to give me advice from that meeting im gong to present to you 

what I found from the study,than we must identify people we want to use to train at that 

session on power point and what must go on presentation and the big one the graduation 

and the celebration I want to gradute next year December what are we going to do?im 

thinking going to organis so that everyone can be at the graduation but also we need to 

have our own function perhaps  I would ask Richard is there no way that we can be 

recognized through Gull if not I was thinking of us holding a formal gradustion ourselves just 

the ALS if I pass I want to know now so that when we writing to the funders  I want to  say I 

want to have a graduation with the ALS if they say no we create our own certificate do w 

agree. 

NZM-uthi ba siqgibile ngoku kulento besiyenza but yena ubawela basigraduate,but 

uzakucela kula tata ayesibeka izandla ngoku sasi graduate but if akavumi sizenzele 

ngokwethu ngoba ubawela siphume ngaphandle siyoyithetha ngokwethu 

BD-im finish with the study but the is more work for you but this keeps me connected with 

the programme than we have start setting up meeting go back to the volunteer and present 

our module and the people that we trined are the ones who will present back to 

SGB,STAFF,IKNOW THE WILL BE LOTS OF Universitys who would like to hear about this the 

firs reason is the manual and the outcome of the work and how did you find this type of 

research engagement  I set up a session already with SISAP and the DEPARTMENT OF 



EDUCATION AND BISHO but we have to market our module ,the objective of the study was 

to generate income,is there any queations on that? 

FP-for mei don’t have question I have a comment about the whole exercise it motivated me 

more. 

BD—sisi Faith was checking out,last comemen how did you find the whole process 

NM-into endiyivuyelao inqgondo yam birusile kodwa indincedile indenze nda gaina kakhul 

nakwi early inspiration indincedile 

NZM-she says first she was sick and tired of this PHD of mr Damons bt at the end it helped 

her and early inspiration also played a huge role 

TAKANI-BNDINCOMA NAYIZOLO SANCOM NANGOKU akhonto tshintshileyo sabulela tata 

uhambe kakuhle na next year 

NZM-he is sayin that today he is still saying this a a fruitful session may you go well on your 

jeourny thanx 

PJ-for me it is such an experience it gives us opotunity of where we come from it was not 

easy but no we joking and laughing an gave us opportunity to be with you befor we go 

sometimes it is not nice to speak English infront of us there are people who don’t 

understand but we laugh together by doing jokes they know now im not angry 

LK-FORme sir I want to thank everyone that has been working us from thr beginning till now 

and thank to all those when we share ideas or opinions they take no offfence and here we 

learned a lot this is a diference that made a difernce and I enjoyed the food today 

MB-mama FAITH KUKHO QHALO ELIDLANGOKUTHI BAYEKE abafazana bathehe bonke emva 

kwabafazana kuthethe abantwana beku suppose uyeke abantwana bathetha baqgiba 

walandela 

NZM- SHE IS SAYING THERE Are diferent stages where the are for example sisi Faith is in the 

middle and if I was married I was going to be small one and speak first and mama Mavis will 

be the last to speak that’s culture 

MB-WHEN WE COME IN THE MORNING IN THE TAXI I WANTED TO CRY AND WHEN WE 

STARTED IN THE ROOM BUT I TOLD MYSELF IM NOT GOING TO CRY BECAUSE AT FIRST 

WHEN we started this volunteer I didn’t know my values but through this PHD makes me to 

know you know what when you are doing something you don’t there are people watching 

you and are going to tell you that this thing you are doing is the right thing,earlier on we 

were scared to speak to tata and this thing of “uthini”I didn’t like it it’s the way were raised 

to be relocated from Newbright to Booysenpark it makes me to be the Mavis I was at school 

to say I am a nurse thank u very much 



PC-Ndiyabulela ndikwazile ungena kule group ekuqgibeleni ukuhamba kwakhe nook 

ndiyakwazi ukuthetha ndibulele ne groups o Neziswa bendisoyika uma phambikwabo 

NZM-she is saying that she is very thankful for this session and she is was scared of being in 

the same group with  me because I talk a lot but now she is able to talk freely 

CN-I MUST SAY in our drwawings I see that we all used that name unite so I wish the KAS 

can make quick so that we can see the hands we are united 

NZM-thank you very much sir and the group for your patience because I see im a bit similar 

to Bruce I talk a lot because I wanted to present today and Pumla said whay are you allways 

going to the front than I say ok I need to stop myself and I lernt a lot from the PHD now I can 

transcribe im excited to bring back to the volunteers so than we present I back to them they 

can know its all about us and im looking forward to working with MR damons  

HH-AFRIKAANS 

VM-AFRIKAAANS 

YN-I would like to say thank you for the opportunity we don’t feel small I hope and pray we 

can stick the way we are as agroup and try to implement what talked to the group 

TK-Enkosi tata undifaka inqgondo ndandisithi ndizosebenza but undifaka esikolweni uye 

uyikhulisa nqgondo yam thank you 

NT-bendisiza ndiconfused uqala kwam kodwa ngoku noko ndakwazi ukuthetha ndifundile 

kwezinyo zinto bendicela kulandawo uyakuyo bendicela le information siyenzileyo uyise 

kulandawo uya kuyo ungasilibali enkosi 

MR-the painting and the drawings made me feel part of you I feel I get to know you better I 

hope you get to know me better and it unite us I wish that everybody gets a chance to grow 

thank you 

BD-ON MY PART I WANT TO EXPRESS MY DEEP APRICIATION TO YOU ,THE STUDY HAS 

SHOWED ME THAT WE HAVE SO MANY ISSUES TO GO THROUGH IN ORDER TO SUCSEED MY 

LIFE CHANGED THE DAY I WALKED INTO SAPPHIRE IM VERRY SD I HAVE TO DISCONECCT MY 

SOUL FROM ALL OF YOU I SEE YOUN AS MY BROTHERS AND SISTERS AND BROTHERS THAT 

WAS MY OWN HARD LEARNING I HAD TO I CAN NEVER SAY THANK YOU ENOUGH TO YOU 

THE WAY YOU CHANGED MY LFE THE TEARS I SHED TO YOU IM NOT ASHAMED I WANT YOU 

TO CONTINUE TO PRAY FOR ONE ANOTHER,IM LOOKING FORWARD TO OUR CELEBRATION 

AND THIS DOES NOT BELONG TO ME  IT BELONG TO ALL OF US TO ALL THE VOLUNTEER 

WHO HAS DIED ALREADY,ILL HAND OVER TO NEZISWA TO CLOSE 

NZM-thank you very much Mr D THANX FOR WORKING HAND IN HAND WE ARE GOING TO 

EAT NOW CAN WE PLEASE CLOSE WITH A PRAYER 



PC-BAWO OTHANDEKA USINIKILE SANDLA BUT THINA SASIQGOBOZA IBANATHI ZIKWAZI 

UKUTYWINA APHO KUQGOBOKE KHONA MAKUNGATHI NGOHAMBA KWAKHWE SIPHALAKE 

SINIKE UTHANDO NCEDA NKOSI ABANGKWAZI UMELA IZNDLU ZABO MOYA OTHANDEKAYO 

NGENISA MOYA WAKHO OYINGCWELE I DRUGS ZIYABHIDLIKA SIKELELA BANTWANA 

ABATSHAYAYO NAM NDINGAZISHIYI NGASEMVA SIKELELA THIXO SINGAMA VOLONTIYA . 

 

  

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Agenda  ALS 1 July 2015  

1. Prayer  

a. Do we continue with asking for prayer request?  

2. Check-in  

a. Report on wellness workshop with Keith 

 

b. Report on action taken around recommendations of emanating from 11 June set 

meeting 

c. Reflection of 11 June meeting: 

3. Reflection motivations that emerged from 11 June meeting. A check in to make sure that it is 

all there (see attached lists) 

a. Are you satisfied that we accurately captured it? 

b. Why do you think stipend did not emerge as part of data collection? 

4. Top five discussion (Make sure all below is covered under each motivation and properly 

discussed  

a. Let us now understand what do these actually mean to us – ask the question – What 

do you think is meant by: 

b. Can you present examples where these are present in the school? 

c. Where do you think the school is lacking in these top five? Why do you think this is 

the case? 

 
5. Next session (this discussion only takes place if all are up to it 

a. Are we prepared to meet over the holiday – participants to suggest date. Confirm 

dates for the next meeting. 

 

b. Understanding the question: How do community volunteers perceive (see) their roles 

(jobs; duties) and tasks (responsibilities) at the school? (Marieke put up on 

Whiteboard) or How important do you think your job is for the school and do you feel 

valued in the job? 

c. Agreement on data generation method – explain again method and resources 

available to do it 

6. Check out : What do we need to improve on for our next meeting? 
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APPENDIX 2B 

PARTICIPANT CONSENT FORM 

Research Project: A collaboratively constructed theoretical model for understanding and 

supporting the work of the community volunteer in a community school.  

Researcher:  Bruce Damons 
 

 

 

Please initial box 

 

1. I confirm that I have read and understand the information sheet for 
the above study and have had the opportunity to ask questions. 

 

  

 

2. I understand that my participation is voluntary and that I  
 am free to withdraw at any time, without giving reason. 

 

 

3. I agree to take part in the above study. 
 
 

  

 

 Please tick box 
      Yes            No 

4. I agree to the interview/ALS being audio/video 
recorded. 

 

   

5.         I agree to the use of anonymised quotes in 
publications.  
 

  

 
6.         I agree to any data generated by me being used 

for research purposes 
 
 

  

 

Name of Participant         Date    Signature 

Bruce Damons 

 Name of Researcher         Date    Signature 

 

 

 

 

 

 

 

• PO Box  77000 •  Nelson Mandela Metropolitan University  

• Port Elizabeth • 6031 •  South Africa •  w ww.nmmu.ac.za 

• South Africa•  w ww.nmmu.ac.za 

  



 

 

 

 

FACULTY OF EDUCATION 

Tel  . +27 (0)41 504 2125 

Fax. +27 (0)41 504 9383 

  

27 March 2015 

Prof L Wood / Mr B Damons 

Education Faculty 

NMMU 

Dear Prof Wood / Mr Damons 

A collaboratively constructed theoretical model for understanding and supporting the work of the 

community volunteer in a community school 

 

Your above-entitled application for ethics approval was approved by the Faculty Research, 

Technology and Innovation Committee of Education (ERTIC) at the meeting held on 24 March 2015. 

 

We take pleasure in informing you that the application was approved by the Committee.  

The ethics clearance reference number is H15-EDU-ERE-006. 

 

We wish you well with the project. Please inform your co-investigators of the outcome, and convey 

our best wishes. 

 

Yours sincerely 

 

Ms J Elliott-Gentry 

Secretary: ERTIC 



1 
 

The storm is just a test – JUST HOLD ON!* 

 

 

 

 

 

A look at how we are ‘doing’ education and how 

effective and relevant it is to our present context. 

 

 

 

 

Principal of a primary school in PE 

 

*title adapted from hymn of TD Jakes album – TD Jakes – Live from The Potter’s House 
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1. Background to paper 

I was inspired to write this paper because of the number of challenges or as Robin Sharma so eloquently puts it, 

opportunities to learn, that has characterised the start of the academic year at our school. What is unusual is that I 

suspect that these opportunities to learn have always being there but my need/urge to write about them and put them 

in perspective has never felt so strong. Even in conversations with myself, to discover the real motive for wanting to 

write, I came up with the following reasons that seem to satisfy myself: 

 Writing has become a form of therapy for me and as many of my amazing counsellors (many which include you) 

have advised, writing really helps in putting many of our challenges or opportunity to learn into perspective. 

 The need to elicit debate about how education is ‘done’ nationally and internationally. 

 Recognising the amazing resilience of mankind through the test and the storm. I emphasise through the storm 

and the test. 

 The amazing opportunities to learn that the test and the storm presents. 

The paper is presented in such a way that I will speak from the real cases that has happened since the beginning of this 

year, 2009, at the school. I recognise that something ‘new’ needs to be done to try and break the cycle of what prevents 

us from delivering true, quality public education to the most vulnerable members of society. 

I hope, by sharing my thoughts that I will spark a debate among ourselves that will assist all of us in the work that we do. 

Further I recognise that we may all not agree with some of the assumptions I make. However I think this disagreement 

or agreement may be an excellent opportunity to ignite further debate on how we are ‘doing’ education. 

Forgive me if the language does not conform to the standards of paper writing but I know you all understand the 

passion I feel for the work that I have the privilege of doing. 

Recognition must be given to the amazing resilience of our ‘baby loves’ (see definition later), communities, social 

partners and educators in the tackling of various challenges. 

I was so inspired by the song from the TD Jakes album that I decided to use it as the title of my paper. I want to 

encourage all of you who read this paper to listen to the song, it has really been inspirational to me, especially in the 

context of the work that I and so many of you are doing. 

 

2. It’s only a test 

The following cases that I am presenting are actual cases that have being reported to me at the beginning of this year. 

The idea of presenting these cases is not to shock you but rather to use it as opportunity for us to debate and provide 

possible avenues to deal with some of these challenges. I also want to reflect on some of the real emotion that I felt 

when these cases were reported to me and some of my observations of the ‘victims’. I have protected the identity of 

the learners and the families concerned. When I thought of anonymous names to use, I wanted to ensure that their 

identities were protected but also that the name had some sought of empathetic significance to each case.  

I have come up with the name Baby Love for each case. I think the different challenges that these learners are faced 

with, has taken away the innocence of child (baby) and denied them the opportunity of experiencing true love. 

I further recognise that the challenges they are going through ‘is only a test’ of how we, as mankind and educators on 

the frontline respond to such challenges. In addition I would argue that these challenges present an opportunity  to us 

as educators and members of civil society to make a meaningful difference, not only in the lives of these children but in 

our broader society as well.  
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Case 1 

Baby Love 1 (BL1) 

She is a 12 year old girl in grade 5. I was visited by the police and informed that they received an anonymous tip that her 

biological father had attempted to rape her. After an interview, which I was part of, it transpired that every weekend 

when the father was under the influence of alcohol, he attempts to rape her. The scary part is that I suspect that the 

father might be HIV+ because the mother had reported her + status earlier to me. The dead pan way in which BL1 

described her ordeal made me bleed inside because here was clearly a child that has or is dying inside. As a father of a 

15 year old daughter I felt ashamed. What father would want to do this to his own child? A positive reflection, if there 

can be any, was that BL1 felt safe enough to open up about her ordeal and that she wanted me to be present during the 

interview with the police. 

Baby Love 2 (BL2) 

He is a 13 year old grade 7 boy. With six other boys, that are not at our school, are accused of sodomising 4 other boys 

in a local council park. He has been arrested and charged with rape and attempted rape. I heard about the incident but I 

never thought that one of my kids was involved. His father reported the incident as an afterthought as he was more 

concerned that the boy was not willing to come to school. When I called BL2 to the office, the look of utter disrespect 

that BL 2 gave his father was very disturbing. BL2 does not seem to understand the seriousness of his transgression but 

one thing that he is certain off is that he wants to be in school. 

Baby Love 3 (BL3) 

She is a 9 year old grade 3 learner. She was diagnosed with HIV in 2006. The beauty of BL3 was that she was determined 

to come to school, even though she was quite ill at times. She is truly my inspiration on how courage can overcome the 

weakness of the flesh. She is always in pain, but always carries a smile of hope. Her mother came to school at the 

beginning of the year and told me that the biggest challenge they had was that the shack they were staying in was not 

conducive for human habitation, let alone a place for a baby with HIV. In February she developed full blown AIDS and 

she is now in the terminal stage of the disease. I visited her in hospital and all of us that have seen a person dying of the 

disease, know how it withers away the body. But through the amazing pain that she was experiencing she st ill managed 

to flash a smile when she saw me. What a remarkable little girl. 

Baby Love 4 (BL4) 

A grade 5 learner, I still have to check on her age as the matter was just recently reported to me. Her mother had 

abandoned her and brothers during the December holiday. As the eldest in the family she decided to go and look for her 

mother. While walking through the bush she was gang raped. The case was reported to me when a neighbour, who was 

visiting the school on an unrelated matter, reported the incident in the foyer, in front of many other children and 

parents. I was so shocked in the manner shared it with me. I later realised that her way of sharing, which might have 

been unacceptable to me, was the way things were done in the community. The neighbour was now taking 

responsibility for these kids. We should never typecast our communities. There are more people that want to do good 

than harm. 

Baby Love 5 (BL5) 

Boy, grade 6, 13 years old. BL 5 joined our school when he was in grade 3. He was giving serve discipline problems at his 

previous school. BL 5 had an almost immediate turnaround and has turned out to be a lovely child. At the beginning of 

this year he made 3 appearances in my office, for offences that where totally out of character with the BL5 that we had 

come to know. Making time to speak to him I discovered that his mother had made him homeless. He refused to do a 

chore and she put him out of their shack. He came to school from the street. I loaded him in the car and we went to his 

home, only to find the door padlocked. All the time that he came to school with broken jeans and a t-shirt was because 
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his mother refused to give his school clothing to him. After speaking to his mother I discovered that she wanted to 

‘teach him a lesson.’ Parents try the best with the knowledge that they have. 

Although these cases might sound shocking I am aware that our school has many such cases. I am of the opinion as our 

kids become more confident these and many other more cases will be reported. These cases are not unique to our 

school and I am aware that many of these challenges are encountered by many other schools in the city.  

Besides these specific challenges we have the general increasing challenges of poverty, hunger and disease, impacting 

on about 90% of our children. 

These cases provide the ‘test’ as how to respond to these challenges. If my assertion is that this is the norm, then the 

question that I ask myself as a school leader is: what does education truly mean to our learners? 

 

3. The storm 

How are we ‘doing’ education? We are in a frenzy to get our children literate and able to do maths at the expense of 

their survival. In all of the cases above and with many of the other cases at school it will almost seem impossible that 

any possible learning can take place given the massive psychological trauma that these kids have to go through every 

day. We have to look at how education should be done at our schools. I want to argue that if the social base of a child is 

not secure or provides some sense of security, learning almost becomes impossible. If we expect a child to acquire any 

knowledge when faced with prospect of possibly being raped every week, I think we are wasting valuable tax payer’s 

rands. How do we make sure that the ‘test’ becomes the basis of making sure that the ‘storm’ of education becomes 

meaningful to all of the baby loves?  

4. Hold on 

And despite of all of the above and while we are trying to figure out the best way to deal with many of these challenges 

we need to hold on. Sapphire has done brilliantly in holding on but part of writing this paper is how we make sure that 

our holding on provides the foundation that ensures that all our baby loves will truly be able to develop to their full 

potential. 

Sapphire has been holding on by: 

 Creating an environment where children want to come to school and they can shout, ‘I love my school and my 

school loves me because they show it.’ 

 Building of a medical clinic on the premises of the school 

 Opened an office for care givers that look after those infected and affected by HIV/AIDS 

 Running a skills developing center that empowers the unemployed members with a basic skill 

 Provides a feeding scheme that provides, in some cases the only meal of the day for many of the learners  

 Have staff that truly care for the learners because we believe the school is taking care of us as staff 

 Through our PEER programme, trying to develop a teaching approach that will make sense to our education 

‘storm’, in our context. 

I believe that our ‘holding on’ is providing some hope not only  to learners and staff but to many community members as 

well. I see this in: 

 In all cases mentioned in the test, the school seems to provide a safe harbour for our children 

 Our school is seen as much more than an educational institution but rather a symbol of hope for broad social 

change 

 Determination of staff to truly want to make a difference in the lives of our learners.  
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 The amazing amount of community volunteers that are everyday at the school.  

 That we had to turn away almost 300 learners at the beginning of the year, wanting to enrol at our school. 

 The fact that our empty bank account motivates us to work even harder. 

 The sense of hope that we see in the eyes of everyone. 

 The analysis that we still have so much to do and it feels good 

 

5. The other side of the storm 

Being a very spiritual person I believe that these challenges provide us with an ideal opportunity that we can come up 

with a new order that can leave a legacy that will provide opportunities for all of humanity. There are many examples in 

history to show this. 

 Apartheid – Nelson Mandela 

 George Bush – Barack Obama 

 Financial Collapse – New financial thinking 

 War – peace 

Robin Sharma says in his latest newsletter that we should ‘develop a lust for crisis’, because they provide us with the 

best opportunity to be creative and  to create the new. 

The question is how? 

I want to suggest the following way of looking at education and start the process of rebuilding hope in our baby loves:  

(I had the privilege of addressing and attending a Catholic principal’s conference and received some amazing insights to 

look at and tackle the ‘storm’:) 

 We need to instil integrity, morale courage and social responsibility in our communities. (Bishop Coleman)  

 Some children are faced with so many challenges that they will never see GOD and us as educators will be the 

only face of GOD that our children will see. The face of love, hope, compassion, humility and unconditional faith. 

 We need to develop, almost like a computer a new operating system, which forms the basis of our interaction in 

all spheres of life.  Elizabeth Diederichs of the company Ethics and Leadership Institute, argues that this 

operating systems should be based on the following six pillars: 

o Trustworthiness 

o Respect 

o Responsibility 

o Fairness 

o Caring  

o Good Citizenships 

 Developing systems and methodologies that make sense for our own individual contexts.  

 Wellness first. Wellness through education. 

 ‘How can you lead me if you can’t dance with me?’  This is a strong leadership question. If you cannot feel the 

pain of the people you will never be able get the ‘tune’ that will make sense to our baby loves and communities 

that are faced with these challenges. 

 

I am therefore arguing that we need much more investment in the human capital rather than focusing too much on 

system designs and implementation.  
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Well people make for well communities which will contribute to well systems. 

 

6. A call to action: The power of positive attraction 

I am of the personal belief that what you put out is what you will receive and amazing just think about what needs to be 

done has set the ball rolling: example of this in the past week is: 

 The University of Washington with our local university, Nelson Mandela Metropolitian University have offered 

to assist by collaborating with our existing programmes and offering new ones. Thank you Professor Nancy 

Hooyman , school of social work and Professor Derrick Swartz  - V/C NMMU. 

 

PLEASE ADVISE AND ADD TO THIS DISCUSSION AND POSITIVE ATTRACTION 

 

7. Conclusion 

Although things might seem tough and insurmountable, remember the words of The Potter’s House Mass Choir, ‘The 

storm is only a test, Hold On!’ 
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SAPPHIRE VOLUNTEER SONG 
 

 

INGOMA THE SONG, BYE AMAVOLONTIYA 

 

NDOMBATHISESAPPHIRE, NDOMBATHISE SAPPHIRE 

IKKHONA INGUBO EMLOPHE QHWA X2 

 

NOBA KUNJANI SIMANIKINIKI 

IKKHONA INGUBO EMLOPHE QHWA X2 

APHA E SAPPHIRE KUKHO O TITSHALA KUNYE NABAZALI NABAFUNDI 

COVER ME SAPPHIRE X 2 

THERE IS A BLANKET WHICH IS PURE WHITE 

NO MATTER HOW THINGS ARE THERE’S A BLANKET THAT COVERS ME.  

HERE IN SAPPHIRE THERE ARE TEACHERS AND PARENTS AND LEARNERS………. 

THERES A BLANKET THAT COVERS ME 

BADELE SAPPHIRE DAAR IS N WIT KOMBERS 

HIER IN SAPPHIRE DAAR IS N KOMBERS WAT SPIET WIT IS 

MAAK NIE SAAK HOE SWAAR DIT IS 

DAAR IS N KOMBERS WAT SPIET WIT IS 
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Name of Project  : Seeds of Peace Health and Wellness (SPHAW) volunteer project 

Physical Address  : c/o Sapphire and Coral Road 

     Booysen Park 

     Port Elizabeth 

     6059 

Postal Address   : Same 

      

 

Telephone Number  : 0414831878 

Cell Phone Number  : 0833380400(principal) / 0784987128 (Chairperson Spaw) 

Fax Number   : 041-4831483 

Email Address   : sapphireprim2@gmail.com 

Municipal District  : Neslon Mandela Metropolitan 

Name of Contact Person : Mrs. Patricia Njomane and Mr. Bruce Damons 

Position of Contact Person : Chairperson of Sphaw and Principal of Sapphire Road Primary 

 

Banking Details 

Name of Bank  : Standard Bank 

Type of Account : Current Account  

Account Number : 281240809 

Branch Name and Code : Cleary Park 051717 
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VISION OF SPHAW 

 SPHAW is a group of 47 unemployed members of the community that provide a service to our 

school, Sapphire Road Primary, in support of quality public education  

 Provide materials, uniforms and a daily meals 

 Cascading of model to other schools and communities; training  

 Starting of small co-ops for sustainability of unemployed 

 

MISSION STATEMENT 

 Grow and develop unemployed community members 

 Develop business opportunities and growth development programmes for its members 

 Share effective practices and engage in collective problem solving 

 

PURPOSE OF THE PROJECT 

The volunteers perform services in different focus areas across the school. Theses focus  areas, as 

determined by the needs of the school, are: teaching assistants; vegetable gardeners; clinic volunteers; 

caregivers; general handymen and women; security personnel; toilet cleaners; a librarian, office 

administrators and computer trainers. These focus areas have each elected a leader and together these 

leaders comprise the leadership team of the volunteers. SPHAW wants to make the project sustainable 

by not only supporting the school but also providing opportunity to the community members who 

render this service. 

HISTORY OF THE CENTRE 

SPHAW operates in Sapphire Road Primary and is located in the township of Booysen Park in the Nelson 

Mandela Bay Municipality (NMBM). A large number of the population is unemployed and relies on some 

sort of government assistance to survive. This unemployment manifests in the large informal 

settlements around the school, the number of able-bodied persons that are at home during the day and 

the significant amount of social welfare support offered by government and other non-governmental 

organisations in the area. This socio-economic status is recorded in the annual Education Management 

Information Systems (EMIS) survey conducted by the school. The high levels of unemployment have 

resulted in extreme social challenges, which include disease, with a strong prevalence of HIV and AIDS 

and tuberculosis, substance abuse, and physical and psychological abuse. This we experience daily at 
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school. Our caregivers, unemployed community members, have to intervene in these social challenges 

and a number of parents have voluntarily declared their HIV status and other health challenges, in the 

hope that they could be supported.These challenges have a negative impact on learners’ development 

and learning. Twelve years ago, we started a community volunteer programme at our school to support 

the learning and teaching processes at the school. We sourced this support because we realised that we 

would never reach the targets of school effectiveness, required of us by the Department of Basic 

Education (DBE), if we did not source additional support.  

 

The roles that the volunteers fill at our school are those of teacher assistants, health workers, security 

personnel, toilet cleaners, general handymen and women, administrative assistants, orphan and 

vulnerable children caregivers (OVCs), clinic volunteers and vegetable gardeners (Damons & Abrahams, 

2009). These focus areas have each elected a leader and together these leaders comprise the 

leadership team of the volunteers. We have recognized that without the support of these community 

volunteers we would not be able to run an effective community school.  

The school has become a beacon of hope for the community in general and for the volunteers in 

particular, many of whom have no formal qualifications. The school not only strives to meet the 

educational aspirations of the community for their children, but also seeks to make a meaningful 

contribution to the development of the community through the various programmes it offers, one of 

which is volunteerism. All of the volunteers are unemployed, and feeding their families is a daily 

struggle. Many of them are involved in this work not only to support the school, but also to look for 

opportunities that will sustain them and their families.  

The school has been able, on the odd occasion, to source some sort of support in the form of food 

parcels. At its peak in 2014, we had more than sixty people volunteering. This was achieved when we 

had tangible incentives to offer the volunteers.  

The volunteer programme has been recognised at national and international level and has resulted in 

many improvements which impact positively on the quality of education offered at the school. 

Examples of this recognition include the awarding of a national school leadership award to me in 2008, 

by the DBE, for the model I introduced at the school. I was invited to present the school as a  case study 

at a World Health Organisation sponsored programme in Canada in 2007 and Kenya in 2009 and these 

presentations were featured in a publication on health promoting schools across the globe. The 
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volunteers were further instrumental in building a clinic at the school. In return, the school has trained 

volunteers to support their work in the school which means that they  learn skills that make them more 

marketable in the formal work environment. The contribution of the volunteers is so valued by the 

school Governing Body that it decreed that they should be regarded as staff, albeit unpaid. The 

volunteer programme to date has given rise to voice, agency, celebration, failure, and a lot of learning. 

It is through this diverse, soulful, reflective, and reflexive journey that we attempted to make sense of 

our roles and contributions as we critically engage with the challenging socio-economic conditions that 

confront us, in our endeavour to provide quality education for our learners.  

In 2014 the volunteers formed the organisation called Seeds of Peace Health and Wellness in the hope 

of become more formalised in our involvement with the school and to start encouraging other 

communities in similar situations to do the same. 

MANAGEMENT STRUCTURE 

 

POSITION NAME OF MEMBER I.D NUMBER CONTACT DETAILS 
Chairperson Patricia Njomane 6608080921087 0784987128 

Deputy Chairperson Crosby Ntshobodi 6009095820085 0833551774 
Secretary Phumla Cele 8105200893088 0839593502 

Deputy Secretary Neziswa Mntwini 8410171006086 0733183091 
Treasurer Mavis Mboya 6203160678086 0780901285 

Additional Member Faith Plaatje 6906080711080 0727573190 

 

KEY ACTIVITIES 

Volunteer Projects 

Teacher Assistants 
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 Community volunteers help teachers perform their duties in class these duties include: 

o Keeping the classroom clean 

o Discipline 

o Assisting teachers in code switching (teaching in language that the teacher is not 

accustomed to)  

o Supervising classes when teachers are absent or have to attend meetings 

o Assisting in the extra mural programmes of the school. 

. 

Vegetable Gardeners 

 

 

 

 

 

 

 Gardeners are responsible for the two vegetable gardens on the premises of the school. 

Their duties include: 

o Provide produce for the school nutrition programme of the school 

o Sell produce to the community, to support the volunteer programme of the school 

o Food donated towards HIV/AIDS affected and infected families who are prepared to 

declare their status to be supported 

 

Clinic Volunteers 
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 Volunteers work in a clinic that has been built on the premises of the school. Their duties 

include: 

o Run advocacy programmes with the local government clinic. These awareness 

programmes include: HIV/AIDS; TB; Health Promotion; Family Planning; Drug Abuse; 

Immunisation and Peer education programmes 

o First Aid for minor injuries and diseases 

o Referrals of more serious cases to a volunteer doctor attached to the school 

 

Caregivers 

 

 

 

 

 

 

 Caregivers that work with orphan and vulnerable children at the school.  Their duties 

include: 

o Keeping a record and tracking all the OVCs’ at the school 

o Do home visits and follow up visits to OVC 

o Organise wellness programmes for families affected by HIV/AIDS 

o Social welfare support to all learners and families e.g. birth certif icate applications; 

grant applications; pension enquiries etc. 

o Skills development for children and families to deal with the social impact of these 

conditions on their lives 

 

General Handymen and Women / Security Personnel 
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 Men and women are responsible for the general upkeep of the school ground and 

maintenaince on school premises. Their duties include:

o Picking up papers and emptying bins around the school

o General repairs and maintenance to the school building

o Security on the school premises during the day

Toilet Cleaners 

 Volunteers manage the children’s toilets for the school. Their duties include:

o Cleaning the toilets

o Sitting in front of the toilets to ensure that learners properly use the toilet

Librarian 

 Volunteer in the mobile library

o Allows learners access to the library

o Controls the issuing and retrieval of items from the library

o Assists teachers and learners with research projects

o Runs a writing circle of volunteers in the library

o Runs a reading programme with certain learners in the library.
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Office Administrators 

 

 

 

 

 

 

 Volunteers serve as administrative assistants to the school’s secretary. Their duties include:  

o Answering the telephone 

o Faxing 

o Photocopying  

o Receiving visitors to the school 

o SASAMS and Exampal – School administration programme 

 

Project Manager 

 

 

 

 

 

 

 

 A person responsible to manage the volunteers. Her duty includes: 

o Keeping a daily attendance register of all volunteers 

o Representing volunteers in different forum 

o Monitor projects that volunteers are involved in 
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ACHIEVEMENTS 

 School was invited to address the World Health Organisation (WHO) in 2006, in Vancouver 
Canada, on health promotion in school.

 Our school was voted the best health promoting school in South Africa, in 2007.
 Recognition for work done by The President of the country as well as receiving the Batho Pele

award from the Premier of the Province. School visited by the Deputy President of our country 
in 2006

 Founding member of Active Schools and Manyano Schools, working with 14 other 
disadvantage schools to ensure that they adopt the same vision expounded by our school.

 Have developed outreach programmes with other feeder communities that include advocacy
as well as development programmes.

 The school adopted parent and teacher charters that recommit us to providing quality 
education to the most vulnerable sector of society.

 Received a Provincial education award in 2008.

 Received the National Education Award for Excellence in Primary School leadership in 2008.

 Opening of The House of Hope, 2010, on the premises of the school that will focuses on 
remedial intervention during the day and during the evening will act as a place of safety for 
those children that feel threatened in the community. In 2014 the House of Hope aslo opened
as a wellness center for learners and community members going through trauma.

JOB CREATION 

 School uses volunteers to do jobs like plumbing and other services around the school and pays

SPHAW for services rendered

 The volunteers are first to be included into any job creation opportunities

CAPACITY BUILDING 

 The school runs personal wellness programmes for the volunteers.

 The school provide capacity training in the various identified areas of  volunteerism

 Our partnerships with Government department ensures that their capacities are further

developed e.g. Our school clinic is twinned with the local municipal clinic

 The volunteers are part of a PhD study, to further strengthen their roles in the school and to

enhance their capacity

IS THE CENTRE SITUATED IN THE COMMUNITY? 

Sapphire Road Primary is situated in Booysen Park, Nelson Mandela Bay Metro, South Africa and it 

mainly services the deprived socio economic areas of Kleinskool, Kwanoxolo, Frans Valley, Greenfields, 

Pola Park and the new Chatty Extentions. 90% of our parents are unemployed. 
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Our learner population has grown from 559 in 2001 to 1253 in 2015. We have grade R to grade 7. We 

have a grade R shack structure that is located in the community that services 83 of our learners. 

Our challenges are also our biggest blessings. In spite of the fact that we are faced with poverty, 

unemployment, hunger, disease and abuse we are able to deal with these challenges by using them as 

catalyst for our school improvement programmes, where the volunteers play a big role.   

 

FUNDING NEEDED 

 Seed funding for stipend for each volunteer for about two years until they become self-

sustaining  > R800.00 per month X 24 months X 47 volunteers = R 902 400 

 Uniforms (purchase of sewing machines and material to make uniforms: allow for identity and 

volunteers will design make them themselves. Machines will be used after this to make school 

uniforms as an income generator (estimated costs)   > R 50 000,00 

 Capacity Building and training to develop volunteers into self-supporting entity > R 30 000,00 

 Implements of trade to make them more effective in roles (R 10 000 per area x8 ) 

 > R 80 000,00 

 Total: R 1 062 400 

(the above amounts are estimates and we would be grateful for any funding that you could direct to our 

way). 

We request the National Lottery Board to assist the volunteers in any way possible to achieve their 

vision of creating not only job creation and sustainability for themselves but also input into the 

education of their children through the work they do. 
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Cell:  083 338 0400 

Email: Bruce.Damons2@nmmu.ac.za 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 Introduction: 

My driving passion is to co-create new and creative pathways to learning, with people I share all my spaces with.  

This passion is coupled with a firm belief in lifelong learning and the respecting and incorporation of indigenous 

knowledge in these engagements. I have dedicated my personal and professional lives to the development and 

empowerment of people and organisations through critical engagement. My ability to think strategically, be 

creative and authentic have enabled me to nurture and sustain good interpersonal and working relationships with 

people. These relationships stretch across institutions and organisations in communities, business and 

academia. My passion for empowerment, a good work ethic and willingness to embrace all challenges as learning 

opportunities, have afforded me opportunities to engage with work and research that have established me as 

unique in the field of education and community engagement. Creating inclusive learning environments that honour 

the diverse lived realities of all I encounter have moulded me into a sincere, resolute and confident team player.  

 

CURRICULUM VITAE 
OF 

MR BRUCE PETER DAMONS 

Strengths: 

 A value system and engagement skill set that enables me to honour the authentic lived experiences of people from a

wide array of backgrounds.

 A dynamic, strategic and inclusive leadership style that enables me to work as part of a team without compromising

my individuality.  I believe that every person and experience adds value and can therefore enhance the range and

quality of outcomes of any project or organisation.

 The patience and experience to appreciate that people and organisations grow and transform at different paces and

that any sustainable change process needs to honour that.

 Excellent communication skills and a dynamic networking skill set.  I have come to understand the value that

establishing and nurturing strategic networks have in promoting the vision and mission of projects and organisations.

Time in the field, a good work ethic and ability to deliver on projects have ensured access to a network of

stakeholders in various fields at local, national and international levels.
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Name                     : MR BRUCE PETER DAMONS 

ID Number        : 6707315146088 

Citizenship      : South African 

Gender   : Male 

EE Status : Coloured 

Marital Status : Married 

Address    : 1 Ferreira Avenue, Ben Kamma, Port Elizabeth 

Driver’s license   : Yes (Code 08) 

Languages  : English and Afrikaans (Read, Write & Speak) 

Availability                                     : Immediately  

Employment Status   : Employed 

 

 

 

 

Secondary School   : PATERSON SENIOR SECONDARY 

Year Completed   : 1985 

Grade   : Matric 

 

 

 

 

Institution:    NELSON MANDELA METROPOLITAN UNIVERSITY 

Year Completed:  2013 to date 

Qualification Type:   PhD, Faculty of Education 

Focus Area: A collaboratively constructed, theoretical model for understanding 

and supporting the work of the community volunteer in a 

community school. 

Qualification Completed:  No (completion date October 2016) 

Secondary Education Details 
 

Tertiary Education Details 
 

 

 

 

 

 

Personal Details 
 

Achievements: 
 

 NMMU Alumni Association Special Award: Role in Developing Community Centred Schools (2012) 

 National Teaching Awards Winner: Excellence in Primary School Leadership (2008)  

 Contributing to the debate of schools as centres of hope in communities on a number of platforms, 

including academia, the local and national press, government and non-governmental structures and 

the trade union movement 

 Short learning programme designer and presenter to more than 800 SMT members across South 

Africa (2013 - 2015) 

 Cofounder of the Manyano School Network seated at the NMMU (2012) 
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Institution:  NELSON MANDELA METROPOLITAN UNIVERSITY 

Year Completed: 2012 

Qualification Type: Masters in Education  

Institution:  NELSON MANDELA METROPOLITAN UNIVERSITY 

Year Completed: 2011  

Qualification Type: Bed Honours (Cum laude) 

Institution: NELSON MANDELA METROPOLITAN UNIVERSITY 

Year Completed: 2006 

Qualification Type: ACE in School Leadership 

Institution: UNIVERSITY OF THE WESTERN CAPE 

Year Completed: 1989 

Qualification Type: Secondary Teachers Diploma 

COMPANY    : NELSON MANDELA METROPOLITAN UNIVERSITY 

INDUSTRY   : EDUCATION 

Dates of Employment    : Assumed duty 2016  

Position         : Lecturer 

Responsibilities     : PGED 302 – Issues and challenges in education 

 PGED 112 – South African education time and space 

  Bed H: PHE 404 – Teaching and learning strategies  

Additional Training /Courses 

• Participatory action learning and action research method retreats, national and

international engagements – North West University

• Global University of Lifelong Learning (GULL) - honorary GULL VP South Africa

• Using emotional intelligence in school leadership – Manyano School Network

• International partnership training on instructional leadership in context – Partners

Educational Excellence and Research (PEER)

• Strategic leadership courses through involvement in trade Union movement SADTU at

local, provincial and national level

• LLB (u) (incomplete)

• Programmes on finances

• Short learning programmes on leadership

• Proposal writing workshops

Employment History 
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Other Duties : Module development:  Postgraduate Diploma in Educational          

Leadership    and Management (2016) 

 PDEC401 – Resource Management 

 PDEE402 – Strategic planning, communities and transformation 

        

   B. Ed. Honours (2013) (Part-time) 

 

 Teaching and Learning Strategies Module 

o Teaching in a Changing Context 

o Planning and Assessment 

o Teaching with Learning in Mind 

o Teaching and Learning Strategies  

o Integrating ICT in the classroom 

o Managing Teaching and Learning 

o Marking of assignments and examination papers  

o Mentoring of students  

 

         B. Ed. Honours (2014) (Part-time) 

 

 Research Module  

o The purpose of research in education; 

o Knowledge and theory related to research; 

o Quantitative Research Methods 

o Qualitative Research Methods 

o Arts-Based Research Methodologies 

o How to do, write and present a small scale research 

project. 

o Marking of assignments and examination papers 

o Mentoring of students    

 

COMPANY                        : SAPPHIRE ROAD PRIMARY SCHOOL 

INDUSTRY         : EDUCATION 

Dates of Employment           : February 2000-2015 

Position                                    : Principal 

Reason for leaving         : Assumed lecturer’s position NMMU 2016 

  

A. School , Organisation, Administration and Curriculum 

 

 National and Provincial teachers award winner for primary school leadership (2008) 

 Convening of two successful policy conferences in 2000 and 2007 to chart a 5-year vision. 

Participants in conferences - parents, teachers and members of civil society, Sapphire Road 

Primary 

 Introducing a more inclusive school management approach 

 Increased parental involvement in leadership and development of the school and its projects 
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 Growth of school from 516 learners in 2000 to 1241 in 2015

 Financial management and marketing initiatives that saw the school shift from financial

deficit, at assumption of duty, to a positive bank balance upon exit.

 The school as an inclusive community became the first school to declare itself a no school

fee school in 2005 and were able to sustain that status to date.

 Developing a more inclusive school management model.  One of the first schools to institute

a joint  School Management Team with representatives from Post Level 1

 Upgrading of the school’s administration systems.  This included the introduction and

strategic use of technology; strategic partnerships with training institutions to provide

internships with the dual purpose of administrative support and affording community

members spaces to complete the compulsory practical component of their training.

 Initiating community skills development programs that saw the upgrading of the school’s

infra-structure this included the upgrading of the schools ablution facilities and classrooms;

the building of two on site security houses; a community health and mental health clinic.

 Establishment of a vibrant HIV/AIDS awareness and counselling programme in partnership

with our community. Counselling room operates from our school managed by community

volunteers in collaboration with an NGO.

 School First Aid training from Germany on how to deal with injuries in work place

 Have a fully functional clinic on the premises of the school manned by trained community

volunteers.

 The school is featured in a Swedish DVD production on HIV/AIDS

 The school was a key player in the PEER international teacher training programme. This

programme was initiated by Dr Joanne Robbins of Morning Side Academy in Seattle, USA

and seven local schools participated in the programme.  I served on the international board

of directors of PEER.

B. International , National, Provincial, Recognition and Links

 Cofounded international reading research programme, Partners for Education, Excellence

and Research (PEER).

 Strong International, National, Provincial and Local network in business, civic society and

politics

 The twining of our school with schools in Seattle, USA and Netherlands

 International Fundraising for school based projects.

 Visited Seattle, USA in 2003 and 2004 as part of Principal Exchange programme

 Recipients of Batho Pele award 2005, from Premier’s Office

 International, National, Provincial and Local acknowledgement and recognition for school’s

programs

 Declared the best health promoting school in the country, 2007. Assessment done by a

consultant from the National Department of Health

 Visit by the Deputy President, Phumzile Mlambo Ncuka and The Premier of the Eastern Cape

Province  in December 2006 to acknowledge programmes of school

 Founder member of Active Schools, organisation of ten schools formed to take responsibility

to engage with challenges that confronted schools. Through this organisation we manage to
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get furniture and computers from Netherlands and Germany. Lead the organisation to 

merge and form Manyano network of schools, located in the Centre for Community Schools 

at NMMU. 

 Received the National Teaching Award for Excellence in Primary School Leadership, 2008 

 Attended a WHO conference in Canada in 2007 and Nairobi Kenya 2009 

 Invited by Western Cape Education department to address schools in the province in 2010 

 Invited to address conferences of the departments of Health and Education both at district 

and provincial level 

 Delivered addresses at churches, NGOs and businesses around the success model of the 

school 

 Annual performance management review of the teachers 

 Ensure staff meetings are set up on a timeously manner 

 Control of the financial budget through a finance committee 

 Fundraiser for the school 

 Liaising and facilitating with the community involved the school 

 Ensuring the crisis resolutions are seen to 

 Setting up of motivational talks and encouraging students to become Teachers 

 Interviewing potential staff members 

 Handling all HR duties 

 Teaching Grade 7 life orientation students 

 Management of staff 

 Ensuring the school is a safe environment for education to happen  

 Vice President of Global University of Life Long Learning 

 

C. Academia 

 

 Presented leadership input for principals, SGBs and teachers (NMMU) 

 Participated in Faculty of Education (NMMU) Curriculum Renewal Workshop 2011 

 Invited to lecture NMMU education students on community schooling 2011 – 2012 

 Tutor NMMU: BED Honours 2013 & 2014 

 Design and presented a leadership SLP: NMMU Law Faculty 2013, in Gauteng, Limpopo, 

Eastern Cape and Western Cape, reaching more than 200 principals and school management 

team members 

 Addressed a World Health Organisation (WHO) health promoting school conference in 

Vancouver, Canada in 2006, ‘Strengthening the links between the school and the community 

for a healthy community!’ 

 Submitted a paper titled – ‘How to get communities involved in schools especially in 

disadvantaged communities’, to the World Health Organisation (WHO) for an international 

conference on health promoting schools. Paper published in 2009 in an international 

research book. 

 Joint presentation at Manyano launch conference 2010 

 Joint presentation, around community schools, Basic Education Conference in Durban 2012 

 Joint presentation Strategies to overcome Poverty and Inequality: Towards Carnegie III 

Conference, UCT 2012 
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 Published with. Lesley Wood a chapter on virtuous leadership in Jean Mcniff book, 2013

 Designed at presented a short learning leadership programme for SADTU principals in

Northern Cape; KZN and Eastern Cape, 2014 and 2015.

 Joint presentation at EASA 2014

 Presentation at world conference at ALARA 2015

 Publications

o Co-author chapter: release 2016: Fostering a School-Community Partnership for

Mutual Learning and Development: a Participatory Action Learning and Action

Research Approach. The International Handbook of Action Research, Palgrave

Macmillan, New York, NY

o Contributing author: Disease, activity and schoolchildren's health (DASH) in Port

Elizabeth, South Africa: a study protocol : 2015

o Contributing author: Partnerships for Educational Excellence and Research: HPT in

the townships of South Africa: 2011

o Contributing chapter in : Case Studies in Global School Health Promotion: From

Research to Practise, (Vince Whitman & Aldinger, 2009)

D. School and the Community

 Establishment of skills school that facilitated the training of unemployed members of our

community in a basic skill.

 School is used by community for church, ABET classes and other community programmes

 Use of community volunteers as teacher assistants, toilet managers, vegetable gardeners,

administrative assistants, security and general handy men,

 Managed community volunteers working at both Sapphire and Alfonso Arries, 2012

 Successfully opened a new school in Nelson Mandela Bay 2012

COMPANY    : HILLSIDE SENIOR SECONDARY 

INDUSTRY      : EDUCATION 

Dates of Employment   : January 1992-January 2000 

Position          : Educator 

Reason for leaving    : Promotion to Principal 

Duties Included: 

 English Second Language Teacher Grade 8-12

 100% pass rate in two years of teaching grade 12

 Acting head of English department

 Headed sport committee

 Leader of the first SADTU site committee

 Educator representative on the School Governing Body

 Leader of matric tour committee

 Initiating a school based peer-mentoring programme for matrics
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 Co- ordinated anti-violence programmes with departmental and non-governmental

organisations.

 Served SADTU regional sport convenor and deputy secretary

 Seconded for a year to the education department, to work on redeployment

COMPANY    : GEORGE SCHMIDT JUNIOR SECONDARY 

INDUSTRY      : EDUCATION 

Dates of Employment   : January 1990-December 1991 

Position          : Educator 

Reason for leaving       : School closed down 

Duties Included: 

 English Second Language Teacher Grade 8-9

 Leader of Sport and Discipline Committees

 Served on coordinating committee that worked on unification in school sport (EPSSCO)

 Community based mentoring programme

Manyano School Network 

Nombulelo Sume - (Secretary) 

Cell: 060 747 8182 

Sapphire Road Primary school 

Alicia Baatjes - (Acting Principal) 

041-483 1878

Cell: 0784987128

Nelson Mandela Metropolitan University 

Dr Deidre Geduld 

Tel: 041 504 4041 

Cell:  0721355897 

Email: Deidre.Geduld2@nmmu.ac.za 

Former Director - Center of Community Schoo) 

Dr Alistair Witten 

Cell: 0713026200 

Email: allistair.witten@nmmu.ac.za 

Global University for Life Long Learning 

Richard Teare, PhD, DLitt, BSc, CertEd, KNSB  (GULL President) 

Email: richard@gullonline.org 

Website: www.gullonline.org 

References 

mailto:Deidre.Geduld2@nmmu.ac.za
mailto:edtaylor@u.washington.edu
mailto:allistair.witten@nmmu.ac.za
http://www.gullonline.org/
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PEER 

Dr Joanne Robbins 

(Principal Morningside Academy, Seattle) Email: 

joanne@morningsideacademy.org 

mailto:joanne@morningsideacademy.org
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